PREFACE

The seniority principle in government service is widely prevalent as a method of
promotion in most countries. Under this principle, promotion is determined on the
basis of the length of service of the employee. In general, an employee who has
served longer is eligible for promotion. On the basis of this principle an employee is
promoted to a higher grade or class. Seniority is one of the most important matters
relating to conditions of service because it has a direct bearing on the question of
promotion to the next higher cadre. Therefore, the seniority under the rules is a civil
right. The seniority of a civil servant does not depend upon how it is fixed by the
concerned authority. It stands automatically determined according to the rules. The
constitutionality of seniority rules can be challenged on the grounds of their
unreasonableness, justness and fairness. Every government organisation and
department is empowered to formulate their own seniority norms based upon the
constitutional principle of equality of opportunity under Art. 16 and this makes the
study of the subject matter complex. This thesis is the culmination of sincere efforts
made to make available relevant literature on the subject of seniority and promotion

in Services under the State in a single source.
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