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l{EPORT 

INTRODUCTION. 

:1. history the development teaching 
activities undertaken by the University under its direct 

.. authority ha~ been dealt with in detail in the Reports of the 
• <?J,?adler Commission, of the Government Grant Committee and 

a1So gf the Post-Graduate Reorganisation Committee of 1925. 
"' As a result of the experience of the past few years and in view of 

the need for determining the :financial situation in the future, it 
was .. felt that an investigation into the ac.ademic a.nd financial 
position oft~ University would be of value. The Senate, on 
the recommendation of the .Syndicate, adopted the following 
resaiution• at its meeting held on the 8th December, 1928: 

""t. That, in view of the fact that the present settlement 
witli the Government, to 'c'!D 1\1f'·' , 

appointed to report 'on the present 
conditions-;academic, administrative and general--the future 

$ progress of the Post-Graduate Department of the University, 
and its relationship to the general work of the University and 
the Colleges, together with the financial questions connected 
therewith, with a view to securing permanently the most flffici­
ent and ~conomical organisation : .. . ... 

1. The Vice-Chancellor. 
2. 'rhe Director of Public Instruction, Bengal, or an 

officer of the Education Department who is on the 
Senate nominated by him. 

3. President of the Post-Graduate Council in Arts or a 
representative of the Post Graduate Department, who 
1s on the Senate, "nominated by the Arts Exeouti ve 
Committee, 



2 

4. President of the Post-Graduate Council in Science or 
a representative of the Post-Graduate Department, 
who is 0]]1 the Senate, nominated by t'he Science 
Executive Committee. • . 

5. President of the Board of Accounts or a repreE!'entative• 
of the Board nominated hy the Board of Aocounts 
from amongst themselves. • . • 

G. R. B. Ramsbotham, Esq., M.B.E., M.A.;B.Lttt. 
7. Professor Herambachandra Maith, M.A. •• 
8. Sir Devaprasad Sarvadhika,ry, Kt., C.I.E., C.B.El.,• 

M.A., LL.D. 
9. Rai Upendranath Brahmachari, Bahadur, M.A., M.D., 

Ph.D., F.A.S.B. 
Sir Rajendranath Mookerjee, K.C.l.E., K.C. \'f.o., 10. 

11. 
12. 
13. 
14. 

15. 
16. 
17. 
18. 

M.I.E. (Ind.) 
Rev. Father F. X. Crohan, S.J. • 
Rev. G. Howells, M.A., Ph.D., B.Litt.,•B.D. 
Charuchandra Biswas, Esq., M.A., B.L. . ,-· • 
Syamaprasad Mookerjee, Esq., M.A., B.L., Barrister- • 
at-Law, M.L.C. 
Sir Jadunath Sarkar, Kt., C.I.E., M.A., M.L.C. 
Professor Jnanendranath Mukherjee, D.Sc. 
Khan Bahadur Aziz-ul-Huq, B.L., M.L.V. 
W. A. Jenkins, Esq., D.Sc., M.L.C. 

• 

• 

II. That the Vice-Chancellor be appointed Chairman of 
the Committee which will appoint its own Secretary . . 

Ill. That a quorum for a meeting of the Committee be 
fixed at 10 and that the Committee be required to submit its· 
report to the Senate by the 31st March, 1929. • 

IV. That in the cases of 2-5, the appointment "of either 
the Director of Public Instruction and Presidents, or their 
representatives, as the case may be, shall be for the ft•ll term 
of the Committee. • 

• 
V. That the Syndicate be empowered to fill up vacan­

cies, if any, in the Committee. 

VI. That the Committee be empowered to call evidence 
and associate with itself the following and other gentlemen : 

(a) Secretaries of the Post-Graduate Councils in Arts and 
Science when questicms relating to the particular 
Council come up for discussion, -
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the 
"'"''"''"'""' are 

Two representatives Governing Body the 
.. University College of Science when questions rela,~ 

.to it are considered~'~ 

" ,4 

2. E. Stapleton, B. F S ., M 
O:ffg. of Instruction. 
Prot Radhakrishnan, M.A., D.Litt., President 
the Council Arts. 

4. Sir Nilratan Sircar, Kt., M.A. M.D., ., D 
Pre"sident the Post-Graduate Council in Science. 

5. Bidhan Chandra Roy, Esq., B.A., M.D.~ M.R.C.P., 
F.R.C.S. M.L. , President of the Board of Accounts. 

the first meeting the Committee Sir Rajendra· 
nath Mookerjee, ILC.LE., K.C.V.O., M.I.E. (Ind.), resigned 
and J. C. M~tra, Esq., M.A., B.L., was appointed by the 
Syndicate to :fill the vacancj. Later R. B. Ramsbotham, Esq., 
M.-B.E.,e M.A. B.Litt. also resigned and Adityanath 
l\fukbe.rjee, Esq., lVLiL, , was appointed in his place. 

a. . The Oommitt.ee appointed Mr. Syamaprasad 
MookeiJ,"'e ,,,_;_ , , ', p,.,,f,,"''J0t' ...._ ..., .,, ~ 1' "" 1..1'\.J,,.,,~:, :; 

Jnanendranath Mukherjee, D.Sc., as Secretaries. 
41. The scope of the enquiry~ as decided on by the Com­

mittee after considering recommendations made by a Sub­
Committee, is indicated by the information ask~d for from 
various Bodies and by the Questionnaire (vide Appendix No. 1) . 

• 
• 5. The aim of our enquiry was : . -

necessary to 
preserve, consolidate and stimulate the essential fea~ 
tures of the present scheme of teaching and research ; 

(b) to suggest changes, if any, ifll the constitution and 
functions of the different administrative and academic 
bodies with a view to securing more effective and eco- • 
nomic co·ordination of re'lnurces and activities; 



• 

(c) to prepare a scheme of organisation of the offices in 
order to ensure economy and better administration ; 

(d) to arrive, as far as possible, at a correct •estimate of 
the financial situation whic]l will arise when the teach­
ing and research activities of the University t\re placed 
on a permanent and satisfactory basis as indicated in 
our I'tlport and to enable the Senate t~ fol'ward a 
financial statement in accordance therewith to Govern-
ment. ' ·• 



.. 

• 
CHAPTER IL 

Management 
University Law College, 
Qollege, (11) Registrar 
tions. The. Questionnaire 
Senate for such comments 
make.· 

7. Enquiries were made affiliated Colleges, the 
other Universities in India, the Registrar, the Controller, the 
Se~retaries the Post-Graduate Councils and the Board of 
Accounts as "indicated in Appendix No. 2. 

• The., Secretaries of the Post-Graduate Councils ·were further 
requested to obtain from all Post-Graduate teachers a statement 
of th•eo number lectures delivered in session 1928-29 
t~g'"ethei· with the date~ of theircomrnencement and the number 

class tegisters were also examined. 

• 8. following Sub-Committees, addition to the one 
referred to in the last Chapter, were appointed : 

- (ll A Sub-Committee to consider and report on the present 
state oi organisatiolll of the University offices and to make 
suggestioBs for" their future control and administration. 

. 
(2') .. 1 th . 'l cons1uer ' e rece1veo 

reply to the circular issued to Indian U m verRi ties and to make 
suggestions in that connection . 

(3) A Sub-Committee consider the materials received in 
reply to the Questionnaire and letters regarding the 
number of lectures delivered by • 
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each teacher and the number of lectures in each group of the 
subject. 

(4) A Sub-Committee to report on the co•onlination and 
needs of the Departments of Physiology, Zoology, Geology and 
Botany~ • • · • 

(5) A Sub-Committee to prepare the Report-in its final form. 
The reports of the different Sub-Committees,..ha"e been 

embodied substantially in this Report. • • • •• 

9. The Committee held 76 meetings. Proceedings of th•e 
meetings of the Committee and all materials received, including 
replies from various bodies, have been placed with the Registrar 
and any Member of the Senate, if he so desires, rnay e,pnsult 
them. 

10. The Committee invited to its meetings for discussion 
the following : • 

(a) Chairmen and two representatives of each B'oa.rd •of • • 
Higher Studies. • 

(b) Representatives of the Governing Body of the College 
of Science, and of the Executive Committees, the Principal and 
the Vice-Principal of the University Law College.. • 

(c) Prof. N. N. Gangulee, O,I.E., Ph.D., and Dr. N. N. 
Gupta to give evidence on Agriculture. • .. 

11. Owing to the complexity of the problems invo)ved.~ the 
Committee found it impossible to report by the origihally fixed 
date and were given extensions of time until September 24th; 
1929. • 



.. CHAPTER III . 

features 
present scheme teaching ' In this 

Chapter we shall briefly describe the present scheme in its origin 
and growth and indicate chief problems. 

system Post-Graduate teaching adminis-
tration was introduced as the result of the unanimous recom­
mendations of a Committee/ appointed by the Government of 
lrtdia. ih 1916, with a view to making the University a 

• teaching University at least in i,ts Post..:Graduate stage, in 
addition to being an examining and affiliating one. The 
main recommendation the Committee was that M.A. and 
M.Sc. teaching in Calcutta should be placed under the control of 
a central organisation within the University itself. r.rhe 
Committe~ also accepted the following two principles as 
fundaliJ~ntal : 

.. ' (a) An intimate as~ociation and co-operation between the 
College ;,tnd the University staffs is ( ?) imperative in the interest 

all developll1em oi ingfief h;acln.ug. 
(b) It rs necessary to constitute a suitable organisation 

• within which these teachers will be enabled, by discussion among 
themselves, efficiently to conduct the teaching and examination 
of graduates." 

13. • It is admitted on all hands that this centralisation 
in11roduced.,.a new era in the history of the University and 
made possible the fuller realisation of the ideals embodied in 
Chapter XI of the Regulations and the research activities o,f, 
University teachers have received recognition from scholars 
both at horne and abroad. Previous to 1908 facilities 
f"or advanced teaching and research were of a limited character 

' The Committee was presided over by Sir Asutoah Mookerjee, and had on it as 
members, Mr. W. W. Hornell, Sir Henry Jilayden, Sir George Anderson, Sir Brajendranath ' 
Seal~ Dr. G. Howells, &1r P. C. R .. y, Prof. 0. J. Hamilton and Mr. W. C. Wordsworth. 

( 7 ) 
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and mainly consisted of those which could be provided for m 
a small number of the affiliated colleges, as has been set out in 
detail in Chapter II of the report of · the last Po•st-Graduate 
Reorganisation Committee. 

• • 
14. About 1908 and thereafter the University established 

M.A. and M.Sc . .classes in a number of subjects, partly with the 
help of a Government grant which enabled the U niv.Usity to ap­
point several Professors on the Arts side antl mainly with th,e help 
of two munificent endowments made by Sir Taraknath Palit and 
Sir Rash Behary Ghose which enabled it to found the University 
College of Science a few years later. The University sltpple­
mented these sources of income from its available funds in order 
to develop its teaching and research activities. The i'hitial 
Government grant was increased at a later period, thus enabling 
the University to wipe off its deficits. In 1925, as a result .of 
the recommendations of the last Reorganisation Committee, a 
recurring grant of a maximum of three lakhs of rupees was 
made by the Government of Bengal for the maintenance of the· 
Post-Graduate Department. As this arrangement terminates in 
1930, we are now called upon to devise a scheme for establishing 
the Post-Graduate Department permanently on an efficient and 
economic basis. • • 

15. 'fhe principal features of ~he centralised scheme now 
in existence are as follows : • • 

A Post-Graduate Council in Arts, consisting of ·an the 
teachers in the Arts Department and tlie Heads of all Coileges in 
Calcutta affiliated to the B.A. standard, together with • certain. 
representatives of the Senate and the Faculty of Ar\s, has been 
created. This Body is large and it does not meet frequently. 
Effective supervision of work is carried out by the Executive 
Committee of the Post-Graduate Council which consists of re­
presentatives of each Board of Higher Studies together ~ith the 
representatives of the Senate and of the Faculty. 1he proceedin,gs 
of the Executive Committee are subject to ultimate c<!nfirmation 
by the Senate, which is finally responsible for the administration. 
The Boards of Higher Studies consist of teachers of the Depart­
ment together with other representatives appointed by the Post­
Graduate Council. These Boards are not definitely correlated 
with the ordinary Boards of Studies which are under the 
Faculties and the Syndicate. Teachers are appointed by the 
Senate on the recommendation of •an Appointments Board of 
which the Vice-Chancellor is Chairman and whose versonnel 
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' L 
l!toverning Body 
are allotted with 

16. In order and demerits of the 
present system, the Committee 
obtained has analysed light of the two 
fundamental principles noted above. Our recommendations 
are based on our investigation on these lines, taking into 
account present tendencies in the sphere of University 
~ducati9n. The Reports of the last Reorganisation Committee 

o ana of the Sadler Commission, as well as the arrange­
ments prevailing in a number of Indian Universities which 
have readjusted their activities in the light of the recom­
menilations of the Commission, and above all the experi­
ence gained *in the working of the Post-Graduate Department 
during the past twelve years, J1ave afforded us very valuable infor­
mation, c~vering a wide range of different points of view. 

{o I ·~ ~l li ' ~ ,. ' 

b.J.V'l-

Bengal since the inauguration of the Post-Gr;duate scheme 
and the., very substantiai work done by the Post-Graduate 
Department in the promotion of original research and scholarly 
activities, we are convinced that we owe it to the province to 

• improve and stimulate the teaching side of the University and 
to bring it• into closer organic connection with the constituent 
Colleges and the other sections of the University. No enquiry 
such as oors can serve its purpose, if its scope is not wide 
en@ugh to embr~J,ce all such collateral activities as have a direct 
bearing on the problems. Many of the changes which appear 
desirable to us are not, however, possible under the present Act, 
and are therefore contingent upon legislation which may not be 
carried out for a considerable time. \Ve are making such recom­
n'!endations as are permissible under the present Act, and we 
Hre also indicating, for further consideration by the Com­
mittee which has been appointed to consider the Draft University 
Rill, certain directions in which co-ordination and legislation 
seem to us to be specially necessary. 



CHAPTER IV. 

GBNERAL CONCLUSIO~S. 

Principles. . 
18. In making our recommendations we have been mainly 

guided by the following principles : • 
(1) There are subjects for the study of which every Univer· 

sity should provide and others for which this University .by 
reason of its peculiar position should make special provision. 

(2) In each main subject of study it is necessary to make : 
distinction between basic courses of study and specialised.ones 
A knowledge of the former is essential for the effective pursuit • 
of the latter. 

(3) Close co~operation between affiliated Colleges and other 
academic bodies and the Post-Graduate Depart:m't>nt is essen-
tially desirable. • 

(4) In estimating the requirements for each department, 
the amount of work which may be expected from the •treachers 
in the various grades, the number o;f lectures which· a Post­
Graduate student may be expected to attend and the• number 
necessary for covering the prescribed courses of study should 
be the main consideration. • 

(5) Adequate facilities are to be given to teacherg to carry 
on original research and opportunities should be afforded to able 
students at the proper stage for being trained in m~thods of 
research. 

(6) Effective co-ordination of the availahle fiTlancial ~nd 
academic resources is desirable. 

These principles have been applied in formulating ihe1 
proposals for the different departments, keeping in view our 
obligations to the present incumbents and the necessity fer 
giving security of tenure to the teachers. 

We have also eonsidered the general questions of 
academic. organisation and administration and have made definite 
recommendations thereon. 

( 10 ) 
• 



courses are 
study treated 

in Calcutta 
research, 

should be 
given general guidance 

Jould have considerable leisure for private study. The 
-,rs who gave agreed that this type of 
·ate work at the or :JVL Sc. stage is not present 
le of full realisation Professor C, . obser-
lS, coming from one distinction in research and 

advocacy of the importance of research are beyond 
m, are particularly valuable. He stated : " Four years' 
ntermediate effective teaching is absolutely essential for 
:ally all students. The two years' M.Sc. course is neces-
)ne ~in which the students must be a thorough 
ing in the fundamentals of their ur1iy 
lis. are ' and not before.'' 

" 

tel"tion between Basic and Specialised Training : 
Compulsory and Optional Papers . 

• 
The aim of the M.A. and M.Sc. courses is to enable a 

) acquire not only an adequate knowledge of an advanced 
of the fundamentals of the main branches included in 
t of study, but also a specialised detailed knowledge of 
ular branch at least, so that he may be in a position to 
dependent investigation, after taking his M.A. 
\egree. The division into compulsory and optional 
1ranches is based upon this principle. While 
~d application will have to be worked out by 
l must, therefore, be left to the Boards of Studies, 
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this general principle has been borne in mind by us i 
examining the existing courses in the different department 
Specialisation should be strictly consequent • upon sue 
basic training. This has an obvious bearing upon the relati1 
of Post-Graduate to undergraduaM studies, upon .the sta 
at which specialisation should be introdlJced, and up 
the kind of assi~ance which should be given in connectiQI11 w 
basic training and specialisation respectively. Itt• general 
course of study, such as we must primar:iJy provide for, .• sho 
consist of a basic training in the fundamentals of the whole 2 

ject, so correlated, where possible, with previous training 1 

there may be no unnecessary repetition at the Post-Grnd 
stage of anything which has been studied in the undergr 
ate course. The student should then be able to take up" T· 

out Joss of perspective, certain more particular alt( 
specialised courses. These alternatives should be conf 
what are called major branches. Certain departments 
University have already been organised on this basis. . 

21. Ordinarily a course of studies should consist 
foundation or compulsory papers, and alternatives shou 
allowed in the remaining papers requiring detailed and spftr 
knowledge. It should n:ot be considered necessary, nor ·· 
be possible, to teach all possible optional group~ by the 
method. Full provision for lecturQs should be made for 
major optional groups that can usefully be studied • he1 
for others it may be sufficient to arrange for personal•g 
by competent members of the staff. • 

22. It is obvious that the same amount of sp~ci: 
is not possible in every subject and we urge that; the 
conditions of this University should. be taken into ace 
determining the directions in which such speci~lis 
desirable. Work in sub-sections, which are necessa1 
different major groupings, should be so organised aw 
unnecessary duplication and the resources of the l 
should not ordinarily be expended in providing. for• le 
sub-sections of a subject for which there is little or no 
At the same time, we consider that it is desirable 
provision in the fullest way possible' for the deveh 
certain schools in which the University ought sp 
encourage advanced study, e.g., Oriental Studies, for v 
should be in Calcutta facilities second to none in the : . 



m to carrying on own research, 
possible, guiding workers. We are 

awai·e that teachers of different grades different Universities 
work 2 to 20 hours 

per week including lectures, tutorials and practical work and 
we taken this consideration making our decisions .. 
The pniversity year normally consists of 30-3~ weeks. In 
Interpreting the amount of work implied in 'the statement 
that a teacher has so many hours of lecture work a week, 
it should be borne in mind that one lecture per week in 
th~ 5th-year amounts on an average to 20 lectures a year, while 
one lecture '"per week the 6th-year amounts to 28 lectures per 
year .1 'f1he smaller numb~ of lecture hours in the 5th year is 
due mai•nly to the late publication of B.A. and B.Sc. results, and 
the lat.e admission of students. We vvish to draw the attention 

desirability of securing the publi-
80 uem;y 

in admi lting students. 

24. "The following table sets forth what may be considered 
to be a I:easonable number of hours of work per week for the 
different categories of whole-time teachers : 

Lectures. TutoriaL '.l.'otaL • Professors 
• 
Readers "" 
Lecturers 
Post-Graduate Fellows 
Demonstrators or Assistant Lecturers 

(Science side) 

5 
8 
8 

2 7 
4 12 
j 12 

General assistance. 
20 periods of 

practical work. 

~ TlH.H)..; 1l~ ureo Lu.~. ve 
of 1928·29. 

been obL~ued frow actual inspection of tbc ;:egistcr~ 
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In the case of teachers who are (1ppointed Reads of Depart­
ments a modification of this scale will be necessary. 

11he teachers in the Science Departments should -be required 
to deliver a smaller number of lectures and to devote more time 
to the practical work of the students. • • 

Part-time teachers should participate in ~utorial work in 
addition to delivering lectures and normally two lootures 

• •• and one tutorial per week should be their allotment of work 
• • • 

25. The rnajor,ity are of opinion that tutorial work would. 
vary from Department to Department and they suggest that as a 
rough guide two tutorial periods should be regarded as equivrtlent 
to one lecture. r.rhe minority are of opinion that tutorial work 
Rhould be regarded as eq nivalent to lecture work. The lectures 
are of an advanced type and students in the Arts Departments 
should not ordinarily be required to attend more than 12 hour-s 
of lecture and 1 hour of tutorial and in no case more than 14 
hours of lecture and 1 hour of tutorial per week. Tutorial 
groups should ordinarily consist of 5 students each. • 

We consider that 8 lectures and approximately 2.0 periods 
of practical work per week are adequate for the Science 
students. 

• 
26. In our report upon the different Departments we have 

analysed the work in the light of the principles and :figures 
above outlined and have given statistics in support pf our 
conclusions. We are aware that a strictly mathep1at~cal 
application of such principles to all teachers or to all 
subjects is not desirable and we do not intend that the hours 
of work, lectures or tutorial, indicated against vari{)US posts, 
should be interpreted literally. We consider that, as an average, 
they are applicable and that such an analysis gives a co1"rect idea 
of the staff necessary and desirable in any particular Department. 
The work will, we expect, be arranged so as to miet the 
convenience of all teachers. Those specially. interested i,p 
research and producing results of value should be gi~en every 
facility and encouragement, while those whose interests may be 
more specially directed towardR teaching should be given a greater 
part in the teaching activities of the Department. In dealing 
with individual Departments, we have givelll full consideration to· 
the peculiar needs of the subject and while our conclusions are 
stated in a mathematical form, it will, we think, be found that 
thjjy embody all the principles we h-ave laid down . 

• 



grades 
teachers the University--Professors, Readers, I-Aecturers, and 
.kssistant I.Jecturers or " In addition, should 
be a certain number of Post-Graduate :U'ellowships about which 

'"we have made special recommendations. .. . 
Professors . 

. 29. Professors should be scholars distinction with a good 
record of reMarch achievement or original work. Some of us 
feel however that i.t mal sometimes be desirable to appoint 
as •ProfeMor a person who, although he has not achieved dis-

. teacher from whom 
the. students 
be eap!ible the case of those 
responsil)le organisation, be good administrators, although 
this must necessarily be a secondary consideration. 

Heads of Departments. 

30t In most Departments there is a considerable amount of 
W<Ork connected with departmental organisation and academic 
control, a~nd on the Science side with laboratory supervision 
as welL We recommend that Heads of Departments should 
be appointed for this work. Usually a Professor or a senior 
teacher would be appointed Head, and for this work he 
'!Should receive extra remuneration. At the same time, there 
are in the University distinguished Profe~sors whose achieve~ 
ments and ability to inspire others and whose personal 
inclinations may be such as may render it undesirable tl.t-a.t 
their time and energies should be taken up by departm~ntal 

22379 ~ 
1 4 Ff:~ 1163 
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duties. Our detailed recommendations on the appointment 
and duties of Heads of Departments are given elsewhere (vide 
para. 176). • 

• 
'Transition from the Present S'ituation to the Suggested Scheme . 

• • •• 
31. It will appear that while in some departments caJcula-

tions based upon the above considerations have r{l~mlted 
in a slight diminution of staff, in other Departments they­
have actually rosulted in an increase of staff. We desire tp say 
at the very outset that in a department where there is 
any Huch diminution, we· fully accept in connection • with 
our recommendations the principle that the University has 
a moral obligation towards all its whole-time teachers, who 
inspite of the fact that legally their engagements termilllate 
in December, 1930, have to all intents and purposes been 
engaged on the assumption that there was a reasonable prospect.· 
that their service in the University would be made permarwni. 
In order to give effect to the transition from the present 
situation to our suggested scheme in each department, we have to 
devise a method which we consider to be both practical and 
equitable. In certain departments there are men•of advanced 
age nearing the time when they oon reasonably be expected 
to retire. It is different in other departments. • In hne 
department, for example, the ages of the whole-time ~chers 
are 58, 38, 33, 36, 33, 33, 33. E~wept in the :firet case, .. 
therefore, the reti1re.ment age is from 25-30 year.s. ahead, 
and to await a natural approach to the present recom­
mended scheme by the lapsing of vacated posts is t~ all intents 
and purposes to sanction permanently the present ~adre. It 
is desirable to consider the possibility of arriving at a mutu­
ally acceptable scheme. The teachers have no permanent 
agreements and their engagements terminate on Decem~r 31st, 
1930. They will on that date, however, have boon eugaged :!'or 
varying periods up to twelve or more consecutive years in whole­
time work in the University. rrhe University cannot terminate 
their engagements without considering its obligations towards 
them. We therefore make the following recommendations. 

32. If through the application of these recommendation; 
it should be found necessary to terminate the services of any 

• member of the whole-time staff, the person!llel to be retained 
should be decided by a Special Selection Committee as :provided 

• 
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m services are 
terminated should following manner : 

(a) Su~ect to the recommendations in (d) and (e) below, 

to them 

accordance with already sanetioned scheme" 
amou~1t already paid or credited is to be included in above. 

(c) One month's pay should be given for each completed 
year .of pay should calculated upon 
the last three years of service). 

(d) After the Senate on the report of the Special Selection 
Committee has made the permanent appointments in accordance 

~ wi1th our recommendations, the University will ask such 
.;vvhole-time teachers as are not given permanent appointments 

w arid were the service of the University prior to lst 
June 1925 to decide between the following alternatives. They 
may either leave University service on 31st May 1931, when 
they. will be dealt with as in (b) and (c) above; or, if they 
so choose, th~y will continue in the service of the University 
till 31st May 1933, and on tbe termination of this period they 
will•be entitled only to Provident Fund as in (b). 

/~ h('; !~(,:. 

1st June.1925, will be giv~m a similar but that in case 
they chQose to remain, they will be reappointed until 31st May 
1932, instead of 1933, and they will s~milariy forfeit the com­
pensation u:fider (c) and receive Provident Fund contributions 
as under (b) . 

• 
33. We recommend to Government that efforts should be 

made to give suitable employment to those members of the 
whole-t:Lfne staff whose services are not continued by reason of 
reduction oi. potrls. 

Re-appointment of Present Staff. 
3.!1. On the termination of their present agreements appoint­

ments on a permanent basis should be given in each Department 
to such members of the whole-time staff as are reappointed in 
accordance with the scheme laid down in the recommendations 
of this Committee. 

35. For each teaching department in the University a 
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Special Selectiou Committee should be set up for this purpose 
constituted as set forth hereafter. 

This Special Selectioh Committee should .consider the 
work and qualifications of all members of the staff and, where 
such work has been satisfactory shoukl recommend to tjle Senate 
that the whole-time teachers shall be given permanent appoint­
ments, provided that the number of such appoi1itments shall not 
exceed the requi~oments of tho scheme recommet]Uoed .in this 
Heport. Whore the number i1f teachers ~ho have giveQ. satis­
factory service is greater than the number of posts to be filled, 
the Selection Committee should make definite recomrncndatim;s 
as to whieh teachers shall constitute tho permanent cadre.• 

36. On the recommendation of the special Selection Com­
mittees, the Senate will also appoint part-time lecturers in ~.ccord­
ance with our recommendations for Kuch period as it may decide. 

37. The compensation we have previously proposed shO'Uld 
only be granted to the holders of such appointments as are not 
renewed on account of reduction of staJI. •• 

The appointments of those whole-time teachers wl;ose 1-e- • 
appointment the Special Selection Committee cannot recommentd 
for other reasons should be terminated on 31st May 1931, and they 
should be given notice to that effect. 'l'hey should be entitled 
to receive the sum calculated according to paragrap"h. 32 (b) a,bove 
but not the remuneration according. to paragra,ph 32 (c). 

38. We recommend that each of the Speciar Selel\tion 
Committees stated above should consist of 8 members• -and be 
constituted as follows : 

1. The Vice-Chancellor, Chairman. • 
2. The President of the Post-Graduate CounciJ concerned. 

3, 4. Two members appointed by the Executive Committee. 
of the relevant Post-Graduate Council of whom (a) one 
shall be an expert (if possible, a Professor of the 
Department but not a whole-time Lecturer). a11d (b) 
one other member not connected with the Department. 

5, 6. Two members nominated by the Syn"dicaoo of wliom 
at least one shall be an expert who shall not be a 
member of the teachi111g staff of the U ni versi ty . 
Whenever possible this expert shall be selected from 
the staff of another U ni versi ty. • 

7, 8. Two members nominated by the Chancellor after 
consultation with the Vice-Chancellor. Of these two, 
one shall be an expert .. 
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gliished 
other Universities offer 
responsibility attached the work in Calcutta is greater 
than that elsewhere and we therefore make the following recom~ 
mendations .. 

~ 40. The scale of pay Professors should be Rs. 700-!ij-
1,000. An allowance not exceeding Rs. 250 may be 

• given for special qualifications to a Professor, provided that 
"'it .he is· appointed Head of a Departmelllt, his total allowance 

e shall i1ot exceed Rs. 250. Initial salaries higher than the 
minimum pay indicated the scale may be granted if 
the Senate so decide. 

All wholeitime Universi1ty Professorsy including the holders 
of Endowed Chairs, who are now on fixed salaries, may be 
placejl by~ the Senate on ~he grade Rs. 700-2-j-1,000 on 
the recommendation of a Selection Committee constituted as 
for ·"appointment of new Professors, provided that they 
take ~art l.u ttle :~-:, ' ·.·''''"''+ 
as requir~do. 

The sta:Qdard of attainment by which the Selection Com-
.• mittee should judge whether these Professors should be put on 

the new grade should be the same (both for Arts and Science 
Departments) as that which applies to new appointments to Uni­
versity Chairs. In anry ease where the Selection Committee is 
not prepared to make snell recommendation 7 the occupant will 
continue to Pemaiil outside the grade. 

l.L1. Readers should l!e appointed vn the grade 
Rs. 500-1'2°-700. Readers, if appointed Heads of Departments, 
should be entitled to an extra allowance not exceeding Rs. 150. 
In~tial salaries higher than the minimum pay indicated in the 
scale may be granted if the Senate so decide. 

rrho mcqont!J conKider that tt1 addition to tLe numLer of 
Header::;hips recommended m Wrs report, the Senate, in excep­
tional cases, not more than three in all, should sanction the status 

( 19 ) 
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and pay of Readers to individual lecturers. rrhe Senate should 
decide such cases on the report of the Selection Committees 
constituted for the appointment of Professors and ~eaders. In 
these cases such proposals should be. initiated in the first in-
stance by the relevant Executive Committee. • . 

42. Lectu&ers should be placed on the gradeRs. 200,.20-500. 
Leeturers, who are at present on the grade 200-2t>~500, should 
continue to draw the annual incremento~ Rs. 25. We .conteut· 
plate that Lecturers outside the grade on special rates of p~y 
will be appointed in certa,in departments. Initial salaries higher 
than1 the minimum pay indicated in the scale may be granted if 
the Senate so decide ; Lecturers should also be eligible for 
the allowance given to Heads of Departments if tl:rey are 
called upon to act as such. 

43. Demonstrators or Assistant Lecturers (Science) sh(>u]d 
be placed on the grade Rs. 150-15-300. • 

44. Post-Graduate Fellowships should be establishe.d ttna· · 
each Fellow should be paid a fixed salary of Rs. 125 1 per month. • 
We do not consider that they should be regarded as part of the 
permanent staff of any department. We feel that there should be 
a few posts in the University to which specially br~lliant students 
could be appo1nted, pending their obtaining permanent posts as 
teachers. They would carry on ·research and receive a c~tain 
amount of training as teachers by delivering special ~qurses of 
lectures when required. They should also be expected to take 
part in the tutorial or practical work. ·we are suggesting a salary 
of Rs. 125 as we consider that it is not desirable to •o1ier sucb 
remuneration as would induce a Fellow to continu.e as such for 
a long period rather than accept an appointment in a College• • 
or elsewhere. The posts are to be definitely regarded -as stepping 
stones and, in order to ensure this, we recommend that they shall 
be tenable for two years only-renewable under e~ceptional 
circumstances for one additional year but not for more. w~ do 
not recommend that, apart from Ancient Indlan Mathematics, 
they should be allocated to any particular department, as we 
consider that they should be avi'arded to the most brilliant students 
available at the time of award. Distribution among the different 
departments should however be a factor affecting the award and 
we suggest that ordinarily they should not be appointed to a 
department which has recently had one attached to it. 

1 The minority are in favour of Rs. 150. 
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415. A whole-time should normally do the amount 

W!O)rk indicated in our recommendati:ons, in one or related 
departments, If, however, independently of the terms his 
agreement the University, a articular member of the 
staff is requested to work in anothe artment in addition to 

· doing his normal work, additional re 'ttneration should be payable 
.. "tQ him. 

46. Part-t·itne Teachers.-Ordinarily allowances at the rate 
of Rs. lOO per month should be payable to or on behalf of part­
time teachers. vVe contemplate however that there may be 
teachers for 'Whom it will be necessary to deviate from the above 
recommendation and their remuneration should be such as may 
be • fixed "by the Senate on the recommendation of the Selection 
Com ~~i-t tee. 

' bf5i:l.l ho teachers in 
Governmtlnt Colleges, we recommend that the present arrange­
ments sbou..ld continue. 

Pai·t.time teachers should not be admitted to the benefits of 
the University Teachers' Provident Fund. 

Patt-time teachers shonld be appointed for such periods as 
tlre Unive:r;.sity may decide. 

Age of Retirement for Whole-thne Teachers. 

47. All whole-time teachers in grade shuuld retire at the 
age of GO but by a special resolution of the Senate their term or ., 
appointment may be extended to 65 on the recommendntiou of 
the relevant Executive Committee. 
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Appointment of Teachers Selection Committees . 
• 

48. After considering the evidence of the witnesses we 
are of opinion that a change in the present me,hod of 
making appointments to the teaching staff of. the University 
is desirable. W i consider that wh"'n appointments tQ the 
higher posts in the University have to be made, the:<fpi:niolll of 
experts other than those already in the. employment o.f. the 
University should be obtained. We recommend that the. 
following system be followed in future : 

I. Appointments to Professorships and Readerships: 

Whenever there is a vacancy in a Professorship or Reader­
ship other than the endowed Chairs, a Selection Committee 
should be set up constituted as follows : 

1. Vice-Chancellor, Chairman. 
2. President of the relevant Post-Graduate Council. • 
3. One member appointed by the Senate. · 
4. One expert appointed by the Syndicate. 
5. One member appointed by the relevant Executive 

Committee. • 
6, 7, 8. Three experts (not connected with this University: 

to be nominated by• other Universitie~;~, bodjeE 
or persons on the invitation of the SyndicatE 
after consultation with the relevant Executiv( 
Committee. 

We feel that the decision of an authoritative bod)' ·of thif 
nature should carry great weight and we recommend tha· 
appointments should be made by the Senate only in accordance 
with the recommendations of the Committee. In the• cases o 
endowed Chairs we recommend to the Trust Boards concerne' 
the adoption, as far as possible, of a uniform mode of q.ppoint 
ment as proposed above. • 

• 
II. Appointments to Posts other than Professorships or Reader 

ships: 
In the case of these . appointments there is not the sam 

necessity to consult outside experts and we propose tha 
appointments should be made by the Senate only in accordanc 
with the recommendation of a Selection Committee constitute 

• as follows : 
l. Vice-Chancellor,_ Chairman. 
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Syndicate nominal)e ' 
words "the Syndicate rnay 

The Senate 
the Selection 

Rules Governing Appointments. 

names 

~9. We fecornmend also the following rules for adoption : 

1. AU whole-time em-
bodyl.ng.their terms of engagement. 

to all appvintments : 

(1) In t,he case new whole-time teachers 
-shall ordinarily be engaged on probation for 2 years after 
which their• appointments may be made permanent. In the 
case of appointment of Professors, this rule may be relaxed. 

(2) When any vacancy arises, the post shall be advertised 
and 'applicati<ii>ns iiJ.vited. A Selection Committee in 
with the accepted scheme shall be up and shall consider 
applications received, together with any statement or recommen­
dation which may be sent by the relevant Executive Committee. 
T~e choice of the Selection Committee shall not necessarily 
be confined to those who have g,pplied. 

<m o appointment shall be made unless the Selection 
Dommittee satiti!ied the c"andidate possesses the full mini~ 
nmm qualifications considered necessnry for the post. 

* 
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50. The above rules shall not apply in the case of the 
present incumbents who will be reappointed on the recommenda-
tion of the Special Selection Committees. • 

Tempora1·y Appointments. • 

51. The • amount of tutorial work required oocording 
to our scheme will fluctuate with the numb&i· • of •students 
actually reading in a department. If i1-. any particular·year the 
increase in tutorial work necessary is sueh that the normal staff 
cannot reasonably be expected to cope with it, then we recom­
mend that temporary appointments of lecturers outside the grade 
or of part-time lectnrers should he made. In making such 
appointments, ttw nlaims of applieants who have already scrvrd 
the University should be given priority. [ror snch appointments 
the Executive Committee should make definite proposals to- the 
Senate for sanction. • 

52. The Executive Committee should have the ·powe.r !'>f"­
making temporary teaching arrangements, whenever necessary ,• 
provided that if such arrangements involve additional :financial 
commitments, the Executive Committee shall refer the matter 
in the :first instance to the Board of Accounts. • 

• 
Leave Rules for the Teaching St;aff. • .. 

53. After considering the draft ltJave rules framed .by a. Com­
mittee of the Syndicate, we recommend that the follpwing leave 
rules be adopted for whole-time teachers including Professors . 

• 
We are of opinion that it is open to tho Senate to modifJ 

the leave rules as and when it may think necessMy, provided 
that in the case of those who have been appointed on terms 
already agreed upon, the rules will be modified only ~y mutual 
consent. The rules which are now suggested should be a_ppli­
cable to all future incumbents, and to such present incumbents 
as have not been engaged on terms involving special leave 
facilities. \Ve are of opinion that they should apply to all 
teachers of the University including those appointed by the 
Trust Boards as far as is legally admissible. 

1. Each teacher shall be eligible for leave on full pay 
for a period equal to one-ninth. of the time spent on active 
service including regular vacations 1 but not leave. 
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2. Leave 
..gra,nted under 

debited to the leave aecount. 
3. ,.Leave be either 
4. I1eave 

exceedjng 
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Medical Certificate 

such leave 
leave shall 

but may be 
the 

be granted at any 

'" · (i) On full pay to the extent due for a n<:>r·,.-.n not 

.. 

ing months including vacations. 
(ii) On half pay to the extent due. 
(iii) When not due-

. "' 

(a) On half pay for a period not exceeding 6 months. 
(b) On quarter pay ft>r a period not exceeding 12 months. 
(c) Wi,thout pay for a period not exceeding 2 years . 

Leave not due when taken shaH 
$ • 

leave account 
shows a credit balance. 

7. Stlil.dy leave on full pay or any less amount, as may be 
• determined by the Senate, may be granted by the Senate on the 

recommentlatiorr of the Executive Comm~ttee to any teacher for 
a total period not exceeding two years in his whole service. 
Periods .spent on deputation shall not count as study leave. 

.. 8.1 The to~al amount of leave taken on full pay shall not 
exceed two •years (excluding vacations) in the whole service. 

9. Active service means all service in the University 
' except leave or vacations taken in conjunction with leave. 

10. The total amount of leave with pay of any kind at 
reny one time shall 'not exceed two years. 

11. Leave allowance shall be calculated with reference 
to the pay drawn by the teacher on the day preceding that 
on which he proceeds on leave'. 

1 ',J:he minority were of opinion th~t this rule should be deleted. 
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12. Short urgent leave will be granted by the Head of the 
Department. Other leave will be granted by the Executive Com~ 
mittee concerned except that in cases where additi~nal commit~ 
ments are involved the Board of Accounts will be consulted 
before leave is finally granted. • • 

13. Nothing in these rules is intended. to restrict the 
unfettered discretion of the authorities in refusin~ l>r revoking 
the grant of leave, should the interests of the "University so 
require. • • 

• 
Leave of Part~time Teachers. 

5.11!. We do not consider it necessary to elaborate ruJes em~ 
bodying leave privileges of pa.rt-time teachers. We recommend 
that the Executive Committees Rhould be empowered to grant 
leave to part~time teachers as may be considered necessary 
provided that the leave so granted shall not be more liberal than • 
that admissible to whole-time teachers. • -• 

55. Provident Fund Rules for Teachers and Employees other 
than Inferior Servants as defined in Gover'Yit,ment Pension 
Regulations. 

• • • 
1. A person who has been appointed to a perman..ept post 

• 

in the service of the University, other than a person holding a 
pensionable post or one carrying a gratuity, shall subscribe to the 
University Provident Fund. Persons excluded under thi"o exception 
should, if possible and on mutually agreeable terms, .be allowed to 
join the Provident Fund. If a probationer is afterwards confirmed• 
he shall be entitled to contribute to the Providen-t Fund the 
amount which he would have been entitled to contribute if he 
had been appointed to a permanent post when he fi~;st joined 
service; Im such an event the University shall contribute a like 
amount hut not the interest. • • • 

i . 
2~ A Rum equal to S::l per cent. of the salary shall be 

dedu.cted from the salary of each tmbscribcr every month and 
paid into the Provident Fund and the University shall contribute 
an equal amount in respect of each subscriber. • 

Provided that a member who has insured his own life and 
assigned the policy to the UniTersity shall be entitled, on pro­
dlJctiop of th~ life insurance premium recei:ptsl_ to a refund of the 

• 
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paid as so one 
year shall no~ exceed the member's contribution for that year. 

Fund Account shall be opened 
the~ of the IrnperiaJ India to vvhich 

the total deductions from the salaries, as well tls the correspond­
ing. contributions from the University, shall be credited at the 
beginning of each month. Any cash balance of the Fund in 
excess of Rs. 5,000 shall ordinarily be invested before the end 
of eac:p ·month in securities, approved by the Syndicate in con-

~ sultation with the Board of Accounts accordance with the 
provisions of Sec. 20 of the Indian Trust Act of 1882. All 
investments and securities shall be held in the na.me of the 
University which is the Body Corporate under the Act. 

1· TPe interest earned hy the Provident 
be divided proportionately amongst the subscribers 

7~ "1_~Pl,;_1 L 
i..tr.t.lli iJ-{L {f_')- i·":l ::::,:·.;:,. · ~: .. :_" 

shall "in ntl case be less thal"l per cent . .. 

money shall 
and credited 

5.. Each subscriber on retiren:1ent, or his heirs or assigns on 
his death, sh::tll receive the amount ~tanding at his credit together 

·with interest calculated up to the beginning of the month in 
which he retires or dies. 

N ote.-Retirement under this section means either 
(u) .final retirement after attainment of the age of retirement, 
(b) resignatien after completion of not less than thret~ years' 
service, or (c) loss of appointment due to abolition of the post or 
(d) retirement on medical grounds. 

Provided that if a subscriber resigns before the completion of 
three years' service and if his resignation has the approval of the 
[T niven;ity, he ::;hall receive with interest the amount as stated 
ahove ancf if such resignation has not the approval of the 1Jni­
versity he shall not receive the contribution of the University aud 
the interest thereon. 
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And provided further that in the event of dismissal on 

account of misconduct and gross neglect of duty he shall forfeit 
the University contribution. (This proviso will be deleted if it 
is not in conformity with the provisions of the Provident Fund 
Act.) • • 

6. Each subscriber shall receive from the.Registrar of the 
University, not.later than the 30th September of each .year, a 
statement of his account showing the opening baJ!tnce. at the 
beginning of the previous financial year, .the deposits and. with~ 
drawals during the previous financial year ending June 30~h 
and the balance after the addition of interest. He must 
satisfy himself as to the correctness of this statement and· errors 
should be brought to the notice of the Registrar within one 
month from the date of its receipt. 

7. A subscriber who is on leave may continue to subscribe 
.during his leave either on the basis of his leave a1lowanc~ or 
his salary. But in case of leave without pay no contribution 
shallbe payable by the University. (This proviso will be deleted • 
if it is not in conformity with the provisions of the l"rovioon•t-
Fund Act.) · • 

8. Temporary advances may be granted, with the sanction 
of the Chief Executive Authority, to the subscribers from the 
sums at their credit in the Provident Fund subjec~ to the follow­
ing conditions :-

(a) Interest shaH be charged •at the rate of 6 pel' cent. per 
annum. 

(b) The total amount of such advances at any tirne shall 
not exceed six months' salary of the ~ubscriber providea that the 
amount so advanced does not exceed one half of his <YWn contri· 
butions. • 

(c) Advances with interest shall be repayable by monthly• · 
instalments by deduction from his salary by monthly •instalments 
not exceeding twenty-four to be specified at the time of granting 
~a~~oo. • 

(d) An advance shall ·.be granted by the Chief Execvtive 
Authority only on a written declaration of the inten~ng borrower 
that it is necessary to meet expenses in connection with any one 
of the following events :-

( i) Serious illness of the subscriber or his wife or children 
or a dependant as defined in the Provident Funds Act 
(Act XIX of 1925). 

(ii) The marriage of a daughter. 
(iii} The death of parents,-daughter or son or wife or 

husband. 



" 

29 

building ::; 
Other reasons satisfactory to the Chief Executive 

repugnant to the Provident Fund Act . 

. 10. 
vors only of 
family:-

the purposes these the following survi­
a subscriber shall be held to constitute his 

(a) 
(b) 
(c) 

Widow or widows. 
Ohildren. 2 

Widow or vvidows and children of a deceased 
or children of a daughter. 

son 

Where a subscriber comes under any special 1aw of J:>uu~ 
cession the term family should be extended so as to include 
legal heirs under such law. 

11. A•subscriber may in his declaration provide for the 
assignment of the whole OJ; 3, portion only of the amount. (The 
digposal t>f the balance will be governed according to Law.) 

at,.,any -time and a fresb Declaration shall be operative. If 
minor~ a.re nominated in a Form of Declaration the person or 
persons to whom sums intended for their benefit are to be paid 
should be stated in the Form of Declaration. 

13 ... In the event of the subscriber having a family as de­
fined in clause (10) he is not permitted in his Form of 
Declaration to leave the amount of his accumulations or any 
part of.it to any one outside the family. 

• 14. 'On a subscriber's death before retirement the amount 
shall be disposed of as follows :-

(a) It, or such portion of it as may be specified in: an 
.accepted Form of Declaration, vvill be divided among all or any 

' Spec:imen ionn printed in the Appendix No. lL 
" An adopted child shall be considered to be a chili! within the meaning of Lilia rule ""­

when under the personal law uf the snbsniuer, a.doption iB legally recognised as conferring 
the status of a natural child. 



• 
30 

members of his family in accordance with the terms of tbe De..: 
elaration. If the Declaration relates to a portion only of the 
amount, the balance will be 'distributed to persons ~-entioned in 
the Declaration pro rata. • 

• 
(b) .. If there be no party entitled to recei~e under para-

graph (a) above, )he amount will be paid to the subsciiber's 
legal representative or such other person or persons as may be 
determined by a Civil Court, competent to. pass orders i:n. this 
respect, provided that if the sum remaining at the credit of the. 
subscriber does not exceed Rs. 500, it may be paid to such per­
son or persons as the Senate may consider to be the proper- per­
son or persons to receive it. 

15. The University will not be bound by, or recognise, any 
assignment or encumbrance executed or attempted to be creat~d 
which affects the disposal of the accumulations of a subscriber. 

• 
16. The Provident Fund Accounts ~hall be audited annu- • _ 

ally by a Government Auditor together with the other acco.unts • 
of the University. 

17. The securities of the Provident Fund shall be appraised 
by the Board of Accounts at the market value rulin~ on the last 

·day of each University financial year and after such appraisal if 
the difference between the market ~alue of the seculj.ties ~nd 
the total amount of liabilities is substantial the matter shall be 
brought to the notice of the Senate for such action as they·think 
fit. • . • 

• 
18. All questions of interpretation of these rules· shall be 

decided by the Senate, whose decision shall be final. • 

19. The accounts of the Provident Fund shall be. kept in a 
form approved by the Board of Accounts. 

20. Subject to the consent of the subscriber concefned in 
each case and provided it is not repugnant to tJ:w Ptovisions-of 
the Provident Fund Act these rules shall apply to the amounts 
accumulated in the names of the members of the teaching staff 
up to the date when these rules shall come or ·shall have come 
into force, in the account called the Provident Fund Account, 
and the amounts paid into that account shall be considered a~ 
paid in accordance with these rules. 

56. We recommend that Government should be approached 
for sanction of the above rules and their permission secured 
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the subscribers, the 
names the Provident 



CHAPTER VI. 
• 

• 
RECOMMENDATIONS FOR TEACHING STAFFS OF DIFFERENT • 

DEPARTMENTS. • 

Arts. • 

ENGLISH. 

Statistics. 

Sanctioned Staff according to the recommendation of the 
Reorganisation Committee, 1925 (p. 45) : 

Whole-time Teachers: 

1 Professor and 8 whole-time Lecturers. 

Part-time Teachers : 7. 
Actual Staff in 1928-29 : 

Whole-time : • 
1 Professor on fixed pay and 7 whole-time Lecturers. 

Part-time : • • .. 
10, 2 from City College. (paid), 1 froiP. Rjpon 

College (paid), 2 from outside (paid), 3 f;om the 
Presidency College for whose services the University 
has entered into a special arrangement with 
Government and 2 Lecturers whose services have· 
been requisitioned from other Departme~ts. 

No. of candidates for M.A. English, 1928 125 (Group A), 3 ~Group B) 
No. of 5th-year Students ... 143 • • 
No. of 6th-year Students 99 
No. of possible courses of study . 2 
Present total number of lectures per week 

according to time-table 5th-year ..• 32 
6th-year 20 

Details of Oourses.-First • four papers are common and 
Paper VIII is an essay paper. 

( ll~ ) 

• 



A of 

~ 

Name 
of T<eaeher . .. 

I). 
J. c. 
K. B. Hay 
B. C. Ray 
A. K Ben 
P.• R. Sen 

Prof. H. C. Maitra 
Dr. B. Banerj!!e 
P. C. Ghosh 
R. IL Guh"tl. 
B. G. l'v~ukherjee 
H. N. GhoElh 
R. .P. Mookerjee. 

HtJO 
350 
375 
375 
350 
350 

~=a 

33 

No. of leetures 
according to 
time-table 
per week. 

Rs. 
250 2 

1 
3 

100 1 
1 

100 1 
200 3 

65 
200 

151 
156 
138 

7 
6 
6l 
5~ 

Tutoria.ls Total work io 
accordmg 1 . 
to routine. ast sesswn · 

53 
32 
88 
29 
28 
30 

2 62 

58. l~ccording to our scheme neeessary leeture work is 
one and a,.half hours per week per paper. The maximum provi­
sion however should not exceed two hours per week per paper 
excluding essay. There are ten papers for which provision for 
lectures •should be made. The nwjority of the Committee are of 
opinion thi*t if ethe suggestion of the Board of Higher Studies 
in English regarding another alternative group is accepted, this 

'fhe tukrial houn; are obtained from an inspection of the registers and do not take 
account of the fact that certain tutorials are held conjointly. Compulsory attendance 
WJlS not enforced, The students did not regularly attend the tutorial classes last year. As 
an example, in one claBs with a possible 221 attendances throughout the year there were 
only 51 actual attendances, 'l,e., less than 25" I o' The average attend<tnce was about 45%. 

' Also lectures in Indian Vernaculars Department, 
' On le•n'e for part of year. He does,not accept his salary which is being funded. 
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might he carried out in such a way as not to require a total of 
more than 44 lectures per week. 'I'his is based on the assump­
tion that two seetions in the fifth-year will not bl! necessary. 
The minority consider that a larger npmber will be required. 

59. The English Department is the largest ~ne and 
requires eonstant supervision. The tutorial ·work especially 
demands efficient•organisation and control. • • • 

60. The Board insisted that more tutorial worli was ·neces­
sary and stated that in their opinion two hours' tutorial work per 
week per student was desirable. We arc not in agreement with• 
this opinion and have already stated that we consider thaJ; one 
hour per week is sufficient. The analysis of work done this 
year shows that the actual work of the teachers has been less 
than what would be required of them according to the standard 
laid down in the present report. The whole-time staff has been 
calculated on the assumption that eight part-time Lecturers will 
be immediately appointed. The majority consider that on an 
average ten part-time Lecturers from Colleges might be availabl~. · 
We are of opinion however that while eight part-time Lec­
turers from Colleges could be immediately appointed, the claims 
of part-time Lecturers from outside for re-engagement should not 
be overlooked by the Special Selection Committee. If and when 
a vacancy occurs in the whole-time staff appointed ih accordance 
with our scheme, we suggest that the nqmber of part-time 
Lecturers should, if possible, be increas~d so as to allow· of 
absorption of one vacancy. On the other hand, if at af.JS time 
the supply of suitable part-time teacher~ falls below the 1:eguire­
ments of the scheme, we consider that whole-time men• should 
be appointed on a temporary basis to meet the requirements. 

61. rrhe following staff is in our opinion adequate: 

Whole-Ume Teachers. 

1. Professor 
2. Reader 
3. Do. 
4. 
5. 
6. 

I__jecturer 
Do. 
Do. 

Part-time Teachers. 

-' 7-14. Eight PiJirt-tirne r~ecturers 

Salary. 

Rs. 
700-f>\'iQ_l ,000 
5 OO-I>2Q-7 00 
500-I;f--700 
200-20-500 
200-20-500 
'200-'20-500 

.800 

Lectures.• 

4 • 
8 
8 • 
6 
6 
6 

38 

16 

54 

Tutorials. 

4. 
4 
8 
8 

-R 

32 

8 

40 

• 



62. staff is more than adequate to cope with ti~e 
normal work and we are opinion that when one teacher 1s 

away on leave, no acting arrangement necessary. If the 
introduction of an additional alternative group on the basis 
suggested by the Board of Higher Studies in English should be 
decided upon, do conRi(if~r that any increase in 

whola.-time '" 
s 

resources 
to the extent. While they are not convinced 
Colleges will always be able supply 4 more part-time I.:ectnrers 
which would allow immediate further reduction of the whole-time 
staff, they feel that if number students in the Department 
should decrease, the1·eby neovossitating a teduction of woTk, one 
whole-time post might be allowed to lapse when a vacancy arises, 

"' apd fu•rther help might be obtained from the Colleges, if possible. 
'" If m1 the other hand the number should increase, the additional 

work should be provided for, if possible, by the appointment of 
part-time teachers from the colleges <)r temporary lecturers 
outside the ~rade as indicated in paragraph 51. 

6ljj, The maximum cost of the proposed scheme would be 
Rs .. 4, 700 per month as against a maximum cost of Rs. 5,500 1 

of the.:uresent one. 

Inclu.!ing the cost of the eighth whoJe.tims Lecturersbip which is vacant. 

" 
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ECONOMICS. 

Statistics . 

• • 
Sanctioned Staff according to the report of th~ las~ Beor~ 

ganisation Committee is as follows :-- • · . 
• 

(1) 1 Professor. The Reorganisation Committee re~ 
commended that on the retirement of the present incumbent, 
the Professorship should revert to a Lecturership. 

(2) 6 whole-time Lecturers in grade. 

(3) 1 Lecturer outside the graded service, and 

(4) 4 Lecturers from the affiliated Colleges. . -• 
Actual Staff in 1928-29 : 

Whole-time Teachers excluding the Minto Professor.-8 
(1 Professor on grade ; 5 LecturerR on grade including 1 on 
leave ; 2 Lecturers on fixed pay) .• 

• 
Part-time Teachers.-11 1

: 5 from Colleges (1 P~id from 
City College, 3 from Presidency Qollege, 1 from .Scottish 
Churches College, temporary), 2 Honorary Lecture-ts. ana 4 
teachers whose services have been requisitioned from other 
Departments. • 

• 
Alternative Courses allowed with Number of Students taking 

each Combination. • 
Group A .~. 

• 38 

Money and Banking 15 

Statistics 2 

International Trade 14 

Mathematical Economics ... ... 7 

1 In the Budget provision has been ma.de for one additional part-time man on Ra. 100 
in place of Mr. Panchanandas Mukherjee who is on! eave. 

• 



B 
International 
Socid'logy 
Comparative Politics. .. 

No. of M.A .. Candidates 1928 " 
, ~ , ijit,udents 5th-year 

;; 

}l 

Staff. 

• Whole-time. 1 

N. Banerjea 
e.~ i' S~ C~ Rav 

"' P. c: Ghosh 11 •• 

Benoy K. Sarkar 
outsi.de the gTade 

R. M. Chaudhuri 8 

,T. P. Niyogis" 
H. C. Rau 3 

Bejoy K. Sarkar 
S. N. Banerjee 

(outside 
.·th,: 

~ 

Part-time. 

"' 
~:8 

:3 .:l"' 
,;, "' ~~"' >.-I ci 

~..:d C w.Q ... 
0) '" "' UJ "' s 0 ~E~ 'OJ 81$ w 

Rs. 
1,000 42 57 

650 8 111 
375 4, 95 
650 4 92 

375 5 101 
475 (on study leave). 
400 3.. 80 
400 4 110 
200 48 

P. N. Sarka1~ 100 

2~ 
4~ 
3~ 
3} 

4 

3 
4~ 

N. C. Bhat~acharya 100 ... 
(from 1st March 1929) 

36 
70 

46 

11A 
.Ll'± 

~6 
100 

14: 
12 

8 

34 

61 
118 

14 
43 

1t 
2t 

p 4 

.1.1 
"""r 24 
4 

10 Part-time teachers (without allowances or front other departments 
a.- from Presidency College). 

" 65. As.far afl the Economics Department alone is concerned, 
it clear that on the basis of work done during the last year 
there is scope for reduction. Most of teaehN·s however 
lecture in theM. A. Commerce and B. Com. Departments and 
the question of the necessary number of posts is intimately bound 
up with the requirements of those Departments. Certain teachers 

1 Severt:tl of the lecturers were on leave during pa.rt of the year. 
' Excluding Heminar work, 1 hr. per week in January only. 
" Receives an ailoW<\nce of R.s. iJO per month for B. Com. Teaching. 
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receive an allowance for their work in the B. Com. Depart­
ment. It was stated by teachers giving evidence that, owing to 
the fact that theoretical economists were called' upon to deal 
with the subjects, sufficient emphailis was not given to the 
practical aspects. The obvious course appears to be to provide 
adequately for t]le Economics Department aud afterwards to 
make additions as needed for work in Commerce. Th~ p~ceding 
tabular statement shows that the combined work of•the teachers 
in these two Departments, excluding trleir work in connection 
with the B. Com. courses, is below the standard recommended 
by us. The introduction of the tutorial system will however 
considerably increase the work of the teachers. • 

66. The following staff appears to be adequate, making an 
allowance over and above the present scheme and also for the 
introduction of tutorials. According to the time-table, phe 
number of lectures is 57 per week, including those for two of the 
optional subjects in each of the groups A and B. Many of these • 
do not appraently run throughout the whole year ; for, last y.ear -
the 8 whole-time members of the staff delivered between· tliem • 
694 lectures in the Economics Department. If provision is made 
therefore for 40 lectures per week from the whole-time teachers, 
the staff will be adequate. 

Name of Teacher. 

Whole-time Teachers. 
1. Professor (Minto) 1 

2. Reader 
3. Do. 
4. Lecturer 
5. Do. 
6. Do. 
7. Do. 

Part-time Teache1's. 
8-12. Five Part-time Lec­

turers. 

Salary. 

Rs. • 
700-li;'--1,000 
500-§.,p--700 
500-§.;-70(] 
200-20-500 
2004 20-500 
200-20-500 
200-20-500 

500 

• Lectures, 

4 
8 
8 
6 
6. 
6 
6 

10 

Tutorials, 

• 
•• 

• • 

• 

• 

4 
.4 

5 

8 
8 
8 
8 

• 54 • 45 

We are of opinion that the staff is sufficiently large to 
allow of work being carried ol1! satisfactorily when one 
member is away on leave. 

67. The maximum cost of the proposed scheme would be 
Rs. 4,900, as against the maximum cost of Rs. 5,450 for the 
present staff including the Minto.Professor. 

1 The new grade will not affect the present incumbent. This Chair carrieli a. fixed 
salary of R1. 1,000 per month and in future appointments may be made on Rs. 1,000. 

• 
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COMMEHCE. 

""' 

No. of M.A. candidates, 1928 
No. of 5th-vear students 
No. of 6th-year students 
No. of hours' lectures per week 5th-year 

, , , , , , 6th<fear 

No. of students in different groups. . ~th· Year • 

.. 

6 
21 
20 
16 
16 
28 

5th-Year . 

"" · " ~Stati:!ltics 
Agri. Economics 
Auditing 

3 
'7 

Ind. Struc. and Development 
Eco. Geography 
Business Ol"ganisation 
Currency 
F.co . Hi'Story 
Eco .• Transport 

'lo' 

Antilysis of Work. 
Time-table 

Name of Teafher. Salary. work per 
week. 

Whole-time. l1s. 
G 

Dr. H. Sinha 200-25-500 Q 

"" 
Part-tj;me. 
Dr. R. Pal. 200 4 
S. K. Glrosh 200 3 
G. Basu 100 4 
8. R. Batliboi 150 " v 
S. N. Mukherjee 100 2 
M. M. Ray 100 2 

Aetual in 
year. 

45 

72 
39 
52 
54 
44 
20 

13 
9 
8 
9 
3 
2 

10 

Average 
per week. 

2 

3 
H 
2 
2 
1:?. 

4 
1 

68. Four papers are compulsory and the four optional papers 
are taken from a list of nine possible subjects. If, therefore, •. 
lectures are given in all the nihe optional subjects, then thirty­
nine lectures per week will have to he given (13 X 1-! X 2) on the 
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basis of li hours per week per paper per·year. Certain of tliese 
lectures cover the same ground as is covered by lectures in similar 
subjects in the Economics course. Most of the witl\6sses dealing 
with Economics were of opinion that, as a rule,_ it was necessary 
to keep the Economics and Commertle lectures, separaJ;e, as the 
point of view from which the subject was approached as also its 
scope were diffe:oont. That the courses of study should be entirely 
separate does not appear to be borne out by the sch~es .adopted 
elsewhere. Iru the London School of Econ,pmics, for example, the 
teaching in Economics and Commerce is common in severaJ 
papers. We considerj therefore, that co-operation is possible also 
here in Calcutta. At least three of the optional papers have a 
substantial amount of common ma,tter with subjects included in 
the Economics course·. Tutorial work is not required to as great 
an extent as in the other departments, for in only two of the 
nine optional groups does the number of students reach ten. 
Tutorial supervision need, therefore, only be provided in the 
fifth-year when the compulsory subjects are taken. • 

69. We do not consider that the decision on the questio11 of · • 
the staff needed for the M.A. Commerce course should be compli- • 
cated by considering possible requirements for B.Com. teaching. 
The scheme we propose below is for M.A. teaching only. 

70. We have proposed a separate teaching sta~ for the Com­
merce Department but are of the opinion that, for administra­
tive purposes, the Departments of Economics and ·commerce 
should remain under the control of one Head. There OOQuld be 
a considerable amount of interchange .of teachers, and . this. can 
only be satisfactorily and economically attained by pla~ing both 
under the control of one organising authority. This does not 
exclude the possibility of separate Boards of Studies, if the · 
experts consider such a step to be necessary. 

• 
Proposed Staff. 

Salary. Lectures. • Tuiorials. 
Whole-time Tea,chers. Rs. 
1. Riader 500-\<l-700 9· 4. 
2. Lecturer 200-20-500 10 2 

Part-time Teachers. 
3. Lecturer 200 4 
4. Do. 200 4 
5. Do. 150 3 
6. Do. 100 2 
7. Do. 100 2 

34 q 

• 



41 

it is not possible to obtain competent practical men on 
100, we recommend remuneration the last 

raisoo Rs. 

71. The above scheme provides 
and this "we consider should allow of 

34 lectures per week 
introduction of the 

two 

subjects taught. 
opnuon the present, no increase 
is desirable but that attention should be 
existing subjects specially from the 
training. 

Committee are 
the optional subjects 
concentrated on the 
of view of practical 

• .., 72. The proposals contemplate the appointment of an 
additional whole-time teacher over and above the staff now 

5 

attached to the Department. This increase of teaching resources 
might be effected by adding to the proposPd staff of the 
Economics Department one Lecturer and requiring that 
Department .. to provide twelve hours' teaching work, as at 
present, in the Commerce Department. Several of the 
witnesses, however, emplfasized the need for more practical 
bias \n. the Commerce teaching and it might be advisable 
to appoint the additional teacher specifically for this purpose. 

we feel is a questiot'l. that can only be satisfactorily dealt 

73. rt will be observed that the amount of work that is 
expected of the part-time teachers in the Department is less 
than that· allotted in other Departments. This is due to the faet 
that the part-time teachers are professional men not engaged in 
the tea~ing profession. It is also anticipated that remuneration 
orr a basis less hberaJ than that proposed would not be acceptable. 

74. The maximum cost of tbe present staff is Rs. 1,350 per 
month. The maximum cost uur scheme Rs. 1,950 
(plus R~;. 100 if the two part-time teachers .on Rs. 100 are 
ltppointed on Rs. 150 each). 
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PHILOSOPHY. 

Statistics. • • 
Sanctioned. Staff according to the Report of the last Re-

organisation Committee (p. 54) : • • • 

(1) 1 University Professor (exc1uding the George V 
Professor of Philosophy). • 

(2) 4 whole-time Lecturers in grade. 
(3) 1 whole-time Lecturer outside the graded service. 
( 4) 2 part-time Lecturers outside the graded service; 

these posts are to be sanctioned for not more than two 
years for the present. • 

(5) 5 Lecturers from the Colleges. • 
• • 

Actual Staff in 1928-fW : 
, 

Whole-Unw 'Peachers.-7 (including the George V Pro­
fessor of Philosophy and one Professor on grade) . 

• 
Pa1't-time Teachers.-9 (5 frow Colleges-of whom 3 receive 

salaries, 1 is from the Presidency College and the 
other is Honorary; the services of 4 teachers have 
been requisitioned from oth~tr Departments) .. 

• 
Numbe1' of Students. 

5tb.Ye~r. 6tb-Yea.r. 

Total .... .. .. 35 • 22 

Alternat,ive Gou1'ses with Number of Students taking. each 

'l'heology 
Psychology 
Ethics 
Logic 
Special Branch '< 

M.A. Candidates, 1928 

Combination. 

No. of 5th-Year Lectures and Tutori8>ls 
No. of 6th-Year Lectures :·~·:• 

15 
4 
9 
3 
4 

36 
36 
18 

• • 
5 
2 
5 
4 
6 • 

• 

• 
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Work, 

• 
Name of Teachers. Time-table Actual delivered, Average per 

Salary, hours per 1928.29. week, 

.. 
Rs. 

700 
400 

375 

week . 

B. B." De 350 9 
Dr. S. K. Maitra 475 10 
Dr. A. IC Guha (outside the 

grade). · 325 fl 

Part-time Teachers. 

207 

44 
128 
185 

139 

,.. Rev. Prof. W. 8. Urquhart~ 100 3 

4 

5 

P.iof .. J: R Banerjea, 100 2 53 2 
Dr. A. N. Mukherjee 100 4 108 4 
B. Mallik (Ofjg.) 100 
6 T_;ecturers from other Departments or from Presidency College. 

75. Tltere are six compulsory papers of which one is an essay 
paper. Students have thlil option of choosing one of :five 
groups from which the other two papers may be taken. One of 
these ho_wever may include further subdivisions in a special 

",t~·: -~:8DZ':' 

readin~ ..some of the groups, the lectures on these groups 
are of the nature of tutorials. Allowing for lecturing in each 
group, and· in not more than two of the subdivisions, there will 
be 17 pauers for which lectures are required, i.e., 51 lectures per 
week. At present the time-table shows 59 but the actual total 
number of lectures delivered in this department by whole-time, 
part-tirtl.e and other teachers was 1,396 which gives on our 
b1tsis of calculation 55 lectures per week. 

76. We consider that more co-operation is possible between 
the Philosophy Department and the Experimental Psychology 
Department. The majority are of opinion that full provision 
.for lectures in Psychology need not be made in the Philosophy 

1 The number of lectures as shown in the routine refers to the beginning of the • 
session out as lecturers who were on lea,.e returned, the number of lectures in the routine 
diminished to between 5 and 6 per week. 

• On leave without pay from 4th August, 1928, 



Department and that if for the two papers iDJ Psychology a provi­
sion of 3 lectures per week is made in this Department, the 
balance of· the work may be accomplished in the gxperimental 
Psychology Department. We have.thus to make provision for 
48 lectures per week. We are recommending !lrovision 
for a total work of 54 lectures per week on the understanding 
that ordinarily no provision for leave arrangements will be 
necessary when one lecturer is away on leave. • • 

Whole-time. 
1. Professor (George V)l ... 
2. Reader 
3. Do. 
4. Lecturer 
5. Do. 
6. Do. 

Purt-time . 

Proposed Staff. 

Salary. 

Rs. 
700-.!>,fl--1,000 
500-~Q-700 
500-~Q.-7 00 
200-20-500 
200-20-500 
200-20-504.'1 

. 7-::U. Five Part-time Lecturers 500 

• 

• 

r,ectures. 

4 
8 
8 
8 
8 
8 

10 

54 
• 

Tutorials. 

4 
4 
4 

·4 
4 .• 

5 

25 

77. The maximum cost of the proposed staff ~iH he ·R 
4,400 as against Rs. 4,725 for the present scheme. • • 

• • 
• 

1 The grade proposed will Jlot affect the present incumbent. See foot-no~ on p. 38 

• 

• 
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Statistics. 

period of 2 years. 

Actual Staff in 1928-29. 
Whole~time 71eachers (1 Lecturer the special grade 

• 500-25~7 50 with the status of a Professor. 2 Lecturers in 
grade and 1 Assistant Lecturer). 

•.Part~time Teachers.-8 (from other Departments) 
~ No•. candidates for M.A. Pali, 1.928 ... 3 (including 1 

• 

non-collegiate). 

.. N·umber of Students . 
5th-Yr. 6th-Yr. 

Total II> ••• 6 4 
" 

A~ternatit;e Courses allowed with Number of Students 

~roup A 
Group B 
Group C 
Gropp D 

3 

2 
1 

Analysis of Candidates for the M.A. Examination .. in Pali in Terms of Groups . 
• University Students. 

A. B. c. 
1923 1 
1924 1 
1925 1 2 
1926 2 
1927 
W~8 "1 1 .i. 

3 1 5 

D. 
2 

2 

2 
1 
1 



1923 
1924 
1925 
1926 
1927 
1928 

Non-Collegiate Stuaents. 1 

'A. 
1 
1 

1 
1 

4 

B. • C. 

'lt' 

..... 
1 

D 

1 • 
• 

1 • 

Name of Teacher." Salary. 
Lectures 

(Post. 
Actual No. of 

Lectures 
in 1928-29. 

Average per week 
Graduate. 

Whole-time. Rs. Dept.). 

Dr. B. M. Barua 600 10 181 
S. N. Mitter 425 13 277 
Dr. N. K. Datta 375 On study leave. 
G. C. De 245 13 256 

No. of possible courses of study-4. 
Present total lectures delivered-28 per week, 5th-Year. 

-26 , , 6th-Year. 

7 
11 

10 • 
• 

Details of Courses.-First four papers are .common and 
last four are different ; faper VIII is an essay paper 
either as a whole or in part. • 

•• 
78. In Pali the number of students is so small thai to all 

intents and purposes the teaching· resolves itself into indi­
vidual tuition. There is obviously no need to adange _com~ 
plete series of lectures for every group, for- more often 
than not there will be no students reading any save " A "· 
group and possibly one other. When individual students 
desire to take up any of the other groupfi, individual help 
can be given to them by the relevant teachers. Qn a basis 
of 1i hours per week per paper the number of.Jectures req1;~ired 
for group "A'' is 1i x 7 x 2=21 lectures per week. Allowing 
for one or two stujlents reading two other groups each year-this 
appears to be the maximum attained-the additional lecture 
work required= 2 x 3 x 1i x 2 = 18 hours per week. Total work 
necessary therefore= 21 plus 18 = 39 hours per week. Some- of 
us feel that the Department should consider the feasibility of 

t Non-Collegiate Students include Univer~ty Students who on account of defi()iency 
in attendance appear at the Examination as Non-Collegiate Students, 

9 The st;.di also lectures in U!)der~raduate classes, 

• 

• 



A COUSl~ 
teachers in oi;her 

this Department also do additional 
have been made on :the 

can students 
on the subject dealt with. Board has suggested a 

new st:heme of work but even if this accepted, the number of 
lectures given above will sufficient for preparation for at 
least four seven optional subjects proposed. We consider 

the present staff is ample for Post-Graduate work. 
• 79. In view of our previous recommendation urging the 

necessity for specially providing for research facilities in 
• ,.Oriental Subjects, we feel that the following staff should be 

en~g.ed· which will provide adequate opportunities for research 
as well as discharge of the usual teaching duties. 

VV"hole-time. 
1. .Reader 
2. Lecturer 
'B! Do. 

Proposed Staff. 

" 

Salary. 

Rs. 
500-15-j-700 
200-20-500 
200-20-500 

4, fP. •Two Part-time Lecturers 200 

The hvo part-time lecturers should not be appointed until 
·the post now occupied by the Assistant J-"ecturer in the grade 

150-15-300 falls vacant. The present Assistant Lecturer should 
be treated as a Lecturer outside the normal Lecturer's grade but 
he wil1 CQntinue to remain in the grade 150-15-300 . 

.. so. Norma~y the Department of Pali might be maintained 
with a Read~r as its Head. 'rhe present incumbent, however, 
by reason of his distinguished work, enjoys th~ title of Professor. 
We recommend that in the event of his reappointment as 
Professor being recommended by the Selection Committee, he 
sh.:>ulcl rAtain the status and enjoy the emoluments of a Professor. 

81. '-Jlhe maximum cost of the present scheme is Rs. 2,050 
and that of the proposed one will be Rs, 1,900 ultimately. The 
proposed scheme may in the fn-st place entail a maximum cost 
of Rs. 2,300 during the period of transition. 
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PUHE MA'l'HEMA'.riUS. 

• 
Statistics . 

• 
• 

Sanctioned Staff (excluding the Hardinge Professor of 
Math~matics) according to the Report of the last 
Reorganisation Committee (p. 68) : • • 

• 
1. 1 University Professor. • 
2. 8 whole-time Lecturers, and 

3. 1 part-time Lecturer. 

Actual Staff in 1928-29 : 

the • Hardi)]ge . . Whole-time Teachers.-11 (including 
Professor of Higher Mathematics). . . 

Part-time Teacher.-1 (from Riporu College) . 

• 
Number of Students takjng different Groups. 

Numbers 
Real Function 
Complex Function 
N. E. Geometry 
Projective Geometry 
Finite Differences 
Groups 
Quaternions 

• 

Total 

Candidates for M.A. and M.Sc., 19'28 
No. of lectures per week, 5th-year 

, , , , 6th-year 

5th-year. 

18 
3 
2 
5 • 
9 

10 
7 

11 . 
65 • 

• ~th.year. 

g• . • 3 
3 

11 

• 16 
6 

• 4 
--r 
52 

48 
35 1 

41 

1 About half of these, namely those deaJing with the optional subjects, begin in 
December. 
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I> 

Actual number 

• Salary, 
Time-table including Average per 

Nama of Teacher, hours per tutorials in week. 
week. 1928-29. 

"' 

2 

6:50 
Bag chi 500 ~ 207 '-' 

Banerjee 425 11 287 
Dr. L B. Brahmachari. 450 On leave. 
M.M. Ghosh 375 9 170 
8. M. Ganguly 475 '1 187 
s. c. Ghosh 425 8 174 7 
1\L R. Gupta 400 10 267 10! ., 

.. N:· K. Majumdar 450 8 198 8 
e 

P. (:tanguly (outside 
the graded service). 250 ,5 57 21 

Part-ti"'ne. 

• 
A. B. Dutta 100 3 32 It . . 

two pant.Jrs 5~<;c: 1 .. 

s1x such • optional groups according 
and the n"umber was increased to 8 the Senate. 

• Recently the number has increased to and 8 
groups are "being actually taught. Provision therefore has to be 
made for instruction in 22 possible papers. Certain of these 
optional flapers will consist of a few students only and it may 
the11efore b~ assumed that a maximum of 66 lectures per week 
will suffice for .actual lectures on eight groups, as well as for 
guidance in the subject of , but the ma:fority are 
of opinion that it is not necessary to provide for lecturing 
formally in so many groups and that 60 lectures per week 
\Vtluld be sufficient. There are 127 students reading in both 
years and 25 hours' work per week for tutorial work is therefore 
required. 

1 Was appointed laLe in year to !ectiJre. 



• 50 

Proposed Staff. 
Salary. 

Whole-time. Rs . • 
1. Professor (Hardinge) 1 700-\_o-1,000 

500-5,?-700 
500-P:f--700 
200-20-500 
200-20-5~0 
200-20-500 
200-20-500 
200-20-500 

2. Reader · • 
3. Do. 
4. Lecturer 
5. Do. 
6. Do. 
7. Do. 
8. Do. 

Part-tirne. 
9. Part-time Lecturer 100 

Lectures. Tutoriab. • 

• 
4 
8 4 

•<8 • 4 . 8 4 
8 4 
8 4• 
8 4 
8 4 

2 1 
--;-

62 29 
• 

83. We feel that in this Department sufficient help has not • 
been taken from the affiliated Colleges and we recomtnend. 
that when a vacancy arises amongst the Lecturers in the scheme 
sanctioned above part-time Lecturers should, if possible, be 
appointed from Colleges. It is also our opinion that the mini­
mum number of whole-time teachers in addition to the Professor 
should be six. • 

84. The maximum cost per month of the proposed scheme 
will be Rs. 5,000 as against Rs. 6,350 of the present.sche.me . . 

• • 
1 The grade proposed will not affect tbe present incumbent. Sea fo~t-note on page 38. • . 

• 



P.EJRSIA*.N, 

Sanctioned Sta!f according the Report of the last Reorganisa~ 
tion Committee (pp. 47-48): 

. 

2 \vhole-time 
Q 
9 
~ 

Whole-tinw Lecturers on grade of whom one 
has resigned. 3 Assistant Lecturers. In addition to the above, 
a Professorship-··-Asutosh Professorship Islamic Studies-has 
been. sanctioned). 

Part-time Teachers. 
~ Arabic. Persian. 

"' .N'b. of candidates for M.A., 1928 5 6 
No. ot 5th-year students 4 2 
No. of 6th-year students 1 2 
No. of 5th-year lectures per week 11 13 
No. of 6th-year lectures per week 11 13 

Seven of t.11e 6th-year Arabic lectures are common with the 
5th-year Cla,.ss and all the Perr~ian 6th-year Class lectures are 
common with the 5th.year Class. 

Tot~:Wseparate lectures in Arabic per week 

" . Analysis of Work. 

Name of ~a()her. 

Whol~-time. 

Dr. A~ Suhraw~rdy 1 " 
Aga A. K. Shirazi 
JVJ:aulvi A. M. A. Haque 

, Md. Ishaque 

" Md. Haider 

Part-time. 

Salary. 

Rs. 
500 
47i) 
195 
180 
195 

Shamsul-Ulama H. Hossain 100 
Maulvi A. Hadi 100 

Actual number 
Time- of separate lee· 
table tures delivered 
hours during the 

per week. session. r----.A.---..... 
Arabic. Persian. 

G 
4 
4 1!)9 
4 
4 86 

4 96 
4 126 

29 
107 

·.--.-.;: 
111 

47 

22 

15 
lH 

Average per 
week. 

1 
4~ 
8 
H 
5t 

3! 
6 

1 On le~>ve from 1st November, 1928. He has since resigned his apPointment. 
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85. In Arabic there are seven compulsory papers and one 
essay paper, i.e., a total of 21lectures is desirable. The classes 
are however combined and this number is greater th!Jn necessary; 
15 lectures are actually given at present. In Persian there are 
seven compulsory papers and one essay paper. Here. also the 
classes are combined and actually 13 lectures are delivered. 
If not taken jointly, our scheme" would indicate provi!!ion for 
21 lectures as being desirable. The number of ~t~derrts is so 
small that all the classes are of the nature of tutorial classes 
and separate provision for tutorial work is not required. • 

86. Though a smaller number would be suffi.ciept for 
carrying on work on the present scale, yet, in view of the desir­
ability of specially encouraging Islamic studies and research, we 
recommend the following staff, which would be adequate to cope 
with any additional work which may result from the iil!troductipn 
of alternative courses which we consider desirable : 

Whole-time Teachers. 
1. Asutosh Professor 
2. Reader 
3. Lecturer 
4. Lecturer outside tho grade on 

fixed pay. 

Salary. 

Rs. 
700-(isf--1 ,000 
500-9-gQ-700 
200-20-500 

200 

5. Lecturer outside the grade on • 
fixed pay. 

200 

Part-time 'l'eachen. 
6. 2 Part-time Lecturers 2oo 

• 

• 

Lectures. 

" 4 
12 
12 
8 

• 8 

• • . 
• 6 . 

50 

• 

'I'he above scheme provides for the possibility of .50 lectures 
per week. Actually 28 only are delivered at present. There 
are however no alternative groups allowed. The above scheme 
also provides for ordinary leave arrangements. • 

87. We have received an important l11ott! on •the deve1op-
ment of Islamic Studies from one member of the Committee, Khan 
Bahadur Aziz-ul-Huq, which is printed in Appendix No. 4 We 
consider that his proposals should receive the most careful atten­
tion from the Board of Higher Studies in Arabic and Persiap, 
the Executive Committee of the Arts Council and the Syndicate. 

88. The maximum cost of the scheme recommended by us 
would be Rs. 2,800 per month, a.s against the maximum of Rs. 
3,_100 for the present staff including the Chair of Islamic Studies. 

• . 
• 
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more accurately 
we recommend, should · In 
treated the subjects separately. 

GENERAL HISTORY. 

Sanctioned Staff according to the Report of the last Re~ 
organisation Committee (p. 52) : 

H istory-·-(1) 6 whole-time Lectures in grade, 
~ . (2) 4 part-time from- the Colleges, and 

(3) 2 part-time Lecturers from outside. 

Actual Staff in 1928-29: 

Whole-~me Teachers-6 
Part-.time Teachers-1~ (5 from Colleges, 2 outside the grade 

and 5 Departments) 
Candidates for IVLA., 1928 46 
-8tud~nts in 5th-year Class 63 
Stu<lems in 6th-year Class 49 
No. of lectures per week, 5th-year 36 

, ·, , , 6th-year 35 

No. of itudents in the Different Groups. 5th. year. 6t,h-year. 

Islamic History 5 9 
Mar~hi 5 7 

.. Raj put 2 2 
Sikh • 10 r"l 

I 

Bengal 3 5 
China-Japan 10 6 
Modern Europe 12 6 
Const. History 0 0 

" Comparative Politics !) 6 
Anthropology 1 
Economic History ... 4 

63 49 
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Analysis of ·worlc. 

Name of 'l'eacher. 
Time-table hours Actual No~ of Average 

Salary. per week. lectures. per week • 

Whole tirne. Rs . 

Dr. S. N. Sen • 475 
Dr. H. C. Ray Chaudhuri 1 475 
T. P. Chakravarti ... 325 
I. B. Banerjee 400 
S. C. Sarkar 250 
S. C. Chakravarti 400 

Part-tim.e. 

S. Khuda Bukhsh 200 
M. K. Basu 100 
K. Banerjee 100 
P. N. Banerjee-on leave 

without pay (W. C. 
Wordsworth acting) . . . 200 

S. C. Datta 100 
U. N. Ghoshal 
K. Zachariah or R. B. 

Ramsbotham 

• 

• 9 179 • • 7 
111 . .H 

9 • 226 9 
10 232 9i 

7 222 9 
4 101 4 

.. 
90. At present six papers including the essay paper a.re 

compulsory. The remaining two papers are chosen fro~ five 
main divisions which are further subdivided into 11 branches. 
If we assume that two papers from each branch nE!ed lecture 
provision then there will be 27 papers for which lectures are 
to be provided, i.e., 81 lectures per week require tcr be deli­
vered. The Board of Higher Studies has, however, recom­
mended an alteration of syllabus which will necessitate !~turing 
upon 32 papers. Taking into account the actual ~ork dome 
at present by the Board and the schemes suggested by the 
Board and Sir J adunath Sarkar (see end of this section), the 
majority of us consider that it will be sufficient if we provide 
for a total of 54 lectures. Thus number of lectures provides 
for the introduction of any of the schemes already• 
mentioned, although not for teaching in every one of the groups. 

1 On leave during part of the year. 

• 
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been arranged . .. 

Salary. Lectures. 'rutorials. 

Whole-time Teachers. Rs. 
l, Asutosh 700-5f,?-1,000 4 
2. Reader 500-5-.f-700 ,<f.!> ~ 8 4 
B. Do. 500-.§j-700 8 4 
4. Lecturer 200-20-500 8 4 
5. Do. 200-20-500 8 4 
6. Do. 200-20-500 8 4 

IQ; 

Part-time Teachers. 
7-12. Six Part-time Lecturers 600 12 6 

• 56 26 

92. * The above staff sufficient to provide for all ordinary 
leave.a1rangements when one member is away on leave. 

~r 93. We recommeQd that the minimum strength of the 
whole,..ti:t;pe staff should be four excluding the Professor. When 
a vacancy arises in one of the Lecturerships, attempts should be 
made to provide, if possible, for the work being done by part-time 
men froll! the Colleges. 

94. The maximum cost of this staff would be Rs. 4,500 per 
month JLS against a present maximum expenditure of Rs. 4, 700, 
ii1,clnding the cost of the Asutosh Chair for which proposals are 
now pendin.g beiore Government. 

Sir Jadunath Sarkar's Scheme of Distribution of Papers. 

Compulsory Papers : 
I. Modern Europe including Britain. 

II. Islamic History. 
IIL Mediaev~l India (Northern). 
IV. British India-a Select Period. 



v. 
VI. 

VII and VIII. 

• 
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British Constitutional History. 
Comparative P-.>litics. 
Alternative Groups : 

A. Marathi .• 
• 

B. Bengal-A Special Period ~intensive 
study) . 

C. Modern History of the F~r.Ea~t. 
D. British Colonial History.• • 
E. Economic His~ory of India. 
F. International Law. 

Board's Scheme. 

Paper I. A selected period in the History of Ancient India. 
Paper II. A selected period in the History of Mediaeval 

or Modern India. 
Paper III. Constitutional History of England. 
Paper IV. A selected period in the History of Modern. ' 

Europe. . _ 
Papers V and VI. One of the following Oriental subjects:­

(a) Islam outside India and Islamic Culture. 
(b) A Special Period in the History of Bengal. 
(c) History of the Rajputs. • 
(d) History of the Sikhs.. 
(e) History of the Mahrattas. • 
(/) Modern History of the Far East. • • 
(g) General History of the. Ancient East, • or ~tuch 

other special subjects as may from time Jo time 
be prescribed by the Board of Higher Studies. 

• 

Papers VII and VIII. One of the following· subjects m • 
Modern History :-

(a) International Law. 
(b) Comparative Politics. • 
(c) Economic History of England and Mocjern 

India. · • 
(d) A Special Period in American History. 
(e) Modern History of a European Country. 
(f) Constitutional History of the British Dominions 

(including India). • 
(g) History of the Modern I.Jabour Movement, or 

such other special subjects as may from time 
to time be prescribed by the Board of Higher 
Studies. · 



HIS~f'OHY 

Actual Staff in 1928-29 : 

Whole-time 1'eachers-12, including Professor. 7 
Lecturers on gradeJ 4 outside grade 1 Research 

., "Assistant given the status of a Lecturer). 

Part-time T eacher-1. 

No. of Caw;lidates, M.A., 1928 .•. 16 

1926-27. 1927-28. 1928·29. 

No. 9t 5th-year students 
' ' 

of. 6th-year students. 15 12 13 

No. of lectures, 5th-year 

No. of lectures 6th-year 

42} 
46 

88 

.Dis.tribution of Students in various GToups. 

• 
Gwup I-A-Epigraphy, Paleography and 

Numismatics. 
Group I-B-Pine Arts, Iconography and 

Ancient Architecture. 
"'Group II-Social and Constitutional History 
Group TTI-Religiou;; History 
Group IV-Astronorny and M~thematicR 
Group V-Anthropology 

5th-year. 

6 

6 

6 
7 

3 

Gth-year . 

4 

3 

2 

1 

~ 
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'Analysis of lVork. 
Name Time.table hours Actual No. of Average 

of Teacher. Sttlary. per week. lect1eres per week. 

Whole-time. Rs. 
Prof. D. R. Bhandarkar 1,250 
N. C. Banerje~ 400 
J. N. Banerjee 350 
Dr. P. Bagcbi 850 
H. C. Chakladar 450 

B. C. Sen 300 
Dr. K. Nag 450 
H. C. Ray ... 300 
Dr. A. C. Das (outside the 350 

Graded Service) 
Dr. S. Kramrisch (Do.) 350 
Pandit B. Misra t (Do.) 100 
R. Kimura _(Do.) 300 

Part-time>. 
P. C. Sengupta (for 100 

Ancient Indian Mathe­
matics) 

in 1928-2!1. 

1 31 • 1},-
7 275 11 

12 253 •• '10 
7 119 • 4~ 

17 ~om- 358 14% 
bined.) • 

9 244 10 
9 201 t3 

On study leave 

7 52 2 
6 121 5 
2 41 1s 

1; 

2 52 2 

2 89 

.. 

95. The examination consists of four compulst>ry papers and . 
four optional papers. The optional.papers are chosen from one 
of five groups, one of the groups being subdivided into two 
alternative courses. This gives on the present scheme 00 papers 
and assuming teaching provision in. all, 84 lectures will be 
necessary. • • 

96. The following re-grouping has been suggested by the 
Board of Higher Studies : 

Paper !-General History of Pre·Mauryan India (with 
special reference to conditions described in the 
Vedic and Epic Literature). • 

Paper II-Political History of India from .the P,ise of • the 
Mauryas to the Rise of the Gnptas. 

Paper III-Political History of India from the RiRe of the 
Guptas to the Muslim Conquest. 

Paper IV-Historical Geography of Ancient India. 
Paper V to VIII-One of the following Groups :-

(A) Archaeology : 
1·2. Epigraphy and Palaeography. 

• 

1 Research Assistant in Ancient Indian Mathematics with sta.tu11 of l,l. !Jectur~r. 

• 
• 



(D) 

3. ' 
4. General History of 

Pine Aljts and Iconogra.phy : 

2. Economic 
3. Administration. 

• 4. Ethnology. 
Religious Histo::y : 

1, Vedic Religion, 

and Iconography, 

2. Epic and Pauranik Religion. 
~) ~ Buddhism~ 

Jainism and minor Non-Brahmanical Sects. 
" .. (E) Indian Astronomy and Mathematics: 
• ,.. . · 1. History of Mathematics before Aryabhata with 

special reference to the Sulva Sutras. 
2. History of Mathematics from Aryabhata and Bakh~ 

sha1i Mathematics to Jaina Mathematics. 
tF) Colonial ;tnd Cultural Expansion of Ancient India : 

L Political Historv of Ancient Indian Colonies, 
2~ Hinduism and Buddhism outside India. 

and . 
97.. "\'Ve are the opinion that no provision need be 

made for Astronomy and Mathematics aHhough research should 
be encouraged either in this Department or in the Department 
of Mathematics or Sanskrit, as the Executive Committee may 
decide on the report of the Boards. We note that the Board ha,ve 
proposed to omit Anthropology with a view to · substituting 
· Coloniat and Cultural Expansion of Ancient India '- and we 
approve of this. • 

98. In the opinion of the majority, the number 1 of compul­
sory papers should be increased to :five, in which Social 
and Constitutional History might be included. vVe recommend 
tliat the Board should consider this proposaL As the classes 

the optional papers are small, a large amount of tutorial 
work for these will not be necessary. \Ve reeommend also that 

' The minority were of opinion that the number of Mmpulsory papers ~hould 
remain at 4 and each of the optional groups should consist of four papers. 
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in their scheme of studies the Board of Higher Studies in Ancient 
Indian History and Culture should consider the possibility of 
providing for the study of the "History of Positilr"'e Sciences of 
the Hindus" for which regular lecture provision will not be 
necessary. Some of us are of the opihion that studente. who have 
not studied Science up to B.Sc. cannot poss:Ubly take up such 
studies advanta!5eously. • 

• • 
99. According to on r schorne the number • of rrtaximum 

lectures required would therefore be f 5 X 3+ (4 or 5) X 3 X 3] 
=51 or 60. • 

One half of one optional paper is an essay which dimi­
nishes the teaching requirements to 45 or 54 lectures, al'though 
we note that at present lectures are being delivered on the essay 
paper also. 

100. The services of the Bageswari Professor of Fine Arts 
are oot at present iill any way utilised for formal teaching pur­
poses. In general it would seem desirable that this should be , 
done. We are aware that, in certain circumstances, th~ service~ • 
of the incumbent of the Chair may not even in the · flfture • 
be available for the purposes of regular lecturing. In such 
an event other arrangements will have to be made, but it will 
very frequently be the case that the incumbent will be in 
a position to help considerably in the lecturing wdtk of the Uni­
versity in his subject and, wh~n this is so, every effort 
should be made to utilise his services in accordance with the 
conditions already set forth in the rules appl:iJcablt:J• to this 
Professorship. 

Proposed Staff. . . 
Salary. Lec"tures. Tutorials. • 

1. Carmichael Professor 1 

2. Bageswari Professor of 
Indian Fine Arts. 

• 3. Reader 
4. Lecturer 
5. Do. 
6. Do. 
7. Do. 
8 & 9. 2 Lecturers 

(Part-time or outside the 
grade). 

Rs. 
700_[~-1,000 
700-9

2Q-1 ,000 

500-~Q-700 
200-20-500 
200-20-500 
200-20-500 
200-20-500 
400 

• 
4 
6 

.s 
8 

10 
10 
10 
8 

64 

• 

• 

.... 
8 

1 The grade proposed will not affect- the present incumbent. See foot-note on 
page 38. 



to be mad~ make provision necessary lectures. In 
such an event no extra allowance should be payable from the Uni­

f!.lnds 

h 
appotntment the 
department. exact course followed should be 
determined by the Senate according to the personnel available 
either or department. 

102. The above scheme allows of teaching being given in 
"' four of the optional groups, even if our suggestion of altering the 

R~vllttions so as to provide for five compulsory papers is not 
adopted. 

103. The maximum cost of the present staff is Rs. 5,950 
and that of tJ1e proposed staff, including the Professor of Indian 
Fine Arts, will be Rs. 5,100. 1 

.. 
. . 
.. . 

' This suw does not include Rs. 250 which will be additionally needed to meet the 
• cost of the Carmichael Chair so long as the present incumbent holds the Chair. 

• .. 

.. 
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COMPARA'l'IV.E PHUJOU>GY. 

Sanctioned Staff according to the Report of -the last He­
organisation Committee (p •. Ci6) : 

1 University Professor. • (1) 
(2) 1 fir hole-time Lecturer (outside the grade) .• 

• • 

Statistics. • 
Actual Staff : 

Whole-time Teachers 
No. of teachers whose services have been 

from other Departments 

No. of candidates, M.A., 1928 
No. of 5th-year studentB 
No. of 6th-year students 
No. of 5th-year lectures 
No. of 6th-year lectures 

...• 
requisitioned 

,. .. 

• 

2 

2 

·2 
2 
9 

15 
, 

• , • 
Analysis of Work. 

Actual 
Time-table No. of 

Name Salary. hours per • lectures Average 
of 'l'eacher. week. in per week, 

• 1928-29 . 
Rs. . 

Professor I. J. s. Taraporewala 750 8 25G • 10 
(on fixed pay). 

256 
. . 

K. C. Chatterjee (on fixed pay) 6 184 n . • 
10~. In the M.A. Examination there are RiX" compulsory 

papers, one optional paper chosen from two possible subjects· 
and an essay. • 

The following table shows the number of candidates for the 
M.A. Evamination in Philology during the last 6 years.:-

• Year. No. of Candidates. 

1923 2 
1924 1 
1925 1 
1926 2 
1927 
1928 

6 

No. pasted. 

2 
1 
1 
2 

• 

• 



06. We recommend following staff : . 

1. Professor '" 
2. Lecture[ 

Proposed Staff. 
Salary. 

Rs. 
700-lij-1,000 
200-20-500 

107~ At present we do not recommend that the Professorship 
sho-ald be replaced by a but we consider that 

prc:~mnt 110 longer available, 
question of such replacement should be considered by the Senate 

·• with reference to the situation as it will then exist. '~[lhis means 
that if the. present incumbent is re-appointed on the recommen­
dation of the Selection Committee for this Professorship, he will 
retain the position and enjoy the emoluments of a Professor . 

• 
.. 108. It.is to be distinctly understood that our recommenda­

tions for converting the non-graded posts into graded ones are 
eontingent upon the acceptance of tht schen1e for a wider applica· 
tion of philological teaching to the stucty of the individual 
la.nguages. 

109. The maximum cost of the proposed statl' is Rs. 1,500 
as against Rs. 11000 of the present staff . . 
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SANSKRIT. 

Sanctioned Staff according to the Report of the last Re-
organisation Committee (p. 60) : • 

(1) 8 whole-time Lecturers in grade. 
(2) 4 Lecturers outside the grade. 
(B) i3 part-time Lecturers from the Colleges. 

Statistics. • 
Actual Staff in 1928-29: 

• 

• • 

• 

Whole-time Teachers (excluding Asu­
tosh Professor). 

12 (7 on grade,.5 out-

Part-time Teachers 
Services requisitioned from other 

Departments. 
No. of students in the 5th-year Class 
No. of students in the 6th-year Class 
No. of Lectures, 5th-year 
No. of Lectures, 6th-year 

side the grade). 
2 from Colleges. 
7 

14 
7 

74 
54 

.. 
Analysis of Students appearing at M.A. Examinations iri 

Sanskrit in the Different Groups. • 
University Stitdents. 

• 
A, B. c. D. E. F. G. H. I. 

1922 8 9 1 1 2 1 "1 2 
1923 1 1 · ..... 2 
1924 6 1 9 1 l . • i 2 
1925 i.~ 2 2 1 1 1 4 
1926 ... 3 1 1 1 1 1 • 3 
1927 6 1 1 1 1 
1928 ... 7 1 1 1 . 

Non-Collegiate Students. 1 
• 

A. B. 0. D. E. F. G .• H. • I. 

1922 ... 1 1 1 1 
1923 ... 1 2 
1924: ... 2 
19'25 ... 2 1 1 2 
1926 2 1 1 .2 
1927 ... 1 1 2 
1928 ... 2 3 1 

.. 

l Non-Collegiate Students include University"students who on account of deficiency ir1 
3,tteudauce ap:vear at the exl!,mination ll,B No11-Collegiate Students, 

, 
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.. Analysis of Work . 

Whole-time. 

Kokileswar Sastri 
Dr. P. C. Chakrabarti 
Dr. N. P. Chakravarti 

M~kherjee 

., Dr. !l..rnares.war Thakur 
MM. Sitaram Sastri 
MM. Anantakrishna Sastri 
Haragovinda Dtts Seth (Out-

side the graded service) 
Panchanan Tarkabag:is (Do.) 
l\lrlvl. 

ka,lankar (Do.) 
MM. Gufucharan Tarka-

Rs. 

500 

425 
400 

300 
400 
350 
375 
250 

., 
150 

.175 

darsantirthoa (Do.) 200 
"Muralidhar Banerjee (Do.) 200 

Part-time. 
" • 

Debendranath Ray 

Sakalnarain Sarma 
Total number of lectures 

.delivered by teachers 
from other Departments 

50 
50 

10 
10 
6 

10 
9 
g 

7 
7 

14 

8 
6 

2 

2 

248 
207 

86 

240 
169 
172 
157 

82 

326 

141 

168 
123 

46 

46 

10 
8 
3! (On leave 

13 

6} 
5 

182 

· from20-
3-29). 

110. There are three compnlsory papers and one essay. The 
remaining four papers may be taken from nine possible 
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alternative groups. The table shows the distribution of the stu­
dents, who have appeared at the M.A. Examination, amongst 
these groups, during the last seven years. Teachin~ during 1928-
29 was imparted in eight of the nine groups in the fifth-year 
and in five groups in the sixth-year; the staff appears to•have been 
appointed with a view to undertaking teaching in all nine groups. 
The majority ot us diJ not feel that such provision is. ne"cessary. 
There are certain groups, provisioDJ for t1:te teaching 
of which seems to be to a certain extent :made in other Depart­
ments, for example, Group !-Epigraphy and History (Ancie11t 
History Department), Group G-General Philosophy (Philosophy 
Department) and Group H (Pali Department), although this 
does not necessarily mean that duplicate teachers are provided 
for all of these subjects. Some groups are so httle in demand 
that individual guidance rather than formal teaching would 
satisfactorily serve as a method of approach to the subject. 
With a view to ensuring wider fundamental knowledge and bet- 1 
ter general culture, the majority are of opinion that the.number"' • 
of compulsory papers should be five including the essay·, •a.nd • 
that the optional groups should each have three papers 
out of the subjects covered by the existing nine groups. We 
recommend that the Board should consider this proposal. We 
realise, however, the necessity for encouraging study and research 
in Sanskrit and the majority considar that if the staff, as proposed 
below, is provided, it would be possible to arrange for adequate 
instruction in at least five groups, while ensuring the necessary 
elasticity for possible changes from year to year. It. would at 
the same time give ample opportunities for research and. for the 
establishment of a centre of Sanskrit learning in Calcutta . 

• 
If it is assumed that teaching will be provided in • 

five groups,-and this is more than necessary if the lectures 
in other departments are utilised,-then there will be 19 papers 
for which lectures will be necessary. The number ot lectures 
necessary would be 57 or 7 6 according as the norma~ or 
maximum provision per paper is adopted. As "the ~ork is much 
more individual than in most Departments, the lower scale 
should be ample, but the witnesses pressed for the neces­
sity of a larger number of lectures in Sanskrit. The scheme 
suggested covers all these requirements. Groups for whi4lh 
formal teaching is not provided in this department could be 
taken up, and students allowed to attend lectures, as suggested 
above, in other Departments o.t given individual guidance in 
their own Department, 

• 
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2. 
R. 

.. 
Part-time . .. 

Professor 
Reader 

" * De.. 

67 

Staff. 1 

Lectures . 

4 
10 
10 

4. 10 
fl. Do. 
6. 

2 outside the grade on 
Do. 2 

200-20-500 10 
pay 200 

200 

... 200 

10 
10 

Part-time. 

9-10 Two Part-time I..~ecturers 

' .. .. . 80 

iii. 'vVe consider that if at any time it is decided to 
crease the scope of teaching, the resources of the Colleges and 
Tols should, if possible, be drawn upon and more part-time 
teachers engaged. Of the 8 whole-time teachers 7 should 
be regarded. as the minimum* number. The staff is ordinarily 
sufficiently large to allow of the n1ecessary work being effected, 
when one member is on leave, without making any temporary 
appointnient. 

.. $ 

112. The maximum cost of the proposed scheme would be 
·• Rs, 4,500 pei· month as against a. maximum co:;;t of Rs. 6,075 3 

of the present scheme, including the cost of the Asutosh Chair . . 
.. 

• 

.. 
1 The minority are of opinion tha.t there should be at least another J,ecturer outside 

the grade. 
' It is intended that these Lecturers should be from the Tols . 

• • Includes the cost of the eighth L\\cturership which is va.caut, 



INDIAN VERNACULARS. 

Sanctioned· Staff according to the Report of the !ast Reorga­
nisation Committee (p. 64) : 

• 
(1) 1 Lecturer who was given the status of Professor but 

no~ the corresponding scale of pay. • • • 

(2) 6 other whole-time Lecturers outside the" grad~d ser.:. 
vice including the holders of Endowed Chairs. 

• 
(3) 11 part-time Lecturers whose services might be requi-

si.tioned from o~her departments of the Unir~rersity 
or from the affiliated colleges in Calcutta or from 
outside. 

Statistics. 

Actual Staff in 1928-29 : 19. ,/ 

Salaries are as follows : · • • 

3 (200), 1 (175), 1 (100), 13 (50), 1 (25). 
Most of them are University teachers working in 

other Departments or occupying Epdowed Posts . 

No. of students, 5th-year 
No. of students, 6th·year 
No. of M.A. students, 1928 

• 

No. of lectures per week, 5th-year 
Do. 6th-year 

• 

• 23 
J.4 
.28 
47 

• 48 

Number of Students, Group by Group . 
• 

5th-year. 6th-year. 

Oriya 2 2 • Maithili 7 2 
Tamil 1 }t 

Telugu 1 1 
Persian 1 1 
Malayalam .... 1 
Marathi 1 1 
Gujrathi 1 1 
Sinhalese 1 
Urdu 1 1 
Hindi 4 1 
Assamese 3 1 
Bengali 1 

• 

• 



113. are present five papers in 
one prineipal subject (which may be Bengali, Hindi, Oriya or 
Maithili), two papers in a subsidiary language (Bengali, Assa­
mese~ Oriya, Marathi; H_indi, Gujrathi, Urdu, Tamil, Telugu, 

Sinhalese or in 

"Witnesses, 
"were of the opinion the standard attained many 
subsii{iary languages was accordance with that which 
should be demanded in an M.A. Examination. This is borne out 
by the examination results the last 6 years. 125 callldidates 
appeared for the M.A. Examination, no less 
tqan 119 passed, and 54 of these obtained first class. 
This is not entirely attributable to the greater ability of the 
students of the Indian Vernaculars Department and the ilnfer­
once is. inevitable t,hat standard must be raised if the value 
of"' the degree to be commensurate with that in other Depart­
ments. We consider that this low standard was almost certain~ 
Iy due to the multiplication of subsidiary subjects and in many 
cases to the reliance placed upon teachers who were not specially 
trained to te~ch those subjects. An analysis of the principal 
language~ taken by the students shows, as might have been ex­
pected, that Bengali is taken by a large majority of students. 
,vVe - ~I_,.,:; ;;L:'''lr=~ ecoc:,c:.nt'''lJY one of 
Bengali·. We do not however, to neglect the interests 
of oth~r I-ndian languages with which Bengali can be consider­
ed to have an intimate relationship. We also feel that greater 
stress shourd be laid on the principal Vernacular chosen and 
that the J?oard should consider the desirability of altering the 
courses of studies and the question of re-distribution of papers 
with that end in view. We recommend the following scheme 
for the• consideration of the Board. 

e 

115. ~he "principal languages should be Bengali and Hindi, 
and the subsidiary languages should be limited to those which 
have a reasonably close connection with these two Vernaculars. 
We do not desire to debar any student from studying an Oriental 
mngua.ge other than that for which teaching provision is made 
in the Unjversitv. We consider that it is in accordance with 
the general scheme of Post-Graduate studies that the list oi 
subsidiary subjects should jnclude some for which no teaching 
arrangements are made. Any student having a particular interest 
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in one of those subjects should, with the permission of the 
Head of the Department, be allowed to take it in the examina­
tion as a subsidiary subject. We do not think th~ University 
is at present called upon to provide teaching in any save the 
following subsidiary languages : B~ngali, Assamese" O~iya, 
Hindi, Urdu and Maithili. For these languages, if there is 
no qualified teacher already on the staff of the other Depart­
ments, special teachers should be engaged. (]uf' scheme 
will, therefore, provide for teaching in two principal languages, 
six subsidiary languages and the three basic languages : Pali, 
Prakrit and Persian. We suggest that a student desiring • 
to take up a subsidiary language, other than those enumer~ted, 
should apply to the Board of Studies which would have power 
to sanction his appearance at the examination on the re­
commendatiol1l of the Head of the Department without his having 
attended lectures. We are strongly of opinion that in such ap 
event the examination should be conducted by recognised autho­
rities on the particular subject outside the University. 

116. We desire that the Department of Indian Vernacula.rs 
should be well-organised and that the various resources of the Uni­
versity, provided for under different Endowments and Trusts, 
should be consolidated so as to ensure an effective scheme. We 
recommend that the Ramtanu Lahiri Fellowship showld be raised 
into a Professorship, the cost for wpich will be met from tl1e 
Ramtanu Lahiri Research Fund. After the necessarS charges 
entailed upon the Trust Funds have been met, the surplus.~hould 
be utilised for meeting the expenses of the Indian V ern.acul~rs 
Department. We recommend that the" Syndicate should take 
steps to alter the duties of the Ramtanu Lahiri Research ~ellow 
so as to bring him into closer touch with the Indian Vernaculars 
Department. We also suggest that the Khaira Professor of 
Indian Linguistics should be brought within the schen!e of this 
Department. The following would, we believe, ensure satis-
factory col1ltrol and organisation in the future : • 

Whole-timA Teachers. 

1. Ramtanu Lahiri Professor of Bengali 
2. Professor of Indian Linguistics (Khaira 

Fund). 
3. Lecturer in Bengali 
4. Lecturer in Hindi (outsidj) the grade) 
5. Lecturer in Bengali {outside the grade) 

• • 

Rs. 
700- 52°-1,000 
700- 5

2°-1, OOQ 

200-20-500 
200 
200 



Part-tirne 'Teac 

6. ~cturer Bengali vv"·~,...~ or 100 
150 
100 

, Lecturer 
8 . ., Lecturer 

Oriya (Endowed) 1 

Mai\hili 

Pnli, 
provided for, if necessary, 
as to whether additional payment 
should decided aecordance 
pt:eviously. 

Prakrit should be 
Depariiments. rrhe question 

these lectures will be made 
principles laid down 

118. We consider also that research in Bengali should be 
encouraged and that there should be established two Research 
SchoJarships, the holders of which would assist the Professor as 

no vven as pursue their o1¥ru investigations~ These RJesearch Scholar­
ships would be the value of Rs. 150 a month. We also 
recommend continuance of the Research Assistantship on Bs. 125 
at present IIJ.aintained from the Ramtanu Lahiri Scholarship 
Fund. 

119. "The maximum "cost will be Rs. 3,975 as detailed 
below:. .. 

" 

'" 5 Lecturers (one on grade and two on :fixed pay) 
4 Part-time Lecturers ... 

• 

Approximate allowance for teachers in Pali, 
" Persian, etc., for subsidiary (subjects) 

Research Scholar 
Research Assistants 

• 

Rs. 
:.:l,0U0 

900 
450 

200 
300 
125 

3,975 

Of this we expect that approximately Rs. 2,000 per month 
will be available from the following Endowments :-Khaira, 
Ramtanu I_jahiri, Hindi and Oriya Lectureship Funds. The cost 
of the present scheme is Rs. 1,600 . .. 

120. We recommend further that from time to time the 
University should favourably consider applications for special 
grants for coHection of manuspripts. 

1 This mn.y be a. whole-time a-ppointment, 
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ANTHROPOIJOG Y. 
• 

Sanctioned Staff according to. the Report of the' last 
Reorganisation Committee (p. 70) : • 

(1) 2 whole-.time Lecturers in grade, one to be in cha.rge of 
the Department, • • 

(2) 2 Lecturers for one year to b~ placed outsid~ the 
graded service, 

(3) 2 Assistant T_;ecturers, and 
('!) 2 part-time Lecturers outside the grade. 

Statistics. 

Whole-time Taachers-6 (2 Lecturers on grade, 2 IJecture"rs 
outside the grade, and 2 Assistant Lecturers. 

6 
7 

5 

• . -No. of M.A. students, 1928 
No. of 5th-year studentR 
No. of 6th-year students 
No. of 5th-year IJectures 
No. of 6th-year Lectures • 

16 plus 2 houl"s' practical. 
21 plus 9 hours' practical. 

Group A 
Group B 
Group 0 

• 
Alternative Courses allowed with Number of •• 

Students taking each Combination. 

3 
1 
1 

Number of Students appearing at the 
M.A. Examination. 

Appeared. Passed. 

H)23 5 4 
1924 4 3 

1925 1 
.1926 5 5 
1927 3 3 
1928 6 6 

. . 
• 

• 

• 
• 

• 

• 

• 

• 

• 



121. The time .. table hours practical seminar 
work. Candidates take six papers a two-days practical exami-
nat\pn. 'Of the six papers four are : :-n1d the other two 
are taken from one of three groups. are thus ten papers 
for which lecture provision has to be made ; 30 or 40 lectures 
per week will therefore be necessary aceording as to whether th!=l 
normal or ma,ximum leeture provision recommended by us is 
adopted. In addition seven l,J.ours' practical work is given. 

" 

122, ~nthropolo~y is, we feel an increasingly 
:)'L n 

towards .. tlw study and advance of knowledge of the diverse 
Races in India, we recommend that it should be main­

. tained and "developed on an efficient basis. It is essential 
• therefore that members of the staff should be trained in modern 

methods of·research and should have an intimate acquaintance 
with modern developments. Such a staff should be given every 
facility f~r advancing the study of Anthropology with special 
reference to. India. For the present a Reader with these 
qualifications should appointed as Head of the Department 
and, failing the possibility of obtaining such a man, the 
University should take steps to give the requisite training 
either to one of its teachers or to one of its graduates. \Ve 
cof:tternplate that eventually it will be necessary to have a 
Professor in this Department. 

rrl:te Lecturers work in undergraduate classes also. 

" This post haa been abolished since 1st June, 1929, 



74 

123. We recommend the following staff 1 : 

Lectures. Practical. 
Whole-time. • 

1. Reader (500-50-2-700) 8 ' • 
2. Lecturer (200-20-500) 10 4 
3. r_.~ecturer (2~0-20-500) 8 • 6 

• • 
4. Assistant Lecturer (150-15-300) ~ •14 

• 
30 24 

Part-time; 

5-6. At least one and not more than two part-time 
Lecturers from outside (300). 6 

36 

The above scheme provides for slightly less than the maxi­
mum lecture work previously indicated but for considerably .II 
training more practical work. .We consider that the pra~ti.cal 
given should be more extensive than at present. Co-operation 
is possible with the Departments of Zoology, Physiology 
and Ancient Indian History and Culture and this should 
be effected. There should also be a greater. co-operation 
with the Departments of Anatomy of the Medical Colleges 
and with the Indian Museum. · • 

124. The maximum cost of this scheme would be 
Rs. 2,300 per month as against a maxi-mum cost of Rt!. 2,~00 
per month of the present staff. • • 

125. The majority were of opinion that, althol1gh Anthro­
pology is mainly a Science subject, for practieal convenience 
it should remain under the control of the Arts "Executive 
Committee. 

• 
1 The additional atali which will be required to provide for un.dergr~uate teachi!lg is 

indicated on pages 127-2S. 

• 
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Science. 

A P lPil) 

Statistics. 

3 

Actual Staff in 1928-29 : 

;\Vhole-time Teachers 
Part-time rr1eachers 5 are on iea ve and 

C.an .. didates for :M.A., and M.Sc., 1928 
"'No. of 5th-Year students 
No. of 6th-Year students 
No. of 5th-Year lectures 
No. of 6th-Year lectures 

30 
44 
21 
17 
20 .. 

Anal~sis of Work. 

•Whole-time. 

Prof. N." R. Sen 
Dr. B. B. Dutta (on 

leaHe). 
Dr. S. Ghosh (Offg .) 
Dr. N. N. Sen • 

Par.,time~ 

Dr. Siteschandra Kar 
S. P. Das 

B. M. Sen 
N. C. Gho;.;h (Of/g.) 
H. C. Sengupta 
B. C. Das 
J. M. Bose (Hony.). 

l:laJary. 

Rs. 

750 
475 

200 
425 

150 

... 

lectures. 

5 
6 

11 

4 
2 

On leave. 

2 
3 

two are officiating 
their pla,ce). 

lectures. 

119 
140 

205 

5 
5~ 

8 

76 3 
15 (on leave ... 

from 19-11-28) 

4R 
64 
90 
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f26. There are six compulsory papers and two optional 
papers taken from one of six groups, giving 18 papers in all. 
At present teaching is provided in all the groups except one 
(Lunar and Planetary Theory) and the total numbt3r of lectures 
per week is 37. The Board in their evidence stated fhat at 
least two additional lecturers were required. The• Professor 
in his evidence stated that at least two lecturers, one whole-time 
and another part-time, were necessary. We d.o. not feel 
however that an increase of two whole-time lecturers is justified 
in view of the figures given in the• analysis of work done 
and the lectures to be provided for. After considering too 
amount of work that requires to be done, we recommend the 
scheme detailed below. We feel that provision for ·rormal 
teaching for five out of the six optional groups is adequate and 
that the maintenance of the present scheme of work can 
satisfactorily be ensured by the following staff : 

Whole-time. 

1. Ghose Professor 
2. Header 
3. Lecturer 
4. Do. .... 

Part-time. 

Proposed Staff. 

[Salary. 

Hs. 

7 00-I':f--1 , 000 
500-.!i~() __ 7 00 

200-20-500 
200-20-500 

5-10. Six part-time Lecturers 600 

. . 
Lectures. Tutorials. 

·4 .... 
8 4 
8 4 

10 
.. 

• . • 

1~ 6 

42 • 14 

The above staff is not sufficiently large to provide. for leave 
emergencies except in the case of part-time teachers and we .con­
sider that in the event of one whole-time teacher g•oing on leave 
the work of the Department should, if possible, be carried on by 
temporary appointments from the affiliated Colleges or outside 
together with a re-arrangement of work within the Department. 

· 127. The maximum cost of the Department on the above 
scheme would be Rs. 3,300 per month as against Rs. 1,900 
on the present scheme. Of this Rs. 500 is payable from the 
Trust Fund. • 
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Staff according to the Report 
~rganisation Committee (p. 83) : 

Statistics. 
Actual Staff: 

the Re-

Whole-time Teachers 4 Profes.:;ors (Endowed), 
5 Lecturers on grade, 

Part-time Teachers 
N 0~ of 1vf. Sc~ VC.JCL< . .,cua; 

1 Assistant Lecturer or grade. 
4 (from Presidency College). 

1928 72 (Applied 6). 
.. . 
No. of 5th-year students 

, , 6th-year , 

Pure. 

48 
44 

.. Anal.ysis of Work. 1 

NaiUe of Teacher. Salary. 

·1. Professor C. V. Raman 1,125 
2. .. ,., D. M. Bose 750 
3. , P. N. Ghosh 750 
4. .. S. K. Mitra 750 

" 5. B. B. Ray 450 
6. S. K. Acharji 425 
7. B. N. Chakravarti 425 
8. D. D. Banerjee 300 
9. f. C. Mukherjee 425 

to. P. C!t Mal!anti 165 

Part-time. 
1. P. C. Mahalanobis 
2. Dr. S. Dutt 

.. 3. D. I{. Majumdar 'fo$ .-

4. C. Bhattacharyya 

1 Some members were o~ leave during part of the year. 

Applied. 

6 
5 

Actual No. of 
lectures in 

Hl2B-29 

30 
50 

132 
28 
45 
81 
20 
26 
35 
53 

500 

87 
42 
39 
39 

207 
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1.28. The practical work has not been shown in the state­
ment given above. There are two courses, one in Pure and the 
other in Applied Physics. IIli the Pure Physics. course there 
are four compulsory theoretical papers with one o~tional 
paper taken from a list of eight possible subjects whjch under 
the Regulations may be added to or modified by the Board. 
In 1928-29 foul", and in 1929-30 five, optional subjec~s were 
taught. The course in Applied Physics is wholly." compulsory. 
In estimating the requirements we have taken into coillsideration 
the number of lectures found to be necessary according t~ 
the arrangements made and also the number of lectures 
actually delivered. Obviously we have further to take into 
account the work in the laboratory, including supervision 
and the specialised nature of some of the branches of the 
subject. 

129. In Pure Physics, we find that the Board fixed upon 
515 lectures as the minimum required for the session. Of~ 
these 235 lectures were to be delivered by the p~trt-time 
teachers. The whole-time teachers in Pure Physics· 1iave • 
also to deliver about 110 lectures in Applied Physics. To 
this number should be added 185 lectures which were actually 
delivered by the two Applied Physics teachers. Thus the 
whole-time teachers have to deliver 280 plus 110 plus .185 =57 5 
lectures. These include 25 additil'mallectures required under 
the new syllabus. The actual number of lectures delivered 
iill the session, 1928-29, by the whole-time teachers was about 
500. On the basis of calculation adopted by us, thereiore, 
the number of lectures required to be delivered pet' ~eek by 
both Pure and Applied teachers (whole-time) is 23. 

130. There is of course practical work to arr.ange for in 
addition to the above and this constitutes the greater part of the 
necessary teaching work. It seems desirable to a~point an 
adequate number of senior or experienced teachers for lec~ure 
work and supervision of laboratory work, and ltiso a certain 
number of Assistant Lecturers to aid in practical work. · 

131. The figures given for the number of students in the 
5th and 6th-year Classes include Presidency College studen.ts 
who only attend the Science College Laboratories for a few 
experiments in some special bra111ches. There are Science 
College students for whom provision for practical work is 
necessary. The University Regul.ations require that one teacher 



ten 
day in the labora­

. The 

182. .'\1\T e recommend following staff for work 
Applied 

l, Professor (Ghose) 
2. Lecturer (200-20-500) 
3. Asst. Lecturer (150-15-300) 

.. . 

Lectures. 

3 
3 
1 

7 

Practical work. 

6 
12 
16 

34 

133. We consider that this Lecturer in Applied Physics 
should have the necessary special qualification for work in this 
Department ... A portion of the work of the Applied Physics 
students is carried out at the Sibpore Engineering College by 
mutual arrangement. We are of opinion that this should continue. 

1.34: 
Phy!!iics Department : .. 
1. Professor (Palit) 

5'b 0 ' (700---g---1,0 0) 
"2. Professor (Ghose) (Do.) 
3. Professor (Khaira) (Do.) 
4. I;ecturer ('200-20-500) 
5. Do.. (200-20-500) 
6. .. Do. (200-20-500) 
7, Do. •(200-!30-500) 
8. Asst. f..<ecturer (150-15-300) 

9-12. Four Part-time Lecturers (400) • 

Lectures. Practical. 

3 
3 6 
3 6 
3 12 
3 12 
3 12 
3 12 
1 16 

22 76 
8 0611; 

30 

As soon as the first vatJancy arises amongst the four 
Lecturers, he should be replaced by an Assistant Lecturer. 
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Thereafter, if and when. one further vacancy arises, tne University 
should consult the IIead of the Department as to t~ possibility 
and desirability of replacing this lecturer by one or more Assjstant 
Lecturers. The maximum possibl8 cost of the .proposed 
scheme is Rs. 7,500 as against Rs. 6,175 9£ thE;) pre$ent 
scheme. Of thit Rs. 2,625 is contributed by the Trust F.unds . 

• • 



AND 

4 

last Re-

one 
one 

4 part-time Lecturers attached the 
staff the Presidency College, 

( 4) 1 Honorary Lecturer who is the 
Chemist the Government of 

Bengal. 

, Applied Chemistry: (1) 1 University Professor (Ghose Professor). 
(2) 1 Demonstrator. .. . 

Statistics. 

Actual Stnjf:"' 

Whole-time Teachers for both 
• 0 

Pl!re and Applied 10: (4 Professors (Endowed), 
T , 

.. Lecturer) . 
Part-time 'J;eachers 6 from Presidency 

College. 
No. of M.Sc,, candidates, 1928 ... 41 

• Pure, .. Applied. 

• 
No. etf 5th-year students "" "' ill~ 38 14 

No. of 6th-year students 31 14 

No. of 5th-year lectures 12 1 

• 
No. of 6th-year lectures 19 1 

' One lecture common to both 5th and 6th-years making 30 in all. 
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Analysis of W ark. 

Name of Teacher. Salary. Time-table Actual l~ctures Average. lectures. in year. • I 
• Whole-time. Rs. 

Sir P. C. Ray' 1,000 • ..... 
Prof. P. C. Mitter 750 1 452. . 2 
Prof. H. K Sen 750 2<> 68 2! 
Prof. J. N. Mukherjee 750 3 63 2~ 

P. R. R!1y 8 (on leave) 425 2 to . . .. 
Dr. P. B. Sarkar 3 400 3 59 2:\ 
Dr. M. N. Goswami4 350 4 81 3~ 
B. C. Ray 4 250 5 83 31 

4 

Dr. P. K. Bose 5 250 2 38 H 
K. K. Kumar 6 225 2 45 2 

. . 
Pa1't-time. 

R.N. Sen 1 25 1 
P. Neogi 1 ••• 
B. B. Datta 1 8' 

• 
A. Maitra 1 26 • 1 
A. C. Sarkar 1 21 .. 1 
N. G. Chakravarti .1 23 1• 

• 
185. The course in Pure Chemistry is divided into three 

groups, namely, Inorganic, Organic and Physical. 'reaching for • 
these three groups involves preparation for nine separate papers in 
addition to practical work. The present time~ table provides for 19 
lectures per week in Pure Chemistry. A new routine has been 
adopted which provides for additional lectures fore Special 
papers. This will mean about 25 lectures per -week in Pure 
Chemistry. Of these the part~ time Lecturers deliver six pei week. 
There i8, as in Physics, practical work to arrange for in 
addition to the above and this constitutes the greater part of 

1 Does not accept salary which is being funded. • 
• This includes 11 lectures in Applied Chemistry which is not mentioned in the time· 

table. 
• Lecturer in Inorganic Chemistry. 

: t:~~~~:~ ~~ ~iE~~tc ~t~~\~\ii. · 
" Assistant !Jecturer in Physical Chemistry, who has been given the status of a Lecturer. 
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the necessary teaching work. It seems desirable to appoint an 
adequate number of senior or experienced teachers for lecture 
work for ~upervision laboratory work and a certain number 
of Assistant Lecturers aid in practical work. The present 
staff f~r Pure Chemistry is three Professors and three Lee-" •-turers. It is 

present 
Lectur~rs in Inorganic and one in Organic Chemistry, When 
the services the Professor of Inorganic Chemistry are available 
for lecturing and when a vacancy arises the lectureship, 
one of these I.~ecturers in Inorganic Chemistry should be replaced 
by a Lecturer in Physical Chemistry. So long as there are 
two Lecturers Inorganic Chemistry there should be two 

"'Assistanet Lecturers in Physical Chemistry. 
.. . 
137. vVe recommend the following staff Pure 

Chemistry: 
Rs. Lectures. PracticaL 

1. ProfessOi' (Palit) 700-f>j-1,000 3 
2. Professor (Ghose) 70Q-X>l:P--1 ,ooo 3 6 
3. ProMssor (Khaira) 700- 52°-1,000 3 6 

f4. JJ~cturers 200-20-500 '=! 12 u 

·r ~; 200-20-500 3 12 
'""'-> ~ ... ,., {7. A"ssis'tant Lecturers 150-15-300 1 16 

8. .Ditto 150-15-300 1 16 
9. Ditto 150-15-300 1 I6 

• 21 96 
Part-time. 

10-15 Si~ Lecturers. 300 3 6 ~ 

• .. 
138. In Applied Chemistry lihe staff is at present one 

Professor and two Lecturers. The number of lectures per week 

~ When a vacancy occurs in one of the present lectureships in Inorganic Chemistry 
a Lecturer in Physical Chemistry should be appointed. 

2 Two for Physical Chemistry, one of whom will be on a. temporary basis as 
indicated above and the third is for Organic Chemistry. 

'' If, as at present, they are only required to deliver one lecture per week, the 
remuoeratiou ~huuiil, we suggest, be Rs. 50 per month. They also eonduct the practical 
work of students attached to the Presidency'College. 
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separate from the Pure Chemistry lectures is 11. Practical work 
supervision is 12 hours per week in the 5th-year (the remainder 
is done in the Physical Chemistry Laboratory) and 20 hours 
per week in the 6th-year, i.e., 32 hoprs per week. 

1 

139. We recommend the following staff for• Applied 
Chemistry : • 

Rs. 
1. Professor (Ghose) 700-l'j--1,000 
2. Lecturer 200-20-500 • 
3. Do. 200-20-500 
4. Assistant Lecturer (on 

a temporary basis). 150-15-300 

Lectures. 

3 
3 
3 

1 

• 
OE'Mctical work. . 

6 
12 
12 

16. 

10 46 

140. We have not proposed any increase of permanent staff 
pending the examination of the question of separation of the 
two Departments. The Assistant Lecturer should be appointed on ., 
the understanding that, if after the report of the Specia,l Com­
mittee which we have proposed elsewhere it is decided rlot to • 
create a separate Department, the possibility of associating 
part-time teachers from industrial concerns in replacement of 
the Assistant Lecturer should be explored. 

• 
141. YVe recommend that th~ possibility of arranging for 

instruction in Drawing by co-operation with the Sibpur 
Engineering College should be considered by the B(;)ard. It 
will, we think, be of advantage in a Department like. Applied 
Chemistry to associate a part-time Lecturer from som.e industrial 
or practical organisation. • 

142. The maximum possible cost of the proposed scheme 
is Rs. 8,000 as against Rs. 6,050 of the present one. Of this 
Rs. 2,500 is contributed by the Trust Funds. • 

Creation of two separate JJepartments in Phyaics 
and Ghemist.ry. • • 

143. It has been represented to us by teachers of both the 
Departments of Physics and of Chemistry that the creation 
of new Departments, one for Applied Physics and another for 
Applied Chemistry, is desirable. It has been urged particul&rlY 
in Chemistry that the course studied by students taking 
Applied Chemistry is so specialised and technical that the work 
is being unduly hampered by its continued association with 
Pure Chemistry, 
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There is obviously a certain amount common matter 
an Applied and a Pure a.nd are ad.vantages 
early stages a common administration. Whether 

or noi Applied Chemistry and Applied Physics have so developed 
in tlie University as to justify their being administered as 
separate Depn,rtments It 

dependent 

report 
Committee, we might with 

contain certain members not belonging to the 
University staff as as representatives of the Departments 
concerned. Pending the result an enquiry, we do not 
feel that we can recommend any increase of staff beyond that 
contained in our Report. We request the above Committee 

, to consider the memoranda sent to us printed in Appendix 
No.3.~ .. . 
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BOTANY. 

Sanctioned Staff according to the Report of the last Re· 
organisation Committee (p. 90) : • 

• • (1) 2 Professors (one Ghose Professor and one University 
Professor). 

(2) Part-time teachers from the Presidency Coll~g~. • 

It was recommended that on the retirement ·of th~ Uni­
versity Professor of Botany a whole~ time :t.Jecturer in the regular 
grade should be appointed in his place. 

Statistics. 
Actual Staff : 
·whole-time : 2 (Ghose Professor, 1 Lecturer on grade in place of 

the University Professor who retired on 31st 
December, 1928). 

Part-time : 2 (from the Presidency College). 

No. of candidates, M.Sc., 1928 ..• 6 
No. of 5th-year students 9 
No. of 6th-year students 13 
No. of 5th-year lectures 2 plus 6 common with 6th-

year. • 
No. of 6th-year lectures ... • 1 plus 6 commOJl with 5th-

Total No. of lectures 9 . 
Practical work at University .rn-

', at Presidency College •.• 

year. 

9 hours. 
8 hours. • 

Analysis of Work. 
• 

N a.me of Tea.cber. 

Whole-time. 
Prof. S. P. Agharkar 

(Ghose Professor) 
I. B. Banerjee 

(appointed on 
the 31st Jan., 
1929). 

Part-time. 
S. C. Banerjee 
G. P. Majumdar 

Sa.la.ry. Lecture 
Time· table. 

Rs. 

750 6 

200 4 

Practical. 

9 

5 
4 

Actual 
in year. 

• 
106 

84 

35 
50 

. . 

• 

• 
• 

Aveuge. 

• 
.4! 

3~ • 

lt 
2 



. 

is therefore 
practicaL 

Eight of the~seventeen practical are taken at the Presi~ 
dency•College and supervis<!d by the part-time Lecturers. We do 
not consTder there is practical 
work should in . 

145. A new scheme of work has 
and approved by the Senate which 
amount of lecture work than at present. 
following staff will adequate : 

proposed by the Board 
will involve a greater 
We consider that the 

Rs. Lectures. PracticaL 
Whole-time. 

L Professor 700-\2--1,000 4 
2, i.recturer 200-20-500 4 12 
3. Asst. Lecturer 150-15-300 2 14 

Part-time Lecturers. 
L Lecturer 100 2 4 

~ 

2. Do. 100 2 4 .. 
14 34 .. 

If2 1Jifter new that 
1s Insnfllmmlt · · re-

• y . ' 

consider the question. 
It is also to be understood that if the scheme of centralisa­

tion recommended above is carried out the staff required will 
have to be reconsidered. 

14i6.. The maximum cost of the proposed scheme would be 
Hs. J,SOO per month as against Rs. 1,050 for the present staff. 
Of this the Trust Fund contributes Bs. 500. 
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ZOOLOGY.· 

Sanctioned Staff according to the Report of th~ last Re-
organisation Committee (p. 91) :o 

(1) 1 University Professor. • 
(2) 1 Whole-time Lecturer in the usual grade .• 
(3) 2 Demonstrators in the grade <1f • AsJ3istant 

Lecturers. • 
(4) 2 part-time lecturers or the equivalent in men 

from the Colleges or outside (e.g.,_ from the• 
Zoological Survey). 

Statistics .• 

Actua-l Staff in 1928-29 : 
Whole-tim~ Teachers . . . 4 (1 University Professor on 

grade. 
1 Lecturer on grade. 

Part-time Teachers 
2 Asst. lecturers on gTade.) 

1 . • 

Candidates M.So., 1928 7 
No. of 5th-year students 8 
No. of 6th-year student 6 
No. of 5th-year lectures} 
No. of 6th-year lectures 14 • 
Practical work 45 hours 11-6, 30 each day 

inclusive of undergradmtte work . . 
Analysis of Work. 

Name of Teacher. Salary. 

Whole-time. 
Prof. B. K. Das 
D. D Mukherjee 
H. N. Ray 
Dr. H. K. Mukherjee 

Part-time. 
Rai G. C. Chatterjee 

Bahadur (Honorary) 

Rs. 
650 
275 

Time-table 
lectures. 

6 
6 

On leave. 
Do. 

In addition to the above Post-Graduate 
undertake undergraduate work as follows :-

• 
Actual Average. 1928~9. 

• 
147 6 
146 6 

• .. 
• 

• 

work the staff also 

Prof. B. K. Das 
D. D. Mukherjee 

4 hours per week. 
• , .. 4 hours per week, 

• 



147. 
teachers, the _remE'cining 

n1ore tl1an 

1. Pr~fessor (700-I'i'Ll,OOO) 
2. Lecturer (200-20-500) 
3. Asst. Leeturer (150-15-300) 
4. Do. (150-15-300) 

Part-time. 
5. 1 J....~ecturer (100) 

"'. 

89 

4 
(1 

1 
1 

2 

14 

8 
16 
16 

40 

The minority were of opinion that one Assistant 
I-~ecturerships would be replaced by a Lecturership on grade. 

The above staJf is not sufficient either for leave emer­
gencies or for "undergraduate instruction. As the Post-Graduate 
classes are part the practical work supervision might be 

with that of undergraduate classes. The 

witlt practical work. consider that this work 
continue> and that to cope with the work an additional Lecturer in 
grade should jJe appointed. This IJecturer should be regarded as 

.a Post-Graduate lecturer and the exact allocation of work­
undergradu~te and· Post-Graduate-- among the different teachers 
should be a matter of departmental arrangement. 

148. • We do not consider that the present site of the laboratory 
is Fla.liisfactorY. and deal with this question more fully elsewhere. 

149-. We consider that the services of specialists from the 
Zoological Survey should be utilised as far as possible. 

150. The maximum cost of the proposed scheme would be 
Rs:- 2,200 per month as against Rs. 2,100 for the present staff. 
Including the provjsion for undergraduate workt the maximum 
cost of the proposed scheme will be Rs. 2,700. 
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PHYSIOI..;OGY. 

Sanctioned Staff according to the Report of the last Re-
organisation Committee (p, 88) : , 

(1) 3 Lecturers attached to the Presidency Colleg~ (for the 
purpO'SeB of cl:-ts::;i:fication they ::;hall be treated as 
part-time IJecturers). : • • 

(2) 1 whole-time Lecturer in the gr~ded serviCe. 

Statistics. 
Actual Staff: 

Whole-time Teacher : 1 Lecturer in grade. 

• 

Part-t1me Teachers : 5 (including 2 from Bio-chemistry). 
No. of M.A. students, 1928 5 
No. of 5th-year students 4 
No. of 6th-year students 8 
No. of lectures, 5th and 6th-years 12 .. 

Analysis of Work. 
Time-table Actual No. of Average 

per 
week. 

Name of Teacher. Salary. hours per lectures in 
week. 1928lt.l9. 

Whole-time. 
Dr. B. B. Sarkar (on 

leave from the 27th 
June, 1929)'. 

Part-time. 

Rs. • 
325 

(from J any., 
1929.) 

Prof. S. C. Mahalanobis 250 2 
N. C. Bhattacharyya 2 
N. M. Bose 2 
Rai Dr. U. N. Brahmachari, Bahadur 
P. B. Sen (Whole-time for Bio-Chemistry) 

70 .. 23 

• 
6(] 2~ 
74 3 
60 • 2~ 

8 per year. Honorary. 
26 per year. • 

1.51. The time-tables for M.Sc. and Honours dasses st1ow 
altogether 12 lectures and 36 hours of pradical ·work pc~ vvcek. 
It appears from the routine that the M. Sc; lectures are 8 per 
week. The M.Sc. practical work is supervised in the Presi­
dency College. The chemical portion of the practical work.is 
done in the Bio-Chemistry Department. It appears therefore 
that the Post-Graduate lectures are only 4 in the 5th-:-Year and 4 
in the 6th-Year. According to the time-table, the whole-time 
teacher works on Mondays and Fridays only. Students do not 
appear to have the same demand upon their time as in other 

• 



more 

152. There appears 
bet\'Vef)n the 
Departmtfut 

pay Presidency College. 
Such appointments Physiology 
teachers in Post-Graduate teaching 
should, we , on the recom-
mendation a Committee on University is adequately 
represented and their appointments as University teachers should 

made the Senate. Post-Graduate should of 
course ;remain under the control the University. We re· 
com.rnend Government approached approve the 
following 

.. 

• 

(1) All teach'ers of the Physiology staff of the Presidency 
College engaged for participation in Post-Graduate 
work should be appointed by Government on the 
"recommendation of a, Physiology Selection Committee 

• , and with the n)pproval of the Senate. 

follows: 

1 ~ '1-,he Vice-Chancellor. 
2. The Director of Public Instruction. 

34. Two University representatives appointed by 
the Executive Committee in Science one of whom 

• must be an expert in the subject. 
5-q. Two nominees of Government, one of whom 

.. must an expert the subject. 
The minority were of opinion that the President of the 

Post~Graduate Council in Science should be 
added to the Committee as an exao.fficio member . 

(~{) 
\--' / maintain a suffieient staff to supply 

" whole·· time" teachers as re­
Univmsity 1 ~0 far a" 

Post-Graduate•>wvork is concerned. 



(4) Specialist part-time teachers should be appointed as 
required by the University. 

(5) All practical and theoretical work shoulti be done in 
the Presidency Colle-ge il1l consultation w\th the 
Board of Higher Studies. • 

158. While we are of opinion that it is desirable as a..tempo­
rary measure to retain the system of concentrating Po~t-Graduate 
teaching in Ph~siol?gy in the Presidenc:}; College, we f~el t~at in 
the near futuro It will be more advantageous to the Umvers1ty t9 
have the Physiological Laboratories closely associated with the 
Botanical, Zoological nnd ChemicaJLaboratories at the Scien.ce Col­
lege. The subject is one which will increase in importance and it 
is extremely likely that the accommodation at present available at 
the Presidency College will not long suffice to supply the needs 
of the University, The reason that we do not recommend this 
course immediately is that the building of laboratories at the 
Science College will involve capital expenditure of probably 
thirty to forty thons:::md rupees together with an annual r~curring 
expenditure of not Jess than Rs. 25,000. While this wour~ we • 
consider, be justified if the University wore in a position to provide 
for this expenditure, we feel that there :1re other problems more 
urgent of solution, which p,hould have n, first call upon the funds 
which may be available to the University. As soof.t as the finan­
cial situation is such that this work-can be undertake!Ol, we re-
commend that this course be adopted. · .. 

154. The scheme we have recQmmended for immeiliate 
acceptance is not, we admit, ideal and for its ilat~factory 
working will require goodwill on the part of both the Univer­
sity and Government. We consider that this is possible and • · 
that our scheme achieves economy without sacrificing efficiency. 

If the scheme is not approved by Government, ·the Senate 
will have to reconsider the whole situation. 

• Further, if it is not possible to make adequate provisio11 for 
teaching undergraduate studies in the Presidency· College, we 
consider that provision for it will necessarily have to be made in 
the University and in that event Post-Graduate work, as at 
present, will also be undertaken by the Univeristy. 

• 155. We strongly recommend that the claims of the present 
incumbents appointed by the University should receive prior con­
sideration by the Physiology Selection Committee in makilllg 
appointments to the teaching staff! 



Sanctioned Staff according to the Report of the Re-
I\! organiRation Connnittee . 86-87) · 

m of 

nt 

Staff. 

Whole-time 2 lJecturer 
Assistant 

Part-time teachers : 2 (one from Presidency College). 
No. of M. iL students, 1928 4 
Mo. 5th-year students 2 

"· No. 6th-year students 1 
No. of lectures--5th and 6th-years 7 

Analys-is of VVork. 
'rime-table 

hours per 
week . 

Actuals No. Average 
of lectures per N rllme of 'reacher. Salary. 

. .. 
1. 'saratlal J3iswas 375 
2. ,. Nirmalnath Chatterjee 165 

Part-time. 

2 
2 

in 1928·29. week. 

158 
44 

Hemchandra Dasgupta Register not 
(from the Presidency received. 
College). 

5. K. Sengupta (Annual honora- A course 30 
" rium Rs. 500). of 30 

lectures. 

f56. The scheme we have recommended for Physiology 
should, we consider, be adopted for the Geology Department also. 

"' 157. vVc consider it specially desirnhle to enliRt tlw active 
support of the Department of Geological Survey of India 
both i11 Lhe 1uLerestt:J uf effwieut educatiuu and ,If the studentN 
studying Geology. Such helrp is essential to ensure that the 



students obtain adequate practical knowledge of the subject and 
we recommend that thi-s aspect should be horne in mind by the 
Geol()gy Committee. 

i58. We strongly recommend as in Physiology. thM the 
,claims of the present incumbents should receive prior consideration 
by the Selectio!'l Committee when making recommendations for 
the staff in .the Presidency College. : • • 



1. 
'2. 
a. 
4. 
5. 
6. 

S~m!Ctioned Staff the Report the last Re-

Senate has 
replaced two of these by one whole-time teacher 
and the post been dropped as indicated.) 

One part-time I.ecturer from the Colleges. 

Statistics. 

Actual Stab· : 
Whole-Time teachers: 6 (one in grade 500-750 and 

.five the usual grade.) 
Part-Time. teacher: 1. 
No. of B.A. students, 1928 ... 9 
No. of 5th-year students (M.A. & M.Sc.) ••• 16 
Nq. of 6th-year students (M.A. & M.Sc.) ... 12 
No. of 5th-year Lectures 22 

·No. of 6th.;. year Lectures 20 

.. Analys'is of Work . 

• Time-table Actual No. of 
Name of 'l'ea.cher, Salary. hours per lectures in 

week. 1928-29 • 
• Rs. 

Dr. N. N. Sengupta 700 8 167 
M. N. ~anerjee 350 6 173 
H.P.Maiti 400 7 91 
Dr. e. wntra 350 8 150 
Gopeswar Pal 250 6 135 
M. Ganguly 195 4 160 

Part-time . 
• 

Average 
per 

week. 

6.g, 
D 

7 
33 5 
6 
~2 

05 
6f 

Dr. D. C. Ghosh 100 3 50 2 

These teachers, in addition to the work indicated above, 
also have to work in connectiop with the 3rd and 4th-year Pass 
and Honours courses. 
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159. The present syllabus of studies requires preparation for 
four theoretical papers in the M.A. ExaminatioilJ and for a 
Practical Examination. This gives for the M.A. Examination 
12 hours' lecture work per week in additioDJ to the wt>rk of 
supervision of practical classes. • 

160. The e'idence given revealed the fact that the syll~bus of 
studies requires considerable revision in order to in~lude modem 
developments. There has been no change in the Regulations 
since 1904, altho11gh the scope of the sy1Tabus has been changed. 
from timeto time. Proposals have now been made to remodel the 
syllabus more in accordance with modern requirements, aud we 
recommend that the revised syllabus as proposed by the Board 
of Higher Studies should be amended so as to include (1) a 
compulsory paper on Philosophy and (2) a compulsory paper on 
General Psychology. We are of opinion that more stress should 
be laid on the study and solution of the peculiar problems of 
industrial and educational psychology problems characteristic 
of the country, than has hitherto been the case. 

161. We are of opinion that in this department th.ere 
should be an adequate number of men trained on the experimental 
side and that the Selection Committee should ·ensure that such 
men are ap·pointed. In: particular we feel thaij. the Head of 
the Department should be capable of giving a definite orienta­
tion on the experimental side. This" we consider to be•essential. 

162. Assuming that this prin9iple is accepted, we rec~mmend 
the following staff for Post-Graduate tea9hing alone. '11he lecture . 
provision assumes the adoption of a syllabus on the li~es .recom­
mended. 

Proposed Staff. • 

Whole-time. 
1. Professor or Reader 

in Exptl. Psychology 
2. Lecturer 
3. Do. 
4. Assistant Lecturer 

Part-time. 
5 & 6. Two Part-time 1 Lecturers 

Lectures. 
Rs. • 

700-\Q.-1,000 or 6 (or 4), 
500-.!'j-700 • 
200-20-500 5 
200-20-500 4 
150-15-300 2 

300 3 

Practical. 

• 

•3 
12 
14 

...• 
24 (or 22)' 34 

~Of the two part-time Lecturers one, who wiJl preferably have medical qualifications, 
would dea.l with Abnormal Psychology. The pay of this part-.time Lecturer may be on llt 
!!Jlecial basis, 



16.!JJ. 
Rs. 3-,000 plus Rs. 300 
Reader). The present cost 
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BIO-CHEMISTRY. 

165. At present there is a Bio-Chemistry Departmen~ run 
conjointly with the Post-Graduate Physiology Department but 
there is no provision for this subject as a separate branch of 
study for theM. th Examination. In many British lJJJivetsities 
there is a separate Department of Bio-Chemistry tceated' as a 
separate subject. In view of its importance and its rela.., 
tionship to Chemistry, Botany, Zoology, Medicine, and Agri-. 
culture, we consider that i,t is necessary to make provision 
for studies in this subject. It is assumed that the co­
operation of the staff of the Chemistry Department taking 
part in the teaching of Organic and Physical Chemistry including 
Colloids as also of the Physiological and Zoological Departments, 
will be available. The Syllabus in Chemistry (Pure) and Physio· 
logy should if possible be extended so as to offer to students the 
necessary training in Bio-Chemistry. While we recognise that 
separate provision for the study of Bio-Chemistry may in •fqture 
have to be made, we are not prepared at present to propose 
that additional expense should be incurred but we recommend 
that the Honorary Lecturer and the Assistant Lecturer 
should continue to work in the University. T~ desirability 
of associating these teachers with the work in the 
Physiology Department should also be consideretl by the 
Science Executive Committee. We recommend further tbat the 
Board of Higher Studies in Chemistry and Physiology. shopld 
be requested to consider these suggestions and formulate proposals 
regarding Syllabus and other details provided that tl:ie scheme 
so drawn up does not require additional staff. • 

166. The staff will therefore be as at present 
1 Honorary Lecturer. 
1 Assistant Lecturer on fixed pay of Rs. 200. • 

• 



AGRICULTURE. 

167. m relation to the 
Professorship of under Khaira Trust is anomalous 
as nd prQvision has been made either for systematic research or 
the training of students 
U ndet' the G hose 
establ4shed • 

equipped 
Agriculture and the proposal of 

Government to establish a College Agriculture at Dacca, 
we are in general agreement with the recommendations of the 
Royal Commission on Agriculture as to the form 
which Agricultural studies should take in this University. 
We give below the relevant extracts from the Report of the 
Royal- Commission dealing with this question : 

., ·" The position of the Indian Universities in regard to 
agricultural research cannot be regarded as satisfactory . 
. . . . .. . .. . . ., ..... The Calcutta U ni versi ty has established a Ohair 
of Agricultu;e and the University of Benares has now founded 
a similar chair. But ~t does not appear that in any University 
steps hafe been taken to" bring agricultural research into close 
relatia:JJ.ship with other branches of Science taught at the 
Universities. Agricultural research is regarded as entirely a 
.ma.tter ·for f+overn~e'·1t: fl0llPm::cq ···l:c.:pl:] -~ '\.....)\ .'-~"1~1.!.!!..~ ''•"""•'\,') ,,·~ .. fq• .•• 

in way............. The 
importance.. of carrying out agricultural research in closest 

• touch with other branches of scientific research can hardly be 
exaggeratid. The advantages of mutual intercourse between 
research workers in different fields have been demonstrated in 
many ~ountries and Indian Universities and Agricultural 
CQJ.leges (in Bengal there is no Agricultural College, here the 
desired co-operation is to. be sought with the Department of 
Agrici1lture and its research aetivities) ean no longer afford 
to work in isolation. vVe look torward to a state of affairs in 
which the Universities will not only initiate agricultural 
r~search but will also undertake schemes of research. It will, 
we fear, be long before the Universities are in a position to take 
over agricultural research to the extent to which it has been taken 
ov-er by Universities in Western countries, bnt this i::t the end 
which should be kept steadiiy in view and which both the 
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Universities and Government should endeavour to reach as 
speedily as possible. It is with a view to facilitating advance 
in this direction that we have provided for the representation of 
the Universities on the Council of Agricultural Research aryl on 
the Provincial Committees which will work in co-<1peration 
with it. We ha"'e also suggested that the Council of Agricul­
tural Research should be in a position to make .grants for 
research work in connection with agriculture carried 'Out at the 
U ni versi ties. ' ' • 

Referring to the recommendations of the Calcutta Uni­
versity Commission in regard to agricultural teaching "il\ the 
University of Calcutta, the Royal Agricultural Commission held 
that " in view of the prominent place given to scientific studies 
in the University, Calcutta should prove a suitable centre in 
which to train science students who propose to engage themselves 
in agricultural research.'' 

168. We note that the Council of Agricultural researiJh, as .. 
recommended by the Royal Commission on Indian Agricultu;e, 
has been recently constituted by the Government of India. The 
purpose of the Council is to make funds availlloble for research 
in circumstances where the prospects of carrying out a particular 
scheme of research are favourable. After subjecting wch schemes 
to examination by its expert advisers, the Council will make 
such grants as it considers suitable. The Government • of India 
have fixed the initial grant at Rs. 25 lakhs, of which.:Rs. 15 
lakhs have been provided in the Budget fpr 1929-30. 

169. .In our opinion it is desirable to make an a"ttempt to 
give effect to these recommendations of the Royal Coro.mission so 
far as our resources permit. This, we consider, should be done 
through the Committee the Syndicate has recently appoiqted to deal 
with this question and the materials placed before us should be 
considered by it. In making its recommendations the Committee 
Bhould take into consideration the desirability of co-operating 
with other bodies interested in the study of Agriculture, e.g., 
Dacca University and the AgricultUral Department of the 
Government of Bengal. 

• 
• 
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system in 
however, as a the evidence submitted to us, 
we are convinced that change is desirable. recommendation 
for the of Heads Departments embodies one of 
these changes and we desire to indicate further cha,nges 
are, in our opinion, necessary, in order to complete the scheme 
of contn~l thereby initiated. -

i71. The following aspects of the present system of 
administration appear to us to require consideration. 

Academic control is sharply divided two directions. 
Firstly there is little or no co-operation or co-ordination in the 
work of the Po~t-Graduate Council of Science and that of the. 
Post-Graduate Council in Arls. Secondly, undergraduate and 
Post-Graduate studies are controlled by differently constituted 
bodies whose policies are not co-ordinated. It seems to us that 
so far as Post-Graduate st-adies are concerned, the case for some 

. tions of common academic such as leave, general con-
·ditions of admission to examinations, general scheme of work, 
etc., should pbviously be dealt with by an undivided academic 
authority whose relationship to the Senate should be definitely 
determined in conformity with the general scheme of organisa­
tion adopted. -we also feel that it would still be necessary 
for the consideration of questions of restricted application to 
have ac::tdemic authorities subordinate to the above and with 
limited functions, for example nne dealing with studies 
Science subjects and one with studies in Arts subjects, but these 
autJ10rities should on questions of general policy and application 
carry out the decisions of the common academic body. In 
Science the constitution of the subordinate body should, we feel, 
be adjusted so that it could perform the functions now carried 

("iOl ) 
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out by the Governing Body of the College of Science. This 
could be secured by a readjustment of the functions and constitu­
tion of the Executive Committee or of the Governing Body 
of the College of Science together with such modifications 
as may be rendered necessary by the requirements of tbe different 
Trusts. Obviously in certain matters both the Arts and the 
Science bodies-would have executive authority witl,lout reference 
to the common academic authority. We recoJ1)Jllend •. such a 
scheme for the consideration of th«4 'Draft University Bill' 
Committee. The exact powers and constitutions of the common 
academic authority-say an Academic Council-and of the Arts 
and Science Councils should be worked out by that Committee 
in conformity with their general scheme. 

Even more striking than the separation of control of the 
Arts and Science sections is that which exists between 
Post-Graduate and undergraduate academic and admini­
strative control. . We do not see how it is possible under the 
present Act satisfactorily to remedy this state of affairs. 
This situation has arisen primarily because the Post-Gr~duate • 
organisation was built up later and added to a system originally 
devised principally to meet a scheme of af§.liation of external 
Colleges without contemplating its subsequent development as , 
a central teaching body. It is not surprising, therefore, that full 
co-ordination of purpose and reconciliation of schemes of academic 
and administrative control of undergraduate and Post-Graduate 
teaching have not been hitherto possible. We are convinced, 
however, that if the University is to be developed as a.n organic 
whole in which the educational development characteristic of one 
part is to be closely correlated with that of the other, tl1en the 
Boards of Studies and the advisory and exectltive bodies 
exercising jurisdiction over one part must be either common or· 
closely connected with smaller bodies in the other •part. The 
difficulties in the way of achieving complete correlation under 
the present Act are, we feel, almost insuperable, but it is our 
opinion that a greater measure of co-operation than at prQsent 
is possible even under the present Act. We definitely recom­
mend that as soon as possible, by a change in the" Act if 
required, the Boards of Higher Studies and the ordinary 
BoardR of Studies should be amalgamated or very closely 
correlated. An immediate measure of co-operation which awe 
consider to be practicable and desirable is that of altering the 
constitution of the Boards of Studies in such a way as to guarantee 
the presence on each Board of Hi~her Studies of members who 
are also members of the corresponding ordinary Board and 



Dice Dersa. We» 
both Boards on 
carried into effeet : 

103 

.n:oL'VU.I.L.LHouu that there exist 
following principle be 

Where a Board of "Higher Studies (or 
l3oard) as constituted 

~ does 

percentage is almost realised 
There are just a few where it is not. 

cases already. 

172. The administrative system of control of Post-Graduate 
Studies is practically separated from the general administrative 

.., system. The Vice-Chancellor, as such, has no authority 
• or pl!:l;ce in the scheme of Post-Graduate control at present in 
operation, except that he is ex-officio Chairman of the Boards of 
Appointments on ~hose recommendation the Senate makes 
appointments to lecturerships. Neither he nor the Syndicate 
have any effective voice in the administration of Post~Graduate 
studies and it is left to the Senate to reconcile differences of 

" outlook, to decide between the different demands which are made 
upon tho. JJ niversity funds, and to effect such co-ordination as is 

The result has been the accentuation of the inevitable 
".r~~: ·~·· J '~J~:~-~ . 1:·~~J::.t\.1, -. , 

view, different from one another, have to be decided. The 
· Syndicate wa~ designed to be the Executive Body of a University 
hot concerned with teaching activities of its own. It has not 
been reconstructed to be the Executive Body-even in non­
academic matters-of a University developed so as to include 
the contrQl of Post-Graduate studies. A re-organised scheme 
should, we feel, remedy this and restore unity of purpose 
and unitv of administration. A first step towards this end 
appears to us to be that of making the Syndicate representative 
of all University activities and of delegating to it executive 
functions in all non-academic matters. This is not possible 
unti"l· the Act is changed but we consider that it is desirable and 
recommend it for the consideration of the Draft University Bill 
Committee. This will involve reconstitution of the Senate and 
other University bodies, rnakipg them more representative in 
character. 
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173. Another development, which we consider desirableand 
are convinced would lead to greater co-ordination, would be that 
of a closer association of the Vice-Chancellor with Post-Graduate· 
activities. Under a re-organised scheme the Vice-Chanc@llor (or 
Pro-Vice-Chancellor or Principal) should in our opinton be, ex­
officio, Chair!Ilan of the common Academic Council and should 
be assimilated into the Post-Graduate system. ·T.bis ·opinion 
and recommendation are, however, intimately connected"with our 
conception of the duties of the Vice-Cll.o8ncellor and the method 
of his appointment. It would not, we consider, be desirable to 
make him Chairman of such a Co unci], unless he were a whole­
time salaried officer and a distinguished educationist appointed 
in such a way as to command the confidence of the University as a 
whole ; the exact mode of appointment we leave to the Committee 
appointed to consider the Draft University Bill. 

174. The appointment of a whole-time salaried officer as 
an administrative head appears to us to be also necew:1ary for 
completing the scheme of control initiated by the appoi~ment • 
of Heads of Departments. We are divided in our opinion 
as to whether this officer should be .a Vice-Chancellor, 
Pro-Vice-Chancellor or Principal. The former seems to many 
of us to offer the best solution as it brings into closer 
connection all the activities .of the UniversJty. There 
would then be one responsible Executive Officer in the University. 
Some of us feel, however, that the present traditiO'It of an 
honorary Vice-Chancellor should uot be lightly .disp~nsed 
with and that a salaried principal officer performLng,. es,sent~ally 
with regard to the Post-Graduate Department, the functions of 
the Principal of a College is preferable. We are convinced that. 
with the University responsible, as it is at present, for such 
numerous and important activities, it is not poss'l.ble for any 
save a whole-time officer effectively to supervise all branches of 
University work. While the two Councils of Pos~Graduate 
teaching are maintained, it is hardly possible normally to h~ve a 
common President ; for, with technical duties devolving upon 
the Councils, a President with a knowledge ofthose technicalities 
is desirable. Consequently, we do not consider that immediate 
action with regard to the appointment of a salaried Vice­
Chancellor or Pro-Vice-Chancellor would be wise until re-org·ani­
sation upon the lines we have indicated is undertaken. We 
regard such re-organisation and such an appointment as essential 
and recommend them for the consideration of the Draft Univer­
sity Bill Committee. 

' 

• 
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175. We have 
organisation 
the office staff is 
co-orflination of VilOrk is desirable . • 

R -'-.. . 

as follows : 

as 
and 

(1) Where there is only one Professor any Department, 
the Executive Committee shall recommend that the Professor 
be appointed the Head of the Department. If there be no 
Professor and there be a post of Reader, then the Executive 
Comrnjttee shall recommend the occupant to be the Head . 

.,,(2) In the case of a Department where Clause 1 is not 
applicable or the relevant Executive Committee forwards a 
definite recomrn.endation for its supersession in a special 
case, the Senate shall appoint its Head after considering the 
recornmendat~on of the relevant Executive Committee. 

(3) ~he Head shall be. appointed in the first instance for 
five years at the end of which, if re-appointed, he shall be made 
the per~anent Head of the Department. 

• The minority wer~ of opinion that the Head should be 
:q; :-1,-nrl :::!11n~-.drl r).Ji,t)"il-.lo 

Where the E~ecuti~e. Com~ittee considers it desirable 
it may recommend to the Senate that the term of office of the 
Head of a Department should terminate. A two-thirds majority 
of the mi!mbers present at a special meeting of the Executive 
Committee, called for the purpose, shall be necessary for such 
recomm~ndation. 

• (5) A temporary appointment of an officiating Head shall 
be ma<;le by the ExecutivA Committee, when necessary. 

II. Duties of Heads of Departrnents : 
(1) The Head of a Department shall be responsible to the 

U-niversity and primarily to the relevant Executive Committee 
for carry~ng out the policy of the University within the 
Department and for ensuring efficient working. 

1 '!'he minonty were of opinion th!J;t the Head of a Departm•n$ should be' eQ.liect 
Chairm~tn of the Board. 
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(2) He shall be the Chairman of the relevant Board of 
Higher Studies. 

(3) He shall arrange the time-table iiJJ consultation with 
the other teachers of the Department. • 

• 
(4) He shall be responsible for the proper expenditure of 

money allocated• to the Department and for ensurin$ tllat a 
proper account is l\.ept of the appliances, apparatus,.etc., in the 
Department. 

.... ..... 

(5) He shall be responsible for ensuring that the students 
receive such advice and guidance, as they may require, with 
regard to their courses of studies or other matters. In commlta­
tion with other members of the staff, he shall allocate 
students to individual members of the staff for tuition and 
guidance for the purposes generally indicated in sections 34 and 
35 of Chapter XI of the Regulations. 

(6) He shall grant urgent short leave to teachers within the 
Department in accordance with rules and regulations .• If a 
teacher is working in more than one Department, the Hea"\ of 
the department to which he is primarily attached shall imme~ 
.diately send intimation of such leave to the B.eads of the other 
Departments concerned. 

The minority are of opinion that leave should~ granted by 
the President. • • 

(7) He shall, through tho Board of Higher Studies, spbmit 
an annual report to the relevant Executive Committee on the 
progress of work and the needs of the Department. • 

(8) In Departments where there are Professo;s holding 
endowed Chairs who are called upon to undertake Po~t-Graduate 
teaching work either under the terms of the Trust or by the 
Senate and who are also in charge of special work or apiJ(linted for 
special purposes, they shall remain under the general jurisdiction 
of the Head of the Department so far as teaching and arrange­
ments connected therewith are concerned. They shall howe"er 
have independent charge of their special laboratories, and of the 
arrangements for teaching and research in their own laboratories, 
provided that such arrangements are consistent with the time­
table as arranged under clam;e (3). In matters concerning their 
own individual work or duties, apart from teaching as laid doW!l 
under the terms of their appointment or by order of the Senate, 
they shall not be subject to the jurisdiction of the Head. 

(9) Matters affecting a particular laboratory and requir­
ing action by the Head of the Department shall be placed before 

' 
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· recommendations. 

with 

(10) 
the :Qepartment in accordance with the rules. 

(11j The of a Rhall 
eertifJ, 

organising and 
by Heads 

Departments, particular, this work 

be 
larger 

be onerous and efficient 
superVIsiOn be necessary if 
studies are to be satisfactorily controlled. 
therefore that allowances should be payable 
accordance with the following scheme : 

Post-Graduate 
recommend 

the Heads m 

""'The Senate should normally sanction an allO\vance of 
Rs. 150 to the Heads of the following Departments: .. 

English, 
"History, 
Mathematics ~ure), 
Economics, 
Philosophy, 
Physics, 

and an allo"·ance of Rs. 
rnents : 

the Heads of ·the following Depart~ 

Applied Mathematics, 
Zoology, 
Botany, 
Ancient Indian History and Culture, 
Psychology, 
Sanskrit, 
Indian Vernaculars, 
Anthropology. 

On account of the small number of students we do not 
think it iB necessary at present to sanction an allo\vance to the 
Heads of the Departments of Pali and Comparative Philology. 
Where for any reason It • 1s eonsulercd that any deviation 
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from the above normal allowance Is desirable, the Rennto 
should sanction the necessary variation. Such deviation would be 
justified, we consider, either by reason of the distinguished 
work done by any particular individual or by such a development 
of a particular Department as would require greater org,ani~ation 
and more time for its efficient control. 

• • 
C. Constitution of the Executive Commietoo . • 

177. In accordance with our recomw.endation that Heads of 
Dcpnrtments should be responsible to the University and prima­
rily to the Executive Committee for carrying out its policy 
within the Departrnent, it is desirable that the constituti.on of 
the Executive Committee should be changed. We recommend, 
therefore, that the Executive Committee should be annually 
constituted as follows : 

(1) President of the relevant Council, Chairman. 
(2) Vice-Chancellor. 
(3) Heads of Departments within the jurisdiction of 

the Council. • • 
(4) Professors, inclmling Honorary Professors, other "than 

Heads of Departments, within the jurisdiction of 
the Council. • 

(5) Four representatives of the Senate of \fhOm at least 
two shall be Principals or teachers of affiliated 
Colleges. • • 

(6) Two representatives of the Syndicate. •• 
(7) One representative of the relevant Faculty. • 
(8) One teacher representative of each relevant Depart-

ment to be elected by the relevant Boards of 
Higher Studies, except in Physics, • Chemistry, 
and Botany, where there shall be two represen- • 
tatives, one from the Presidency College and 
one from the Science College. 

178. We strongly recommend that, if possible, the E'"xecutive 
Committee in Science, with such further modificatioru of the ab~ve 
constitution as may be necessary to meet the needs of th(} case, 
should take over the duties of the Governing Body of the College 
of Science. As soon as the Executive Committee in Science 
is constituted, it should advise the Senate in consultation with 
the Governing Bodies of the Trusts as to the steps which must 
be taken in order that the functions now exercised by the 
Governing Body of the College of Science could be performed 
by the new Executive body. • 

' 
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179. 

are taken an Honours Degree 
in the subject M.A. course, others who 
have taken the the subject and still others 
who have not taken subject at their undergraduate 
classes. It is clear that the problem of efficiently organising 
and instructing a class, consisting of students of such greatly 
differing academic equipment, is extremely difficult of solution 
and tha-t it is necessary definitely to lay down the qualifications 

• whi~ must be fulfilled by a student before he can be allowed to 
follow a particular line of M.A. or M.Sc. instruction. 

Although there are no general regulations governing the 
admission of students, there are specific provisions in certain 
cases. In ma"hy cases the approval of the Board of Higher 
Studies is .merely formal ood the students are admitted by 
the Secretary. .We are of opinion thaJt in future 

Ffpf1.{1 
in a,ccordance vvith rul€3s which should he approved by 
the Ex~cut'ive Committee. Doubtful cases should be deter­
mined by a C:,ommittee, consisting of the Head and two other 

• teachers appointed by the Board concerned. The rules 
should be proposed by the Boaxds and sanctioned by the 
Executive Committee, so as to ensure uniformity of procedure 
as far as possible, and should embody what are, from the 
academic • point of view, the necessary preliminary courses of 
studies which eacl1 student must undertake before he can 
be allowed to commence Post-Graduate studies in a particular 
Department. While "\VO are of opinion that it will be diRtinctly 
in the interestR of Post-Graduate study, if admissions are ordi­
narily restricted to those who have taken an Honours course of 
stu'dies in the particular subject or m a closely allied subject or 
have oht.::;inecl dis;tinction in the subiect in the Degree examina­
tion, we realise that there vvill be difficulties in- the way of a 
rigid application of such a princ)ple. We consider th&. ~in other cases 

, 
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the Head of the Department should satisfy himself as to the ability 
of the students satisfactorily to take up the Post-Graduate courses, 
which should ordinarily be regarded as continuous with the 
Honours course. It will be desirable to pmvide for a preliminary 
course of studies, extending over not more than three m.on~hs, for 
these ordinary pass students. 

• • 
. 180. We further recommend that the present Pule. requir-
mg 7 5 per cent. attendance at lectures for studenttr appearing at 
the M.A. and M.Sc. examination sh<1nld be altered and the 
percentage reduced to 65. The Head of the Department, as 
recommended previously, should be empowered to relax this rule 
in special cases. • 

E. Simultaneous Study of Post-Graduate and Law Courses. 

181. We have carefully considered the question of the 
desirability of allowing simultaneous study of M.A. or 
M.Sc., and B.L. Courses by our graduates. There are some 
amongst us who advocate the acceptance of a rigid role that no • 
graduate in Arts or Science should be allowed to und~take 
studies in two Faculties simultaneously ; there are others 
who ,are definitely of opinion that an ine,astic rule of this 
description should not be laid down. Some of the witnesses 
who have appeared before us have given evidence that if an 
M.A. student prosecutes Law stltdy simultaneousl-y, it often 
has a tendency to interfere with his Post-Graduat~ work. 
On the other hand,. as the Calcutta University Commission 
pointed out (Vol. V, p. 127), we have also, the fmdollbted 
fact '' that ever since the establishment of the· U lliversity 
many graduates of distinction have simultan~ously prose­
cuted the study of Law and the Post-Graduate course· 
without any apparent detriment.'' This question received 
careful consideration at the hands of the Calcutta University 
Commission and has been dealt with at pp. 127 -131_, Vol. V, 
of their Report. The Commission thus expresses itself : "Tak­
ing into account all considerations we incline to the view •that 
on the whole the wisest policy to adopt is-not to rule on• a priori 
grounds that it must be harmful to students (in general or in 
individual cases) to pursue their studies simultaneously in two 
Faculties-but to leave them free under the guidance of tPeir 
guardians and teachers to make their choice and then to exact 
from them the full measure of work in whatever course or 
courses they may have selected.'' While agreeing with the 
view thus expressed, we desire to•lay special stress on what the 

' 

• 
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regard it as vital importance that 
press upon the teachers in each 
rigorouiilY fi'om 
his · 

~·~ .. ~·~·.~' ''we 
should 
necessity of 
measure of 

in either Faculty 
mason of 

such Post~ Graduate students as are also reading Law. 
We have recommendations as regards 
the procedure should be adopted 
at the time of admission students into the Post-
Graduate classes. The majority are of opinion that the Head 
of the Department consultation with the teachers should,­
ordinarily at the time of admission and in any case not more 
than a DJOnth thereafter--satisfy himself that a student, who has 

•not ol~ained Honours or has not passed Vv'ith Distinction, but 
ha,s undertaken simultaneously to study another Faculty, is 
likely to give a satis.factory account of himself, so far as his 
Post-Graduate work is concerned. The granting of permission 
for the prosect~ion of studies by these students in more than 
one Faculty should be determined by ~uch expression of opinion . . 

'fhe Axact procedure to be followed in giving practical 
effeettottJis i!Aeic~wl tbP 
Graduate Department with the Colleges. 
Some of .the "'llembers were of opinion that the test should be 

. by means of P.,eriodical examinations. 

F. Examinations . 
• 

182. After hearing the evidence we are convinced that an 
alteration •n the present system of control of examinations is 
desirable. We feel that in the interests of University more 
effective ,po-operation of External and Internal Examiners must 
be guaranteed and more uniformity of procedure from Department 
to Department attained . 

.J-83. We therefore recommend that in future the following 
procedure be adopted for the M.A. and M.Sc. Examinations: 

(1) Examiners shall be appointed by the relevant Post­
Graduate Executive Committee, after considering the names 
propo"ed hy ilw Rniln1 nf Highe"r Studies in each subject. 
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(2) For each subject there shall be an Examination 
Committee constituted as follows : 

(a) Head of the Department (whenever available) to be the 
Chairman. • • 

(b) Tw~ Internal Examiners appointed by the relevant 
Post-Graduate Executive Committee, iNm amongst 
the Examiners. • 

(c) Two External Examiners a!Jpointed by the relevant 
Post-Graduate Executive Committee. Ordinarily the 
two External Examiners shall be distinguished 
scholars selected from outside the Univcrsity"includ­
ing affiliated Colleges, but this docs not exclude the 
possibility that one of them may be taken from the 
affiliated Colleges or other Departments; or that, in 
cases where ihs not possible to find men from other 
Universities or Technical or Government institu­
tions, both may be appointed from the affiliated 
Colleges or other Departments. \. 

(3) The quorum for ft, mooting of the Examination 
Committee shall be three and no meeting at which marks or 
results arc considered Rhall be valid unless at least one External ' 
Examiner and the Head of the Department are present . 

' 

• 
(4) The functionR of this Examination Committee shall be 

(a) To allocate the question papers to be set• by the 
Examiners appointed un<ler Rule 1. 

(b) To moderate or arrange for moderation • of the 
question papers. • 

(c) To assign the answer-books to the Examiners. 
(d) To consider the marks submitted by the Examiners, 

if necessary' to cause the papers to be re-examined, 
and finally to decide the candidates' marks for each 
paper. • 

(e) To consider the results as decided under (d) and in 
accordance with principles previously laid down by a 
joint-meeting of the Executive Uommi ttees of the Post­
Graduate Councils, finally to decide the classification 
of the candidates. Such principles may involve a 
reference to the candidate's record of work in •the 
University classes. 

(f) To forward the results to the Executive Committee 
concerned. for confirmation and for the publication of 
results. 



Committee. The 
marked departure 
as allotted by him. 
Examiner one is a teacher of 

(7) All theses submitted in 
M.A. and M. Sc. Examinations 
Internal i:tnd two External Examiners. 
• (~ The Internal and one External Examiner 
shall conduct the viva voce examination of each Rtudent submit­
ting a thesis. \Vh~re possible the same External Examiner 

~should conduct the viva voce examination of all candidates 
presenting thesl!s on the same branch of a subject. 

(9) E~ternal Examiners•shall be paid travelling allowances 
at the usual rates for attending all meetings of the Examina­
tion Comi::f'littees. 

(•10) ·Internal and Ex~ernal Examiners shall receive equal 
1 

· 184i. Wt!J recommend the following the B.A. and 
B.Sc. examinations: 

(1) Ex<tminers shall be appointed by the Syndicate after 
considering the names proposed by the Boards of Studies. In 
subjects, fO'f' which there are no Boards of Studies, Examiners 
shall be appointed directly by the Syndicate. 

(2) • Wherever possible, the Syndicate shall appoint a Com­
mittee of Moderators for eaeh subject forming part of the B.A. 
and B.Sc. Examinations constituted as follows: 

(a) A Chairman appointed by the Syndicate . 
.,b) Two other members appointed by the Syndicate after 

considering the recommendations of the Boards of 
Studies. One at least of these members shall not be 
on the tea,ching staJf of the University or of an 
affiliated College, 
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(3) The functions of the above Committee shall be : 

'(a) To allot the questions and answer-papers to the 
Examiners. • 

(b) To moderate the papers set. • 
• 

(4) The Syndicate shall have the power for. the following 
purpose to add to each of these Committees one 1

• other member 
who will preferably be a teacher in t],e particular subject. The 
examination results in a particular subject will be considered by 
the Committee thus enlarged which will have the right to modify 
such results in accordance with principles laid dowll" by the 
Syndicate. 

(5) There shall be two Examination Boards, one each for 
B.A. and B. Sc. Examinations to be constituted as follows: 

(a) The Vice-Chancellor-Chairman. 
(b) President of the relevant Post-Graduate Council. ., 
(c) Dean of the relevant Faculty. • • 
(d) Chairmen of the relevant Committees of Moderators. 
(e) Four members appointed by the Syndicate of whom 

two shall not belong to the Post-Graduate staff of 
the University or be teachers oJ the affiliated" 
Colleges in relevant subjects and two shall be 
teacher? from affiliated Colleges. 

(6) The functions of the Examination Board will""be (a) to • 
co-ordinate the results forwarded by .the Committee ~f M'Odera­
tors ; (b) to modify them, if necessary, in accordance with 
principles la~d down by the Syndicate ; and (c) to forward the 
results to the Syndicate for publication. • · 

(7) The proceedings of the Board will be subject to confir­
mation by the Syndicate which shall not have the power to 
modify the results but may refer them back for reconsideration. 

185. We consider that re-organisatiolll is also necessary in 
the method of control and organisatiolll of the B.Com. a,nd Inter­
mediate Examinations. Such re-organisation, we recommend, 
should be considered by the Committee already appointed to 
report upon the broader questions of re-construction in CQJmec­
tion with the Draft University Bill. 

1 The minority wer(l of opinion tha.t tlfe Syndicate should have the pow·er to add two 
members, 

' 
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I nvigilation. 

186. present 
UniversHy Examinations are 
the M~tria.ulation and other 
other than 
The 

adequat£ 

For 
held places 

i nvigilators. 
1-8 

interests of efficient conduct of examinations it is desirable to 
pay such remuneration invigilators as will attract a type of 
man on whom complete reliance can be placed. We recommend, 
therefore, that the following rates of paid to 
invigilators at the different Examinations : 

Matriculation Examination. 

Head lnvigilator ~t any centre 
Invigilator 

" Intermediate Examinations . 
• 

Head -~nvigilator at any centre 
Iqvigil~tor 

Rs. 6 per day. 
Rs. 3 , , 

Rs. 7-8 per day. 
Rs. 4 , ,, 

B.A., B.Sc., M.A., M.Sc., M.B. and .B.L. Examinations. 

Head Invigilator at any centre 
Invigilato:rs 

Rs. 10 per day. 
Rs. 7-8 , , 

The .number of invigilators necessary should be cal­
culatid on the assumption that one invigilator is responsible for 
25 candidates. The actual amount of the increased expenditure 

i~ involved in the above proposals indicated approxi-
mately by the following figures : 

Matriculation Examination. 

15 ,600 '-' 5 R 9 860 · R 10 000 - ·· ,.· t I -~~ x.., x = s. ,. , or s. , apJ!IOAilYH1 e y. 
:.:;o • 
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1 nterrnediate Examinations. 

6 ,g~o x 5 x 6=Rs. 7,800, or Rs. 8,000 approximately • 

• • 
B.A., B.s •. , M.A., M.Sc., Law and Medical Examinatijms. 

• • 
13,000 15 

25 x ~rx5=Rs. 19,500, or ~s. 20,000. 

The Head Invigilators' fees will amount to approximatdy Rs. 
10,000. 

The total approximate cost will accordingly be Rs. 48,000 to Rs. 
50,000 less the amount at present spent on invigilation at Calcutta 
centres, i.e. approximately Rs. 8,000. 

Invigilators for the Post-Graduate examinations should be 
appointed by the relevant Executive Committee and for the other 
examinations by the Syndicate. 

Examination and Examiners' 7lees . 

• 
187. We recommend that favCJurable consideration be given 

to the question of granting a minimum remuneration· to exami­
ners where the number of papers is small. We .consider 
also, as elsewhere indicated, that it is desirable to .pay 
Internal Examiners at the same rate of remuneration. as :ij]xternal 
Examiners and also to pay travelling allowances to all External 
Examiners for attending meetings and practical exA-minations in · 
Calcutta. This travelling allowance sh()uld be payable on the· 
basis of allowances given to members of the Senate •for attend­
ing meetings. 

• 
188. We have recommended that for the M.A. and 1\l'.Sc. 

Examinations each paper . shall be independently examined by 
two examiners. The fees payable for each such examination 
should be that for examining a full paper~ i.e., ~he fee should 
be payable in full to each. 

• 189. In most Universities in the West a graduation fee is 
levied upma all students who take their degrees. We are doubtful 
as to the wisdom of initiating this system here and we consider 
that if it is decided to increase the iPlcome of the University through 

• 

' 



charges levied upon 
income will be better 

rather by attempting 
be difficult of realisation. 

e 

190~ We 
from.;Rs. 2 to Rs. 

1'91"., 

192. that fee for the Inter-
mediate from Rs. 30 Rs. 
32. This will give an increased income of Rs. 13,000. The 
Minority are of opinion that the fee for the Intermediate Exa­
mination should not be increased. \Ve do not recommend that 
the • .: fees for the Degree Examinations should be increased at 
present hut some of us consider that an increase from Rs. 45 

Rs. 48 which will bring an incom.e of Rs. 17,000 would not 
inflict much hardship upon the candidates. 

193. The increase in the Registration Fee will bring in 
approximately Rs. 24,000 and the increase in the Intermediate 
exarniJiation fees will bring approximately Rs. 13,000. There 
will also be a savi~1g on the amount at present spent on invigila-

"' 19lfi. We also recommend that the paper-setters for the 
different Law Examinations1 should be paid remuneration as is 
the case in other professional examinations. The details should 
be worked- out by the Syndicate. 

19~. We consider that the present rates of remuneration 
paid to examiners in Matriculation, Intermediate, B.A. and B.Sc. 
Examinations are not satisfactory. We recommend that the 
rate fixed for the Matriculation Examination be immediately in­
creased from 8 annas to 10 annas per paper. The rates for the 
other examinations should be increased as soon as financial con­
d~ions permit. 

1 'The ineorne from fee~ i.n nJ28·2D fur Lilt: JiU:erent Law Rxamin.ations Wa$ 
Rs. 1,65,780 and the ezpenditnre was Rflo. 26,800. 
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G. Scholarships and Fees. 

196. We consider that the present system of financially 
assisting students requires modification. One of the conditions 
essential to the award of any financial assistance should bi that of 
proved academic merit. In our opinion a certain number of 
scholarships sho~ld be awarded on merit alone, ~hiJe others 
should be awarded to those who, having proved that • they 
have ability above the average, would ha'IOe to undergo hardship, 
without financial assistance, in order to pursue their studies 
in the Post-Graduate classes. Provision is already made for the 
first class by the award of the Jubilee Post-Graduate 
Scholarships. Twelve of these are awarded each year to the 
students who stand first in the first Class Honours list in 
different subjects (it may be more than 12 if there are subjects 
unprovided for). There are thus in any one year 24 Post­
Graduate scholars receiving scholarships of the value of Rs. 
32 per mensem. We approve of the present scheme and 
recommend its continuance. • . 

• 
In addition to the Jubilee Post-Graduate Scholarships the 

following a wards are made : • 

(1) Fourteen scholarships of the value of Rs. 20 awarded w 

to those taking Ancient Indian History. • 
• 

(2) Twenty-eight scholarships of the value or Rs. 10 
awarded to those taking Indian Vernaculars. • • 

(3) Free-studentships; approximately 10% 1 in Arts a:s.d 
Science. • 

197. Last year there were 7 4 full free studentsl!ips and 70 
half-free studentships in Arts. These are awarded by the Execu­
tive . Committee and the financial condition of th~ student 
is a main consideration. Recommendations are made by teachers 
of the Department and Principals of the affiliated Colleges, 
where the s.pplicants have studied, testifying to their financial 
condition and ability. The Committee make their awards. after 
considering these recommendations. No minimum academic 
attainments are laid down. We are of opinion that it would 
be an advantage definitely to insist upon some minimum quali­
fications as being necessary. • 

198. As at present, we are of opinion that it is desirable 
specially to encourage studies in certain Departments by allocat­
ing scholarships to them, although we consider that the present 

• 
' 
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other Depart~ 
ments. 

We recommend 
® 

awarde~j namely~ 

The scheme outlined below embodies the above principles 
and we recommend that it be forwarded to the Executive 
Committees for detailed therewith. rrhe 
proposals by Committees should be 
submitted to the Senate for final decision. The statistics given 

the end this section (below, para. 200) will, we consider, 
be of value in determining the number of scholarships be 
a wa~ded and their allocation. 

Proposed Scheme. 
Monthly cost .. 

I. Scholarships awarded on merit alone :-
Twehe Jubilee Post-Graduate Scholarships of 

. Rs. 32 per month to be avvarded each year as 
at present and tenable for two years ••• Rs. 768 

"' (1)• (a) Twenty Scholarships of Rs. 24 per month, 
., ordinarily tenable for two years, to be 
awarded each year to Arts students ; of 
these not less than 5 will be awarded to 

.. 
• students graduating from mofussil Colleges. At 

least one of these twenty scholarships will be 
awarded to a student of an outside University. 

(20 x 2 x 24) = Rs~ 960 
• (b) In awarding the above schola,rships, the cases 

of students who have obtained Distinction 
should be considered along with those of 
Honours students. 

(c) Consistent with the adoption of merit as the 
· th0 awa,rds, the scholarships should 

be distributed as equitably as possible among 
the different De.f:1artments, 

.. 



120 

(2) Seven Scholarships, of Rs. 24 per ·.month; 
ordinarily tenable for two years, to be 
awarded each year to Science students. 
Of these not less than two will be a warded 
to students from mofussil Colleges. Other• • 
conditions are to be same as in (1) above 

' (7 X 2 x 24~:::w:Rs: 33(i . 
In awarding the above scholarships the financial condition of 

the students will be taken into account ill the case of at least 20 
per cent. of the awards. 

(3) (a) Forty free studentships to be awarded 
in any financial year to Arts students 
who have obtained First or Second Class 
Honours or Distinction. Ordinarily six and 
not more than ten of these may, in excep-
tional cases, be awarded to pass graduates ... Rs. 400 

(b) Forty half-free studentships to be awarded 
in any financial year to Arts students who 
have obtained First or Second Class 
Honours or Distinction. Ordina.rily six 
and not more than ten of these may be 
awarded, in exceptional cases, to ordi11ary 

• 

graduates ... Rs. 200 . . 
(4) (a) Fourteen free studentships to be awarded 

to Science students in any financial year • • 
as under (3) (a) • ... .,.. . .. Rs. 168 

(b) Twelve half-free studentships to be awarded tr:> • 
Science students in any financial year .as 
under (3) (b) ... Rs. 72 

The above scholarships and studentships will be .awarded 
by the relevant Executive Committee. 

1.99.. Total value of scholarships under this scheme- is as 
follows~ • 

1. Jubilee Schola,rshi ps Rs. 768 • 
2. Arts " 

960 
3. Science " 336 
4. (a) .Arts , 400 

(b) Arts 200 • 
" 5. (a) · Science 
" 

168 
(b) Science ,, 72 

• Rs. 2,904 

• 
' 

• 



therefore 
scheme. 

1 .. 
768 

2. Fourteen at Rs. 20 280 

3. 'J..1wenty-eight scholarships at Rs. 10 . 280 
'i. 10 % Free stu in Arts 

Departments at Rs. 10 . . . 910 
5. 10% Free studentsbips in 

Departments at Rs. 12 .,, 360 

2,356 
" 

.. Tuition Fees . 

200. WI€ do not feel that at present we can recommend 
an immediate fees view of the fact that 
the fees are already on the same scale as in other Universities . 

. , 

Gra.duate education, IS covet·ed by fee income, is 
very smalJ., compared with the percentage in the case of 
under-graduate studies and Secondary Education, the maJority 

. consider that" an increase is possible and should be made, provided 
that a similar increase is made in the Post-Graduate fees 
levied in the University of Dacca. This problem should, we 
consider, be dealt with by the Advisory Board on Higher Educa­
tion the establishment of vvhich we have recommended elsewhere. 
In the University undergraduate classes, the fee we recom~ 
mend should be Rs. 9 in Arts and Rs. 10-8 in Science for any 
three subjects. Proportionate fees should be char~ed for a less 
number of subjects. 

Statisiics. 

No. of students (Art:s Department) 
No. uf I:)Cuut:wb (EkitjuvtJ :Ut:lJYMhneut/ 

.. 

n2 
JVU 
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No. of Scholarships, Free and Half-free students hips 1 

Total value of ditto 
B.A. results, 1928, 1st Class Hons. 

2nd , , 
Distinction 
Pass 

B.Sc. results, 1~28, 1st Class Hons. 
2nd , , 
Distinction 
Pass 

...• 

... 
" .. • •... 

H. Grants for Research and Equipment. 

226 
28,272 

26 
240 

• 126 
1,123 

• 16 
92 

106 
357 

201. 'l1he exi Htence of the rrrust Funds and the fact that 
they as vvell. ns the University contribute towards the equipment 
of laboratories and allot research grants create a difficult admini~­
trative problem. Actually tho University is not spending a parti­
cularly large amount upon scientific education from itR -general 
funds. What has to be considered, however, iR not tho money 
spent from the University funds alone, but the combined 
expenditure from both the Trust F1m<hs• and the Univer­
Rity. Tho Trust Funds wore created to advance the cause of • 
Science and to assist the University. llll addttion to fu~l 
co-operation on the academic Ride af'!' has been recommended, 1t 
is essential that there should be equal co-operation also on the 
financial side. It is difficult for a Committee lik~· this to 
estimate definitely the actual needs· of the various· Science 
Departments. The situ!:ttion in the past has been "Comf,llicated 
by the faet that; laboratories lmvn had to be buiJt and com­
pletely equipped as well as renovated from year to year. Grants . · 
in the bndget have not always been differentiated as regards 
capital and recurring- expenditure, and apparently ·no definite 
decision has been made as to what are reasonable recurring 
grants for the different Departments. From 1925-26 t<11929-30 
in Physics, Pure and Applied, Rs.1,96,000 was spent 0111 eqtzip­
ment anil msearch grants. In Chemistry, Pure and Applied, 
Rs. 1,98,000 was spent during the same period. Thus the Depart­
ments of Physics (Pure and Applied) and Chemistry (Pure and 
Applied) have, in the past five years, each been spending approxi­
mately Rs. 40)000 per year on equipment and research grants. 
Once laboratories are satisfactorily equipped, all ordinary 

1 Assuming that the number of F'ree stu<!entships is equal to the number of Half. 
free studentships. 

• 
' 



effecting 
authorities 
or teachers and to laboratories for their 
tenance .. 
ed to advise the University 
from teachers, necessary ·· 
Committee there should 
experts (including an Engineer) not belonging to the University 
staff and one or t~vo general representatives . 

.. 

th~Geneq,l Library intlr~JDarbhanga · , the Post--Graduate 
Arts Library in the Asutosh Building a111d the Science Library at 
the Science<Jollege. The latter Library is divided into departmental 
sections which are separately maintained and supervised. We 
strongly r~commend that the Science Library should be consoli­
dated and housed in one large room in the Science College Build­
ing and.be placed under the eontrol of one Librarian with the 
nee£essary number of This will in a saving of 
expenditure as well as a more advantageous academic arrange­
ment: We consider that one Librarian specially trained in Library 
work with one assistant should be able to manage such a Library, 
even if and when the Botany and Zoology sections are included . .. 

203. It appears to us that there is a neediess duplication pf 
resources and of staff. This has resulted from the present arrange­
ment of maintaining two Libraries in the central University Build­
ings, Many expensive books2 ,pnly occasionally used, are P::'-rchased 

• 
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for both Libraries and there seems to be no valid reason wliy tne 
Libraries should not be amalgamated. Yl!e recommend therefore 
that the Post·Graduate Arts Library and the General Library 
be, if possible, amalgamated and located in one BuHding, and be 
placed under a well-trained Librar~an. If this is not possible-these 
Libraries should be divided into two sections dealing with groups 
of subjects and~oth should remain under the control of oneo body. 
The details of the amalgamation and the staff necess:!ry 4:or the 
amalgamated Library should 1 we recommend, berepo"rted upon by 
a special Committee, representative of the interests. concerned. 

J. Laboratories for Botany and Zoology. 

204. We are of opinion that while the Botanical and 
Zoological laboratories are maintained at Ballyganj, there must 
inevitably be restrictions upon the development of teaching 
and research in these subjects. The laboratories are situated 
in a residential house that has been adapted, as far as 
practicable, for teaching purposes. They are far rellloved 
from the other scientific activities of the University· and 
students not unnaturally do not desire to travel such a distince 
for their studies. We recommend, therefore. that the Univer­
sity should immediately arrange for the construction of labora­
tories for Botany and Zoology on the site occ1.1pied by the 
Science College at 92, Upper Circular Road or on an adjacent 
site to be acquired by the University. rrhe proximity of 
the Chemical and Physical laboratories, possibly ~lso of 
the Physiological one, will be of great advantage. The. capijal 
cost necessary for the erection of these buildings slwuld, 
if possible, be immediately provided and steps taken 
advantageously to dispose of the present buildings at Ballyganj. 
Whether these buildings should be sold outright or o_therwise 
utilised after satisfying the necessary legal requi1ements or 
re-adapted as a dwelling house and rented for that purpose should 
be decided by the Governing Body of the Palit Trust. The.erection 
of special laboratories for Botany and Zoology, while requiri.ng 
money for capital expenditure, would relieve the Univer~ity of 
the necessity of contributing annually a Rum of at least 
Rs. 10,000 to the Palit Fund together with certain smaller items 
for menials, etc. 

• 
K. Oapital Expenditure on Building. 

205. ?We feel that the needs of the University with regard 
to Bnild!ngs require immed~ate detailed investigation and report . 

• • 

• 
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College or on some adjacent 
for Zoology, Botany 

laboratories (vide para. 204). 

accommoda~ 
possi,bly Physiology 

more commod'ious 
for the Press. 

3. The provision 
modation. 

for office accom~ 

The provision of rooms, Heads of Departments and 
for students' aciivities--possibly by adding another 
storey to the Asutosh Building. 

5. The pro~ision of a satisfactory room for Senate meet­
ings. 

Reaarrau.gement of the Libraries as indicated in our 
recommendations might prov.ide for some of the above needs. 

plied the expenditure. r:Che 
ConimitMe might consider .whether part of this might be met by 
utilising the accumulated balances in the Asutosh Building Fund, 
but the greater part would of necessity have to be provided from 
external SOl'l.rces-either private endowments or Government 
grants. TlJc schemes are urgent and action should be imme­
diate. Any reports and materials dealing with any of these 
matters, which are already available, should be referred to the 
Committee for consideration adjustment in conformity with 
their general plan . . 



CHAPTER VIII. 

' UNDBRGHADUA'rE TEACHING UNDERTAK~N 
BY 'I'HE UNIVERSITY. • 

• 

207. The Univemity is at present providing for teach­
ing m certain subjects for undergraduates. We are 
of opinion that it is undesirable that the University itself 
should diroctl¥ undertake either Matriculation or undergraduate 
teaching of subjects for which there iR adequate and satisfactory 
provision in the Calcutta Colleges and Schools. Where no such 
provision exists, it is, we consider, incumbent upoill the Univer­
sity to make necesRary arrangements for the study of all the 
subjects by Ruch undergraduate Rtudents as desire to 

·prepare for tho Post-Graduate courses or to Rtudy a, su~jcct for • 
its cultural value. W o consider that aR far as Arabi<! and 
Persian, Pali and Physiology 1 are concerned, the University 
should discontinue providing for undergraduate teaching. We 
recommend that the authorities of the Presidency College be • 
requested to make adequate arrangements so as to • allow students 
to take Pali, Geology and Physiology in the Presidency Coll~g?, 
the fees payable should be either the mto they pay in th~ir ongi­
nal College or the rate they had hitherto paid in tho tJniversity 
Undergraduate classes. Government should be reques~ed' to make 
this possible. Students, who are at present readin~ in the 
University classes, will be able to pursue their PJtudies in one 
or other of the affiliated Colleges. We feel, however, that it 
is desirable to encourage the study of Pali particuJarly up to 
the Honours standard and recommend that two scholarships 
of the value of Rs. 12 per month should each year bjl awarded 
by the Syndicate on the result of the Intermediate Examina~ion, 
to deserving student.::;, who intend to pursue the Honours Pali 
course in an affiliated College in Calcutta. • 

208. We are of opinion that undergraduate teaching should 
still be provided in Zoology, Anthropology and Experimental 

.Psychology. In the latter two subjects we feel that it is pirti-

1 Our recommendation regarding Physiology is"subject to observations made on p. 90, 
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An~hropology, 
should take along 

269. under 
recommend, 

adequate 
provision tuition of under-
graduate in does exist at 
present ftdequate provision, opinion that it could 
advantageousiv bo provided Commercial 

• Instit·ute a~ adaptation courses of studies that insti-
tutio'h. therefore, Government should be 
requested so to cha,,nge the courses of studies at tho Commercial 
Institute and so to arrange the classes that students can be 
admitted ther~ and receive the necessary tuition for preparation 
for the B. Com. Examination. Failing the possibility of 
such a solution or the provisi~n instruction elsewhere, 
it 

• The staff 
by the of Higher Studies 

should be reported upon 
Commerce and the Executive 

Sem~te. Committee lind sanctioned by 

210. ..The additional staff 
work is follows : 

for undergraduate 

• 
• (1) Zoology--One on usual grade addition 

to the staff we have recommended for the Post-Graclu-
• ate Department. 

(2) Anthropology-One Lecturer on the usual grade in 
addition to the staff we have recom men fled for the 
Post-Graduate Department. 

Expt;t'iwenhd Psychology-One Lecturer on the usua1 
grade in addition to the staff we have recommended 
for the Post-Grncln~tP DepartmAnt 
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These additional Lecturers together with the Rtaff we have 
previously recommended should be able to provide the necessary 
teaching for the Pass and Honours Degrees. 

211. The Head of the relevant Department woulQ. ob,.iously 
be responsible to the Executive Committee concerned for making 
satisfactory l'trangements for teaching the u,.ndergraduate 
clasRes within the Department. In Departments,. w'here there 
are undergraduate classes as well as Post-Graduate, we recom­
mend that the staff should be appointed for the qombined work 
and there should be no differentiation in the manner, terms, 
method and conditions of appointment, control, and dutit3s be­
tween those taking part in Post-Graduate and undergraduate work. 



CHAPTER IX. 

scope -of this Committee, one important 
some members this connection to we desire to refer. In 
this University the course prescribed for the B.L. degree extends 

almost other it is a two-
years' course. This matter also, we find, received the attention 
of the Calcutta University Commission which was not in favour 
of any reduction respect of the length of the period of study. 
The .history of the development of the present system bas been 
elaborately discussed in different portions that report and 
we do not con!'j.ider it necessary to recapitulate it here. 
We, however, suggest that this question be referred to the 
Faculty of L,j:tw for its careful consideration, keeping parti­
cularly in view the systems which are in vogue in other 
Universities in India; t'he Faculty should be requested to 
submitjts report direct to the University. It was felt by some 
that it was undesirable that classes should be held at a 

@ ., "' > ~ 

1ltYUi: 

regarding the arrangements of classes including the hours when 
they are to be held and the desirability of appointing whole-time 
teachers .be referred to the Governing Body of the Law College 
for report. direct to the University. We also recommend 
that the Governing Body should consider the desirability of rais­
ing tuitiQn fees of the College . 

.. 
Finances of the Law College. 

21.3. The University Law College occupies a rather peculiar 
position so far as its relationship with the University is con­
cellol1ed. It is a College which is affiliated to the University in 
the way in which all other Colleges are affiliated to it. Th@ 
management the College is vested in a Governing Body over 
which l,he Vice··Chancellor presides ex officio. certain respect« 
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the College is related to the University more closely than 
any other affiliated. institution ; for instance, the proceedings of 
the Governing Body are subject to con:firmatioill by the Syndi­
cate ; its annual budget is passed by the Senate ; for many 
years it has also received a special grant of 30,000 rupeeEr from 
the Government.1 

' . 2121. Although the University is paying Rs. 36,000 .to this 
College per annum, it should be stated that the i.Jaw College 
annually pays back to the University about Rs. 25,000 as 
rents, etc. Some of us feel that the Board of At;counts should 
consider the desirability of removing this anomaly, although 
we recognise it makes little :fimmcial difference. • 

215. While recognising that the internal affairs of the 
College should, within the prescribed Budget limit, be left to the 
discretion of its Governing Body, we desire to refer to one 
matter which affects its financial relationship with the Uni­
versity. In 1925 the Governing Body introduced a Provident 
Fund Scheme for the benefit of the Professors of the College • 
which was duly approved by the Syndicate. It should" be 
remembered that at that time Government made the grant 
of Rs. 30,000 specifically for the Law C'ollege. We have 
considered the question of allowing the Professors of this • 
College the benefit of :1 Provident Fund. The 'Principal and 
the Vice-Principal of the College, • who appeared before us, 
explained that it had been customary with the Goyerning 
Body to grant gratuities to widows of Professors who died after 
serving the College for a large numbe-c of years. Tlre intro­
duction of the Provident Fund has made it unnecessary tor the 
Governing Body to grant such gratuities. It was alsQ pointed out 
that a Professor of this College worked on an average for 8 or 
9 hours per week which was not exactly the work of a ·part-time 
teacher. It was further pointed out that in some other Univer­
sities the part-time Professors of the Law Department enjoyed 
the benefit of the Provident Fund. In the Post-Graduate De­
partment, there are part-time Lecturers who are, however,· ex­
cluded under the rules from joining the Post-Graduate Prt:>Vident 
Fund. So far as the University Law College is concerned, we 
feel that although the question of starting a Provident Fund 
is normally a matter for the authorities of the College to decwe, 
.. 

1 This grant, which was originally ear-marked for the Law College, bas since 1029 
been, with the sanction of Government, made available at the discretion of the Senate for 
the ~enllt::I purposes of the University. , 



over a 
we not 

the Provident Fund "'"'L'V'-''V 

College, except the 

virtually dependent for 
seheme upon an annual 

if College 
maintain a Provident 

not have been 

tates the annual grant a.foresaid, we 
recommend that the 
the Provident Fund scheme as soon as the term of office of the 
Profes~ors at present appointed terminates. This does not 

• appl~ course to the whole-time teachers. 
Sir Sarvadhikary did not share the opinion that the 

Provident Fund fo.r part-time teachers should be discontinued. 

• 216. Mr. J. C. Mitra desired that the points raised in 
his note (App·endix No. 5) should be considered by the Faculty 
of Law and the Governing ~ody of the Law College. 



CHAPTBR X. 

OFFICE ORGANISATION. 

217. ,The principal officers in the University.at present are 

'(I) The Registrar, 
'(2) The Controller of Examinations, 
'(3) The Inspector of Colleges, 
(4) The Secretary, Council of Post-Graduate Teaching 

in Arts, and 
'(5) The Secretary, Council of Post-Graduate Teaching 

in Science, who is also the Secretary, Gove~ning • 
Body of the College of Science. " 

Under the Registrar, there are the posts •of the Assistant 
Registrar and the Audit Officer. The Registrar has also under 
his control the establishments in connection with 'the Students' 
Welfare Committee, the Calcutta• Review, the Inspection 
of Messes, the Press and the Publication Committ~e and 
the University Engineer. The Controller has an Assistant 
Controller under him. Each of the• five princip.al 'officers, 
mentioned above, has his separate establishment, each• being 
wholly independent of the other. Besides these, there is the 
Law College office which is under the control of its Governing 
Body. · 

218. From our present investigation we exclude the office of 
the University Law College which is, and ought to remain, under 
the control of its Governing Body. The various recommendatit>ns 
made in this portion of our report, so far as they are r~levant 
to the Law College office, should, in our opinion, be considered 
by the Governing Body and be adopted by it in administering the 
office under its control ; action taken thereon should be 
reported to the Syndicate. The office of the Inspector of Colleges 
a1so is a very small section, consisting of only two assistants, 
who we consider ought to remain under the direct control of the 

.... ( 132 ) • 
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deal mainly, there~ 
three large 

branches University Offiee, namely, the Post-Graduate 
Departments (Arts and Science), the Controller's department 
and t~ R~gistrar' s department. 

can the 
contro.t'of one ofiicer. essential condition, however, which 
must be fulfilled before such centralisation can be attained, is that 
there should be one executive body the University 
which will enjoy supervision over the 
different establishments and will be so constituted as to secure 
proper representation of different interests. 

a ontroller' s 0 ffice' 

220. The post of the Controller of Examinations was created 
• by the Senate in 1917. It is not necessary for our present purpose 

to discuss thE? circumstances which led the Senate to take this 
step, After a detailed exami~ation of the work of the Controller's 
office we are of opinion that it will still be necessary to have one 
officer ~o will be responsible for the proper custody of the 
iJue!:ltio:il · pape.bs · ~v .iH a.1.:.>u :sctfi;:c; · ~-;-; .1Jw 
minaticms ot the University. According to the present scheme, 
however, the.Controller is an officer who enjoys a position of 
authority independent of the Registrar. We have very carefully 
considered the possibility of having the Registrar at the head and 
the Controller of Examinations as a Branch Officer under him 
who will fenerally remain in charge of the Examination section. 
We are of opiniolll that such an amalgamation of these two 
ofiic'es is possible and will secure more effective supervision 
and control. In the event of our recommendation being 
accepted, it will also effect considerable economy without 
any loss of efficiency. We recognise the necessity of having an 
offi."er in the University whose chief duties will be in connec­
tion with the conduct of examinations but at the same time we­
see no reason why the two offices, the Registrar's and the Con­
troller's, should b~;:; kept fLS water-tight departments, although the 
same executive body is respoW3ible for the efficient mana~ment 

• 
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of both. If our recommendation is accepted by the Senate, 
it will be necessary for the Syndicate to take steps to readjust 
the duties which are now entrusted to the Controller of Exami­
nations a.nd are embodied as an Appendix to the University Re­
gulations ; _in making such readjustment the Syndicate ;hould 
take into coilfl\i.deration the changed conditions as contemplated 
in this report, and the duties proposed to be erutrast~d to the 
Examina.tion Committees. • 

Audit 0 fficer. 

221. So far as the Audit Officer is concerned, he should 
continue to remain as another Branch Officer under the Registrar 
subject to conditions laid down by the Senate. 

Post-Graduate 0 ffices. 

222. We are, however, fn,ced with a djfficulty when we 
come to the Post-Graduate Departments. We have at present 
two Secretaries : one for the Arts Departments and. the other for • 
Science. Here we do not think that j.t is practicable or desirable 
at this stage, with the University constituted as n,t present, to 
place the Post-Graduate offices under the control of the R~gistrar. 
For the administration of the Post-Gra(Luate Departmel)ts there 
are two Executive Committees and the officers who a:Pe ac~ing as 
Secretaries to the Councils are responsible directly to these 
bodies. As we have observed already, complete centralisation 
cannot be attained unless and until there is one central executive 
body in the whole University. For these reasons• we are of 
opinion that although full centralisation will be possible at a 
future date when the Universities Act has been alte..-ed so as 
to secure for the University one properly constituted central 
executive body, yet at present we must keep the Post-G:t;aduate 
Office as a separate entity. We strongly recommend, however, 
that arrangements should be made with the Post-Graduate 
Departments so that during the Summer Vacation when the 
assistants :im that office will have less work, help may be gi?en 
from that office to· the other branches of the University Office, 
particularly in the Examination Section, where work during that 
period is of a very heavy nature. The Senate should take such 
steps a) may be necessary to give effect to this recommendation . 

• 
• 
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Recommendations. 

224. As regards the general office organisation, our recom­
• mendations, therefore, are as follows : 

The Registrar will be the chief officer and under him 
there will be the fQllowing Branch Officers : 

(1) The Controller of Examinations. 
(2) The -Assistant Registrar. 
(3) The Audit Officer. • 
The Registrar's Office should have two Superintendents, 

one of whom should remain in the Examination section and 
the ·othet the 

-, 
II. The Inspector of Colleges will continue to remain in 

charge of his office as at present. 
III. · The Post-Graduate offices will be amalgamated and 

will have ofle Secretary at the head. 

225,. With reference to the scale of pay drawn by these 
offic,t3rs, we make the following recommendations : 

• is at present Rs. 800-50-1,000. 
\)Ve do not propose a revision of pay in his case. The present 
incumbent is drawing a personal allowance of Rs. 150 per 
month which should be regarded strictly as an allowance to the 
present bolder only. .. 

II. 'l'he~ scale of pay of the Inspector of Colleges should 
be Hs. 7 50-1r -1,000. rrhe Inspector of Colleges should 
future appointed for a peri!id of ten years. #" 



136 

III. The present scale of pay of the other Officers and the 
Secretaries, Post-Graduate Councils, are as follows : 

The Controller of Examinations 
Assis~ Registrar 
Ass tstanl"Controller 
Audit Officer 
2 Secretaries, Post-Graduate Departments 

Rs. 
800-J)O-l,OOO 
250-25-500 
250-25-'1500 
250:25•500 
600-50-7 50 
• each. 

According to our recommendations, the posts of the 
Assistant Controller and of one of the Secretaries will be . 
abolished. 

For the remaining posts excepting that of the Controller of 
Examinations we propose the following grade : 

Rs. 250-20-450-25-600. 
For the Controller of Examinations we recommend a 

special grade, Rs. 500-t!j-800, on account of his very responsible • 
duties. ,. 

As regards the Secretary of the Post-Graguate Departments, 
Wfl recognise that he will have to inspect the Departments 
situatr,d in different buildings in different parts oJ the city and • 
we, therefore, recommend that he should have a conveyance 
allowance of Rs. 7 5 per month in addition to whatever salary he 
receives. •• 

The Senate may of course grant a special allowance 
to any of the above officers on any special grounds. • • 

226. The total maximum cost which the University will 
incur under the present scheme and the proposed one will 
appear from the table given below : 

.. 

Present. Maximum. 

(1) Registrar 
(2) Inspector of Colleges 
(3) Controller of Examinations 
·( 4) Assistant Registrar 
(5) Assistant Controller 
(6) Audit Officer ... 
(7 & 8) 2 Secretaries (Arts and Science) 

' TOTAL 
• 

• 
Rs. 

1,000 p'us 
1,000 
1;000 

500 
500 
500 

1,500 

6,150 

• 
150 

~ . ' 

• 

• 



(l) Registrar 
(:6} I~1spector 
(3) Controller 
(4} Azsi~tant 
'!'>~ \u} 
{6' ,-) 
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1,000 

600 

7 

227. \Ve scheme proposed above cannot 
given effect to terms of appointment of the present 

incumbents expire those officers whose services will 
not be continued in accordance our scheme, we recommend 
that the Senate should grant pension or gratuities taking into 
consideration the period for which they have served the Univer-

~ sity. Further, if any of the present incumbents is re-appointed to 
a pos't under the new scheme in a reduced grade, we recommend 
that the Senate should either sanction a special personal allowance 
to him which will fapse as soon as he retires from the service of 

• the University or grant him compensation in lieu of diminution 
of salary. Tl1e allowance should be such as ter make his salary 
equivalent to what he now rl!ceives . 

. .. 

228. A-t present the Registrar, the Inspector of Colleges 
and the Controller of Examinations are appointed by the Senate 
on the recommendation of the Syndicate. The Assistant 
Registrar and the Audit Officer are appointed by the Syndicate. 
The Secr.etaries of the Post~Graduate Councils are appointed 
by the Senate on the recommendation of their respective 
Councils" \Ve consider that the present method of appointing 
the Reg'lstrar, the Inspector of Colleges and the Controller of 
Examinations should be continued. The Assistant Registrar 
should be appointed by the Syndicate. The Audit Officer sh·ould 
be ~.ppointed by the Senate on the recommendation of the 
Syndicate. In making the recommendation the Synilicate should • 
consult the Board of Accounts. The Secretary of the Post­
r+rnrin::Jt" T)onartrr.lc"'t sl1ould be· apr)ointed by the f".u--u1.1''J .. l. '-".;. • .,_"'UL.->.i.AJ<..V _;...,.•._;j_J .0.. ..._k ..L.i!. -"- ..,. "-" '\..- .. 

subject to confirmation by • the Senate. If the pr~osed 

.. 
... 
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amalgamation of the Councils does not take place before the 
next appointment of the Secretary, the appointment should be 
made at a joint meeting of the two Executive Committees . 

• 
Ministerial Establishment. • 

• 
229. In 1925, the Syndicate introduced the-fallowing five 

grades, 
300-10-350, 
200-10-300, 
100-1 0-200·10-250 with an efficiency bar at 200, 
60-5-100-5-150 with an efficiency bar at 1D0~ 
40-5-80-5-120 with an efficiency bar at 80, 

in place of the following grades, 
200-10-300, 
150-10-200, 
100-10-150' 
75-10-125, 
60-10-100, 
50-5-80, 
40-4-60. 

,. 

• 

It will appear that although the :five grooes introduced • 
in 1925 were on the whole better tkan the grades they replaced, 
yet the scheme did not ensure the advantages of a time-scale 
pay whereby the assistants could receive their incretO.ents ir­
respective of vacancies. We propqse \hat there shouM be· two 
sets of time-scale salaries as follows : • • 

40-5-80-5-150, w~th an efficiency bat at 80, 
100-8-180-10-250, with an efficiency bar at 180. 

Assistants already in the grade 100-10-200-10-250 should 
continue to draw their annual increment of Rs. 10 as at present . 

• 
280. At present the Superintendent of the Registrar's 

department and a Senior Assistant in the same o:fJice are 
in the grade 200-10-300. When a vacancy arises in the 
latter post we recommend that it should be filled up by the ap­
pointment of an assistant in the lower grade 100-8-180-10-250. 

• 281. The scale of pay of the Superintendent of the 
University Press is now 300-10-350 ; in view of the specially 
responsible and technical nature of his duties we recommend 
that in future it should be 200-10-400, ' . . . . . 

• 
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We have indicated above our general opinion as 
regards the revision the present scales of pay. Obviously it is 
not possible for us to consider cases, some of which 
have. been referred to us by Syndicate. If the general scheme 
outlined in this report is adopted by the Senate, it will be open 
to the Executiv~ Body concerned to consider individual cases 
and remedy grievances, if there are any . .. 

235. Before an assist .. ant is allowed to pass an efficiency 
bar, the Registrar should submit a confidential report to the 
Syndic®te ; there should be a right of appeal to the Syndicate by 
":n,,,srz1qfunt is UUJJ,ble to recommend him as 
eligib~ for .. passing the · 

• Office System and Adequacy of Staff. 

236. • In the course of our investigations of the detailed 
work in the various University offices we have felt that the pro­
cedure ~f work in the different sections may be harmonised 
and simplified to a certain extent by the introduction of 
measut'es which it is not possible us to indicate fully at 
this stage. In Appel)dix No. 8 the reorganisation of the office 
system is dealt with in two notes by Mr. J. C. Mitra. We r~com­
mend that the Syndicate and the other Executive Bodies be 
requested immediately to consider them and take such actiop 
as may he necessary in accordance therewith. The second 

meant specially for the consideration of the Governing 
Body of the College of Science. Before the introduction of . , 

• 
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the system recommended in this report, it is not possible fo~ us 
definitely to estimate what difference, if any, in the clencal 
requirements the introduction of the system will entail. We 
consider, however, that the staff existing at present will be 
sufficient for the purpose of carrying on the adiilini~rative 
work of th~iversity in all its branches. After the initiation 
of the measures of co-ordination and the proposed JJ:f:/jce system 
the heads of various branches and the Registra; will•be in a 
position definitely to advise the University upon the clerical 
assistance which will then be required in the differe.nt offices. Our 
scheme of amalgamation of the Registrar's and the Controller's 
offices will, we trust, lead to greater co-operation as well as 
greater economy. Some assistance will also be available during 
the Summer Vacation from the Post-Graduate Office. We 
anticipate it will in future be unnecessary for the Syndicate 
to appoint so many temporary assistants for 4 or 5 months 
every year to cope with the work in the Examination section. 

Accounts Section. ,. 

237. Necessary provision should be ma_de for the appoint· 
ment of a trained auditor in the Accounts Branch for checking 
the detailed calculations of all the piece-rate bills. which are at • 
present not audited at all. This is very important in view of 
the large amount of expendi1ture involved and of the fact that the 
calculation is left entirely to one Computor in the U l.1"i versity 
Press who prepares all such bills. The Syndicate shou)d settle 
this question in consultation with the Board of. AcJ]ounts. 
Arrangements should also be made by which the Audit Officer 
will be in a position to undertake a test check of 'he accounts 
and Stock Registers of the various departments. of the 
University. 

238. After all the rules relating to leave, accounts proce­
dure, Provident Fund, etc., are introduced the questiob of the 
strength of staff of the Accounts Branch should be settled• by 
the Syndicate in consultation with the Board of Account~. 

Junior Assistants. 

239, There are :five posts of Junior Assistants in the LJni­
versity-3 in the University Library, 1 in the Book Depot and 1 
in the Post-Graduate Library. We consider that they should not 
be regarded as regular members of the clerical staff. We are very 

' . 
• 
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doubtful whether these posts are at all necessary. Part 

we recom-
mend that authorities should replace them, if 
neces~ary~ by intelligent English-knowing duftries. 

University Press . . 

can carried on 
assistant grade is 
considered when the 

• 241. A note on the University Press will be found in Ap­
pendix No. 8. We recommend that the Press and Publication 
Committee should consider the proposals contained therein and 
give effect to them as far as possible. 

242. Dt\ring the last few years, mainly through the efforts of 
the present Assistant Registrar, the University Press has been re­
organi(?ed on an efficient basis and we readily recognise the value 
of such"services. At the same time, we feel it would be desirable 
to telieve hJm of detailed' control a certai,n so that he may 

lfttgei 
Registrar's ..Office which, under the reorganised scheme proposed 
above, will be of an arduous nature. We feel, moreover, that 

future _it will not be necessary for him to exercise that 
detailed control and supervision over the working of the Press 
which was obviously necessary durjng the period of transition. 
We recommend therefore that the Superintendent of the Press 
should be given larger responsibility and powers of control and 
aJlowetl a definite so as tbe :final consideration 

questions relating to the Prest> it> concerned. .·With regard to 
the technical work of the Press, we recommend that the Superin­
teudent should be directly responsible to the Press and Publica~ 
tion Committee. One way of achieving this will be to ask thtl 
Superintendent to attend meetings of the Press and Publication 
Committee. The Assistant Registrar should act as Secretary to 

Conu11iltee. He should.exercise such powers of supirvision 

• .. 
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over the Press ailld Publication department as may be delegated 
by the Registrar. In this report we are not indicating the 
exact distribution of work in this connection ; this we recom­
mend should be undertaken by the Syndicate through the Pre~:~s 
and Publi~n Committee. • • 

24i3. We have elsewhere recommended that tbe prolJlem of 
providing the Press with suitable buildings shouh\ be tr~ated as 
urgent. In addition to the question of erection of buildings 
there are others which need determination. A.t the present 
moment the Press is responsible for printing work in connection 
with the Post-Graduate Departments and is required to ~ecute 
this work without any charges or accounts being debited to the 
Departments concerned. We recommend that in future all 
demands which are made upon the Press should be charged for • 
in accordance with scheduled rates and should be debited to the 
respective Departments. 

24i4i. The Superintendent should keep an account .of the 
market value of all work done and should submit an annual state­
ment embodying the total value of the output of the Press and 
showing the depreciation of machines and stoc.kittogether with any 
capital expenditure incurred. The Press and Publication Com­
mittee should then prepare an annual report for su@mission to the • 
Syndicate in which the total expenditure including depre­
ciation, etc., should be shown against the total receipts (inclu-
ding the value of all work done). The annual report shoold also • 
contain such suggestions for improvement as may be consid€'red 
desirable. The report should be in such a form as tcr make clear 
the financial effect of maintaining the Press COIJ-sidered as a 
business concern. 

24i5. We recommend also that it should be def1;n1tely laid 
down as to what authorities are empowered to requisition work 
from the Press. • 

24i6. "(We suggest that the question of granting overtime 
allowance to the Printer and such other assistants in the Rress as 
have to work regularly outside office hours should be considered 
by the Syndicate. 

• • Calcutta Review Office and Stud~nts' vVelfare Department. 

24i7. We are not making any recommendation as regards 
the sta~ in the Calcutta Review Offi~e and the Students' Welfare 

• 
" 
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2ljj8. The p,resent arrangements for the accommodation of 
the staffs of the different branches of the University Office are not 
satisfactory . ., An improvement in this respect is essential to 
e111sure proper working and supervision. This is a matter of 
great urgency. We have"' recommended elsewhere that this 
should.pe considered by a Special Committee. 

Age of Retirement . 

• 2ljj9, We consider it necessary that there should be a defi-
nite age of retirement applicable to all administrat~ve officers 
and assistants in the University. We therefore make the 
folfowing recommendation : 

• 
Officers and assistants will retire ordinarily at the age of 

55. rrhe Syndicate or the Executive Body concerned mtty, by 
a ~ecial resolution, where it is in the interests of the University, 
allow an oft1cer or an assistant an extension of service of 011e 

year at a time up to his 60th year. In no case should an 
officer or assistant be allowed to remain 1u service after he 
is 60 years of age. • " 

.. 
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Rules regarding Leave, Recruitment and Discipline. 

250. We have considered the desirability of adopting 
definite rules regarding leave, recruitment and disci]Jline and 
we make ~following recommendations: 

• 
• 

I. LEAVE RULES. 

Leave earned. 

1. Leave on full pay, equivalent to one-ninth of the.period 
spent on duty, shall be earned by every assistant. 

Note.-Period of duty is the total period of time spent in 
the service of the University less leave taken, excluding short 
leave. 

2. Leave due to an employee is the amount of leave 
earned, less the amount of leave enjoyed with allowanc~. In 
making this calculation leave on half pay is taken as equivalent 
to leave on full pay for half the period of leave on half pay. • 

• 
Leave Admissible. 

• 
3. The maximum amount of 1Qave on full pay that can be 

granted at one time is limited to four months provided the 
amount is due. Such leave can be extended if, on the .produc­
tion of a medical certificate from a registered medical officer, 
the Syndicate is satisfied that the leave is urgently • necessary,_ 
by such period on full pay as may be due, but not exceeding 
four months. • 

4. Leave on medical certificate on half pay may be granted. 
for a period not exceeding three months at a time when sufficient 
amount of leave is n:ot due to the employee. Such leave may be 
further extended on half pay on medical certificate, pro~ided the 
total absence under this rule does not exceed six months at ltny 
one time. Any·· portion of the leave under this rule may be 
taken on full pay to the extent of the amount of leave due 
to him as calculated under Rule 2. The total amount of 
leave on half pay that may be granted to an employee under 
this rule is limited to six months in :five years and to riot 
more than two years in the whole course of his service. 

5. Leave on urgent private affairs may be granted on half 
pay when a sufficient amount of leatre on full pay is not due to 

• 
• 

• 
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Leave Allowance . 

.9. Leave allowance should be calculated on the amount of 
pay drawn by the employee on the date he proceeds on leave, 
Any increment which accrues the course of the leave can 
only he effective from the date of return to duty. The next 

e increment wm be due on the normal date. 

10. Leave with allowance counts as service for the purpose 
of increment and leave without pay does not count as service 
for such" purpose. . . .. 

Authority to grant. Leave: 

Sho-rt Leatle, 

11. Short leave not exceeding twelve days in the course 
of each TI.niversity year may be granted at the discretion of the 
Registrar subject to the condition that such leave should not 
ordinarjly exceed five days at a time. 

12. Leave other than short leave wiH ordinari !y be granted 
by the Syndicate except that the Registrar will have the power 
to ~rant leave not exceeding one month provided the work can 
be carried on without employing any temporary assistant. .. 

13, The present rules about compensation leave will not 
be affected by these rules. Compensation leave is not to be 
regarded as part of ordinary leave. " 
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Rules applicable to Officers. 

The above rules will also be applicable . to all administra-
tive officers in the U ni versi ty. • • 

The ~istrar will grant short leave to the Branch Officers 
under him. The Vice-Chancellor will grant simiJar le:tve to 
the Registrar and the Inspector of Colleges. The Presidtmts of 
the Post-Graduate Councils in consultation will ·grant short 
leave to the Secretary. 

II. RECRUITMENT RuLES FOR MINISTERIAL STAFF. 

1. No one who has not passed the Matriculation Examination 
of the Calcutta University or aii equivalent test held by any 
other authority will be eligible for appointment in the clerical 
service of the University and to a post the minimum starting 
pay of which is Rs. 40 or more. 

2. Whenever a permanent vacancy arises, the Executiv~ • 
Body concerned will issue advertisements inviting applications 
provided that two-thirds of such vacancies may be filled by the 
relevant authorities by promotiol11 from the ~ower grade: In 
such cases advertisements will be issued invi;ting applications • 
for filJing up the vacancy in the lower grade. • 

Note.-Assistants in the lower grade will not be debarred 
from applying for appointment to a post in the higher.grade . 

• 3. Every candidate should submit his applicat.ion ip a 
printed form which will be obtainable from the.Uniyersity 
office. 

N ote.-The form should contain separate columns to show 
the academic qualifications of the candidate, the year in which 
he passed his University examinations, his age, antl previous 
office experience, if any. 

4. Each application should be accompanied by two certificates 
of good character and respectability from responsible persons, 
preferably one from the head of the institution where lte was 
last reading or from his employers if he is in service. 

5.. Such application will be scrutinised by a Staff Selec­
tion Committee consisting of two Members appointed by \he 
S.yndicate, and the Registrar. 

Note.-In cases of vacancies in the Post-Graduate Office 
(including the Science College) and the Law College, the Com­
mittee will be appointed by the rele~ant executive authority and 

• 
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9.. confirmation examined 
by q, Medical Officer appointed by the Syndicate who should 
grant a certificate :fitness appointment the 

The S~leetion Committee, making a, 
definite recommendation with regard to a particular appoint­
ment, will a"lso report the names of other candidates whom they 
consider qualified and a paf.l:el of such names will be kept in 
the Upiversity office. Appointments of temporary assistants 
will as far as possible be made names con-
tained i11 t!J.is lisL • 

1. Each employee on arrival the office should sign the 
Attendance Register noting the time of arrival. 

2. • A red line should be drawn by the Assistant in charge 
actbss the page against the name of those who are not present 
in offi@e at 11-5 A.M. and each a,ssistant on his arrival will 
note the on the red his signature. 
At 11~15 A.M. the register should be sent to the Branch Officer 
and assistants arriving after this hour should sign the attendance 
register and insert the time of arrival before the Branch Officer6 

3. Three days' la,te attr.ndance after 11-15 A,M, and before 
12 A.M. one month will entail forfeiture of one dais leave. 
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Cases of those who come later than 12 A.M. will be dealt with 
specially and ordinarily they should forfeit one day's leave for 
two days' such late attendance within one month. Those who 
attend after 1 P.M. should be treated as on leave for that day. 

Note.-(a) The rules about late attendance will not. apply 
to cases w~e assistants have to attend in the morning. 

(b) The rules about late attendance will not apply tt such 
assistants as may have obtained previous permjssion • of t~e 
Registrar to attend office at a later hour in view of any spemal 
circumstances. 

(c) In special cases the above rules may be relaxed at the 
discretion of the Registrar. 

4. Columns should be provided in the Attendance Register 
to show the number of days of leave thus forfeitecl which will 
be debited to the leave account. 

5. No one will be allowed to absent himself from the office 
without obtaining previous sanction of the Registrar. on an 
application submitted to him the previous day or earlier. • 

• 
6. If under unavoidable circumstances this is not found 

possible, the assistant should write to the Ragistrar on tlie day 
on which he absents himself explaining the circumstances that 
prevent him from attending office. • • 

7. An assistant will be liable to have his pay for the day 
forfeited if he is absent without leave or immediate rep~rt ; in 
case of frequent defaults his increments will be liable to. be 
stopped by the Syndicate on a report from the Registrar· ... 

8. When an employee is prevented from attepding office 
on account of any infectious disease in his house, an application 
for leave should be at once sent to the Registrar and the notice 
of the Health Officer should be forwarded to the Rtlgistrar as 
soon as possible. The certificate of freedom from infection 
should ordinarily be produced before he is allowed 1io attend 
office. When the assistant himself suffers from such dis~ase 
he will have to take leave under the leave rules. Wh~re the 
absence is due to the prevalence of the disease in his house, 
he will be granted special quarantine leave by the Registrar. · 

9. A confidential report file will be maintained for ejch 
assistant by the Branch Officer in which annual reports about 
regularity of attendance, diligence and the manner ~Ill which his 
duties are discharged wiH be entered. All defaults which will 

• 
• 
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the assistant 
be put up 

before an increment becomes due. 1The 
Registrar will record his sanction to the grant of the increment 
· tl;.lis register.. If the Registrar to withhold 

increment on 

• Recommendations applicable to all Departments. 

251. The various powers proposed to be entrusted to the 
Syndicate and the Registrar this chapter be exercisable by 
the relevant Executive Committee and the Secretary, so far 
as the Post-Graduate Office is concerned, and by the Governing 
Body of the University Law College and its Principal, so 
far M the Law College Office is concerned. rrhe Governing 
Bod~ of the Science College will also apply the rules, as 
far as possible, to assistants who serve under its control. When 
full c'Emtralisation•is effected, the Senate will determine which 
body or bodies, officer or officers, will exercise these powers . 

. 
" 

.. 
.. 



CHAPTER XI. 

' FINANCIAL CoNTROL. 
• 

252. After considering a Note submitted by the Board of 
Accounts (vide Appendix No. 7) we are of opinioq that it will be 
of real advantage to the University if in addition to the· present 
Board of Accounts, a Finance Committee is established. which 
will work in close co-ordination with the former body. As far as 
audit and purely financial advice and control are concerned, the 
present Board has rendered invaluable service. We feel, however, 
that it is necessary to establish in the University a representative 
body, whose advice upon the urgency and desirability of proposed 
expenditure should as far as possible be authoritative. The 
present body has not been constituted for this purpose-. We 
recommend therefore that in addition to the present Boa»d of 
Accounts, there should be established a Finance Committee 
constituted as follows : • · 

(1) Chairman of the Board of Accounts. • 
• 

(2-3) Other members of the Board of Accounts. . 
• 

• • 

• 

• 

(4-5) Two members appointed by t}w Syndicate, n~ithe:r: of 
whom shall be teachers of the Post-Graduate pepart­
ments and not more than one of whom may be a member 
of the staff of the Law Co1lege. • 

(6) One representative appointed by the Executi~e· Commit­
tee, Post-Graduate Council in Arts. 

(7) One representative appointed by the Executfve Com-
mittee of Post-Graduate Council in Science. • 

• 
253. The functions of this ~ody should be as follows : 

(1) To consider and make recommendations to the Senate, 
through the Syndicate, upon ~all proposals involving new 
expenditure, after considering the report of the Board 
of Accounts. 

lGO ) • 

• 



.. 
Syndicate, 
Accounts . 

should 
save and except such modifications 

as are necessary make the scheme possible. It 
should consist as at present of three members, but we recommend 
that none these three be a member any 
spending department. The Chairman should appointed by 
the Senate and should be designated Treasurer. 

'55. Detailed for giving effect to the above recommen-
dations should be framed by the Syndicate and the Board of 
Accounts for the c~nsidera.tion of the Senate . 

.. 



CHAPTER XII. 

MISCELLANEOUS. 

A. Co-operation of the University with other Educational . 
Agencies in the Province. 

256. While we are convinced that the University must 
preserve complete autonomy in determining its policy and 
in providing facilities for education, there are, we feel, certain 
problems for the solution of which co-operation betwe~n the 
Universities of Calcutta and Dacca and Government is desirable. • 
Such problems may include the provision of teaching in subjects 
which could be taught more advantageously, if there were greater 
co-operation between both Universities, and in which possibly the 
help of organisations controlled by Government or <Jther agencies • 
would be valuable. As an illustration of the type of subject 
coming under this head, we may mention Agriculture and 
Geology, etc. There are certain other problems affecting the 
income of the Universities which also WQtlld probably b~ better 
solved by mutual co-operation and t:he adoption of. a urtiform 
policy. Fees for examinations, examiners and tuition fees are 
included under this head. We do not suggest that tlre University 
should be in any way bound by deliberations of external bodies 
with regard to its internal policy, but we do feel that there is 
nothing to lose and there may be considerable gain if such co­
operation as we recommend can be effected. In orda.r to give 
effect to this suggestion we consider that a co-ordinating AdviE'i>ry 
Board which will consider problems of Higher Education and 
the possibilities of co-operation between the two Universities in 
the Province and Government should be established. The exact 
constitution should be decided later when the scheme has been 
approved of by the bodies concerned. • . ' 

257. We suggest also that the- Executive Committees should 
be requested at an early date to consider the question of appoint­
ing a Board for co-ordinating resear~h within the U uiver~ity. 

( 152. ) 

• 

• 
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AffiUctied Oolle,r;es. 

258. There was 
witnesses "\vho 

was not possible us to 
analyse in detail the many problems affecting the CoHeges and 
their teaching, although we consider that these are of such 
urgent nature as to demand immediate solution. It is clear to 
us, however, that finance is one of the main factors adversely 
affecting the majority of the affiliated colleges. The University 
is at present receiving considerable income from the 
examination fees of students who come into the Colleges and 

• we feel that it would help considerably in establishing a 
greater unity of purpose effort, if the University were 
enabled materially to assist the Colleges by financial help. 
The University is not in a position to do this at present, but we 

• feel that it is incumbent upon us strongly to recommend to 
Government that they should investigate the question of 
financial assistance to the" affiliated Colleges, so that a more 
equitable system of distribution of grants to the Government and 
l\" .. <'·_10.~~rJo:~~.Prr~-P1.f~~.:·1.: 
if po-ssib1e,. be Until it possible pay the 
teachers of the affiliated Colleges higher salaries than they 
receive at present and to organise more efficiently healthy 
corporate . activities amongst the students outside their regular 
academic w.ork, there is little chance of material improvement 
in the standards attained in the ordinary degree examinations . 

.. 
C. Three Years' Honours Course. 

259. A few witnesses who gave evidence before us recom­
mended the introduction of a three years' Honours Course in the 
place of the present two years' one. There was a division of 
opi1•ion as to the advisability of initiating such a scheme and we 
feel that it introduces complications of such a nature that pending• 
the settlement of the questions of academic control and the 
institution of a common academic authority within the Uni­
versity, the eop.sideration of tl1e problem should be postpo·ned . 

• 
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D. Building Supervision. 

260. We have received two notes dealing with the super­
vision of University Buildings. 'J'hese are included· in the 
Appendix (No. 9, I and II) and we recommend that \he~ should 
be considered by the Syndicate and the Committee on Buildings 
the establishment of which we have advocated. • 

E. Changes in the Regulations. 
261. It is manifest that the acceptance. of some of our 

recommendations will require changes in the Regulations. 
After the principles indicated in our report are accep.ted by 
the Senate, the Syndicate should take steps to formulate 
specific proposals so as to ensure the necessary changes in the 
Regulations. 

F. Financial Effect of the Proposed Scheme. 

262. A note dealing with the financial effect of our main 
recommendations has been drawn up by a member• of the • 
committee and is appended at the end of this report. Before our 
report is considered by the Senate, the Board of Accm~nts is 
being requested to submit a statement dealing with the financial 
aspect of our proposals. 

• 

W. S. URQUHARr.l\ ~ 
H. E. ST1\.PLETON.* 
NIIJRATAN SIRCAR.* • 
HERAMBACHANDRA MAI'1:RA.* 
DEVAPRASA.D SARVAQHIKA:ftY.* 
UPENDRANATH BRAHMACHARI.* 
F. X. CROHAN. • 
GEORGE HOWELLS.* 
B. C. RAY.* 
CHARUCHANDRA BISWAS.* 
J. C. MITRA.* 
SYAMAPRASAD MOOKEltJEE.* 
ADITYANATH MUKHERJEE il 
S. RADHAKRISHNAN.* • 
JADUNATH SARKAR.* 
J. N. MUKHERJEE.* 
M. AZIZUL HUQUE.* 
WALTER A. JENKINS.* • 

SENATE HousE, 
Calcutta, f20th September, 1929. 

* Subject to • dissent . 
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NOTES 
.. 

I 

sig·ned agree its main findings, 
tp the foJlowing reservations :-

L We dissent from recommendation on the constitu-
Selection Committee Professors Readers a,nd 

three experts to be nominated by other Univer­
sities should be replaced by 

One expert nominated another University chosen 

. the Syndicate, 
fb) Two members chosen bv the Chancellor after consider-• \ ' 

ing the recommendations of the Vice-Chancellor. 
2. · Although we agre!2. that, with the present standard of 

attainment and the extent of knuvvledge connoted by the B.A. and 
•B.Sc. degrees, .it is impossible materially to alter the system of 
teaching provided for Post-G.~;aduate studies, yet we consider that 
the ultimate aim of the should be to create real Post-

.. Graduate .. StudieB : 
at present is only possible with a 

few The object of the Uniyersity should be to make jt 
general in the Post-Graduate Department. When this is practi­
cable by a considerably enhanced degree standard a reduction in 
the number of teacherR necessary for formal Post-Graduate teach­
ing will be ~ossible. 

• 
" 
OctQbcr, 29, 1929. 

H. E. STAPI,ETON . 
W. A. ,JENlGNS. 
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NOTE OF DISSENT BY SIR NILRATAN SIRCAR, PROFESSOR HERAMBA­
CHANDRA MAITRA, SIR DEVAPRASAD SARVADHlKA:aY, DR. 
BIDHAN CHANDRA RoY, MR. SYAMAPRASAD MooKERJEE AND 
PROFESSORS. RADHAKRISHNAN. 

• • 
I. We differ from our colleagues on certain points and con-

sider it necessary to write this note of dissent. It will appear that 
in several cases our dissents have been recorded in the body of the 
report itself and it may not therefore be necessary to deal with all 
of them in this note. We shall first refer to certain general prin­
ciples and then mention some of the important points on which we 
have differed. 

General 0 bsecrvations. 

II. We deRire to record our disapproval of the merely 
arithmetical basis of calculation which the majority have. 
adopted in determining the number of teacherR r~nircd 
for each department. In several cases it will be noticed that 
the nnmber of hours of lecture per paper and tf1e number of papers 
required to be dealt with have been more or less arbitrarily fixed. 
The number of existing groups has been reduced without reference • 
to experts and even the papers allot~ed to each group have been 
altered from department to department. To such modified schemes 
tht> method of arithmetical calculation has been applied, !'esulting, 
as was anticipated, to a reduction of staif in some cases.. • 

Further, it has been unfortunate that the statistics httve been 
collected for one year only, although conclusions of far-reaching 
consequence have been arrived at on their basis. 1he number of 
students in a particular department might have been small in 
1928-29 and the necessary staff has been. determine'd in 
reference to that number. The dangers of such calcula­
tions are obvious and can be. well appreciated • by a re­
ferenc·e to the department of English. Here the • staff 
has been reduced on the main ground that two ser.tions are 
no longer necessary as the number of students in the 5th year in 
session 1928-29 was only 143. This year the number has gone 
up to"185. The total number was 242 last year and it is 308 this 
year. Thus, while on the basis of 242 students, the abolition of two 
Tectureships might be justified, this year's new admissions largely 
alter the situation. While ViTO do not ignore the fact that the 
report contains a recommendation that temporary appo~ntme~ts 
may be made when the number of ostudents would apptemably m~ 

• 



it as equitable that a vvhole-
time who served the University for ten years ormore 
should be turned out to-day and d!l'Y ~is place should 

tead1er, tne least, "u".H"'V 

.Staffs the departments, 

IlL regards the staffs recommended for the 
ous departments, we consider it necessary to press for 
an additional whole-time lecturer in English for the reasons 
stated above. In Sanskrit also, we feel it incumbent to 
press for the appointment of two wholetime lecturers, one 
in grade and the other outside the grade. In our Uni­
versity we have now a most distinguished staff in Sanskrit 
which.contains brilliant exponents of both the Western and the 

0 tradiJ;ional schools of thought. Here too, the numbers of groups and 
papers have been reduced and the staff has been considerably cut 
down.· The same .. observations apply to the department of Ancient 
Indian History and Culture, a department which is a special 

• feature of thii University and the workers in which have by their 
published researches and in~J,ependent investigations received well­
merited recognition from authorities both ~D: Iudi~J, 

lirge appointment an 
tioJJ.al Jecturer in grade will enable the department to carry 
on its work tmd aim at further progress. 

In view of the highly specialised nature of the subjects dealt 
with in the aepartment of Pure Mathematics, we would recommend 
the appointment of an additional lecturer in grade in this subject. 
rrhe- importance of a subject is never to be determined by the 
number of students that it happens to attract. This is and must 
be the essence of all post-gradua.te schemes. 

g We regret to observe that adequate justice has not been donlil 
to the J3iological departments. 

The staff recommended for Zoology, viz., one profes~ 
sor, 2 whole-time lecturers, 1 part-time lecturer and 2 
assistant lecturers, will not be quite a,dequate. For the ~under­
gratiuate classes alone a staff of two whole-time lecturers and at 
le11st hYo sbnt lecturers will be required to teach the two pass 
tmd two honours classes, hot h theoretically and practically. 
Over and <1bove these, there :1re the M He Clas:"cs, theorcticat 
as well as practicaL Indivi<iual attention has also to be paid to 
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r~search work taken up by students who offer theses. The addi-
tiOn of one lecturer is essentially necessary . 

. Ha~ing regard to the unique importance of Zoology as the 
basw . scwnce for most of t~e . advanced scientific subjects like 
Physwlogy, Anthropology, SociOlogy, Psychology, etc., one.of the 
lectureships should be raised to a Beadership. • 

Next, for Botany also, we do not consider that the addaion of 
only an assistant lecturer to the existing staff of one 
professor, one whole-time lecturer and two part-time 1ecturers will 
make it sufficient for the needs of the case. rrhe addition of 
another lecturer, preferably a Reader, is necessary: 

Location of Biological laboratories. 

IV. Then, the location of all the Biological laboratories in 
or near the Science College premises is a proposal that commends 
itself to every well-wisher of scientific studies. Strenuous efforts 
should at once be made to attain this most desirable object at an 
early date. It is only in this way that Calcutta can make .up the 
loss that has been caused by neglect of Biological studies thr.ough • 
several decades. 

• 
Physiology. 

V. We regret that tho Committee has not even taken 
the trouble of formulating the heeds of the Physiology 
department in detail. ':flhe proper development of the dep~rtment 
requires, as admitted by the Committee itself, close co-operation 
with other biological and chemical departrnents. We are of opinion 
that steps should be taken immediately for the concentra"tion of 
the different biological laboratories in the vicinity of •the Physical 
and Chemical laboratories of the Science College. Th~ proposal 
of transfer of the Physiology departmeut to the Presidepcy College 
even as a temporary arrangement will not be conducive to the 
best interests of the physiological department, It will n9t be easy 
for a Government College to maintain a department under • th~ 
guidance and control of the Post-Graduate Department of the 
University. Smoothness of working may be affected. Moreover, 
even if the transfer takes place, it would mean additional fresh 
capitar and recurrent expenditure in the Presidency College in order 
to do adequate justice to the subject. There is no assurance a"bout 
such expenditure as yet. 

We com;ider therefore that the transfer is inadvisable, and 
recommend that the alternative scheme should be given effect to 
as soon -as possible. For the presoot, the Senate may sanction 

• ,. 



been 

arrange­
staff. 

they could not to for want of funds. The Uni-
versity ·has, however, accepted certain endowments for organising 
the study of some agricultural subjects. There is, moreover, a very 
rich endowment for agricultural studies for Rajshahi which would 
not have been left unutilised if the University had made up its 
mind to organise undergraduate teaching in Agriculture. We are 
therefore strongly of opinion that both undergraduate and post-

~ graduate teaching of Agriculture should be recognised and properly 
organis13d 1Jyjhe University. We do not think that the University 
can expect any share in the generou8 provisions for Agricultural 
Studies recently U:3,de by the Government of India unless there is 

• a: regular working department of Agriculture under the University. 
We hope that"' a part of the Government grant will be given to the 
Calcutta University for organising this important department 
which ~ essential for the welfare of the people of BengaL 

VII. With regard to the ~recommendations relating to 
"Heads of Departments," it should be borne in mind that, while 
it is necessary to ensure regularity and efficiency of work, it is very 
desirable tcf avoid introducing the tone and temper of a bureAucracy 
on the academic side of UniverRity administration. After teachArR 
have hee11 carefully chosen, they should be placed under a system 
whreh may create an atmosphere of comradeship among them, the 
memhe.r of the staff who is to exercise general Rnnervision ovr~r 
their work being primus inter pares. He should be desi&materl 
Chairman, and the duties assigned to him in clauses 3 an$:l 5 of 
para. ]90shoulcl he performed by the Board of Higher Studies. 

"' \Ve feel that for the purpose of exercising cont,tol 
and Rupervision it vvould be far better to have one Prm­
eipal for each of the Arts and Scienee Departments than 
to set 11p n in every department of Rtudies from 
amongst teachers. Hitherto the members of the "teaching 

.. 
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staff in each department in the Calcutta Unive'rsity have been, 
more or less, on the same status and footing. The sudden intro­
duction of a new system under which the majority of teachers in 
a department would have to submit to a strict control e~ercised 
in many cases by one of their old colleagues, may give rise . to 
unnecessary friction. This type of organisation, which may be 
necessary in an institution consisting of undergradu•ate cl:lsses, is 
not likely to be suitable for a purely post-graduate b1)dy. The pro­
posed control over all expenditure vested in the Head of the De­
partment is likely in particular to give rise to diffi"culties in re­
Sf'arch and specialised work. We are also of opinion that the ad­
mission of students should he in the hands· of a small committee 
instead of an individual like the Head of the Department. 

Executive Committees. 

VIII. With regard to clauses 5 and 6 regarding the re­
constitution of the Executive Committees, we are of opinuion 
that the representatives, selected under these heads, mu~t have 
appropriate qualifications. • 

Lectu,rer' s Grade. • 
~ 

. IX. As repards the different grades proposed, we would have 
liked_ to see the lecturer's grade raised from 200-25-T>OO to at ]east 
200-25-:600. A compromise was arri~ed at in this connecti9n and 
the number of Readers was increased considera.bly. We. do not 
therefore press for 'the higher grade now, although we feel that 
even the larger number of Readerships recommended. wi'lJ hatdly 
enable the University to accord full recognition to so ma'by dis­
tinguished lecturers who are on its staff. 

Readerships. . 
X. No Readership has been alloted to the Science depart­

ments, and we feel at least one should be attached to ea.ch of the 
departments of Physics, Chemistry, Applied Mathematics .and 
Zoology. ·· 

• 
0 onstitution of Selection 0 ommittees. 

X!. We are against the nomination of members of Selection 
Committees by the Chancellor. A SAnate whi0h consists of eig/lty 
m~mbers nominated by the Chancellor should certainly be trust~d 
to constitute ·its Selection Committees in a manner which w1ll 
secure the confidence of Government. The provision for securing 
the pres€nce of as many as three 011tside experts, nominated by 
other Universities or institutions, on the Selection Co:rrnnittees for 

• 
• 



a move the right direc-
presence experts 

>vvho, is expected, entirely from . 
The introduction of communal representation in the constitu­
of .,Selection Committees for lectureships is to be deprecat~ 

forced nominate a Maho-· 
the 

are opinion that the rates of remuneration paid 
the examinen; for the Matriculation, Intermediate and B.A. 
B. Exarninations are extremely vVe regret to find that 

while agreeing in this view, our colleagues recommended an 
increase of two annas per paper for the Matriculation Examina­

onJy. 
\V ~ strongly recommend that the present fee for examining 
JJaper at the other examinations referred to above be also irn-

media,teiy increased by at least two annas. 
W11ile agreeing with our colleagues as to the necessity of revi­

sing the present remuneration for invigilators, we are of opinion 
• that the very sl'l.bstantial increase recommended in the report need 
not be given effect to, special~y as :financial stringency is advocated 
as reason for postponement of a better scale of remuneration 
for exanifners, a reform which is more urgent than many others. 

· of remuneration 
for invigilatoi-s for 
shou[d be rai~ed Rs. 3 per day. \Ve also see no reaRon why 
the head invigilator should receive such an increased allowance as 
is recommended in the report. If the fees for the invigilators are 
thus reduced", the balance of the sum provided under that head 
will to a considerable extent meet the expenditure to be incurred 
in f'onnectton with the examiners' fees. 

XIIL vVe do not propose to deal with the other points many 
pf \vhicltlmve already been noted in the report. 

"' 

NILRATAN 8IRCAR. 
HERAMBACHANDRA MAITRA. 
DEVAPR.ASAD 8ARVADHIRARY. 
BmHAN CHANDRA RoY. 
SYAMAPRASAD MooKERJEE. 

" 8. RADHAKRISHNAN • 

.. 

" 
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III 
• • 

NOTE OF DISSENT BY SIR NILRATAN 8IRCAR, KT., ETC. 
* • • 

Age-Limit for Teachers. 

Compulsory retirement at 60 or even 65 would be detrimental 
to the best interests of any educational institution particularly in 
India where good teachers are so few. Many Universities. abroad 
retain the service's of many veteran scholars long past the age of 
retirement proposed by the Committee. I am of opinion that the 
consideration of age alone should have no bearing on the question 
of retire'ment in a University. 

NILRATAN 8IRCAR . 
• 

• 



NO'I'E @F J)ISSENT BY PROFESSOR HERAMBACHANDRA MAITRA, 
SIR DEVAPRASAD 
AND 

a. period 
tvvoyears at a time. Such teachers should be placed outside the 
grac!e and should be reappointed if the Senate on the recommenda­
tion of the Executive Committee concerned regard conti-
nuance as conducive to of University .. 

In some of the best foreign Universities, there are eminent pro~ 
fessors .}vho. would be disqualifted by a rigid adherence to the age-

@ limit for whole-time teachers recommended by the Committee; and 
some distinguished members of the Indian Educational Service, 
nfter 11:\tirement fn~m 8ervicc India, have received high appoint­
ments as· Educationists in England. rrhe reasons for acting on the 

• principle unde1;lying such appointments are as valid in India as they 
are in England. And here,., in certain departments of post-gra­
duate teaching, it is the oldest whole-time men who have sustained 
the revntation of Ca.lcutta as a centre of advanced studies and re­
sea:td~. . Some members .of the I.E. S. have after retirement from 

HERAlVIBACHANDRA MAITRA. 
DEVAPRASAD 8AVADHIKARY. 
BIDHANCHANDRA RoY. 
SYAMAPRASAD MooKE&JEE. 

• 
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NoTE oF DrssENT BY PROFESSOR HEHAMDACHANDRA MA:fTRA. 

Having regard to the heavy burden of Jespon~1bility 
and of work imposed on the Registrar and also the very arduous 
nature of the duties which have to be performed by the Controller, 
I feel constrained to oppose the recommendation .regarding his 
status and the proposal to abolish the post of Assistant Controller. 

In my humble opinion, it would not be possible for a 
single officer, even with a motor-car placed at his disposal, to 
perform satisfactorily the work of Secretary of both the depart­
ments of Post-Graduate Studies. If the amount of work that has 
to be done is loss than what may fairly he required from a whole­
time officer, the post should be combined with a lectureship. 
Apart from the work, the dignity and responsibilities of the office 
make it desirable that on the Arts as well as tho Science side, tho • 
Secretary should be a person capable of undertaking teaching work 
to a certain extent; and this should he taken into aeeount in fixing 
l1is pa)r. • " ~ 

• 
• 

Gmmnr, 
!Il:i3RAJ\;f3ACHANDRA Nl:"AITRA. 

October 30, 1929. 
• • 

• 



OJI Drs sEN'r B'f ;::\ARVADHlKARY, 

While agreeing with 
and Aditya Nath Mookerjee 

Radhakrishnan, Drs. Howells 

of 
need of maintaining 

Arts 

and more places. I 
twQ Secretaries should not be disturbed 

the pay and status of a University Professor indicated above. 
Mistaken retrenchment considerably weaken efficiency, 
discipline and work. 

I strongly object to another mistaken retrenchment in 
another direction, namely reduction of the pay and interference 
with the status of the Controller of Examinations and abolition 

® of tho" post of Assistant Controller. The Examination system 
hopetessly broke down some years ago under the then Registrar 
and I have seen nothing since then to warrant the supposition 
that it will be an 'improvement to bring the Controller under 
the Registrar or that there is any necessity for it. Centralisation 
of staff and • office may be effected in other Departments and 
there are many such includi"ng the Post-Graduate Departments. 
But t];)e Controller's Department should be left alone and 
jrnproye'd strengthened where necessary. It is difficult, 
delicate -;i,tlik···k"sLi;;:f; the 
and it is essential have an experienced 
in the DepaPtment. I therefore strongly advocate the conti­
nuance o.f the present system subject to the necessary improve­
men.t and fitrengthening of the staff. Another point of dissent 
I feel it my duty to note, that is in connection with the question 
of the age-limit of the staff. It would be a mistaken economy to 
let a member of the clerical staff retire when he is most experi­
enc;;d and at his best. Unless therefore his health breaks down 
or he proves inefficient he should ordinarily be ft1lowed and re­
quired to work till he is siixty and in exceptional cases of merit of 
1vhich the Syndicate shall be the judge, the age may be_ extended 
to t55 as in the case of Professors and Teachers. It 1s vvrong 
to suggest that ministerial work is more exacting than teaching 
work and that a man is bound to break down at 55 by the 
weight of ministeriaJ eares. \Ve have bright examples to the 
contrary and some of our be~t and most reliable officers are 56 

.. 
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or more. On no account should I' consent to their services 
being dispensed with because they are 55. The argument about 
the grievances of junior men cannot hold good in this any more 
than in the Professors'. case, for juniors wfll soon be seniors and 
they will get the benefit of the high~r scale of pa,y. • That 
Government Rules are otherwise is no reason for the lowering 
of the ageof retirement. .. · 

I note that the Committee has assumed larger .functi"on and 
jurisdiction than to my mind is warranted by the terms of the 
Resolution. This has been done by straining tho. interpretation 
of the Resolution almost to a breaking point.. Improvement 
and stability of the Post-Graduate Department were the 
original intentions of the Resolution and under its terms con­
nected minor University matters essential for the purpose might 
come. The Committee in time worked itself up to a miniature 
Sadler Commission. The result has been delay and greater 
weakening of the resolutions than even in the case of obsolete 
resolutions and resolutions and recommendations of the Sadler 
Commission. It has not been possible to send our recoinmen- • 
dations to the Government in time in order to get adequattl aid 
to the Post-Graduate Department. When full financial results 
are worked out (whic.h have not been done) th~ situation may be 
such as to make many of the recommendations inoperative. 
While the question of the increase of pay in the Pf-ess and the 
Registrar's office has engaged the ttttention of the Committee, 
the essential question of improvement of work in the Colleges 
and Schools and the strengthening of their reso.urces have been 
left alone. While it has been repeatedly urged tbat students 
come ill-prepared for Post-Graduate work no suggestions for 
improvement of College-work by better inspection and more 
association of the Post-Graduate teachers with the Colleges 
have been attempted. Many of the recommendations. are there­
fore likely to be inoperative. 

I have other points of dissent to urge, about which I shall 
join my colleagues who agree with such dissent. • 

. 
SUR! LANEl ~ 

The Brd October, 1929. 5 DEVA PRASAD 8ARVADHIKARY 

• 
• 

• 
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It has been suggested iir page 13 of the Report that the num,-
of lectures to be delivered by a Professor should be 5 lectures 

phis 2 tutorials or 7 altogether.·' But, as a matter of fact, in cal­
culating the lectures to be delivered by a Professor in the different 
departments, the number of lectures has been fixed at not more 
than 4., except in the case of some endowed Chairs in Science. 
The .. highest number of working weeks during the year in the 
Post:..Graduate department amounts to 28. Calculated on this 
basis,- it will mea11 that-

" 
• the cost per siJLgle routine lecture' or tutorial (if any) of a Professor 

is Rs. 75 toRs. 106; 
"" 

the coEtt per sinqle 'l'outine lecture or tutorial of a Reader is 
"R . s 18 to 

the cost per single routine lecture or tutorial of a Lecturer is 
Rs& 7 to Rs. 18. 

In fact the cost is somewhat higher than above, as the above 
calculation· ioes not include minor holidays during the working 
vveeks. If, as the majority of the members in tJie Committee 
held, two tutorial periods are considered as equivalent to one 
lect'bre, the cost will be still greater than what is stated above. 

The Senate should consider whether the cost of an ordinary 
routine lecture or tutorial of a teacher should be so high as above 
or whether the enormously heavy expenditure that would result 
in .the above arrangement cannot be very reasonably curtailed hy 
increasing the number of periods to be taken by a teaeher. • 

I would suggest that the number of teaehers in caeh depart­
ment should he calculated by adopting the foHowjng p.erimls of 
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work. This is even less than what appe:otrs to have found general 
acceptance among many Indian Universities: 

University Professors 
Readers 

10 periods ptr week 

I_Jecturers 
15 
15 " 

" 
" • 
" 

" • 
" 

II. Too much stress has been Iaid in the Repwt on the need 
for an extensive tutori.al teaching in tho Post-Gradmtte De­
partment, but it is curioml to observe that· such teach­
ching was never adopted in practice either before the 
last Re-organisation Committee of 1925 or during the period 
that has elapsed since then, up to the present time. Tutorial 
classes have never been taken with much seriousness, as will be 
seen from the number of absentee students in such classes. In some 
departments there was little or no tutorial teaching. Nor have any 
complaints been made by the teacherR to the authorities concerned 
about the meagre attendance of stndonts in tho tutorial classes. It 
was only when tho question of determining tho numerical strength 
nf the staff in a department waR discusRed in the Committ~e, that 
so much stroRR waR la.id upon tho need for a system of tutorial}Vork, • 
which almost am.ounts to Rpoon-foeding and which is evidently in-
advisable and even harmful for post-graduate s~udents. : 

The Senate should therefore conRider whether the recommen~ 
rl2tion in the Report for a highly elaborate system of.tutorial teach- • 
ing is not caJculated to prevent' any re"luetion in the number of 
teachers, which vmuld inevitably follow if such an elaborate system 
was not insisted upon. •• • 

III. I consider that no permanent ')1rovision Rhould· be made 
for the teaching of those alternative groups in which •the s-tudents 
are very few. • 

There should be a definite ruling of the Senate on thiR point 
based upon an average of the actual number of Rtud,ents 
taking up an alternative group during a period ·of two or 
1hree years. This will prevent avoidable waste. 

IV. In Section 32, page 17, the Committee have recom­
mended that if it be found necessary to terminate the services ot any 
member of the whole-time staff, he may be allowed to con­
tinue, on full pay, up to 31st May, 1932 or 1933, though evident­
ly there will be no work for him. 

I consider that it is far more desirable that such gentle~en 
r:hould be given the advantage of Sec. 32(a), (b) and (c) than the 
alternative of Section 32(d). 

V. I feel that if the demand for whole-time teachers in any 
C!epartment decreases in future, red~ction in the staff should be 

• 
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advantages (b) 
(c)o instead of waiting till the vacancy arises by the incumbent 
J~aving the post. I refer to Sec. 63, page 35, dealing with the Eng­
hsh department and also other departments which this rule mav 
apply. • " - " 

I it is reflomment1-
teacher, it 

VI. In most of the recommendations regarding the staff in a 
departmeht the Committee state that under the arrangements sug­
gested by them ''when a teacher away on leave, no 
acting arrangement wi11 be necessary." I consider that this 
arrangement for a permanent reserve staff to provide for leave 
emergency every department for groups of not more than 7 or 8 
men is most expensive. The better arrangement would he that 
:vhen such a contingency arises, it should be met by drawing upon 
th~ col43ges which should easily be able to meet such temporary re­
qmrements. 

Thi'S . would also.lead to a reduction in the staff of the various 
departments recommended by the Committee. 
• VII. I co:M.sider that the leave rules recommended in the 
Report for the teachers are muih too liberaL The number of work­
mg week~ for teachers in the Post-Graduate Department is not 

L,,Jtc:.: hulid'a:;ys ilurirl.g 
working weeks are into consideration and it is doubtful 
whether they should be given such liberal leave as has been recom­
mended by the. Committee. The leave rules should be framed on 
the lines adopted in what are ca11ed the vacation departments of 
Government" {Education an do J udicia1). 

VIII. Arrangements made for post-graduate teaching in 
other Universities which have veplied to the Questionnaire sent to 

~hm1ld be considered, so thnt vve mnv hendit from their ex­
perwnee. 

IX. ·Experience has shown that, during the number of years 
the Post-Graduate Department has been in existence, there has been 
very little demand for the study of Comparative Philology among 
the st-udents. In spite of this the Committee hrtve recommended in­
creased emolument for the Professor of this Dep::1,rtment on the un_., 
convincing ground that he should give more iiltensive teaching in 
other departments than what iR required by the existing Regula-,. 
uous. .. 
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X. I would add that our obligations to teachers who have 
been serving for more than 10 years are certainly much greater than 
to those who have been serving for a much shorter period. I hope 
that this will be carefully borne in mind by the Selection 
Committees. · • • 

Observations. • 

(i) The conclusion arrived at fmm the above ;emarks is that 
the staff fixed by the Committee for the various departments may 
require considerable modification resulting in a substantial saving 
of expenditure. • 

(ii) It cannot be argued that the small number of Lectures 
fixed in the Report for teachers of all grades is con8idered necessary 
in order to give every one of them a la.rge amount of time for 
Research. Such a principle can only be applied to teachers 
holding endowed Chairs whose duties under their terms of appoint­
ment may be primarily research work. I consider that the 
work of the ordinary teacher in the Po.~t-Graduate Deparlment is· 
primarily to guide Post-Graduate students in their studies. • 

In any case, there should be a, regular record of research 
work done by teachers which should be tal~en· into consideration 
every year to determine whether, in the case of a teacher primari- • 
ly appointed for teaching his researches justify the small amount 
cf teaching 'Work fixed for him in thtr Report. . 

(iii) Excessive tutorial teaching is undesirable in pte case • 
of Post-Graduate students. • 

(iv) Alternative groups of subjects, for the stwly of. wnich 
experience has 8hown that there are very few students, should not 
be provided with a full permanent staff of teachers. • 

(v) As regards the other suggest·ions made in this. Note, the 
Senate should accept the recommendations of the Committee-with 
such modifications as may be necessary in the light of the remarks 
made in it. . ·' ,,, 

'f"'!'i>1111¥\l~ lj 

UPENDRANATH BRAHMACB~RI • 

• 
• 

• 



01? DISSENrr BY HoWELLS, DR. ADITYANATH 
MuKHERJEE AND PRoFEssoR 8. ,~_~lld.J.J:1fl.l:I,.J:OJ. 

"' .. 

and 
He is the Head of an 

portant administrative braneh of the University office. He 
exercises very considerable executive control over the superintending 
officers at centres of examination spread all over the province, 
issuing orders on his own responsibility in all emergency cases, 
pending their approbation by the Syndicate. \Ve can appreciate 
the importance of this post from our experience of the past when 

w the frequent leakage of questions not only lowered the efficiency of 
the University administration in the eyes the public but caused 
considel'able hardship the candidates. It is not an exaggera­
tion to say that the "creation of this post carrying the present status 

®and pay saved the credit of the University. The Organisation 
Committee is not a retrenchment committee. This is obvious 
from the· terms of reference '"a,s to the object and the scope of its 
inquirv as well as from the fact that its recommendations seek to " .. 
secure on the more 
nror:i::'3''c~~r ·ly; 011 . as well as the 
teaching side. . Its primary object is not to effect economy but to 
secure more efficiency, so far of course as such efficiency is con­
sistent with economy. This obje·ct is traceable in most of its 
recommenda.tions. It therefore appears as very strange that in 
respect of the Controller's Department it constituted itself into 
a retrenchment committee, and abolished the post of the Assistant 
Contmller replacing it by that of an Office Superintendent, and 
curtaileq the status and the pay of the Controller's post. The 
economy thus effected is an extremely doubtful gain. In view of 
the nature of the duties discharged by the Controller, it is essential 
that he should be an Officer of the same status and pay as a Univer-

. sity t!Professor and Departmental Head. The salary of the post 
should be such as would shield its incumbent from temptation an•d 
his status should he su:ffieiently high to enable him to receive the 
respect of and to exercise effective control over the gentlemen \vbo 
are appointed to set papers an.I look over scripts . 

• 
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. We are in agreement w:ith the vi~w that for the better organi­
satiOn and co-ordination of the several offices of the University 
we should aim at unity of administrative control, and that in 
fur~herance of that object, the Controller's Department should be 
an mtegral part of the Registrar's Department, and i!ha-rthe Con­
troller should be officially subordinate to the Registrar. But to 
achieve this it is not at all necessary to cut down•the C~mtroller's 
pay. When the proposed scheme of the amalg&mation of the 
Fniversity offices is given effect to, the duties of the Registrar as 
the Chief Executive Officer of the University on its ministerial side 
wonld be more onerous, and this would justify the grant to him of 
a &uhstantial permanent allowance, and on the basis of this a Uow­
ance the post of the Controller may be subordinated to that of the 
Registrar, as proposed by the Committee. Apart from this change 
the Controller's Department should be left undisturbed. 

The Committee recommend the appointment of one Secretary 
on a salary of Rs. 250-600. This seems to be very inadequate 
in view of the arduous responsibilities attached to tpe office 
as well as its dignity. The Secretary under the new scheme• 
will have to look after the Arts and Science departments 
as well as the under-graduate work. It. is unreasonable to 
suggest a diminution of salary and an increase of work. We 
think that his salary and status should not be.inferior to that. 
of a University Professor. We therefore dissent from the view 
of the majority and strongly urge that the Secretary should be 
placed on the grade of Rs. 750- 5

2°-1,000. •• 

21st September, 1929. 

. . 
A DITYA N A 'l'B M UKJ:!ERJEE. 
S. RADHAimiSBNAN. 
GEoRGE HowELLs. • 

• 
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so 
thp se::ttiment!'tl aspect this I fee1 that vaf:rueness 
of will lead to insuperable difficulty in giving effect to 

sc"heme suggested in the report. In Eke associations it is usual 
the report of such to handed over to another ex-

pert bcdy for the purpoRe of giving· it a legislative shape, which 
removes ambiguity in language and procedure. But in this Dni-

. versit' we generally take a report of this character as the text for 
gtudmg our future action, only in some cases the regulations are 
alterc>o~l in accordance with the suggestions of the report. It is 
thc\efore, more essential in a report of thiR character that it should 
be· drawn up carefuUv, both as reg·ards its form and matter. 

-2. As wer~ad through this report, we find that ideas. some­
times contradictory in nature, have been placed one on the top 

. of the other.. This clearly indicates that the report does not em-
body as it should, a set of conclusions arrived at, after dispassion­
atP and careful consideration, of various problems of tbe Dniver­

oftepti 
conflicting points of . , 

fwe, .,.'nay termed a t, compromise report " and its very vague-
ne:::;s :s a sure sign of such a compromise. From the iinaneial 
point of -view, the vagueness of the report is liable to 
creatP difficulties in working. I sugp·cst, therefore, that 
th€ report should be re-snbmitted to a smuJJ committee of the 
SPnat~:.; which, while keeping to the findings of this Committee, 
will make the language of the report c1earet and more definite and 

necessary remove apparent contradictions. 
T do not approve of the method in which decisions have been 

arrived at by the Committee regarding the requirements of the 
various branches of study in the PoRt-Graduate Depa,rtments. 
T'he subjects have been divirleCl into branches, re-grouoed and 
fti'Rort(·d. values have been put to such divis]ons and suh-diviRions_, 
without manv cases, previous reference to the Board of Sh~djeR 

or to the teachers. 1'he num her of hours of lectures 
neceRc"ary to be delivered m each branch, the amount 

* .. 
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ba~IR, which, in my opinion, is likely to lead to confusion. Not 
only the quantity of work to be done by a teacher has to be consi­
dPred but also the quality of work required of him for a particular 
subject has to be taken into consideration. No doubt t!le !\umber 
of Rtu:'lents studying in a particular class has some bearing on the 
staff required for that particular subject, but the special knowledge 
requirPd of the teachers in a particular branch of advanced study 
cunnot btl ignored and it is not possible for a teacher to specialise 
the sereral branches of one subject. If the members of the Com­
mittee had been so selected that each member were an expert in 
any one of the subjects taught in the Post-Graduate Depar.tment, 
there would have been some justification for the Committee arriv­
ing at eonclusion in the way they did. It so happened that some 

. of th8 members were interested in certain subjects which they 
taught and about which they could speak with authority and con­
victiOn but there are many subjects about which none of the mem­
bers could speak with so much definiteness and naturally those 
subjf'cts would not have so much attention h0stowed to it "in any • 
syRtem of arithmetical calculation such as Jm,s been followed by 
the Committee. It would have been probably a better guide if in 
coming to a decision regarding the requiremcn~s of tho difteront 
departments, the Committee had before it the figures not of one 
year only, a year which migbt be a lean one with oregard to O!Je • 
subject and not with regard to anothe,, but had taken the statis­
tics of the la.st five yea,rs, the number of lectures delivered by eaeh 
individual teacher, the number of students attending thee·classes 
in various subjects. • 

~- I would have liked to see the lecturers' grade fi.xed at 
Rs. 250-25-600, in view of the fact that all tho professors, even 
those belonging to the Trust Fund, have been given a higher salary 
and l,!rade. · 

4. I oppose most strongly the proposal for the fin~ncial con­
trol of the University. Chapter XI of the report should be delet­
ed, m my opinion, as no useful purpose would be served by having 
two bodies in the University with overlapping duties. I am aware 
that during the past five years misunnerRtandings have. arisen 
as between the spending department and the Board of Accounts. 
But they are mostly du~ to the want of an office manual. I can 
say, without fear of contradiction, that no instance can be quoted 
within this period when the efficiency of a department or the ~r­
gebt need of a particular subject has been overlooked or neglected. 
I am convinced that no financial control could be exercised bv a 
committee where even one member of the executive is present. 
It is unrortunate that the Construct.ion flommittee should have 



a finance committee this type being an 
Advisory Committee to the Board of Accounts, it has been given 
the power of rnaking recommendations to the Senate regarding 
proposals expenditure. · not clear that whether 
eommittee" means for 

nrn<U'no, •' those checking OVl'~P'Y''C'I 

finding wa~ s and means. If that be so, the pro­
per procedure should be allow the Finance Committee to decide 
which @I the proposals are urgent and for the Board of Accounts to 
determine the ways and means of finding the money. It is not 

hfrw Finance Committee would be able to prepare th~ 
Budget in its final form if this committee is not also in charge of 
the r.ccounts. · 

5. I have already ranwd objection to the inclusion of Sec-
,. tion 262 of the report as the :financial effect of the recommenda­

tion l!as not been considered by the Committee ; however, on 
several important matters the Organisation Committee have left 
the deCision to futttre committees to be appointed by the Senate. 
Tn these circumstances it is impossible to estimate the :financial 

• effect of the r~commendations except in a very limited sense. I 
suggest, therefore, that aft@>r the main recommendations of the 
Committee regarding the JJf;;:;. · 

, .dt.lilihei' · oi pay and prospects-have 
san@tioned by the S"enate; special committees should be ap­

pointed• and •the reports of these special committees along with 
the sanctione~ scale of number and salary of the staff and teach­
ers sbould be put before the Board of Accounts for a, calculation 
of th_e financial effect. 

6. In view of the fact that in the Post-Graduate Depart­
ment the Committee have recommended the appointment of one 
St>erQtary only, his duties are likely to be heavier than at present, 
particu11krly, when it is proposed that the clerical staff now 
nnder the control of the Governing Body of the College of Science 
should he placed umlPr the Secretary of the Council. I consider 
that the pay of the Secretary of the amalgamated Post-Gniduate 
Deptirtment should be higher than that recommended bv 
the Committee. Hnfl hP should he placed in a grade fff 

roo~50-l,OOO, · 

.. B. C. R.ov . 
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NoTg, OF Drs sENT BY Mn. C. C. BrswAs. • 

I sign the Report subject to reservations which !"shall indicate 
more fully before the Senate. For the present, I ma.y state \hat I 
agree generally with the views expressed by Mr. J. C. Mitra, Sir 
Jadunath Sarkar and Rai Dr. U. N. Brahmachari Bahadur in 
their respective notes of dissent. I am not satisfied that the Com­
mittee have succeeded in evolving the most economical organisa­
tion consistently with efficiency. Some of the radical defects, 
again, to which Mr. Benoy Kumar Sarkar, for instance, drew 
attention in his printed notes remain unrm.nedied. • 

• 

'. c. ·c. BrswAs . 

• • 



"'· NOTE OF s:mNT BY Mn. J. C. MITRA, 

the future arrangement Govemme·nt 
1\!Ir. Lindsay's Jetter of 10th March, 1926, eonvey­

ing sanction to the recurring grant for the Post-Graduate De·· 
partment for a period of five years. 

The financial statement appended to the report--fragmentary 
as it is--\vas not iliscussed in the Committee and para. 262 of the 
report .referring to it should be expunged. 

• A consolidated statemfmt .dealing with the entire financial 
situation as contemplated in para. 5 (d) relating to the scope of en­
ouiry -of the Com:1pittee should he prepared and reviewed by the 
Committee before the report can be submitted to the Senate for 
consideration. 

The question of paym~Pt by Government of the outstanding 
flues on account of examiners' fees amounting to about 2 lakhs of 
rupees ~hich are c:uried for,vard from year to should be 
taken up with ref@rence to the last communication of Government 

... (', $' 

>~~,l, ; .. 
v.ucJ 

Apart the question of revenue and expenditure of the 
Hniversitv a~ a whole the n.urstion of ways and means for the de­
tf'it months from July to November each year should be considered 
so that the. University mav avoid the necessity of taking over­
drafts from the Rank durinz these deficit months and paying 
irterest thereon. The <]Uestion has assnmed an important signi­
ficaJlce this year on account of Government withholding payment 
t;ll ,Janun.ry next of the additionn.l contribution of Rs. 57,000 pay­
: hln un~m· the contingent liability arrangement. The Board of Ac­
counts have taken exception to the last intimation from Govern­
ment to the effect that the matter wiJl be " considerect" ln 
JaniHiry next. It would be impossible for the Board of Accounts 
to rnRke pr0fH21' ea1cu1ation of ways and means for the defiC'it 
months if sanctioned grants from Government nrA not receiverl in 
't Tt .-,.~.·,,1 1 . l·- ··t;l.),..l"t"::l +llnt' '"'llni-over ~r"nt" · 0 H J I I { \ t{-:; b ·1 d tiA: U\ I l' i d) H .n! IJC v E) o, ,;: , ·, 

Government sanetion for the .. University should he paid £arly jn 
,lnlv each vear, 
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As mentioned in the preamble the Senate appointed the pre~ 

sent Committee to consider and report on the organisation of the 
·university in all its aspects and it is therefore inconsistent with 
the tNms of its appointment to suggest to the Senate .to1fppoint 
special committees for considering several important issues. If 
the Committrn felt that it waR not convenient for tlil.e whole Com­
mittee to conRider these quA<Jtions, they should h~ve appointed 
Sub-CommittoeR aR was dmH in the case of the question of office 
reorg:misn.tion and the mn• ots of these Sub-Co:rvmittees should 
have been considered hy the rnain Committee and embodied in its 
report. • 

As regardR the '' Calcutta Review '' the report of the Special 
Committee on the question o~ its continuance or otherwise should 
he considered by the CommiiJtee and its findings incorporated in 
the report. 

For the Stnaents' Welfare Scheme a provision of about 
Rs. '22,000 is made in the Bndget EstimatoR of which abm1t 
Rs. 20,000 arc spent in tlli? colle~tion of RtatiRtics and medical • 
examinationR hr1t the important isRue involveil iR one of futme 
policy as to wlwther in view of the RtatiRticR already collr~tod i.t 
would not he desirable to utiliRe the money fof constructive work 
by rrducing tho eRtabliRhmrYlt chnrgnR to a minimum. Tho re­
chwtion of one or more appo~ntrnents here nmi there• does not meet • 
the situation and the report of tlw RT>ncinl Committee which iR 
eonsiilering the question sh011Jrl be dealt witlt by the prese11t Com­
mittee and the Senate Rll0\11 (~ not be aRlcefl to Jl,ppoint a Special 
Oommittee for the purpose. • • • • 

Instead of the Senate being asked to appoint Speciai Com­
mittees the present Committee should appoint Sub-eornmittees of 
itR own to conRifler the question of expenditure on ~quipment and 
working expenRes of Jahomtories of the different bralilches of the 
University College of Scienc·~ as well as the amounts of research 
grants to different professors. As already mentioned in para. 204 
of the report co-operation of different branches is bound to leitd to 
savings in expenditure with increased efficiency. • 

The above remarks appiy equalJy in the case of libraries and 
the question of constructinn of buildings and of requisite engi­
neering establishment for their upkeep and maintenance should be 
considered by a Special Sub-Committee and their report discl!ssed 
oy the present Committee and embodied in its report. 

As the findings of the Committee in the above issues will 
<tffect the financial position it would be impossible to draw up a 
'. omplete financial statement hefore ~nal decisions are a,rrived at in 
nU these ca,ses, 

• 

• 
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Umversity 
which 

part:rpent was sanctioned by 

conferred on the 
IJaW Colle.ge :=tnd ho\v far 

A private college the B.L. -'-'-'~''.cu1u 
working during the entire )A=riod of existence of the University 
Law College and the Comn1:Hee should decide vvhether similar 
affili?tion should not be grantPd to other private colleges. 

The question of reduction of course of study in IJaW from ;:3 
2 years mav be consu,~red a Sub-Committee consisting-

of tt1e membe;s of the ]:racul· .v Lavv included in the personnel ~f 
the present Comy:J.ittee and they may consult the Faculty of Law 
if they so like and submit their report to the present Committee 
for inclusion on its report. The reduction of the period of study 
will have a financial bearing and affect the amount of grant to be 
applied fm from (Joverrm!enr 

I't. is for one with open 
u:lrporbint 

ing tile fin~mcial situation of University which is the ultimate 
aim of the Committee to. work out, nor is it possible to subscribe 
to the sugg~estion to the Se1wtc for appointment of separate com­
mittees ·to decide important issues as if the present Committee is 
miable to• deal with them. The limit of time is apparently the 
Ieason for the course proposed in the present report but this does 
not advance theobject for "vhich the Committee waH appointed as 
the Senate cannot possibly consider the report till it is completed 
in all. important particulars nor can Government be approad1Pd 
w1th0ut a comprehensive all.•! complete finaneial statement 

rrhe exact function of thE' Board of Aceounts as defined in 
tara. 3, Chapter VI, of the Regulations has not been t:oJTeetly 
rl~seribed para 253 of the Report. 

As reg::trds the financial ;1dministration and eontrol the Br>ard 
is Invested vv1th the same hmction whwh exereised the 
Binancial Department of ct J 10cal Government over the aclminis-

.. 
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trative departments, besides conducting• awht which in the <~aHo 
pf the Local Administrative rests on the Accouutant-C+eneraJ. 

The proposed establishment of a .Finance Committee whose 
advice upon the urgency and desirability of proposed expenditure 
~·hou]d as far as possible be authoritative takes away frolij the 
Board of Accounts all powers of financial control and the •climax iH 
reached in the proposal that the Finance Committee will prepare 
the Budget in its final form and report on any matte~ which mav 
be Sl,bmitted to it for opinion J • 

The idea that the proooSJed Finance Committee will work in 
close co-ordination ,,vith tlv.:l Board of Accounts wotrld be practi­
cally unworkable. rntis arrangement would load to constant fric­
tion and controversy and undo all the useful work that tho 13oan1 
had hitherto been able to acr;omplish. ~rhat the Committee shpuld 
have the power to report on uny matter that may be submitted to 
it for opinion may well cover controversial questions of audit, 
so that the necessity for the existence of the Board of Accounts 
uisappears. 

In all self-governing institutions tbe financial admin.isbation 
is carried on by a ]:.,inanee Committee cornJHlsed of se1cetod re:p~re­
sentatives unconnected with the Exeeutivo and the Board of Ac-· 
counts at present oxereises tlH:~ function of Ruch. Pinanco Com­
:mitkr'J apart from audit iUllt settles ·the demands in the Budget 
""BJst.imate after discussion witl1 the repreHeJttati.ves of ~ach depart­
ment.. The suggestion rrmJe in tho n4.te of tho Board of Ac­
cour.tr:; provides for the settlement of tho relative demands of dif­
ferer·t departments while P.muring an eHective financial C(jhtrol. 
No instance can be quoted during last fivo. years ·where the efi­
ciency of any department h:ts suffered on account of th'fj Boa<l'd of 
.Accounts not countenancing any necessary or urgent expenditure 
within the resources of the University. • 

The Committee's proposal for raising the Hegistrat:Lon fe.es 
lilnd the fees for the Intermedia.te and medical examinations should 
not be countenanced. Wheu the recurring grant for the Post~ 
Graduate Department was sanctioned under the contingent liabili­
~y arrangement in March, 1\126, it was at once realised that with 
the handicap placed on the income of the Fee Fund it would be' im­
possible to avoid a deficit at the end of fiVe years anu sLeps were 
immediately taken to raise the rates of certain fees which have 
t:.nabled ihe University to avoid a deficit. It would be most un­
wise to raise the rates of anv c·lass of fees now as in the absence of 
a Reserve Fund on which ;ve can fall back, we should think of 
such measures only as a last resort. The revenue from examina­
tion fees shows a steady decline and with the raising of the 

• 

• 

• 



eqmred for invigilators 
a higher · of :1 specialised nature required for 
vigil2to:J;S for higher examinatlions to cope with the ingenuity of a 
more subtle nature of candid;des appearing in the Degree or higher 
examinations. On the other hand the work the invigilators 
would be less onerous when dealing with candidates sufficiently 
advaflred in education to have ordinarily a sense of moral principle 
to prevecl them from stooping to unfair means. In latter case 
one invigilator can be entru=;tt'd vtith the charge of more than 25 
candidates. There is no nP<JeRsity for the appointment of Head 
ui.v1g-ilators at all, t~ invigilators working under the directions of 
the Officer-in-Charge at each centre. The invigilators must ordi­
J)arily be recruitted from men who have no employment and 
Rs. 1-8-0 a day ought to be ~ufficiently attractive for such men 

honesty as the main qualification and strong enough to stand 
., the strain:,. 

-,-

admiEsibl~ to those \vho attend for one period only during 
'fhe propo~ed Provident }i'und rules have been made clumsy 

and unintelligible in many places-a specia.l feature of the report 
generally-on account of adr1ltion of conditional reservations and 
it is very douMful whether these would be acceptable to Govern­
ment in their present form. These may at once be forwarded to 
Government as it is apprehended that it would take some time be~ 

th~y are finally accepted. 
'.Phe proposed Leave Hules for teachers are unnecessarily 

liberal. Permanent teachers who get vacation every three months 
or Jess do not require leave for purpose of rest. As grants• of 
1E'ave during the currency of the session must generally have the 
effect Of dislocating VWrk, !PaVe on full pay should be granted • 
only m exceptional emerge:1cies or on grounds of ill-health. 15 
days' leave on full pay for each year of service ought to be 
f:'llOllgh. 

• 
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Grants of leave would necessarily involve additional expen-
diture and the inclusion of leave reserve in the strength of the 
staff in several subjects means a permanent addition of recurring 
expenditure. Ordinarily during the currency of a session the 
work of an absentee should be arranged for departmentall31. There 
i.s ePough margin in the strength of the staff to make this pos­
~ible and the experience in the past confirms this ~dew. 

It is objectionable on principle to allow any lef}ve coiicessions 
to pait-time teachers but when such leave is unavoidable it should 
be for a restricted period and the work should Q.e arranged for 
with0ut the appointment of a substitute. 

It is very unfortunate that in spite of the repeated l'equests 
of several members of the Committee statistics of work actually 
done during the last four years were not collected and arialysed. 
'.Che 8Cale of work for differP.nt classes of teachers laid down in 
{ii.J;ra. 24 of the report has been fixed more as a matter of opinion 
only. What is required is the result of nctual working which 
would have enabled the Committee to base its recommendations 
not on a theoretical but a p1 :1ct~nl Rtandttrd of work which iR. 
exactly whnt is contemplatu:t in the .letter of Governm~nt . of 
lOth March, 192G. A senior part-time teacher definitely stated 
that though he was prepared to deliver a larg~ number of leatures 
hB was prevented from doing so tts this could not be arranged for i11 
the routine. Some ,J)art-tinw teachers delivered vt!ry few lectures• 
and it was therefore necessary to exmnine how far the whole-time 
and part-time teachers worked up to the mark nnd the results of 
the investigation should have been embodied .in this R~port. 

The strength of the te<J,ching staff ·has been liberanY. fixed in 
case of almost all the subje,;te; and in an extravagant way in the 
case of some. There is thRrefore room for retre:n.chment. De­
tails will be pointed out wh~"11 the Report is discuss~d by the 
Senatt.>. • 

J. 0. MITRA . 

• 
20. 10. 29 . 

• 

• 

• 
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SENT BY ADITYAN!,TH lJKURR.JEE. 

eads. 

some 
criterion this difference of treat-

.. was was of departments. But there is 
another criterion which ought to be taken into consideration. 
Apart from the strength of a department, the groups of 
subjects taught and the allocation of work to the teachers in charge 
of the groups present a very complex problem which the Head of 
the department has to solve. Judged by this latter criterion, the 
DeJ)a6tment of Sanskrit is at le~st as complex as some of the other 
departments for Heads of which. the larger allowance is recom­
Hle:l1de"d. In the pmposed order of things, ·the Professor of Sanskrit 
will be in charge of five or six M.A. groups besides the important 

s Research worlt and studies of Research students of the University 
in Sanskrit. I therefore ~uggest for the ~nsideration of the 
Senate whether the Head of the Sanskrit Department is not eligible 
for the "a,llowance .on the larger scale . . 
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XTTT 

• 
NoTB OF DrssRNT BY Sm JADUNATH SARKAR . 

• 
1. I sign this Report becat:1se in many respects it ·marks a 

distinct advance on right principlef' of education ·and brings our 
University into line witl1 the better type of Unive~sities elsewhere. 
B:Jt T add this note nR T feel that the Report has not adequately 
stresRcd certain points and also because it iR necesRary to iJJvite the 
Senate to make an early decision of certain matters of great im­
portance which are npt to he lost sight of if not Rpecifical~ men­
tioned. 

2. The moRt nrying evil in connection with the Post-Gra­
dnate Department of the Calcutta University on the Arts side, next 
to its low rwcragt~ standard, iH the enormous difference bet\veeJl the 
number of fresh gradnateR aclmitt~d and the number of those pu:pilR • 
who actually eomplote 1h~ir KtmlieN and go 11p for the M.A. ~xami­
nation two years latm·. Approximately one-hq.lf of them dmps off 
on the way. Such an enormor1s waste of our youngmen' R timt1 and 
money iR aR deplorable from tl1c point of view of jhe communHy. 
aR the futile expenditure of itR reRonrces and teaching proviRion on 
them iR from the t1nivemity's. Sud'h a large proportion of Rtu­
dentR who do not take earneRtly to their PoRt-Graduate stpdies and • 
whoRe mere continuation of theRe Rtudie~ iR ve11y uncertain, iJJtro­
duces an element of unreality and precariousness in .the "F~st-Gm­
duate ClasRoR and is also a great academic evil. Nothing can be 
more diRcoumging to a teacher than to feel that the e~istencc of his 
class, and thereforq his chance of completing his teaching work, 
depend upon the fitful attendance of a few young meR. 

3. The evil can be combated bv (a) prohibiting the admis­
sion of I-1aw Rtudents to the 5th-year M.A': Class (except in the case 
of graduates with Honours), or' (b') holding, at the end of the 5th­
year, an examination (called the " Previous " or " Preliminary " 
part ofthe M.A. in certain other Indian Universities), and promot­
ing n.ono to thGJ 6th-year unless he passes a. 

4. A corollary to suggestion (a) above is the reduction <1£ the 
fengt1J of the B.L. course to two years, aR is the case in nearly 
every other Indian University. Such a reduction baR been further 
rendererl necessary by the rule of the CaJentta High Court enforeing 
on Law Graduate a year's practical. training under a Va,kiJ before 
they can be allowed to practise, • 

• • 
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5. While I consider* it reasonable and just that no full-time 
teacher present in the of · should be re~ 

~~ · moo w 
dependent Selection Committee, I deprecate the idea that the 
stren~ih Qf staff laid down in this report for every department 
should be regarded as the irredueible minimum all time or even 

near f~ture. 

lectures , a 
each paper) should be discontinued if on an average 
three .. years it is found less than three students are prepared to 
study it to the of the 6th-year Class. 

a class taught by the lecture method which is followed 
at thi~ Univert'>ity, mu.tu11l dii'ICU.t'>t'>ion 11nd the t'>en'be of eompetition 
among, the students are very necessary incentives to exertion, but 

• they are impossible in a class,. which at certain stages dwindles 
dowii to one· member or none at all. Original research or highly 
specia,lised study, on the other hand, is done best by each student 
in !solation under· the teacher's guidance. Spoon feeding oy the 

• provision of fpll regular lectures (at which attendance is compul­
sory) would be the death of it. Hence, when a student can prove 
his special aptitude (or pre"vious preparationj for a special branch 
not tap.ght,_ by the _University, oceasional guidance the teacher is 
more helpful to h1m than class lectures. 

• ·.Jlh~? recomm.<:;nd.;:J,tinpH nf the 
for revision, in the lig·ht ~f the above observations, case 

of particular·subjects as circumstances develop in the future; and 
the Univ~rsity authorities should be prepared to make such read­
justment ~ithout regarding the scale in the present Report as 
find. ( ?) 

8. There is room for further development of the general prin­
cipl~ accepted in this report that the same or very closely allied 
branches of thought, though inclmled the enrrie1.da of two or 
three different departments, should taught common in onlv 
one department and by oniy one staff. This would incre~se th~ 
cban0es of corporate discussion by the stuiients of it and broaden 
thefr conception of the bearing of that particular branch on others, 
as much as it would tend to economy. · • 

f). rnle problem of improving the pav of the teachers in the 
affiliated colleges and giving .. them an incentive and opP.ortunity 
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for higher work (and thus naturally r~ising their qualifications) 
cannot any longer be left unattacked, as it vitally concerns the 
quality of the Post-Graduate work of the University. Individual 
colleges might put their existing resources to a better use by con­
centrating on fewer subjects than at present, with a higher-staff in 
each of these; they might increase their normal sources of income, 
and in both these ways strengthen their claim to increase support 
from the public funds, as I have seen done in another province . . 

10. The University can give them even more valuable help 
by opening an easier and normal way of co-operat:ioon : (a) it may 
send out its higher teachers to quicken the intellectual life of the 
colleges by delivering short courses of lectureR (each complete in 
itself) outside the rqutine; (b) it should invite from the more 
promising teachers in the constituent colleges greater help than 
in the past in the post-graduate teaching; (c) it should authoriRe 
its Science Department to afford facilitieR to Ruch teachers to 
pursue their private researcheR or advanced Rtudies in its labora­
tories during the slack season. Cl'his I understand is allowed in 
some cases even now, but only priv~tely by courtesy of the LJniv~r- • 
sity professor concerned); (d) it sliould allow the college teatheJ;.S 
to participate in a. greater degree in tlJC general work of thei Uni­
versity. The complete isolation of the under-gl'aduate work born 
the post-·graduato work is harmful to both and has been condemned 
in the final report of the I.Jondon University Commi~sion (1913), • 
paragraph 64. • 

11. On the academic side, the University should, at ~11 early • 
date, decide on a scheme for closely linking up the under-gradu.ate 
and Post-Graduate courses of study in each subject, so 'that tl10 two 
may form an organic whole with gradual progression and waste 
and overlapping may be avoided. · 

J.ADUNATH .f3ARKAR. 

29th October, 1929. 



187 

XIV 
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NoTE oF SENT BY PHOFESSOR 

Orm expert naminated another chosen 
the Syndicate. 

(b) Two members chosen by the Chancellor after con-
sultation of recommendations the Vice-
Chancellor. o .. 

2~ I agree wjth the finding in the Report that with the pre­
sent' standard of nttainment and the extent of knowledge connoted 

• l•y the B.A. apd B.Sc. degrees, it is impossible materially to alter 
the system of teaching provided for Post-Graduate studies, but I 
consider that the ultimate aim of the University should be to create 

Pog~-Graduate studies involving a considerable amount of in­
dep~ndent thinkin-g and ,,reRearch. rrhe object of the University 
:.::honlil • . it 1milprlnirw · , t;})P 

c ," 'c :0 ' '\;•' ''• I 

seheme rrhis should ensured an 
improved degl·ee standard and by provision of better facilities for 
[,tudy in a.ffiliated colleges so that the University will also be able 
tv u~ilise to.a greater extent the resources in men and materials of 
the Colleges for the improved degTee courses. An improvement 
i r the status of and facilities afforded to teachers in Colleges is also 
r.n 11rgently needed reform in this connection. When these 
urgent reforms will he carried out it is obvious that n reduction in 
r ·· mni1hnr engaged in formal teaehipg in the 
C raduate Departments will Le possiLle. • . 

3. I think that the Laboratories for the ' Biological 
Scie-nces ' should lw ultimately located in the same place in t4e 
interest of acadomic effiriPncy and economy of resm1rceR. In view 
of the dosf" nssocirrtion between these subjects and ChPmistry Rnd 
J>b.;rrsics enursto Mhon1d to :dl .. P.<:ir~nce T,nl)fJrH-
tories at one place. 
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4. In my opinion it is possible to devise a modest and defi­
nite scheme for studies relating to agriculture in Soil Science and 
unless this is done the University cannot be said to have carried out 
in any way the obligati.ons it has undertaken under the E:Imira 
and Ghose Trusts in this matter. . • • 

5. I am somewhat doubtful as to whether the ' Controller of 
Examinations ' should be made subordinate to the Registrar in all 
matters connected with examinations. I am inclil"''.ed to think 
that it would be better to entrust him with the functions of a 
' Security Officer ' in charge of the question papen~, their printing 
and custody, Rolls, answer-papers, and mark-sheets and he should 
be independent of the Registrar. The Registrar would be respon­
sible for all other matters relating to examinations and the., Con­
troller will have a clerk at his disposal. In that event the Regis­
trar must have an efficient Officer with the status of an Assistant 
Registrar in charge of the Exnmination Section. This wil.l en­
sure greater efficiency and more effective control over Examinatiqn 
expenses which is a large item in the Budget. 

6. I also think tbn.t ultimat~ly it wl11 be found possi~e •to 
Jeduce to some extent tho strength of the ministerial staff in seve-
ral sections. • • 

J. N. MmtHERJEE. 

• 31. 10. 29 . 
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STATEMENT. 

rem am 
posts 

to be those 
minimum 
are paid. 

below the following 

as present. 
will lapse have been assumed 
in which at present the 

the .relevant grades 

(c) In the first place, it has been assumed that 
the proposed scheme will be brought into 
operation in its entirety immediately and 
that all the occupants of posts which 
are to hapse will retire at once. The 
savings thus indicated will of course be 

., utilised in paying gratuities or salaries for 
short-period appointments, as recommended 

® in our report. 
iumns II and IIL ... Average value of posts under present 

and proposed schemes-

(a). The average values of posts in diiterent 
gra·des have been calculated from the formula 
adopted by Government and are assumed to 
be as follows. They involve arbitrary 
assumptions about the age of entry to the 
grade. R s. 

Professorships 700- 5g-l,OOO average value 

500-~-700 

887 

Readerships 

Lectureships 
2 

200-20-500 
" 

Lectureships 200-25-500 , 

A8sistant I.Jectureships 150-15-300 

" 
"· 

" 

(L6 

399 

416 

256 

We have assumed the average value of the present 

Professorships, 600- 5~-1,000, to be 800 . 

• 
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(b) Although the new scale for Lecturers is 200-20-500 of 
which scale the average value is 390, we have assumed in almost 
all cases, even in Column III, that the average value will be 416 
in view of our recommendation that the present incumbents 
should continue to receive increments of Rs. 25. Column III 
therefore is a maximum and in practice will be diminished by 
Rs. 17 per month for every post of Lecturer to wl1ich a present 
incumbent is reappointed, which is subsequently· vacated and 
filled by a new-comer. There nrc 42 such lecturerships involved. 

(c) In Columns II and III the cost of till tlJe endowed 
Chairs has been excluded. This has been done in order to allow 
of comparison with the present Budget figures. In I~aking 
such a comparison it should be borne in mind that tho fi"gures 
for Psychology are }Jere included in the Science section. 

In accordance with the Bchemc \VC have rtdvocated whereby 
teachers, who are not given pcrma,nent engagements, are given 
the option of retiring with gmtuitieB or of eontinuing_in the 
service of the University for a li~1itt~d period, we cBtimnte th•tt 
approximately nine Lecturers in grade, seven IJecturerR outsid~ 
the grade and two Assistant I.~ectnrers in gra<~e will be nff{1cted. 
Assuming that all these teachers decide to leave on 31st M~y, 
1931, we estimate that the approximate compensation payable 
will be Rs. 48,000. This is b::1sed on the assumption that tho 
average length of service is eight •years, the avernge pay of 
Lecturers on grade is 400, the average pay of Lecturers .~mtside 
the grade is 250 and the average pay of ~he As~istant J_jectur~rs 
is 200. If half of those retire on gratuities and the ~·est ·o~erciso 
their privilege of continuing their service for a further limited 
period, the compensation payable will be Rs. 24,000 but addi~ 
tiona! salarieH for each of the two years of further service to the 
extent of approximately Rs. 36,000 per year will be pa.yable. · 

• 
• 

• 
• 

• 

• 

• 

• 
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J)eparttJJeD t,:-;, 

Comme•ree 

Philos~phy 

Mathematics 

Arabic and Persian . 
Hit>tot;y . 
Ancient History 

" Philology 

Sanskrit e 

Indian Vernaculars 

AnthropOJ.ogy 

.. 
Physics 

Chemistry 

Botany 

Zoology 

Physiology .. 
Geology .. 

Psychology 

Bio-Chemistry 

• 

per annum. 
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FIN 

TEACHING S'rAFF. 

Financial 

Sa viugs~ Increase. 

ns. 

625 

400 

1)25 

1,325 

65 
4!11 375 

1,500 

1,300 

"' 225 

500 

200 

150 

450 

150 

300 

575 

620 

225 

7,570 2,590 .. 
4,980 per rnonth-Rs. 59,760 

.. 
.. 
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AvmtAGE CosT OF Pl~ESBNT AND PROPOSED ScHBMES. 

Arts. 

Department. Average cost of present scherne 
exc!udi11g endowed chairs. 

English 4,562 

Economics 3,930 

Commerce 1,266 

Philosophy 3,189 

Pali 1,763 

Mathematics 4,478 

Arabic and Persian 1,800 

History 3,196 

Ancient History 4,112 

Philology 1,000 

Sanskrit • 3,962 

Indian Vernaculars ] ,650 

Anthropology 1,948 
---
36,856 

or IRs. 4,42,272 per annum. 

Science. 

Applied Mathematics 982 

Physics 2,336 

Chemistry 2,336 

Botany 416 

Zoology 1,728 

Physiology 575 

Geology 672 . 
Psyehology 2,510 

i3io-Che:mistry 200 
'' 

11,755. 

or Rs. 1,41,060 per year . 
• 

• 

Avflrage cost of proposed scheme 
excluding endo~ed C<Pairs. 

3,927 
• 3,156 

1,81~ 

2,940 

1,678 . 
3,472 

• 1,662 

2,940 

2,710 

~.286 

3,1":1:0 

• 1;665 
• 

2,034 
• ---

• 32,422 

or Rs. 3,89,064 per.annum. 
• 

• 

1,611 

2,432 

3,08'7 

672 

1,81.5 

.... ~ 
... 

2,275 

20~ 

12,092 

or Rs. 1,45,104 per year. 

, 

• 

• 

• 



Rs. 5,83,332 

per year~ 

Rs. 5,34,11)8 

of the pay 
r:nonth to an 

involved 

be assumed therefore as far as the work 
and in connection therewith are concerned, the acceptance of 
the proposals will result in a of Rs. 30,000 per 
year. 

® 

APPROXIMATE FINANCIAT, JDFFECT OF OTHER PROPOSALS. 

Rs. 
Increased I neome-Rs. 47,000 Intermediate Examination .. 

.. 

.. 

.. fees 
Registration fees 
Medical Examination fees 

13,000 
24,000 
10,000 

42,000 

miners 17,000 
M.A. and I,~aw Paper-

setting 10,000 
Net increase of expendi-

ture on examination 22,000 

Allowance to Heads of Departments. 

7 at Rs. 150 
8 at , 100 

Hs. ] ,050 
,, 800 

" 
1,850 per month. 

Increased expendrture-Rs. 22,'200. 
' . 

.. 
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Creation of Post-Graduate Fellows. 

7 at Rs. 125 . .. Rs. 875 per month. 

Increased expenditure-Rs. 10,500 . 
• • 

Administrative Staff.-rrhere will be ultimately savings in 
the cost of the superior administrative staff and increased e.xpen­
diture for clerical staff. The total increase should not exceed 
Hs. 5,000. 

Increased expenditure under heads other than •teaching staff 
will therefore be Rs. 59,700. 

• 

• 
• 

• 

• 

• 
• 

. 
• 

• 

• 

• 

• 

• 

• 

• 

• 



'L 
as fixed bv the Senate 

last Re-organi~ation Com­
requirements or in the 

the last reorganisation, 
or increase ? 

~- what lines, if any, would you 
pmpose re-adjustment or development of the acti-­
vities of each Board in the immediate future? • 

think th::tt the courses study 
Do you think 

alterations would ensure 
efficierJJ; tea,ching 

(c) Do you consider the present division of 
subjects s<ftjsfactory or do you recommend regroup-­
ing subjects or branches of suhjects from the 
point of of teaching and administration? .. 

any developments take place as outlined 
, (b) and (c) above; how will they affect 

your fmswer to Q. 1? 

Note.--- " l'rofessuJ'S "means Univcersity Professors 

Bodies or person!! 
whose opinions 

are invited. 

Professors, B()arih 
and Chairme~ 

l'rofessor8, Boa.rds, 
Chairman, Execu-
tive Uomrnittee" 
and Governing 
Boil\- of 8cienur~ 
College .. 

-· rf'nRr-lw"" · · m.cun:~ Uuiversity Lodururs and ;\sRi'<fmt Lecturers. 
· · Uha,irmeo · mea us Chairmen of Boards of Higher Studies. 

Boards '· mean:-\ of Higher Studies. • c , 
e -



Bodies or per110n11 
whose opinions 

are Invited. 

t.Jhainnen, Boards 
and Professors. 

Ditto, also Con­
troller of Examina· 
tions, Rxecutive 
Committees and 
Governing Body of 
ticie1,~e 0ollege. 

(,h:J rmon, Pro-
fessr• -s and Boards. 

Ditto: also Exe­
cutive Committees 
and Governing 
Body of Science 
College. 

196 

• 
Questions. 

• 

~L (a) A1·e you suti~·died with the present ~;tuml­
ard of examination or teaching? If not, how 
would you propose to improve it? • • 

(b) Do you consider the present -arrang~mentR 
regarding the M.A. and M.Sc. Examinations and 
the procedure of appointing examiners and · of 
publishing results of examinations satisfactory? . 

If not, what modifications would you sug-
~~? • 

4. An.~ you satisfied with the present f~cili­
ties given to teachers for the proper discharge of 
their duties? 

5. (.a) Do you ronsider the present rela· · 
tionship between tho Colleges and the •Post-
Graduate Department to be satisfactory? • • . 

(b) How far do you think tlJ_e Post-0 eatlna.te 
:Qepartment can co-operate with the afftlia,ed 
Colleges in Calcutta with regard f.,o U:Qder-gradun.te 
work? 

• 
(c) What is the Axtent of co-operation. from 

College teachers which your Boarq now get~? Is 
it practicable to extend it, and if s~, to wl1at 
limit? Are you satisfied with the control of the 
Post-Graduate Department over part-timeJectur­
ers? . 

Professors 
Chairmen. 

and 6. To what extent, and under wMt circum-

Ohairmen, Profes· 
~ors and. .Bo>l.l'<H. 

stances and conditions 1 should persons, who are not 
in the teaching profession, be invited to take part 
il.l Post-Graduate work? • 

7. Are you satisfi.ea with the present mode 
of appointing University ProfessorR and Teachers? 
If not, what suggestions would you make? 

Executive Com- 8. (a) Do you consider it necessary or de~ir-
:~i!':s Bn:a.y Go~r able that the present arrangements for teaching 
Science College. subjects for under-graduate students in the 

University should be <'Ontinued, taking particularly 
• 

• 

• 

• 



( Arc 
would 

Councils, if 

.. 
Questions. Bodies or perllfilll 

whose OI>inions 
are invited. 

ine;n, 
Executive 
mittees, Governing 
Body of College 
of Science, Trust 
Boards, Registrar, 
Controller and two 
Secretaries of 

constitutions and functions of the Council 
Councils he confined to academic matters? 

or P. G. Councils. 

Are yon i11 favour oJfl' maintaining tho 
" pr~sent differentiation between the Higher Board 

of Studies and the "Board of Studies? If not, 
what" are your proposals for amalgamating the 

,.two in relatioo to exieting authorities? What 
functions would you assigJJ. to the Boards of 
Studies you propose? How would. you constitute 
them? ·" 

administrative 
University, or that some departments 

he amalga~ated? If so, on what lines? 

Note.-13odies to be noted-
(a) Boards and Executive 

Counciis and Svndicate. .. " 

Committees and 

(b) Governing Body of Science College and 
113xecutivo Committee. 

(c) Governing Bodies of Trust Funds and the 
Post-Graduate Department. 

~d) Syndicate and Post-Graduate bodies. 
Senate and Post Graduate bodies. 

(f) Board ot Accounts and Syndicate and Exe·· 
eutive Committees. 

• 



Bodies or persons 
whose opinions 

are invited. 

Uhairnwn, Pro-
fessors Boards, 
Executivo Com· 
mittecs lLDd Gov­
eming Body of 
Scienee College. 

Chairmen, Tea-
chers, Professors 
and Governing 
Body of University 
Law College. 

Ex.,cntivA COJn• 
mittees, Syndicate, 
Begistrar. Con­
troller, Secretaries, 
Governing Bodies 
of University Law 
Uollege and College 
of Science. and 
Board of Accounts. 

Syndicate, Board 
of Accounts. Exe­
cutive eommittees, 
Governing Bodies 
of Science College 
a!!.d Law College 
aucl Trust Boards. 
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• Questions, 
• 

10. '(a) Are you satisfied with the existing: nr~ 
nmgementR for superviRion and control of teaching 
work and of teachers in the P~st-Graduate 
Department? If not, what suggestions would 
you make? .. 

(b) Is it desirable that the President of the 
PoRt-Graduate (Jouneil, the Chairman o[ each Board 
and University Professors, or any other authority 
Rhould have definite ~dministrative functi(i)nR and 
authority, over the teaching staff concerned, as-
Nigncd to tlH~m? If RO, in ,vlmt way? • 

11. Do you consider the gradeR of pay or 
the fixei! salarieR, as the case may be, of Univer­
sity Professors, Lecturers, Assistant Lect11rers and 
Demonstrators to ~e adequate, and the term~ of•: 
their appointment anil the present Provident• F1md 
Rules to be Ratisfactorv? • .. . 

12. (a,) Have you any suggestj.on for the re-.. 
organisation of the UniverRity Offices, including 
the University Press, with reference to the numb~r 
of asRiRtarJts required, their gra<h~s of pa~·, cond1- • 
ti.ons of service, leave rules and pension. and • Pro-
vident Fund rules? • 

(b) What modific<ttions, if any, woula you sug­
gest in the procedure of making appoiptments in 
the administrative staff with a view t~ ensure pro­
per selections? 

(c) Would you advocate amalgamation ~f cer­
tain offices? 

13. What modifications, if any, would you 
Huggest in the procedure of preparing the Bud.get 
of the Post-Graduate Departments, the Gov~rmng 
Body of the College of Science, the Press and 
Publication Department, Law College and other 
Bodies with a view to secure more economic and 
e,fficient co-ordination and control? 

• 
• 

• 



.. 

G How would you build up a corporate life 
am6ngo.Post-Graduate students afld bring them into 
closer touch the teachers? What modifica­
tions. if any, would you suggest regarding the pre­
sent arrangements· in the matter of students' resi-

._dence and welf~re work? 
.. 

What steps should the University to fur-
., ther instruction to the students under its 

.. 

.. 

• 

.. 

~Bodie& or person111 
whO!Ie opinions 

are invited. 

:Jlh:e· 
CommiHee~. 

Governing Body 
of SciBnce 
~1nd :Board 
Aecountf! 

tees and 
Boards. 

Chairmen, Prnfe~~ 

sors and Executive 
Committees. 

Chairmen, Profes-
sors. Tr>f1 cl1erR, 
Students' vVelfare 
Committee. Stu­
dents' Residence 
Committee, Exe­
cutiv<J Committees 
and Governing 
Bodie,;; of IJa w 
College and 
f·\:ienee College, 

.. 
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APPENDIX No. 2. 

ENQUIRIES. 
• • 

Registrar. 

(He Board of Accounts) 

(1) What economies can tho Board of Acc~unts suggest in 
the management of the University Funds? 

:II"' 

(2) T,) make any suggestions for more efficient :financial 
administration and control. ·~ 

• 

Registrar, Controller, P. G. 1.'. Arts and Science, Secretary, Gov­
erning Body, University College of Science, and the Principal, 
Law College. 

• 

(1) Name, age, qualificatio~f;l, salary and terms of af'pohlt­
ment of each member of the department with a general. state-
ment of the work they do, and the Rtnff in 19~0. • 

• 

(2) Number of letten; issued dnring each of the ln,st three 
years, and in 1920. • • 

(3) Number of letters received tl.uring each of the last three 
years, and in 1920. • 

( 4) Number of office working days last 3'ear. • 
(5) Office working hours, inclu~ing overtime,. if l'1DJ· • 
(6) Statement of casual leave, 1f nny, taken last year by 

each member. • 
(7) Leave rules and practice including casual leaye followed 

by the Department. • . 
The report of the Sub-Committee on Office re-organisation to 

be supplied to the University Organisation Committee. 
Also a note on the system of granting leave, if any. 

' ,_ -~~-·-- \ ' '.~ • 
• 

Registrar. 

• (1) The subjects in which the University run school crassflR 
and a list of schools in Calcutta which are affiliated in these sub­
jects. 

(2.) Relat~onship between the University and the University 
Basanti Bijay School of Mines a.t lluaht 

• 
• 

• 

• 
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(3) The staff employed exclusively on High School Work. 
estimated staff, if the respon-

upon another 

(a) 1.e., Professor, Lecturer, Assistant 
Lecturer, etc. 

(b) The date of each teacher's first appointment 
and the terms of the appointment including starting 
salary, increments, if any, with dates, and length of 
appointment. 

(c) Subjects tau$ht and number of hours of lecture 
per week, group by group, actual routine to be supplied 
together with the number of students attending each 
lecture." ... 

(d) Age, qualifications, published research :work or 
oth~r published work with dates or other academic acti­
vitv of each teacher. 

" (e) Undergraduate work, if any, undertaken by 
each tettcher. 

(f) each. teacher 
or practicl:d or 

"' class. 
WOl'k .. it ahy··· 

' ' 

(3) • The number of students reading in each department at 
the' heginRing and at the end of session, and also the number of 
sucl1 students reading IJaW. 

( 4) The number of students who have presented themselves 
for•the M.A. or M.Sc. Examination during each of the last three 
years i.n each Department. 

(5) Number of alternative courses a11owerl to students in 
the department with the numbers of students taking each combi-
nation. • • 

(6) (a) Number of free-studentships and scholarships in e~ch 
department. 

(b) Number of Post-Graduate Free-students also reading ht 
IJaw College. 

.. 
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(7) Number of Research Assista~ts in each department. 
(8) Arrears in fees excused in each department for the last 

three. years. _ _ . 
N ote.-The Class Registers for all departments for the _last 

year as also for this year are to be supplied to the Committee. 

Colleges. 

(1) The number of teachers of the College engaged in Post­
Graduate teaching with the dates of their appointment, terms of 
their appointment including salaries and increments and pe'riod of 
appointment. • 

(2) The age, quali6cations and puhlishe<l research work 
(with dates) of each of the above teachers. 

(3) The age, qualifications and published research work 
(with dates) of any other teachers whom the Princ.ipal considers 
fit to impart Post-Graduate teaching. • 

(4) Whether proposals for ~pointmcnt as extramural lec­
turers hail been made by the College? If so, the names, qualifi­
cations and published research work (with dattls) of gentlemen 
proposed for such appointment. • 

(5) What kind of control by the Universitj would the , 
authorities of your College be willing to accept over such members 1 

of their staff as may be lent to the University for Post-Graduate 
teaching? ; • 

. (6) Do you consider the present relationship bet~een .the 
Colleges and the Post-Graduate Department to he satisfact~ry? 

(7) Are you satisfied with the present mode of appointing 
University Teachers? If not, what suggestions woultl you 
make? 

(8) Do you consider the grades of pay or fixed ~Jaries; as 
the case may he, of University Professors, Lecturers, Assistant 
Lecturers and Demonstrators to be adequate and the terms of their 
appointment and the present Provident Fund rules satisfactm•y? 

(9) Are you in a position to take up Un<fer-Graduat~ teach­
ing in any or all of the following subjects :-

.. 
(a) B.CoM. 

· (THIRD-¥EAR AND FOURTH-YEAR) 

Compulsory Papers. 

(i) General Economics. 
(ii) • Indian Economics. 
. . 

• 

• 
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(iii) AccouRtancy. 

(vi) 
(vii) 

(xi) 
(xii) 

(xiii) 

Fore_ign Trade. 

Correspondence. 
Commercial Law. 
Economic Geography. 

Transport. 
Industrial Organisation . 
Vernaculars 

e.g.; Hindi, French and German. 

(b) B.Sc. 

(THIRD·YEAR AND FoURTH-YEAR) 

( i) Experimenial Psychology. 
(ii) Psysiology. 

(iii) .. Zoology. 
(iv) Anthropology. 

"'(v) Mathematics. 

N.B.-Pleas_e also ;tate whether you are in a position to 
arrange for combinations of Experimental Psychology with other 
subiects noted above .• 

'"' ' 

.. 
.. 

(c) INTERMEDIATE· AND B.A.. 

\1ST, 2ND, 3RD AND M·:a (INCLUDING HoNOURs) YEARS) 

(i) 
(ii) 

(iii) 
(iv) 

(i) 
(ii) 

(iii) 

Pali. 
Persian. 
Arabic. 
Linguistics . 

(d) LANGttAGR CLASSES FOR Al1!J S·.rUDEN'I'S, 

Tibetan. 
French. 
G-erman. 

• 

.. 
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ENQUIRIES FROM OTHER UNIV~RSITIES IN INDIA. 

1. The scales of salary normally payable to Professors, · 
Readers, Lecturers, Assistant Lecturets and other teachers. • 

2. Whether any appointments are made outside.the above 
scales. 

?· The terms of agreement including conditi'Ons of ~ervice, 
P.rov1dent Fund, etc., ordinarily applicable to tea!Jhers of . the 
different grades. 

4. (a) The subjects taught and the number of teachers in. 
each department with their grades. • 

(b) The number of students reading in each departmt:nt 
-Under-graduate and Post-graduate. 

5. The amount and type of work-Post-graduate and ti"nder­
graduate (to be shown separately), usually done by teachers in 
different grades; (teaching, tutorial, practical and seminar work 
to be taken into account). 

6. Whether there are any posts in the University mainly 
for research work. • 

7. Whether alternative cours~s or groups are allowed i:a any 
subject-if so, a st~ttement of the number of such altei;.tlative 
courses in each department. • • 

8. A statement, if available, of research work done by 
different University teachers (with dates of publicatio~, if possible). 1 

9. Whether there are part-time teachers, either from 
affiliated colleges or from outside, doing Post-graduate wor~; if so, 
their scale of salary and conditions of service. • • 

10. The retiring age, if any, of University teachers~ 
11. Leave Rules applicable to teachers. • 
12. A copy of the annual Budget of income and exp~nditure 

of the University. • 
The total amount, if any, paid by the Local anil Imperial 

Governments to the University. 
13. Fee rates payable by studentsreading I.A., I.Sc., B.A., 

B.Sc. (Pass and Honours), M.A. and M.Sc., B.L. and M.L. 
14. Examination fees for all examinations. • 
15. Fees payable to Paper-setters and Examiners (Internal 

and External). 
Fees payable to invigilators. 

16. Scales of salary for the administrative staff-tJ1eir 
eooditions of service (Provident Fund rules, or Pension schemel 
retiring age, etc.), Leave Rules, office hours including over-time, 
if any . 

• • 

• 

• 
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APPENDIX 3. 

APPLIED PHYSICS. 

Re~·ar~ing 

Firstly : 
Apnlied Phvsics I .. " to submit:-

Physics '' I mean one or more 
following as suggested 

University Commission:-'' Electrotechnology, Applied 'fher~ 
modynct'mics and Standardisation of instruments.'' .. 

A.!;;cordingly the Syllabus of Applied Physics was based on the 
above intention of the Donor and now it forms a part of the 
Regulations. 

The Syllabus can be divided into two parts-
The first part considers a study of the general principles of 

.. Electricity and Magnetism and Heat as is needed to supplement 
the" k~owledge of the students il'l these subjects to what they have 
ac"quired in their B. Sc. stage. Lectures on this part of the sub­
ject is at present d®livered by the Pure Physics Staff. 
The Second part or Applied Physics Proper: 

\ The syllaf>us deals with-
1. Properties of materials needed in Electrical Engineer­

ing practice. 
t:>f • t: h~ r].,si n-r; 

• Elect~ic~i' Ma~h~~s. 
(a) Direct Current Machines. 

• (b) Alternate Current Machines. 
3. • Theory qf Transmission of Electrical Energy. 

(a~ High Power Transmission. 
(b) High Frequency Transmission 

(this includes the theory and practice of Radiotele­
graphy). 

\· Measuring Instruments in Electrical Engineering 
Practice. 

5. Applied Thermodynamics. 
(this includes the theory and practice of ·Head 

Engines as Prime Movers). 
6. Theory of structures and strength of materials. 
7. A course of Drawing and Workshop practice. 

... 

The authorities of the Bengal Engineering College have kind­
ly agreed with the sanction of. the Bengal Government (E<lucation 

.. 
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Department letter No. 1095-Edn., dated the 20th Marcli·, 1926) 
to take the students from our place as resident students of the 
sa.r_ne instit~tion for two months in the year (i.e., nearly one­
thud of theu academic term), for the teaching of the items•Nos. 
(5), (6) and (7) stated above. • • 

Besides this it has also been arranged that the students get 
~he advan_tage .of practical training during the ~ummer; Vacation 
m some Electnc Power Stations. • 

. Further the following list of the equipmenM of the present 
':l.1echnical Physics Laboratory will clearly indicate how different-

. ly it is related to the Pure Laboratory. • 

Rlectrical Machines :- • 

1. One Motor Generator Set (G.E.C.) • 
25 H.P. D.C. Motor and Six-phase 220 volt. 16 

K.V.A. 60-cycle A.C. Generator. 
5 H.P. Motor and Single-phase 250 volt. 3.5 K.V .A. 

60-cycle A. C. Generator. 
60-cycle A. C. Generator. • • 

3. rrwo H.P. Rotary Conv·erters 220 D.C./140 A.C.•3-plutse 
50-cycles. 

4. One Motor Generator Set (Siemensj. • 
4.5 H.P. D.C. Motor and 3 K.V .A. 3-phase A.C. 

Generator 50-cycle. • 1 
5. One Induction Generator 8\:)t. 

One 4.5 H.P. D.C. Motor and 2-3 phase 3 K. V.A. In-
duction Motor. • • • 

6. Two 3-phase Induction Motor" Squirrel Cage tyP.e ir H.P. 
7. One Repulsion Motor Single-phase 1 H.P. 50-cycle. 
8. Two Motor Generator Set for D.C. working. • 
9. One 3.5 K.W. D.C. Generator for 110 volts. (as exciter). 

10. One Motor Generator Set. • 
10 H.P. Motor D.C. 440 and 8 K.W.A. 200-cycle 110 

volt. Single Alternator. 
11. One Te,sting Transformer 200/20,000 volt Tran~former 

2! K.W. 50:.cycle. 
12. One Power Transformer for 200-cycle. 110 volt to 

10,000 volt. 
13. Two K.W. Single Transformers. 
14. 4 other Motors for A:C. and C.C. working. • 

Heat Engines: 

14/16 H •. P. Crossky Semi-Diesel Crude ·oil Engine (two-
• cycle). , ~- · · 

• 

• 
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Engine 
3. 10 H.P. Crossley Producer 

(Explosion 
Engine. 

a different building separate from 
of tl1e students ar~~ 

laboratory syllabus 
. w~s initiated by Professor-in-Charge who was 

specmlly deputed for the purpose by the Ghose Board and the 
Senate to Europe. He formed the scheme after visiting different 
centres ~f education in Europe and after undergoing a course of 
trainin~ ]n the Electrical Works Siemens and Schukert and 
Siemens and Halke in Berlin for two years. The syllabus was 
framed after consultation with the leading authorities in Electrical 
Engineering in Europe and after due consideration to our local 
needs and conditions. 

~ • Regarding the importance attached to pure sulJjects it may be 
incjderrtally mentioned that only• 7 5 marks are allotted out of 400 
marks for the theoretical papers. 

ln consideration of the above facts it is clear that . if the 
departments of Applied Sciences are to be retained by the Univer­
\ity and if thei~ proper developments are to be encouraged the ap­
plied departments shoulcl not 'be joined with the Pure Physics and a 
sin,Q:]e ::w~thorityshould not be, placed over h~th tlie departments. 
Apart ·the phn~!y acadeniit\ ·al':lph..i\; ami htc 
departmen-t as .nucleus of industrial education for our youngmen it 
demands that a single authority should be placed over it who would 
devote hift, sole attention to the proper working as well as to the pro­
per development of the department which has only been recently 
inaugurated through the munificence of one of our noble country­
men. 

It will not be out of place to consider the practice that has 
been foilowed in other Universities where they have courses of 
students both Pure and Applied in the sense that has been stated 
above. • 

London: 

• Imper-ial College of Science a.nd Technology. 

J3esides the departments of Pure Physics they have the depart­
ment of Applied Optics vvorking under a separate hood in th~ sa:me 
building. " 
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The City of Guilds of London Institute" 

It has no pure department since the Imperial College is a~so.: 
ciated with it but each of the Applied Department has different 
headB. • • 

King's College. 

The Applied DepartmentR are quite distinct from the· pure 
and has independent heads. • 

Sheffield: 

The Applied Departments consisting of Engineering,. Metal­
lurgy, Mining, Glass, Technology are under different heads. 

Birmingham: 

Besides Pure Department they have Mechanical, Civil and 
Electrical Engineering and Meta2lurgy and Mining each·wor~ing· 
under independent heads. • 

Leeds: • • 
Besides the Pure Departments, there are thr, technological 

departments as Departments of Leat~er Industries, Textile Indue-' 
trials which are worked under independent heads. . 

• • 
Paris: • 

Besides the Pure Departments they have a nur~ber of Applied 
Departments and each of them is independent. • 
Berlin: • # 

In Technische Hockschule which is the Applied Science 
Department of the University there are a number of departments 
and each one has a different head and each one is independent of 
the other. • 

P. c. MITTER. 
Ghosh Professor of Chemistry. 

P. N. GHOSH, 
Ghose Professor of Applied 

Physics. • .. 

• 
• 
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A NoTE ON THE OF THE 

DEPARTMENT BY DR. H. K. SEN. 

1. pmctice present 
sufficient opportunities to the students of the department to devote 
more time to the acquirement of a greater detailed knowledge of 

more important portions of technological ehemistry. This is 
due (a) to the unusually long course leetures whieh the studentH 
of this department are obliged to attend in the 5th-year class with 
the ehcinistry students for want of specially prepared course 
of lectures to meet their requirements as contemplated in the Regu­
lations (vide p. 271). It has not been possible during 9 years 
infipite *of _repeated attempts .to .a~ra;nge for this specially prepared 
cours~, partly on account of msuffimency of teachers and partly on 
account of the unwillingness on the part of the members of the 
Boa,·d. As a consequence the students of the rlepartment of Ap­
plied Chemistry were obliged to attend unnecessarily, throughout 
the 5th-year, *the course of general lectures delivered in Pure 
Chemistry. Whilst admitting that such lectures in a limited way, 

· ,th(?iT .. n training which had al-
ready in tbeir .So. Classes, · T 

believe. most .of othr;rs of' my colleagues are-that a specially gra­
duated concentrated course would have helped the students much 
more thjtn is at present being tried through an ill-assorted course of 
lectures. After very careful consideration with some of my col­
leagues I !1~tve come to the definite conch18ion that such a suitable 
course \\70uld be delivered in less than 12 weeks (24 weeks being 
taken as the actual working period in session). If the B. Sc. course 
vvere a litt]e higher than is at (this is nJready contemplat­
ed and partly brought about in the new B. Sc. Pass syHabus to be 
introdu~ed in 1980), the 12 weeks of preparatory lectures refer­
red to above could be considerably reduced. 

2. As at nresent there is no practical course in Physical 
Chc":nistry tJ{e B.Sc. course. Tl;is is Lherefore supplemented 
in Ll1to pliy,::;i chcmic;try lnhoratory by a courRe of praehc;1l tmi~-
i:ng extent1ing over 8 weeks or 1c::.:s. ]'or laRt H year:,; this 
practie<cd coun-:e has been the same as follmvcd by pure chemiRtry 
students. Although so fctl <:lei . jc:, ei'(11WAriH,!d it is 

• 



210 
• • 

useful, it could be made more useful and in line with tho Kpirit of 
the Regulations for Applied Chemistry teaching if this experimental_ 
c?urse in physical chemistry were devised from a practical point. of 
VIew. How far this course in practical physical chemistry can be 
given in tbe existing phyRical chemistry laboratory and" how much 
more iB left to be completed in reference to the technical application 
of BUClJ pricipJoR in the industries is a matter of adjustment be­
tween tl1e phyRical chemistry laboratory and the te~lmieal laklora­
tory and workRhop under the department of applied chemistry. 
There are portions in technical chemistry the phJ'sio-chemical as­
poet of which form a RUbHtantial part and which are carried out 
in t}w teelmichl laborntory <tud not in the physical chemistry 
laboratory; this iR the recogniHed practice. ]1'or example, the 
Rubject of fueiR, fut·naeos and pyrometry is trcmted exelusive1y in n, 
tedmieal laboratory, although an expoRition of the bafJic prineiplf)R 
finds place in a course of lectures in physical chemistry. It 
would not be conoct therefore to say tlmt thoro is over lapping as 
the scope of the treatment of the subjeet in the two dcp:.1rtments 
:must need be very different. For tl)(l purpm:a.~ of proper organisa- • 
tion these two departments must ~)C tren,tod separately, although 
mutual co-ordination is not excluded. rrlnts it is often tho prac­
tice in various Universities to direet studentN or' one dqmrtme~1t to 
receive a course of training on a partieular subject in another de-
partmerit to whicll the students are not attnellcd. • 1 

8. AR will appear from the apf'ltJndix enclosed 455 .lectures 
are mlceBsary to cover tho purely lechnolouical eoume of .stmlcPts 
for which the present staff (two IJccturers and a.Professor1 is abso- • 
lutely inBufiicient. This would further appear from.the •following 
analyseR. Beckoning on the hasis of at least 20 hours, it not 22 
or 24 or practical \w)rk per week, as there arc about ~30 ,students 
in the department in order to conform to the Regulations it will be 
Reen that the prnetienl class alone would nbsorb the preRcnt .staff 
and that b(n'V in need of men tbe applied chemistry department is. 
The number of lectures now delivered is insufficient for a full treat­
IYJ,ent of our syllabus on a Post-Graduate standard. 

• 

The minimum staff necessary to cover the course would be-

Professor 1 
J.Jecturers 2 

, Asst. Lecturer 1 
Part-time Lecturer 1 

• 

.· . 4. As you must be aware the capital grant so far to the 
department of a:r.plied chemistry falls far short of the actual require­
ment f()r well-equipped, useful depa~rtment. After very careful 

• 
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from 

course 
Applied 

in connection the principle of having pure and applied 
chemis.,try department or for the matter of that even the different 
laboratories of Inorganic, Organic and Physicai Chemistry, con­
trolled> by one Head is against the best interest tenching and 
organisation. 'Jlhe high degree of Rpecialisation in the Post-Gra­
duate course makes the difficJJlty and danger of administration of 
any laboratory by a non-expert all the greater. This is also clearly 
against the conditions which the Senate bid on itself at the time 
of aecepting the trustR since the Senate lays down that the duty of 
thEl Rrofessor shall be to superf'ntend and maintain the laboratory 
iii thc.College of Science in his own subject. (Vide Calendar 1929, 
p. 1~7, 160 Ic.). n is desirable that a system which has been work­
ing for the last 15 years should not be brushed aside in favour of 
one of very d~ubtful utility, which win not only involve probable 

\increase of expenditure but,Jnay produce unnecessary friction. 'rhe 
het,veen the different sections has been secured in 

a·· Stttndirig J:I 

.• ~''"".L'" be increasetl . 
.. 6:-. After a working of 9 years during which 7 examinations 

has been held, 80 students appear to have passed from the depart­
ment of Applied Chemistry. Of these to our knowledge 68 are 
occt~pying fairly good position mostly being in the teclmicalline. 

This rt~cord I ventm·e to observe would justify further consoli­
dation of the department in order that itH activities might increase . 

.. 

) 

rrhe following will sllOW the Rcope of the subject of Applied 
Chernic,h·y "'I f>1r lHHle;rt.akr.n hv us. and the mnnber of lectures 
and the c~tent of practical \YQrk wi11 also be clear: 
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I. Gen9ml Chemical rfleclmology which includes the treat­
ment of aJl the more important industries, e.g., 

Minimum No. 
to cover a 
dar d. 

1. Acid and Alkali industries 
2. Cement, mort::tr, glass, porcelain, 

3. 
4. 
5. 
6. 
7. 
8. 
9. 

10. 
11. 

12. 
13. 
14. 
15. 
16. 
17. 
18. 
19. 

enamel, photo-ceramics 
Pigments 
Heavy Chemicals 
Rare Earth 
Industrial Oases 
Sugar 
Paper and CelluloRe 
Leather 
Rubber 
Coal tar distilbtion products including 

disinfect::tnt 
Dyes 
Organic ChemicalB • 
Drugs and Chemo-therapy 
Wood distillation 
Artificial Silk 
Hydrogenation Industries 
Electro Industries 

• 

• 
Fertilisers including Synthetic pro-

ducts • 
Technical water, etc., etc. 

II. Fuels, Furnaces and Pyrometryo. 

Fuels, ::;olid, liquid, gaseous, synthetic 
fuels, etc., including power gas 
~~eneration, producer efficiency and 
general thermo-chemistry 

Furnaces including refradorieB 
modulus of conductivities, draft 
permeabilities, ana]ytical methods 
stress and strain, action of 
Chemicals, etc., etc. 

Pyrometry, including special .consi­
deration of optical and radiation 
pyr~meters 

• 

of lectures necejilsary 
Post-Graduate Stan· 

• • 
20 

15 
5 
7 
3 

10 . 
5 
5 • 
5 
3 

4 
10 • 

10 • 
15 . 

2 • 
2 • 5 
8 . 
5. 
2 • 14] 

• 
• 

10 • 

10 • 

6 

I 

• 
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P~nver production: Boiler,,. steam and 
1 engmes BO 

), 
ch]orination, 

sulphonation 
filtration, etc., etc. 

3 

Elements of Electrjcal Engineering 20 

Metallurgy 15 

• VI. Special subject-

.. ( i) Ferinentation 
('ii) Oils, fats, soaps, etc. 
(iiit Silicate industries 

APPLIED CHEMISTRY. 

50 
60 
50 

160 

I. Chemical technology-dealing with the more important 
ind nstrial prod nets . .. 

II. • Chemical Engineering-

(i) fuels, furnaces and pyrometry, 
(ii) chemical factory elements and machine drawing, 

( steam and internal combustion engines, 
(io) elements of electrical engineering. .) 

III. MetalJurgy. 



• • 
V. One special subject from the following:-

(a) Fermentation 
(b) Fats and oils including glycerine and soap 
(c) Silicate industries (_glass, porcelain_. ~namel, 

cement, ·etc.) 
VI. Practical work in connection with the special subject. 

VII. General workshop practice. 
. . !his, division of the course is in fair agreerri'ent with· the 

dt v1s1on followed elsewhere except that a fuller t1eatment of the 
subjects indicated arc undertaken by Ruch inRtitutions as the 
Royal College of Science, South Kensington, IJondon. W.e have 
not been able to provide for thiR fu1ler treatment during the last 
\) ycanl on account of inRuffieient number of teachem aR also 'tnoney 
to equip our workshop as well as is necesRary for imparting a really 
useful post-graduate courRc of training. Bvcry year we have pressed 
our points without any efrect. 'Phat the number of teachers is in­
sufficient wil appear from a comparison of the numerical strength 

' of our staff witl1 that in the Royal Co1lege of Science, l.Jondon, for 
a similar com·se. TJl](ler the headii1g " Department of Cht,'micJ1l 
rrechnology '' appears (Pnge 182 of the Calendar for 1027 -28) : 

• 
ProfesRor-W. A. Dono, D.Sc., Ph.D., F.R.S. • 
Professor of Chemical ]Jngineering-J. vy. Hinchley, 

A.R.S.M., F.I.C., M.I.Chem.B. I 
Asstt. ProfeRROr-G. I. Finch, :M'".B.B. (Dip. Tech. Chem.-

Zurich). ; • 
I_jectnrers- • 

(a) Technology of Fuels-Vacant. • 
(b) Refractory materials and silicate Techno]ogy-W. C. 

Hancock, B.A., F .I. C. • 
(c) Chemical Bngineering-S. G. M. TJre, M.~., B.Sc., 

Mem.I. Mhem.E. • 
Denionstrator-W. E. Stockings, M.Sc. 
The course of Chemical Technology at the Royal College of 

Science extends over a period of two years only and the numb'er of 
students taking advantage of the course is generally below 30 in 
both the years, a number which curiously approximates our own. 
The s-&aff at the College of Science in the University in the Depart­
ment of Applied Chemistry consists of one Professor, one Lecturer 
(IJr. M. N. Goswami, M.A., Dr.es Sc. en chime), in charge of the 
Practical Laboratory, general organic technology and the special 
technology of fats and oils, and a lecturer in Chemical Engineer­
ing (M~. B. C.•Roy, M.Sc., Leeds). With 3 men to cope with 
the same amount of work as in the•Chemical Technology of the 

• 
• • 
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the Lecturer 
in Phy-sical Chemistry is intended to supp~ement special lectures 
particulariy those on fuel, furnace, pyrometry, etc., in which 
a substantial portion of the work in the workshop can only be 
done by one trained botb in 'fechnology and Physical Chemistry. 
In fact this I_jecturer would have to undertake most of the work 
whether of the organic or inorganic nature that has special refer­
ence toophysical aspects. He would not Le QDe to direct the simple 

* da.ss exercises set for t.he gene-'al Phyflical Chemistry students of ' 
the Pure Chemistry department but one that would have to 
specialise in the practice of Physical Chemistry in technical 
opetations. The function of such a man can only be useful in 
a technical r~search laboratory as already obtains in the College 

\Of Science under the department of Applied Chemistry. We 
understand that Sir P. C. :ftoy has sent a subsidiary memorandum 

., pointin~ out the advisability of placing this proposed Lecturer in 
Phv.sical 1mder tllf:' "]Jn>f~'RS(n· Ph,Ts· · 
Vv'e qmte s~e -vvhat ·.· purp~se may be 
by the arrangement as the nature of work for which he is required 
is not tv give to the student elementary exercises in physical 
Chemistry. which scarcely takes more than 8 weeks to go through. 
He i'S really-intended for the purpose of initiating much larger and 
more important studies which people trained in technological 
chemistry l1ave a clear vision of. It is on this account that the 
Boar"l of Higher Studies in Chemistry has always indicated as to 
which c1epartment this lecturer and the dernonstrator should be 
attnched. \Ve should observe however in this connection that if 
the Physical Chemistry Laboratory requires an additional staff 
for its routine work the question may be separately considered. 
Witt! a full complement of 5 members on the Rtaff of the Appliq,_d 
Chemistry Department we hope to attain a standard not hitherto 
realised on account of insufficiency of tencherR. vVe ·would further 
point, out that the te:chnicml ehcrnistry workshop which is the 
essential part in the teaching organisation of tbe" Departrnent of 
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Applied Chemistry should be li borally •granted funds both c;pital • 
an:d recurring in ordm· that the studentH coming out through tho 
mill may hope to be futuro captains of industry. We regret that· 
although the department has made great strides and have drawn 
students from all Indian Universities, inadequate fund~ h(llle been 
responsible for not enabling it to keep pace with developments in 
other Universities of the world. In this matter, ·the lJ.qiversity 
has ~n obligation to the late Sir R~tsbbehary Ghose through wJ:wse 
rnumficence the new course of study was initiated~ One cannot 
help observing here that the time probably has uvme when there 
should be a separate Board of Higher f::ltudios in Applied Chemistry, 
aH the Hoope of tho tmbjcct iH vaBt and hence for its developm,ent the 
direction of tho department Khould be the function of a Board of 
itR own. 'rlw department s1JOuld have tho direction of OI'fe who 
~s familiar .with the diil'erent branches referred to above. 1t will 
not be poHsible for one trained in Pure CbemiHtry to fully appre­
ciate the needs of the dep<trtment n.nd to further itH a,ims in all 
their detajlH, just a:-; will be equally diflleult for a rl'eclmieal Chemist 

., to appreciate the ueedN and to fm;tcr the growth of the dep~rtrnent • 
of Pure Chemi:-;try. lt iH 011 hiH rreeount that in. all modern Uni­
versitieH that e.Jai~n to spoeialiHc in tuc~lmical sciences, the .{leimrt­
rnents botl1 of Pure and Appliccl ClwmiHtry havl! been placed u.nder 
two Hcparato headH (t!·id<' Cnlcmdar of the Hoyal College of Science, 
Ijonc~on). Co~mider~ng the vital iHiportn~tco of th~ ~raining in

1 Applied Chemt:-;try lor the· dcvelopmerl"t ol the econonnc resources 
of the country, we collHider it will be a scriouH blunder j.f it is 
regarded aH an adjunct to the Pure ClwmicMy l)epartmerrt. It iH • 
quite evidcmt from the rrrust that the Dorior rcaliKod this point"and 
made a spec;al gift equivalent in amount to that. for the pure 
science in order to initiate the Rtudy of the technimil ~ciences. 
Our own experience in the pai:lt has shown tbat Kuch an arrange­
ment cannot make for real progresA in a Huhject tlw .training in 
which is being for the first time initiated in this country and which 
therefore requires closer attention of one or more specialists. The 
administration of the Technological Department should be in the 
hands of the Professor, who is to have the closest co-operation of a 
Board specially and separately constituted for this purpos~. . 

In conclusion we sl1ould also draw the attention .of the Organi­
sation• Committee to the necessity of instituting additional scholar­
s}lips and stipends in order to encourage t.ec_hn~c:al re~earch. am~ngst 
s\udents who have had the necessary trammg m thiS UmverSity. 

• • 

• 
• 

H. K. SEN. 
P. N. GHOSH . 
P. c. MITTER . 
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oF BoARDS OF HIGHER 
AND PURE CHEMISTRY, 

the 
complete 

Calendar the College definitely states that the 
cGurse a '' Post-Graduate Course '' as understood in the 

University London and the candidates takjng up that course 
would n_ave ordinarily obtained the B.S. Degree of that 
University. Courses in specialised Chemical Technology, suited 
for a University Post-Graduate Degree, are drawn up on the 
assumption that the candidates have gone through the elements 

• of Chelll,istry including Chemical Technology as taught in our 
Under-Graduate and M.Sc. Clas§.es. If we were to introduce 
a oourse, admissions must he restricted to candidate;:; who have 
obtained the M.Sc ... Degree in Chemistry. The present syllabus 
for Af>plied Chemistry was drawn up in the first instance by a 
Committee of ~ich myself and the Professor of Applied Chemistry 
were also members. It has been based on the fact that the B.Sc. 
Honours students of our University are not :fit to take the courses 

~ of with a vievv 
first been 

and present 
conditions, it will be a mistake to separate BoardR as there is 
common ~eaching, specially in view of the fact that none of the 
present sta:II engaged in Apnlied Chemistry teaching, excepting 
one, nad ant University training and adequate experience as 
Chemical Technologists, and the specialised type of training that 
we may arrange for will be of Hm;ted scone under present cireum­
sta.ncoo. If. however, it is deciflr<1 to restriet admiRRinn to reallv 
" , " students, which meanR that it will he a PoRt­
M.Sc. course, I have no obiertion to the formulation of sy1lahus 
etc. on that has-is and to the creation of a separate Board. In that 
case, the appliances ~mel fittings and even, the Buildings of the 
prese-n_t Applied Department would be inadequate and separat) 
proviFlion will be necessary. 

_!5th November, 1929. 



218 

APPBNDIX NC. 4. 

No'l'E oN 'l'fiVJ l'U'l'Uim OF IsLAMIC SnTDIES BY KHAN 
BAHADUR Azrzur~ HuQ. 

• 

• 

The Univerf:l]ty of Calcutta was established in the yea~ 1857, 
being incorporated by Act II of the same year, which was enacted 
for the purpose of Rpreading a Iiboml course of education· among 
all sections of " Her Majesty's Fmbjects." For ·all practical 
rmrposes. however the University did not give much attention to 
rlw probl<>trl of education nmong the Mu,ssnlmans! No provision 
was mnile for tho teaching of Arabic or Persian and I believe, it 
waR not till 1871 that the UnivorRity of Calcutta decided t(;o exa­
mine in Persian nnd Arabic for the Degree Examination~. · To 
ac1d to. n)m(mt tJw whole of the last century thought of educfttion 
;m1ong Muscmlmnns solely in terms of what is known as Madrasah 
syRtern, rJven tllough its fai]nrc wnR recognised over and over 
again and nvnn though a IJicntenant-Gover:nor of Bengal proposeil 
!Jw aholii,ion ol' J,hn Madrasah aml tho snhstitntion of PrQfesRor-

• Rhip of Arnbii~ ill innne<liatn c<Hll1'-4('.j;ion with tho Calcutta TTni-
versity o1· ih: Pwsirlnney Ooll(:ge. 'rhc Madrnsnh systnrn· strll 
1ingr.n: i11 :1 mlrliihtc(l form having paRRod thri)ngh many half­
lH;artcrl rdonn menRIIreR, not satiRfaetory from :my point of v'kw, 
lmt all trlH: Rnmo still drawing in a number of :fine i41tel1ects ; the 
TTniversity of Calcutt[L on the other hand, has not yet absorbed the. 
Rtndy of Islam and lRlnmic m1lture in the courses of its studies nor 
has yet mack adequate arrangements for thorough and q,dvanced • 
si;udies an.d resen~rches in tb.e subject. • • , . • 

With tbe gradual coming in of larger numbers· of Mussul­
mans within the fold of University education, some critics have 
eharged the University of Calcutta with lack of sympatlty with 
the Rpecial intellectual aspirations of the Mussulman. studentR. 
The truth is that very little constructive schemes ha"e hitherto 
been placed before the University to adjust the scope of its work 
lrorr. iihiR Rpecird point of view. Jn iihc present constitution of the 
University, it could not have. been expected that the move. will 
nnmf' from within the University itself. • 

The Mm:;sulmans to-dav, however, form nbout 15 per cent. of 
the total candidates in the Matriculation, 21 per cent. in the In­
termediate (Arts) and 17 per cent. in the B.A. Degree Examina­
ti,pns and if the present advance continues, the proportioll of 
"1\~1ql11'Yl gj,1lflPnts will soon nwch higher figures in a few years' time. 
The Mussu1m:=ms represent more than half the population in the 
Presidency of Bengal and any scheme of the future reconstruction 
of the University must not fail to rec_ognise the growing expansion 

• 
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education among the Mussuimans. 
Universitv ,vhile being fulJy wen grounded 
fo:~; studyy must have opportunities 
Islam, its traditions · 

':fi '" 1n canoe 

or the 
ultima,tely aim .at an inteJleetual 
cultural traditions of its constituent 

It. is really in such a spirit this note is 
sion of higher studies and researches in 
tory within the University. India had 
duism, Islam, Buddhism and Christianity, 
east and the west and is aptly described by 
beach in the ocean of the Greater man. It 
plete s~udy of India if one the 

" m:lj.uence-is virtually left out~from the 
w.ork~ " In the highest education of the 
mans and Hindus should both co-operate, 
pectlul of the othei·'t; couvietions and ready to 
traditions within the \\"ider framework of t1H:l 

t ] .1. '' r• · .,. · · · ·11 rn e 1 e. n 1t8 a )Neucc, w.J . 

@ oJ the ueerh of the tblie tn this 

'_(lhe U niversiJ'iy of Calcutta must nCJw 
in studitl's of.Is1nmic history and rc, 
self to· wlmt mav be characterised as 
and ~haJ even .n~t entirely in a satisfactor~ m~nneL . . 
Conusswn notwed that post-gradunte stmbes m Aralne and 
Hfan. are not satisfactory. '' 'J'lle COU i"SO prflclCri bed tor 
Degree Examination in Arabic and Persiftn art\ 
nor so comprehensive as those recommended in 
It was brought to the notice of the 
provlded for M.A. Degree in Arabic and Persian 
~tudents after taking degree are not re~dly competent 
Professor in College.'' rrhe Commis-;ion therefore 
fresh onranisation of Arabic and Islamir studies ~n the 
but unfortunatelv verv little has been duue in thi:-c, 

"'Even on a ~ur:=-;oi:y g'lance, it will he notict~d i_ 

graduate cnrrimilum in Arabic is si lr 
proper guidance to the students in bls aovane,erl 
cr·nt,c.n1- ~1···. 0 '" -::;•~1~· '"''1V)"1;.,._0" 1"\A()ln, nrii·,htnl1c 

V '-'.LlU J. 1. JJt.V..t.l.:Lfj .. LlU;.l.U.iA..l.o f,j'i...,/\.,,L\-~.- i' ~ ~·-,"<·· -~'-•~ 

noti ug IJ1o line of advanc€-L1"::;tudio:". l\.fninl,) 
1'1> 
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k_nowledge, an extraordinarily large pa~t is devoted to mere transla- • 
twn wor~ from Arabic to English and 'Vice-versa. Philology finds 
no pl~ce mlangyage study and test in thf' critical study of lang11age 
and literature IS only very meagre. A student is tested in his 
efficiency_ and ability in tr~nslation, explanation and pl!raphrasing. 
Almost similar, though slightly better, is the Persian curriculum 
and course of study. · 

Tho University must now give a new orientation to Post­
gra_d~~te studies of Arabic _anc~ Persiar~ Dn~ must .provide adequat<~ 
famhties for advanced studies m Islamic history ~nd culture. The 
~naugurati?n ?f the Asutosh Ohair of Islamic Culture has .brought 
m the reahsat10n nearer the region of possibility but there must he 
a thorough overhauling of the entire system, if the acti~ties of 
the Professor of Islamic Culture are not to be narrow and cir­
cumscribed. 

I propose that there should be ~1 Department of Islamiq Studies 
and Culture with the Asutosh Pro1_essor as the head of the Dep.art- • 
ment. The working of this Department will not be in a 'Water­
tight compartment but will be supplementarY. t!J the wor..J.\:ing of 
the general departments of the University. •It will suppL001ent 
the work of history in Islamic history, of pbilolo~ in Scientific 
philology, of philosophy in Islamic philo.sophy and m similar man; 
ner. " In the past, owing to the fad' that men of science have as 
a rule had no adequate training in Arabic and Arabic scholars have • 
had no adequate training in science. gn~at difficulty has ·aris~n in 
studying the specialised contribution to Mathematics,· Science, 
specially Astronomy, and Philosophv which form so important a 
part of Arabic writings.'' This is also true substantiall~ of other 
arts subjects. The department of Islamic Studies wil! co-operate 
in all such subjects with the teachers in the general. line in un­
folding the contribution of Islam, studjed scientifically and with 
thoroughness. It will in addition undertake a critical, scientific 
and literary study of Arabic, Persian and their Indian subsjdiary 
language the Urdu. 

This department will in addition to the study of languages 
thus aim at the elucidation of a great period of history and 
civili~ation, will unite the critical and modern studies of Islam, 
\(f its culture, history and civilisation and will be sure to dr~w ~n 
\libe immediate and active sympathy of a great bulk of pubhc 
opinion which unfortunately it has failed in the past. 

I ,.suggest that the following subjectR be included in the sub­
jects for study in the M.A. Examination . 

• 
• 
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XXV f~la.mic History and Cultlue. 

I suggest that the M.A. course 
following:-

Arabic shall the 

• 

., .. 

,, 

e n 

).' 

;.; 

" 

to be selected 
the Islamic history and culture. 

as follows : --

1 
II-Special studies of :E1irdausi, Hafez and RumL 

III-History ofJ?ersian Literature. 
IV--A. Philology. 

.. B. Orammar, Hhctoric .tnd Prosody . 
V to VIII~··Same as ]n Arabic. 

Nl COUJ'NU Ul awl Culture shall be as 
follows:-· . 

History 
Arabia, Persia., and India. 

II-Islamic Culture and CivilisatiDn. 
III-Teachings and Relig~on of Islam. 

, • IV-Islamic Theology. its Histiry with special re· 
ference to Indo-Iranic influence. 

Papers V. VI, VII and VIli---One of the following groups:-

GHOUl:' A. 

AnAmc LrrERATUI\ll, 

V-Critical Studies of Quman. .:fl 
'} EXP!J.R::riq rinrl Criticism. 

v 

;; VII--Apostolic 'l'raditions. 
'TIII 



Paper 

" , 

Paper 

" 

, 

Paper 
)) 

" 

" 

Paper 

" 
" 
" 

'· Paper 

" ,, 
,, 

• 
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GROUP B. 

PE!.lSIAN LI'l'ERA'l'URE. 

V-Select period of P<"rsian Literature .• 
VI-Persian Poetry and Poets. 

VII-Political History of Persia. 

GROUP C. 

PHILOSOPHY. 

• 

V-Islamic Philosophy-Critical and Compl'trative. 
VI-History of Philosophy in Islam. • 

VII-Special studies in Select Branch or period of 
Philosophy. 

VIII-Essay. 

GROUP D. • .. • 
lNDO-lBLAMlO HIS'l'OltY. 

V-History of Islamic India-Critical and NarrMive 
VI-Economic Historv of Moslem India. 

VII-Development of Fine Arts and Architecture in. 
Islamic India. • 

VIII-Essay. 

<WOUI' J<j. 

HIS'l'OlW. 

. 
• 

• 

• 

V-History of Islamic peoples and state/up till the 
end of the war. 

VI-Caliphate. 
VII-Constitutional Hi"ltorv. 

VIII-Essay. . 

GROUP F. 

POLITIOAL AND SociAL INS'l'I'l'UTIONS. 

V-Political Institutions. 
VI-Social Institutions. 

VII-Administrative System. 
VTir--Essay. • 

• 

• 

• 

• 

• 

• 

• 
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Paper., V-Islamic Juris prudence. 

" 
and JJegal LnstitntimJP. 

L!::;;ullJ 

last eenturv 
has his only interest to-day merely in the higher 

language study Arabic or Persian. For him also there is an 
empir~ of knowledge vast in extent and variety, suiting his special 
aptitude, requiring years devoted study and .researches for its 
exploration and exposition and fuller investigation. He also has 
his heritage aud his fascination. Be it remembered that hitherto 
the 1Jniversity of Calcutta has done very little to meet this. May 

e I thererore in aU humility plea,d for its realisation and the necessary 
adjustment of the University ow the lineB indicated in the last few 
pages. Let us not forget the immortal lines Jf Sir Asutosh: "Tbe 
Univeisity would @e dead to the nation, if it 'vere made to Rtand 
on a" heig'ht of its own, iRohtted from tbe community." 

• 
• .. 

JVL Azrzurj HuQuE. 
.. 9-9-29. 

" 

.. 

.. 

.:'*' 

• 

• 
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APPENDIX No. 5. 

NoTE oN LAw STUDIES BY MR. J. C. MITRA. 
• • 

Now that the University Law College is working since 1st 
July, 1909, and the revised scheme of studies in law int:mduced 
later is in operation for nearly 10 years, it is neceE).sary that .the 
Committee should review its actual working during this period 
to see how far the results achieved justify its exist~nce as a model 
college for special training in legal education. 

There is one private College in Calcutta affiliated for ths3 Law 
Examination and the results of its working during the last 20 
years will show whether the same concession may not be anowed 
to other private coJ1eges under similar conditions. 

In establishing the ·university College it was the fundamental 
idea of late Sir Asutosh Mookerjee to prevent those students from 
joining the l_;aw College who do not want to take up the ~ubiect 
seriously, but this remains a theorv only as actual experience shows • 
that the bulk of the students hardf'v care to reR.rl the preRc,.ibed 
text books on general principles of law in different su"hiects. 
They content themselves by rea.rling notes and • annotations ~.nd 
the orthodox method of passing the law examinatiOJ4R iR to work 
out the answers to questions set in the previous examinations of • 
15 or 20 years. • 

LMtures on general nrinciples of hw are verv imoort~nt and 
the students can get considerable benefit 011t of them if they attand 
these lectures seriously and take prover note·s on atl important 
points dealt with in such lectmes. Such lectures would be most 
effective if delivered bv eminent jurists on each subject as was the 
system in vogue origina11v. • 

If the Rtudents are wPl1-grmmi1ei1 on tbPRe g-eneral-nrinc1n18R. 
then onlv tnP:v can nro-fitahlv t~ln"\ nnrt in thP rli~::tf"'llR~::tions in 1\tfoot 
Courts or follow them nronerlv if tnev li~::ttf'n to fhp rli~::tcllR~::tions. 

With the annota.teiJ PiHtinm; of variouR leo-a.l enl'!.~tm.r.nts 
containing the rulings unaer fl,ll RActions to HXTil::tlll thei:r~ exact 
me·aning and scone thev would be in a noRition to grasp them 
properlv withont anv further nelo from tea~hers. 

R,,·,...h an l'!.rranD"ement will also give wiffer sf"'one to the st11Cients 
to}a,...kle oneHtions innenendentlv-a noint wlli,...h naH been strm:fgly 
em'bh~RiHed in the note of lRtR Rir ARutosb Mnkberiee. 

It is neceRsa.rv to aRcertain how the svRtem of correction o"f 
• exercises and tutorial classes has been carried out in actual 

practice during tfte last few years and how far the students have 

". 

• 
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it 
~ 

a ~1enouf, rnere 
;;mce . 

• Under 

certainly a more 
"'"u"''H'J.u" in Moot Courts. 

the apprenticeship prescribed by the 
be more a formality but the same 

courses of instructions we 
if the not apply themselves seriously. 

to pass the preliminary, intermediate and final examina-
tions before they can get the B.L. degree but they will have now 

pass a further examination which may be more searching and 
$ decjdedfy practical before they can practise any Court. 

• 'Jihe idea of havi11g a lar~e number of lectures has been 
abandooed in the revisea scheme now in vogue and if the principle 
of geod grounding .. on general principles of law is accepted and 
the students Jeft to exert themselves for their own training there 
.should be no Objection to thR curtailment the present period 
three to two years. "' 

Th(IJ·e seems to he no reason for ~"'""n.~ 
students can manage both . 

•. uJ.JlH.J'~.._ of are deprecated on the Post-Graduate 
side the students who have graduated may well be left 
to take ~are of themselves in the }Jest way they can for either the 
M.A. or B.L. Examination. 

Apart from the general question of organisa,tion of the Law 
CoHege two inner points require' considera.tion as they have an 
importa,nt bearing not only on finances but also on questions of 
principle. 

(l}.The admission of part-time lecturers to the benefit of 
the Provident Fund Scheme is not only opposed to the provisions 
of the Pmvident Fund Act but it involves additional expenditure 
whiqp can only be justified in case of those who carry pensionary 
privileges. Payment of compassionate gratuitie's to families <Vi 
the death of such lecturers can only be treated as extravagance. 

(2) The grant of leave concessionS! to part-time lecturers, who 
devote their time outside the.Oourt hom>:~ to the Law College, is 

• 
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equally objectionable rmd iihe additional expenditure involved nan 
hardly be justiftcd. 

Ijastly it may he pointed ont iihaii we have been ir~curring 
conRiderabh: amount of expenditure on the Law College and it ifl 
for conRii!eration of the Committee if the results we have achieved 
or the henofl'jN we have conferred on the students are comm~nsurate 
with the expenditure we have incurred. 

J.•C. MITRA . 

• 

• 

• 
• 

• • 

• 
• 

• 
• 

• 

• 
• 

• 
• 

• 

• • .. 
• 

• 
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.APPOINTED TO INSPEO'I' THE 

S. R;;dhalrrishna,JL 

J enkimJ, 

inspected Registers 
uscertifined the following facts:-

Normally 5th-year start August 20 
each year. In the :first-year the average number of weeks' 

work as ascerta,ined from the number of lectures delivered ap-
.. pears tG be 20, while in the second-year it appears to be about 28. 

On·an average the year's workJmay, therefore, be said to be about 
'JfJ we'"eks. The actual.,tenn of course extends for a period of 32 
\veeks but on acccnmt of the late starting of the 5th-year cla,ss, 
mid-term holidays, etc., the academic year may be said to consist 
of 25 weeks' g:ffective work. In the Mathematics Department 
.the classes for the Special fapers are not formed until after the 
"Pujahs and from an inspection of the registers it appears that the 
1st or 2'b-d week of December is the average time of commence-
ment vf clas~es. riihe number of hours of leetures week 

registers . the Department came to the conclusion 
that the~e classes are not taken seriously by the students for the 
attendance.is unsatisfactory. Certainly. nc;t more than one half 
the students'" attend these classes. Different groups are combined 
and held at the same time. rrhis is possible on account of large 
number of the absentees. We recommend that in all cases ab­
sente/is should be marked with an ''a '' and not by the absellcc of 
a '·' ''~or as is in many ea.seR done now by a doL rf'herc (Ire no 
tutorwl Hl certain :-:u bjeets. 

• 

.. 
"' 

;JADUNA'l'H 8AHKAH . 

S. ILmHAl:i.HtSHNAN. 

\V. A . 
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APPENDIX Nc). 7. 

FINANCIAL ADMINISTRATION. 

Board of Account~. • • 

The constitution and functions of the Board of Acconnts are 
laid down in Chapter VI of the Regulations. • • 

As explained in para 3, its main duties are to prepare the 
Budget Estimates, audit the University accounts and the accounts 
of the Trust and Endovvrncnt funds, consider ways and means and 
thr financial effect of any important measures in contemplation 
and make recommendations, when necessary, on all matters relat­
ing to the finances of the University. These instructiooo have 
been further ampli!'iod in the :Bndgct Hules passe(l by tl1e Smmto, 
prescribing the detailed procedure to bp followed in the prepara­
tion of the I~udgct l~f-rLin1nl<o~ nn.cl L•njoi11ing an exnmination of the. 
progress of receipt and expenditure during the currency of the year, 
with a view to bring to the notice of the Syndicate any i~.portrtnt • 
features affecting the Umversity :fhlances, with suggeRtion~ a8 to 
any special stepR that may be found necessary to take in tlrtt ec)n-
nectiol1. • • 

The '' Accountancy '' function is the least part of its duties 
and this work can be easily performed by a train~d accountant. 
The important duties of' the Board are kl '' audit '' as well as to ae~ 
as a :financial adviser to the University., in order to ensu:~,;e proper 
:financial control. • • 

" Accountancy " and " Audit " a~ sucli cl~arly. diff~rent 
functio_ns that no further explanation is necessary to indi~ate the 
difference. The audit function of the Board of Accounts is exer­
cised through the Audit Officer. When this appointrrft3nt was 
created it was definitely stipulated that though the Audit Qfficer 
will he appointed by the Syndicate and be subject to t:he usual dis~ 
ciplinary rules, his audit decision.a will not be subject to revision 
by the Syndicate, but that when the latter disagree with his views 
the point should be left to the decision of the Board of Acceunts, 
subject to the final order of the Senate. • • 

When the Regulations were framed the Syndicate was the 
only ~xecutive authority and the provision that no member of the 
Syndicate can be a m«:Jmber of the Board of Accounts, is a perfectly 
~ound policy which is universally accepted, as the efficien<!y of 
audit can only be secured by keeping the audit and the executive 
111 water-tight compartments. Subservient audit is meaningless 
and if the execlJ,tive is associated in controlling audit, all the value 
of audrt is gone. The proposed reconstruction of the Board with 

• 
• 



the executive is incompatible with audit func-
must exist for exercise of 

1s a 
tlie it an independent 
officer for -the purpose. Till the reconstruction of the University 
as a whole the constitution of the Board 

to. the 
'l'he best plan appears to be to have three sets of self-contained 

accmt'hts·-one for the ]'ee Fund, the second for the Post-Graduate 
Departments (Arts and Science) and the third for the Law 
Coilege. The detailed heads of accounts unde': the main 
heads may have to be recast with reference to tbe changes in the 
administrative arrangements which might be introduced. These 
changes in the arrangement of detailed heads can only be suggested 
f!Jfte:r- the exact administrativ~arrangements are settled. Detailed 
changes in the accounts do not require consideration by the Orga­
nisation Conunittee and they Rhould be settled t11e Board of 
Accounts in consultation with the administrative authorities. 

In the ~ase of the Fee Fund, it is essentml that before the 
estimates of income and e~enditure of the different administrative 
departments of the University under the Syndicate, are considered 

the "Board of .Accounts they shou1d be first considered by the 
• 

Uepartment m a re-
rnodellAng of the accounts of the Depart.ment wi11 be necessary. A 
co-ordina~ed estimate of requirements of tile Post-Graduate Depart­
ment in &lienee. the Science Colleg·p and the 'l1rust Funds, is to 
be made in the first instance. '· 

In a similar way in the ·Department of Arts a co-ordinated 
estimate of the requirements o£ the Department will also be made. 

"'At a meeting of the Budget Committees of the Post-Graduate 
Departments Arts and Science repre''entatives of the 
Syndicate Jnembers o[ the Board or Ae.eoUHlS; these two eu-
ordinated estimates along with receipts (including Trusi;, Funds 
an~ of such Punds as are available) will be considered. The pre­
sent system of each Post-Graduate Department preparing its own 
estimates of expemliture only, without Iuokiug to the receipt:-, 
ought to be abandoned. The relative daims of Uw different sec-
,~_ '" 1 I 1 1 ~ I f' J 1 . t •1 . J 0 

__ .• .. Huns an( tHe apponwm1te1H u~, ~m:: cun nouL1ut1 

" .. 



230 

of the Fee Pund and tlte Government g;ant will be adjusted by dis- • 
cussion at this meeting between the representatives of the bodies 
mentioned above and the Board of Accounts. The Budget E~ti- · 
mate will then be placed before the executive Committee aud 
Counci.ls for such observations as they may make. The Budget, 
thereafter, should be forwarded to tht> Board of Accounts to be laid 
w~th th?ir comments thereupon before the Senate. Th~ Board 
w1ll adv1se on financial policy and explain the fina.ncial effeat of 
every scheme put forward by thu departments, on the present tmd 
future revenues of the department.s and of the ]Jniversity as a 
whole. 

Such a consolidated Budget should, for the purpose Gf indi­
cating the financial working of each of these departments, show 
an adjusted account of the cost of printing, stationery and stamp, 
etc. r.rb_is if:l practically the system which is followed in the pre­
paration of the Budget Estimates of the Law College. 

In the case of the Law College it has been felt by some that 
the nresent Rystem of making an adjustment on account of rent • 
and other charges is an anomaly which may be removed. No 
anomaly if:l involved in this procedure at all; but on the contrary 
these adjustments are necessary to show the ex~t results of·finan­
cial working whereby one may know whether the College is work­
ing at a loHs and if so, to atTange l'or nugwenting it~ resources by 
increasing the rates of fees and the like. The charges for print-. 
ing work done by the University Press lor the Ijaw College should 
similarly be adjv.sted in the same way as the cost of statioJl"ery and 
stamps supplied from the central stores. • • • · • 

These adjustments will of course be unnecessary if we. aban­
don the present method of accounting and showing the transac­
tions of the three departments under three fund heads, a~d have 
only one account showing the transactions of the th~~e depart­
ments in three separate sections but with one closing balabce. 
Such. an arrangement will make it impossible to know the results 
of financial working of the Post-Graduate Departments and the 
Law College and will only lead to confusion. • 

Besides this, under the present arrangement the Peil Pund 
can afford relief to the Post-Graduate Departments by the. payment 
of additiollal contributions and similar help may be given to the 
Law CtJllege, just as ·a proprietor of!ln<~.ffiliated College Joef:l when 
the College is unable to support itself. The Fee Fund W(iuld 
tltvs be a sort of reserve and should be kept separate and not fixed 
up with the receipts and expenditure of either the Post-Graduate 

.. Departments or the Law College. 
:J1h~re should be perfect ha;mo11;~ between the Executive and 

• 
• 

• 



it v,;r1:l,s 
work was involved any items had to be passed 

formally througli the Proceedings of a Body, while an informal 
the work an round. 

In bringing up items before thA Senate it shorten 
sion there, if in making proposals relating to expenditure, it iR 
indicated that such proposalshave been made ;,vith the concurrence 
of the Board of Accounts. 

• Heaps of proceedings of ~Efferent Bodies are put up to the 
S~nate for confirmation; and a rule shot1ld be laid down that in an 
such C'ases either .,the concurrence of the Board of Accounts or 
their remarks should he mentioned in the item where anv expendi­
ture is involviJd; in the past some items have been passed by the 

$Senate without the remnrks of the Board of Accounts. It may 
harmen that none of the members of the Board mav be present r~'t 

. meeting and even when sorre :ue present it is difficult for 

parti~tilai· item. 
as ineffective ·if in any case of expenditure' which requires a 
Drevioui reference to the Board of Accounts, it is passed by the 
Senate without the remarks of the' Board of Accounts before them. 

·n shmiJd be made dear that the primary responsibility for 
financial control rests with the Executive while the audit is only 
a check. 'The Audit Officer will give the necessary help in 

audit questions, while the Board of Accounts will give 
Rx@cmtive their advice as :financial adviser. The Executive 

and the Audit are· the component parts of one administrative 
machinery--both 1vorking witb the smne end in view and there 
should be no feeling that the Audit is dominating the Executive. 
Tho!1gh it is snperfluons to mention, past experience makes it 
neccs;:;ary empl1asise the n0cessity for the Executive to obse:r'ie 
preserilH''d rnh~;,; ;:,trnpnkms1y rtnd if any nxrrption iR calle.d for. 
special sanction of the Senate st1ould be rmwiously obta.inerl. 
DPv1;:.tinn frnm !lrescribed rules haG! heon n. fruHft;l ca~u.se for eon 



232 
• 

troversi'es between the Executiv'e and t1Ie Board of Accounts, and. • 
tl1e main mason for alluding to it is not by way of complaint t1ut. 
as a Rafegnard against srwh controversies whicJ1 would otherwise· 
assume an enormous proportion with the introdttction of tne 
proposed sots of new rules. • • 

A big body like the Senate can only exercise a general control 
over the University finances and they must depend upon the 
different Departments making hlll provisions for re.qu!rements of 
each department within the limit of available resources.· In.·. 
exercising a general control tho Senate would n~cessarily guard 
against any extravagance or avoidable expenditure and each 
membe'r of the Senate will therefore be free to make any sugi{estion 
for retrenchmeht. 

The present practice under which a member of the ~enate 
can move a proposal for the provision of additional expendituru 
should be discontinued, as this will not only clash with tbe primary 
financial control vested in each Department, but will necessarily 
upset the whole scheme' as presented in the Budget Estimates. 
It is to be expected that each department had already incorporated • 
its requirements in the J:j]Rtimates ~~" presented before the S<!nat~. 

If in the cmtr8e of tho year, however, any member· of a 
department feels that a certain expenditure n<)t provi<1cd in• the 
Estimates should be prt)vided for or any additional grant under 
any head Rhould be sanctioned, i,llc propmm.l should.be Hubmitted. 
to the Departme:nt eoneernnd whid1 ~ill, if' HatiHfied with tho 
JwceRRity for the exJwndih•n~, place tho matter before the Roard of • 
Accounts so that they may eonRidm way~ nnd tnPanR lwtore .• tl1c 
matter is brought r~p before the Senate. • 

B. C. RoY, • 
President, Board of A"'cmmts. 

J. C. MITRA. 
. . 

J. N. M UKHERJEEl. * 
Members. 

• 
• 

* I sign subject to the proviso that the procedure regarding the passing 
of the 1Eudget and the proposals relating to co-ordination of the resources 
o£ the different Fund Heads may require adjustment in light of the re~om­
me,ndation of the Organisation Committee. 

J. N. MUKHERJEE. 

• • 
• 
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APPENDIX No. 

ON THB 

y 
an procedure a more effective super-

of the work of each assistant by a responsible officer. 
:_raking up the Registrar's Department first, the general out-
of office procedure should be as detailed below. 
~Under the present system the Receiving Clerk opens all the 

letters and marks each for the section to which it appertains. 
He sorts the letters by sections and enters them in a register 
under each section separately and sends the letters pertaining 
to each section in a Transit Register in which the numbers of 
!etters sent are shown. The section receiving the same enters 

• them again in a sectionai' Receipt Register which shows 
columna for disposal, etc. 

* The entry "of the 16tters in the Receipt Register of the 
Receiving Clerk is a duplication of work which serves no useful 
purpose. :rf a letter has to be traced this can easily be done 

• from the sectional Recei-,t Register with reference to the subject 
of the. letter. 

. 1::1ugg,,s~ed 01erk, when 
he ogens shou1d have before him several cane trays, each 
marked with names of sections, and as the clerk notes on each 
letter the name of the section, he should put them in the tray 
for th•at section, so that at the end he will not have to sort the 
let-ters a"~in by section, a process which must take some time, 
specially when the Dak is heavy on any day. The clerk should 
then take up the letters in each tray and enter them directly in 
the sectional Receipt Register and send them to the section 
.concemed. The section shou]d compare the letters received and 
sign as acknowledgment in a column in the register and return 
the same to the Receiving Clerk, so that he may enter further 
letters received during the day and send them again t,p each 
se&tion. AU registers must be sent back to the Receiving Clerk 
before the close of the office so that the registers may be USEid 
by him the next morning. Each section will thereby be relieved 
of the work of making entries of the.,letters in the sectional 
Register, . .. 

.. 
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After disposal of each letter the p~esent practice is to send 
';he whole file to the Typing section. This practice can only 
lead to files being mislaid as the Typing section is only con; 
cerned with the typing of drafts and that section has nothing 
to do with anything else. The further procedure fo,lowed at 
present is that the files with fair copies of drafts are sent to the 
Despatch section and it appears that the Despatch section has 
to go through the draft to find out the enclosures that are to -be 
attached to each letter. This imposes an unnecessary work on 
the DeRpatch section and there is alwayR the risk.of an· the en­
closures not being . correctly traced. The section which has 
dealt with the case knows what enclosures should be attacheg to a 
letter and they can do this in a minute, while the Despatch section 
must go through the draft to find out what enclosures are tt) be 
attached. The proper procedure should be for the section which 
has dealt with a case to send the draft to the Typing section 
in a transit register which should contain separate columns to 
show the acknowledgment of the Typing section, and the d~te of 
its return and the same register may be m;ed when the fair copi~ 
are sent to the De~patch section an<f a column should he pr'bvi-• 
ded to show the date of despatch. The section concerned, "''hen 
it receives the fair copies of the drafts from the.Typing sectic1n, 
should attach the enclosures before sending them to the Despatch 
section. · • • 

The Despatch Register should contain a column to show the 
value of stamps against each issue. The registers in URe in 
the Controller's Department, Law College and Post-Graduate 
Department contain such a column. • 

rrhe value of stamps in hand should be ShOW!\ at the 
top of this column and when fresh indents are r~eived 
they should be added to the balance. The · dailr issues 
should be totalled and deducted from the balance in kand a'ud 
whenever fresh indents are made, the stock in hand 
should be verified with the account balance in the Despatch 
Registrar. This should also be done at the end of each mon,.th. 
This periodical verification is necessary to locate .mistake.s tha11 
may have been made in the entries of issues. 

A Register of Stationery should be maintained in each 
department containing vertical columns for showing different 
kinds of stationery and their total value when each indeni!t is 
l'~.teived. A scale of stationery to be issued to each clerk for 
use in one month should be prescribed. A consolidated requisi­
tion for each section or group of sections should be made out 
and the issues ~hould be entered in the Stationery Registrar. 

• • • 
• 

• 
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the balance stock in hand. 
~tore-keeper is necessary as 

column. 
advance it 

]
1or petty 
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111 

keep a check on 
The of each 

the details need not be entered in this register 
but in a separate register for petty payments the total of 
which may be entered in this register in one entry. When 
the Permanent advance is about to be exhausted, a line • slwuld be drawn across the register the total for each 
cohfmn worked out. "' -/ 

The foolscap sheet voucher form now in use may have the 
cm~tingent heads of expenditure p6nted on it so that it will be 
only a quesijon of putting down the total figure under each 

• column against the resp,..ective printed in the · V oucber 
form. 

.. C()]umns-one 
for the month which is to be recouped 

and the other column which is to be filled up only once at the 
end of the month .to show the progressive expenditure up to the 
end of•the month which has just closed. The check exercised 
by .the Aecounts Branch at present is to see that the grant under 
each head is not exceeded whenever any payment is made and 
if this check is considered essential the progressive figure will 
have to be entered on each bill. Responsibility for seeing that 
the• grant under each head is not exceeded vests primarily on 
tbe dra.wing officer and if this condition is enforced, a monthly 
check at the end of each month by the Accounts Branch ought 
to be enough. 

•. The pres.ent system under which spending departments 
send sub-vouchers in driblets countersigned by the hea,ds of d~~ 
partments, means entries of many items in the registers of the 
Accounts Branch, and departments running to Accounts Branch 
to ascertain how the grants under any head stand sho~ a very 

4 • • 
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defective control by the drawing officer·which would be remedi-
ed by the opening of the Contingent Register proposed. 

As regards books for the Library and furniture separate 
subsiqiary registers . should be maintained, the total of eacH 
payment being entered in one entry in the Contingent Register. 
The Stock Register for furniture will serve the purpose of the 
Subsidiary Register. • 

After the month's total in the Contingent Register; two 
entries should be made for value of stamps and. stationery 
received during the month from the Store-keeper as the charges 
are adjustable by book adjustments only and are not to be drawn 
in cash. The entries in the Contingent Register are necessary 
to enable the drawing officer to check the expenditure against 
grants. • 

There should be an Establishment Clerk in the section 
whose duty would be to maintain a register in which should be 
entered all grants of leave to the staff and this information 
should be embodied in the leave or absentee statement 
which is to be attached to each Establishment bill for • each 
month. All grants of leave are to be entered jn .the. 
Service Books or Service Registers and the fact of this hqving 
been done should be noted on the register aftd submitted .to 
the Head of the Department when the monthly bill is submitted 
to him for signature. The certificate of the E~ablishment 
Clerk will enable the Signing Officer too sign the certificate on • 
the Establishment bill. The office copy of the Establishment 
bill should be used for the purpose of the acquit.tance roll~ .All 
undisbursed amounts should be refunded By deduction fmm the 
amount of the bill and details for undisbursed amounts furnish~ 
ed to enable the Accounts Branch to check the amounts when 
they are redrawn. · • 

This Clerk should maintain the Contingent Register. . · 
The unwieldy books wh~h are used for Registers of 

Graduates and Registers of Students should be changed. It was 
pointed out that the assistants concerned have to work stand­
ing when posting these registers-a state of things which c:'lll~ 
for early remedy. • 

Two new forms have already been suggested-one for 
Regis\er of Graduates and the other for Register of Students. 
· The column for date of annual subscription has been omiijed 
:tithe date of registration gives the information. Different 
money columns have been provided for subscriptions of different 
years as the present method of entering payments for different 
years in manus@ript in one column does not make it possible to 

• • • 
• 

• 

• 
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rind ;ut at a glance which -graduates have not paid their annual 
suhscriptions in the year with a view to removal of name 

, from the Registered year whieh 
subscription of a partjcular graduate commences can 

be eff~ctwely indicated by drawing a thick line across the 
columns for the years for which he has not the 
subscription., The can be 

ayoid 

:Ft was pointed out that the office has to go through long 
letters from colleges for compiling a tabular statement for sub­
mission to Special Committee who recommend the distribu­
tion of grant. The form in which the tabular statement is now 
compiled should be prescribed as the form in which the college 

• shpuld• apply and the work in connection with tabulation will 
qe a'roided. It sometimes hai:'Pens that a college omits to give 
a particular information which is required to be shown a11d this 
infa.rmation has t<'> be obtained by further correspondence. This 
cannot happen if forms are prescribed and no application should 
be considere<ftill the forms are received completeiy filled up. 

• The general system ifldicated above should be introduced 
in all departments and before it is finally adopted, all difficulties 

'" in practical ap.Plication should be considered and removed . 
• . 

(b) NOTE ON THE OFFICE SYSTEM IN THE 1JNIVERSI1'Y 
• CoLLEGE oF SciENCE • 

. • A lurrl'p provision is now made in the Budget Estimates 
for equipment and working expedl'!es. For purposes of effective 
control it would be desirable to split up the grant to ordinary 
contingencies, chemicals and apparatus. 
• A·register is now maintained record the ordinary petty 

contingent expenditure. This register should be replaced by 
the general Contingent Register recommended for general.office 
use-the headings of different vertical columns being changed 
to 3uit the requirements of each branch. • 

• The prAsent procedure for purchase of chemicals, etc., and 
apparatus is for the depnrtment concerned to Rend a requisition 
to the Regibtrar Hbowing in detail the articles required and this .. . 

... 

-
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requisition is apparently passed by the' Registrar after ascertain­
ing whether there is enough provision to meet the expenditure. . 

This requisition should always be passed and countersigned · 
by the Standing Committee who can check the necessity ftlr 
the expencfiture and if the lump provision is subdivitled as 
suggested above, the department concerned should be in a posi­
tion to know whether there is enough grant or not. Th~ Com­
mittee should make itself responsible for keeping the expei)di­
ture within the sanctioned grant. The present couhtersignature 
of the Registrar does not mean any check on the necessity for ,. 
particular expenditure on which the Standing Committee con­
cerned can only exercise an effective control. 'rhis change, if not 
already introduced, should be effected without dela.y-the pi'esent 
lump provision being subdivided into the three heads menti~ned, 
against which the audit would be conducted. The Standing 
Committee will have the authority to transfer savings from one 
sub-head to another according to requirements. 

On an examination of the work in tLe Chemistry Department, 
it appears a Receipt Book is maintained in which articles- pur­
chased are entered chronological.ly and this is the prir~arY. 
record of all purchases. Stock ledgers are maintained~ but 
they have not been filled up from the year •l92G-27, so tpat 
it is impossible to have any verification of stock till the stock 
ledgers are completed. • 

A rule has been introduced that n~ bill for purchases of • 
articles will b.e passed for paym"nt unleRs the pages 9f the 
Stock Register in which entries lUe made are noted in t11e bill 
The stock ledger pages are not shown, 11s the~ have not 15e't=ln 
filled but the pages of Receipt Registers are shown. • 

Want of staff was urged as the reason for leaving the 
Stock Register incomplete from 1926-27. The r.egister thould 
be made complete without delay. In this respect Mmpor~r-y 
help ought to be available from the staff of th~ Post-Graduate 
Department who have not mucl't work to do during the vacation. 

It was pointed out that some articles vary considerably 
in value according to the different firms which manufactur~ 
them and some chemicals may be commercial, ordinary, • pure, 
and extra pure, the price varying considerably in different cases. 
At present they are all shown under one head in one page of 
the Ledger, but this would make the stock verification of differ­
ent kinds of such a chemical impossible. The only solution • is 
tCt open different pages of the ledgers to show the different 
kinds of the same chemical so that the stock in hand under 

• each kind may b~ easily· verified . 
• • 

• • 
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arc purchased 
and students, the 

are the Controller of Examinations out 
of grant for examination expenses. These are not always 
entered in the stock ledgers- either the iF<sues. 
This has been opened 
left There is no 

purchasing chemicals 
. Sc. and M. Sc. examinations does not 

appear to be the most way working and it should be 
seriously considered whether in future the chemicals and 
apparatus needed examinatio:n should not supplied from 
stock, and the departmental grant adjusted accordingly. In 
that case the provision in the Controller's Budget will be 
discontinued. 

• ~he Head of the Departrutent should arrange for stoek-tak­
in the long vacation each yeitr and forward a report to the 

with R~>ll explanation of the discrepancies, if any. 
At present all purchases made out of the Re,.earch grant 

of a Professo'· are entered at the t1me of purcha8e in separate 
$ Recei')t Books and the arttcle~ are made over to the Professor 

concerl}ed. The Profel'lsor does not maintain any account of 
stock-r(';ceipts i:-;sues as he feel.'~ .that he cJn u~e them as he 
likes. tlome 

by the different 
bodies. 

AI r~gards· capital expenditure on construetion of original 
wor-ks the .usual rule about the submiss1on of estimates, the 
grant of administrative and technical sanctions and a detailed 
specification of various items of work should be i'urnished to 
the Audit Officer for check-- the existence of grant in the 
s<itnc'tioned Budget Estimates being of course the first condition. 

E~ch student hns deposit a sum of Rs. 25 as security 
against loss and breakage of articles placed at his dispnsal. 
rrill the student returns the balance of articles, the department 
doefl not know what amounts are recoverable on that account. 
Sometimes, the loss may amount to more than Rs. 25 and it) 
some cases a rule has been prescribed that the student is not 
permitted to a~ppear in tho examination till the e.xcess is paid. 
ln case of students who ceas~ to aijend after working for• a few 

• 
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~ . . 
months, no recovery of. such excess becomes possible. To guard • 
against this it would be desirable to prescribe that each loss. 
or breakage should be reported immediately, so that a che.ck · 
may be exercised during the currency of the ~ession and not 
delayed until the. articles are returned. · It may •be • that a 
student may break an apparatus of con1o1iderable value and in 
such a case the Department should in each case c.:msider what 
penalty t<hould be levied, necessary note being made at the s-ame 
time in the stock ledger of the Register. · 

The individual account of each student's •deposit is said 
to be kept in the office of the Secretary, Post-Graduate Teaching· 
in Science, and it is for him to report the lo"s to the• Audit 
Officer who should make the necessary adjustment~, the 
Secretary's office noting the adjustment in the deposit account 
of the student concerned as well as the amount if any refunded. 

·The libraries of the different science departments are 
located in different rooms and are separately controlled. It has 
been suggested that the room now allocated to the Oalcutta • 
Mathematical Society could, with '!ldvantage, be utilized bo~h !or 
this purpose and for a science library in which all the qeparl­
mental libraries are located. This would- set free sc~eral 
small rooms, one of which would be available for mathematical 

\ lectures and might result in a more economical rrumagement of 
the libraries. The Governing Body ~f the College of Science • 
should be asked to report on this matter. • 

The suggestions made above are based m<}inly on af'l e~ami- • 
nation of the Chemistry Departmeiit, but they should" be 
carefully considered by all departments. • 

• 
(c) UNIVERSITY PRI<JSS. 

• 
Under the present arrangement the calculation of the 

earnings of the piece-rate workers and the overtime allowance 
amounting in all to about Rs. :3,000 a month is left entirely t~ one 
compntor. Tb8 items checked by the Superintendent sllot!lrl be 
recorded in future and the Press t~ommittee may decide the 
percentages of check th.tt shot1ld b3 ap~lieJ by hi n . 

. 
• 

. 

• 

J. C. MITRA. . 

• 
• 
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O'J'ES ON THE ENGlN:EERING S'rABLISHMENT, 

I 

is he is to prepare 
r.md estimates original works <1nd to get a commis-

of 2 per cent. on all capital outlay exceeding Rs. 10,000. He 
entrusted with keeping a stock account of all furnitures and 

furnishes quotations for -all required for 
the Departments of the University. 

The Overseer attached to 35, Ballygunj Circular Road, who 
aP., caretaker produced a large number of measurement books 

to.show the detailed records of measurement, etc., taken by him 
il'! cd'hnection witl1 the additfonal construction on the Ashutosh 
Building for which Government paid a grant of Rs. 1,85,000. 

"The commission payable to the Engineering Contractor is ap­
parently meant for his supervision during the progress of construe-

• tion and the ~ntries in the measurement books form an important 
part of his duties. " 

\V~ do not favour the idea payment of commission for 
sup.etviswn work the fixed 

our opinion would be to ap¢ 
Engineer on fixed allowance who will be in 

charge of. all 'the buildingp, and the caretaker (overseer) should 
worlt·unde~ his orders. The Engineer will act as the Expert ad­
viser to the University subject to the control of a Works Committee 
whict. we recommend should be constituted fromamong the mem­
bers of the Senate who have Engineering qualifications. This 
C€lminittee should call for tenders 1vith the usual detailed specif1~ 
cation ior aJJ original workR and repairs and decide the tenders 
Uwt should be accepted. 

It will lead to considerable economy if all requisitio:os for 
furlliturc required for the various departments of the University 
incluiEng the Law College are sent to the Engineer who will 
arrange for the supply after getting quotations from different · 
:firms. It is well-known that the price of a chaJir, table, almirah 
or a rack may vary considerably according to its nature and quality 

" "' . 
.. 

-
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and the Works Committee may prescribe standard patterns ~ith • 
refert>nc(j to the purpose for which it is required. · · 

'fhe charges on account of electric energy consumed eilch 
nionth are growing higher and higher and some effective check 
through the Engineer is very essential. • • 

Considerable amount of expenditure is being incurred for the 
purchase of examination tables, etc., hy the Controller of·Exami­
nations. No stock account is maintained no'r is th~re n,ny o~e to 
supervise that they are preserved properly. Sometimes cltea,per 
tables, etc., have been jmrchasecl which have f~,Jlen to picceR 
within a short time and the. Controller has neither the time nor 
any special knowledge as to the kind of materials wltieh m~y have 
highet.· prices but would be cheaper in tlw long run on n.cconnt of 
their lasting for a much longer period than cheaper stnff. • The 
Controller's Establishment sh<)llld lwcp n stock accormt subject to 
the supervision of the Engineer. 

.J. c. MITRA . 

II • 
• • • • 
The Engineering cstabhshment 1s now constituted as 

follows:- • • 
(1) A Consulting Engineer whos(' funetions arc­
('£) To prepare estimatoR and plnm.: (if rweossn•·y) of repmr 

Worl{s, • • 
(ii) to prepare plans and eRtima,tes of n<·.w works, . 
(iii) to prepare spcci{icationR nn<l Lo (~all for tnn(lers, • 
( iv) to supervise all con tract wm·kN, • • .. 
(v) to check bills for work <lone, • 
(vi) to maintain a stock register of furniture, 
(vii) to Fmpervise the University BnildingR induding the hos-

tels and to submit a monthly report. • • . 
·The Engineer is paid an allowanee of Hs. 2,000 a year. For 

all new works costing more than Rs. 10,000 he is also paid at the 
rate of 1 per cent. on the amount of the eRtimate a.nd 2~ per cent, 
on· the cost of construction as supervising fee. • 

(2) An Overseer whose duties chiefly ::tre- • 
(i) To supervise daily all the works, origimd or rr.pair, and to 

report.to the Engineer any defects in them, . 
· (ii) to inspect the University Buildings once a. week anCJ. to 

report on their. general co~diti~n. H.e ~R aho to report . o.n. an~ 
· matter concernmg the Umvers1ty Bmlilmgs on the reglns1twn of 

any department, 

• • 
• 

• 

• 



a schedule of TateH, 
, preparing calling tenders, 

and checking bills for work done or materials 

required action in cases of 
sudden breakdown of e1ectric m plumbing arrangements in consul-

proper T'hc ()yerseer receives a month-
• ly sala~y of Rs. 100. 

• (3) A Caretaker : 'J1he pre~ent 1s the Sul>-Agent 
of the J_)alit Estate and hiK dutieK are--

.,(a) As Sub-A-gent : Collection of rents of Palit Properties, 
making arrangements for the payment of Govenlment revenue and 
cess in respe~ of them and inspection of the Palit Buildings fo~ 

•the submission of a detaile'l report concerning them, any en-
croachm,ent neighbours or unauthorised action by any per-

.., son like~ to cause loss danmge report, 
' ~l:) reg1ster 

1nenials, supervision of work of the sweepers, Farashcs and 
the l\llali, m'aking necessary arrangements for meetings, public lec­
tures mfd other ·like functions and supervision of the work of the 
clock -.vind~,.. He is also required to go round the lmildings giving 
special attention to the state of cleanliness obtaining in the differ­
ent parts of the buildings. He has also to make necessary arrange­
ments for having the floors of rooms and Verandahs thoroughly 

wit,h disinft\Ctnnts at intervals and, if neceRsary, he 
has to rt"ttend of-fice on holidays. . 

The present Cnretnker receives a consolidated salary of Hs. 80 
per month and bas been allovvcd to retain l1is lien on his apJJOint­
men~ aK Sul>-Agent of the Palit Properties on Rs. 60 per month. 

T1'" n•·nqo•l+ •u•pn·n°·.cnv.l·'···><· :, '\'v'O'r'1'l.l10' w•tishc:toril\1 . But i.t 
J'-.1.\',j t .t. Vu\ .. •l. 'tJ Ct1. _i_ t{J.l.JbL.l__l_l .;.IJ I_; lf"'l .,._ M I (t· I, ( /· ·. •· • . - I 

would certainlybea gruaL improvement if the Can•tahr is pr(\­
vided \Yith residential qnartrrR \VJthin the Umversity Compound, 

.. 
.. 
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APPjjjNDIX No. 10. 

Offices. 

Registrar's Department. 
Name. 

RBGIS'l'BAU. 

Grade-800-50-1, 000. 

Rai Jnanchandn-1 Ghm:;h, Bahadur, M.A. 
Allowance 

AssT. RIWISTHAR. 

Grade-250-25-500. 

Mr. Joge·schandra Chakravarti, M.A. 

Grade-250-25-500. • 

• • 
Year of 

appoint­
ment. ' 

• 

Salt1ry 
from 

1-6-2\J. 

Its. 

1917 1,000 
1919. 150 

• 

1921. 500 

• 

• 

Mr. Sailendranath Bose, B.A. .... 1909 475 
• 

Grade-200-10-300. 

Babu Amritalal Basu, Office Supdt. 
, Kartikchandra Dasgupta, B.A. 

• 

Grade-100-10-200-10-250. 

Babu Radhacharan Mukerjee, M.A. 
, Basantabihari Chandra, M.A., LilJrarian 

Babu Amarendranath Chatterjee, Cashier 
, Surendranath Ghosh, M.A. 
, , Bijaygopal Biswas 
, , •Manindrakumar Bose 
, Nisikanta Sengupta, M.A. 

•, Prabodhchandra Muke'rjee, M.A. 
,, Hemendranath Chatterjee, M.A., B.I1. 
., Bibhutibhushan Chatterjee, Accountant 

• Allowance • • • • 

. 
• . . 

188~. 260 
1~09 260 

• 
• • 

1915 240 
1917 240 

• 1909 2!1.0 
1911 210 
1907 200 
1912 200 
1919 .200 
1919 200 
1920 200 
1909 190 

30 

• 

• 

• 



Name. 

frakaschandra Banerjee, B 
Sisirbihari Basu 
Bankimchandra B 

l.'! 

,, 

" , , Janakinath Banerjee, 
, ®Sailendranath Biswtts, B.A. 

Grade--60-5-100-5-150. 

Babu Dwijendranath .Mukerjee, B 
, , Arunprakas .Mukerjee 
, , Akshaykumar Raychaudhuri 
, 

9 Sailendranath Pathak, Record-keeper 
• • , ,,. Satischandra Banerjee" 

, , . Shashthidas Ganguli, B.A. 
~ Amalchan<tra Ghosh, B.A. 
, , .Manmathanath Singha 
, Netrat'anjan Datta 
, Asutosh Bhattacha~>yya, B.A. 

Grade-40-5-80-5-120. 

Babu .. Fanchanan Banerjee, B.A. 
, , Jibankrishna Chatterjee 
, , J\_nadich!,1ndra Ghosh 
'.'· Jogendranath Ghosh 
, , Chihtaharan Acharyya 
, , Haridhan Chatterjee 
, , Anukulchandra Raychaudhuri 
,,. Ramsaran Kundu 
, , .Asitamoha,n Banerjee 
, , N ripendralal Banerjee 
,, Asutosh Ghosh 
, , Sasankasekhar Ghosh 
~, Upendranath Hhuiyan 
, , Kasiprasai! Rnycham1hmi 

BankinwhanflrrJ HRv )) - -· ·- . -. ··v 

, Narendranath Chatterjee 
, Sail&ndranath Sinha, .. B.A." 

" 

ment. 

1926 

1919 
1908 
1912 
1913 
1919 
1919 
1919 
1915 
1917 
1921 

!:Jala,ry 
from 

H)-2\J, 

Hs. 

190 

120 
120 

150 
125 
125 
125 
115 
110 
110 
105 
105 
100 

1919 110 
1913 105 
1913 100 
1915 100 
1917 100 
1919 100 
1919 95 
1917 95 
1918 95 
1918 95 
1923 95 
1917· 85 
1919 85 
1910 • 85 
1920 85 
1918 85 
19~8 80 
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Na1110. 

, , Debendranath Chatterjee 
, , Manindranath Chakrabarti 
, Pradyotkumar Haldar, B.A. 
, , Murarimohan Mookerjee 
, , Birendrauath Ghosh 
, , Debendranath Dasgupta 
, , Arunodaya Banerjee 
11 Sudhirkumar Maitra, B.Sc. 
, , Ajitkumar Sinha 

• 

Outside Grade . 

.Babu Haripada Chakrabarti, GaTe-taker 
, , Kshetradas Banerji 

. , Ramkumar Biswas 
, , Paresnath Bose 
, , Ramgati Palodhi 
, , Pannalal De 
, , Saktipada Bhattaclwryya 
, , Debendranath De 

• 

U NIVBBSI'I'Y PnB~ S. 

Grade-300-10-350. 

'Mr. Atulchandra Ghatak, M.A., Supdt. 

Grade-100-10-200-10-250. 

Babu Kalipada Das, B.A. 
, , Ajarchaudra Sarkar 

Grade-60-5-100-5-150. 

Babu Satyakinkar Banerjee, B.A. 
, , Sailendranath Mukherjee 
, , J.nanendranath Sen, B.A. 
, , Bhupendralal Banerjee, 

PTinteT and Section-Holder 
Printer's allowance • 

. .. . 

• ... 0 

, , Abanikumar Mukerjee 
.:, Dhirendrakumar Guha, B.A., StoTe-KeepeT 

•Allowlilince 
• • 

• 
Year of Salary • 

appoint- f~om 
ment. 1-G-2\J. · 

nt. 
19.20. 80 
1921 80 
1925 80 
1924 70 

"1925 70 
1923 70 
1924 60 
1927 60 
Hl25 • 60 

• 

1914 80 
19:JJ 50 
).917 3" •.I 

1n24 • 40 . 
1927 • ~0 
]5)21 2r> 
1924 30 
HH8 • 25 

• 

• • . . 
1914 • 350 . 

• 
1g19 •1,210 
1915 185 

• 
1927. 11'b 
1909 105 
1919 95 

1919 •go 
20 

1912 85 
1mM 80 

25 



Name. 

,, 

,, Umapada Sadhu 
, , 1{anakkrislma Chatterjee, B 
, , " Rajendranath Banerjee 
, , Saibadas Mookerjee 
. , Harischandra Datta 
, ;r ogendranath Datta 
, Kalidas Banerjee, B.A. 

o', i\mulyacharan Goswami, B.A. 

" Outside Grade 

Ba'bu Nagendranath Basu 
, , Bina.ykrishna Bhattacharyya 
, , Rameschandra Banerjee 

0 • 

JJ 

" . . 

Lino-type Operators. 

J\!Lookerjee 
rrantpada Banerjee 
~alaichand Risvvas .. • .. 

Thompson Operator 

Balm Khagendranath Chakrabarti 

Compositors are paid nt piec(·-r:=~te::L 

Mess . 

• Grade---300-1 0-350. 

Mr. Sudhanath Mukherjee, B.L., 

.. 

Inspector of Messes 
Conveyan~ aJlov~ance 

<II 

'." 

Year of 
appoint· 
ment .. 

1925 
1926 
1919 
1924 
1925 

1926 
1926 

1918 
1923 
1923 

1926 
1927 
1926 

1927 

1909 

Salary 
from 

l-6·2U. 

Hs. 

70 
()5 
65 
65 
55 
45 
60 
60 

50 
45 
40 

110 
90 
70 

50 

350 
50 
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Grade-40-5-80-5-120. 
Name. 

Babu Sailajananda Mukherjee 
, , Sureschandra Dasgupta 

Controller's Department. 

CoNTROLLER. 

Grade-800-50-1, 000. 

Mr. Narendranath Sen, M.A., B.Sc. 

AssT. OoNTROI,J,ER. 

Grade-250-25-500. 
• 

Dr. Binodbihari Dattn, M.A., B.IJ., Ph.D. 

AssiSTANTs. 

Gmde-100-10-200-~0-250. 

Babu J ayantipada Ohaudhuri 

... 
• 

,, Krishnabihari Raychaudhuri, M.A.,.B.I ...... 
, , Debiprasad Datta, M.A. . .. 
, Dnrgacharan Mukherjee, B.A. 
, Rajkumar Mukherjee, B.A. 

Siddheswar Ghosh "· , , Rameschandra Sen 

" 

Extra allowance 
Sudhinkrishna Chatterjee 

Grade-60-5-100-5-150. 
Babu Asutosh Pal 

, · Basantakumar Banerjee, Store-heeper 
,, Kumudprasad Bose 
, Himansusekhar Mookerjee, M.A. 
• 

Grade-40-5-80-5-120 . 

Ba1-"l Purnachandra Mallik 
11 Jagannathdeb_ Ray, B.A.• 

• 
' • 

Year of 
appoint-
ment. 

• • 
1911 
1919. 

• 

• 
1910 

• 

1928 . 

• 

1910· 
1918 • 
1919' • 
1919 
H).19 
19Q3. 
1~13 

1905 

1907. 
1911 
1923 
1925 

1919 
1918 

• 

s,;!ary. 
from · 

1-6-!19. 

Rs • 

105 
100 

900 

• 
275 
• 

220 
.],.85 
185 
165 
165 
160 

• •150 

• 

25 
135 

• 
125 
115 
115 
• 85 

105 
99 

• 

• 

-



" Name, 

Susilchandra Banerjee 
, , •Pr\j,tapchandra Basu 
, Bipinbihari 'D''"ss' 1p'-" J J _ -- - Ult."Jt"l L ll(v 

Sen 
, , Pankajkumar Aich 
, , Manomc1han Banerjee 
, Jftendranath De 
, , " Khagendranath Basu 

249 

Post-Graduate Teaching in Arts. 

Grade-500-50-7 50. 

Dr. Gauranganath Banerjee, M.A., Ph.D., 
@ ~9ecretary 

.. Grade-100-10-200-10-250 . .. 
Babu Basantakumar Nag 

, Brahfheswar Bhattacharyya, M.A., B.L. 
, Harigopal Chatterjee, M.A. 

.. . 
Babue Bhupatinath Taraphdar 

, Kalicharan Chatterjee' 

fJ \ . . Grade-40-5-80-5-120 . 

Babu Jitendranath Bhattacharyya, B.A. 
,, Pravaschandra Pal 
, ~ Rajendralal Maitra 
, , Kshitischandra Acharyya 
, "Kumudkanta Bhattacharyya, B.A. 
, , Radhikaranjan Chakrabarti 
, Jatindranath Majumdar 
,, Pramathanath Ray 
, , Nisiranjan Dasgupta 
, , Byomkes Bane>:rji 

Outside Grade. . 

Year of 
appoint .. 
ment. 

uno 

1919 
1920 
1928 

1915 

1914 
1928 
1919 

Salarv 
from' 

l-6-29. 

Rs. 

90 

85 
80 
55 

750 

180 
110 
110 

1917 105 
1917 105 

1919 100 
1919 90 
1917 85 
1918 85 
1923 85 
1923 85 
1919 85 
1921 85 
1919 ~ 75 
JJJ'26 55 

Eabu Debidas Bhattachary;¥a (Ju~wr Assistant) . . . 19~1 ~5 
lie 
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Post-Graduate Teaching•in Science. 

Grade-500-50-7 50. 

Name. 

Mr. Haranchandra Banerjee, M.A., B.L., • 

Secretary 

ASSISTANTS. 

Grade-100-10-200-10-250. 

Year of 
appoint-
ment~ 

1917 . 

• 

Salary 

' from 
1-6-29. 

Rs. 

700 

Babu Dhircndrakum::u· Mookerjec, B.A. . . . 1917 .140 

Grade-40-5-80-5-120. 

Balm Kalikrishna Pathak, B.A. 
, Pratapchandra Rakshit 
,, Kesabchandra Rakshit • 

Law College. • 

Grade-100-10-200-10-250. 

Babu Nisanath Basu, B.A. 

( 

, Hemchandra Ray, B.A. 
,, Satischandra Mukherjee 
'! Karunanidhan Banerjee 

• 

• 

Grade 60-5-100-5-150. 

Babu Binayendranath Maitra 
, Brajendranath Pal, B.L. 

Grade-40-5-80-5-120. 

Babu H'arendranath Banerjee 
· , Jitendranath Mukherjee 

, , Sribhushan Mitra 
,, Bijanhihari Chakrabarti 
,• P~anibhushan Mukerjee 
, Krishnabihari Raycha;udhuri . 
, Subodhchandra Mukherjee · 

· /~ Kalidas Banerjee .. 

• . 
• • 

., .... 
·:· ~ .. 

. .c •. ·., 

1924 90 
1917 • 85 
1925 . 6'0 

• • 

• 

• 
1908 210 
1909: 210 
1910. 210 
1916 • .200 . 

I • 
• .. 

1912 . 125 
1917 105 

• 
• 

1913 85 
i9i2 85 
i9i9'··· 85 
1919 -85 
19i2 85 
1914 .85 
1913 85 
1918 ,85: 

• 

• 

• 

• 



Name. 

n Sivnath Ray 
, , 'Pr~manathanath Mukerjee 
, , Harendranath Ghosh 

G 

Inspector of Colleges, 

G-rade-800-50-1. 000. 

Dr. H. C. Mookerjee, J\ILA~ ., 

Grade-100-10-200-10-250. 

•Ba~u Birendran~h"'".ivfi.o!!kherjee, B.A. 

.. Grade-40-5-80-5-120 . 

Babu Churrtlal Chatterjee 
• 

Students' Welfare . 

. S., Hon. Secretary and 

Car Allowance 

\ Grade-60-5-100-5-150. 

Babu Kalidas Banerjee, M.A., Head Assistant 

.. Grade-40-5-80-5,..120 . 

Babu Phaninclrakumar Chaudhnri 

'' 
J anakinath Mookerjee 

, Bhabanath Bose 
• 

Outside Grade. 

B(tb11 S>1ilendranath Chatterjee, B.A. 

" Subalchandra Saha 
Makhanlal Sen 

... 
n ,. " e 

Year of 
appoint­

ment. 

1919 
1917 

1927 

Salary 
from 
l-6-2\1. 

B.s. 

85 
60 
55 

250 

70 

1 200 

1921 100 

80 
1921 90 
192'2 80 

• 
1928 50 
1926 35 
1920 



... 
• 

Calcutta Review. 
Name. 

Pramathanath Banerjee, Esq., M.A., B.L. 
· · ' Hon. Secretary (on leave}. 

Satischandra Ghosh, Esq., Hon. 'secretaru. 
Babu Prabhaschandra Pal -· 

. , , Kalicharan Chatterjee 
, Mahimaranjan Banerjee ( 40-5-80-120) .... 
, Rameschandra Das (Temporary Manager) ... 

Year of 
appoint-

ment. 

• 

J921 
1923 
1923 
1928 

' 

• 

0 

Salt~ry 
frdm 

1-6-29. 
0 

Rs. 

·3o 
30 
70 
60 

University Students' Information Bureau. • ' 

Dr. S. N. Dasgupta, M.A., Ph.D., Secretary 
Babu Paresnath Chatterjee (45-5-120) 

(Asutosh Building Fund). 

Babu Asutosh Mookerjee, Overseer • 

Science College. 

PHYSICS DEPARTMENT • 
• 

(Pal it Fund). 

Babu Sukumarchandra Sarkar (100-10-15~) 
, K. S. Maiman (50-5-75) 
, , S. Adhikari (50-5-7 5) 
, , Brajendranath Chakrabarti 

(Khaira Pund). 

Babu Someschandra Chaudhuri 

(General Fund). 

Babu Anathnath Mookerjee ( 40-5-120) 

APPLIED PHYSICS DEPARTMENT. 

• 

Babu Nijailal N dg 

• 

(Ghose Fund) . 

• 
.. 
• 

• 

... 

1926 

• 

1926 

• 

.. • 
1927 • 
1923 • 
1926 
192j' 

• 

1923 

• 

1919 

1923 

100 
70 

. 
•lOU 

• 

rto 
. 70 

65 
60 .. 

25 
• 

90 

• 

25 

"' 

• 

• 



.. 

Babu 

" 

(General Fund) 

Name. 

' Satyendranath Samanta 
Satischandra Das 
A':mulyachandra Sarkar 

u.~.;.;""u"-Y-'-'"'u Banerjee 

(50-5 

(Palit Pund) 

Babu "'Na,diabihari Adhikari (100-10-150) 

(General Pund) 

Babu Krishnadhan Goswami (60-5-150) 
,;' )3ijayratan Mitra (40-5-120) 

~ , , if# N agendranajJ;l ~~::sjilmd:fr 
,, .Syamlal 

%ii> 

" 
APPLIED CHEMISTRY DEPARTMENT. 

(S.eneral Fund) 
"' Babu Nirod).:umar Das 

,.,, B'alaichand{a Das 
n'H'ff?f'i\;:'H'"*h lf;:,unl-,i 

,: E~ak~~h~~d;~ Nat~,· , 
, Kanailal Banerjee 

Shaikl! Atimullah 
• It> ~ ,jp 

BoTANY DEPARTMENT. 

(General Fund) 

Babu ,logendmnath B~merjee (100-10-200) 
, Praphullakumar :Bose (60-5-150) 

AGRICULTURE DEPARTMENT. 

(General Fund) 

Babu Harendrakumar Majumdar 
" 

Year of 

ment. 

1926 
1925 
1 

1929 

1915 
1917 
1916 
1916 

1923 
1925 

1926 
1925 

... 1926 

1921 
1920 

1929 

Salary 
from 

1-6-!."!H. 

Rs. 
65 
45 

100 

125 
85 
40 
28 

90 
60 

40 
30 
30 

130 
125 

75 '" 



... 
• 

2t>4 

.' .~ l (General Fund) 

Name. 
t ) 

~ .. .. ' 

Bi.Lbu Haraprasad Ray ( 40-5-120) 
\'. · !' Amulyaratan Mitra 
Aftabuddin 
Matilal 

Year of 
,appQint-\ 
ment~ 

·1920" 
1924 . . : .. ,· 
1924 

·!. 1927 

" .... • 

... 
Sa!ary 
'from 

1-6-29. 

Rs. 
85 . 50 
38 
30 

'EXPERIMENTAL PSYCHOLOGY DEPARTMENT. 

t: ·.!r 
., (General Fund) 

Babu Tarapada Bhattacharyya ( 40-5-120) 
. , , Manindranath Samanta 

Sudhirkui:nar Bose' ~ ; , ' 

Babu Parimalbikas Sen 
{ c· 
;..· 

(General Fund) 

., 
WoRKSHOPs DEPARTMENT. 

( ' (General Fund) 

Babu Nagendranath Ghorai 
,, Manmathanath Das 
, Saratchandra Ghose 
, Amulyachandra Maiti 
, N akarnath N ath 
, Maniklal Nath 

( Ghose Fund) 

Babu ltamanimohan Pal, 
Instructor in Drawing 

• 

.• 

• 
• 

• • 

.. 

• 

• 

. . . 

• 

1925. 

1919 

• • 

• 
'· 

i~~ 
1~19 
1927 
1922 
1925 

.. 

70 
100 

75 

• • 

• 

200. 

~ 

... 65 
oo 
43 
40 
40 

.. 38 

1925 •t60 

\ . 

.. 

...... 

• 

• 



•• 
• 

\ 

~ ~r. 
~ 

• 

II . " ~ 

-~.1 _t.J_JJ:!.l.l'< .l r"U .l'V-'. .. 
8 
FO~ OF ~DECLARATION 

Depositor • o • • e o • ~ .... ~ ~ • • " , 

• • # 

From ............................ '" .......................... subscriber:" 
@ ~~ \1 

I hereby declare that in he event of my dea~':j. the amount at my credit in iihe Cniversity 
Provident Fund shall be distril:> I ted among the perscfbs mentioned below in manner shown 
against their names. • 

The arnount due to a non :nee who "is a minor at the time of my death should paid to the 
person whose name appears in col 'mn 5. ,. 

1 2 2 4 5 6 

Name and address of the Relationship with 
moninee or nominees. the subscriber. 

Name and address of the 
Whether major or Amount ofshare person to whom payment 

minor: if minor state of deposit. is to be made on behalf of 
his age.* the minor. 

*Here state married or unmarrieil. 

'lex or parentage of 
person mentioned 

in Col. 5. 

-~ 'rwo witnesses' signatures ( ) ..... "' .............................. . 

.·!) •••••• ,. ............................. .. 

. 
Station .......... .. 

• Date ............................. . Signature of subscriber,.. . .. . ................. . 

~ 

t,:) 
Ol 
Ol 


