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“A woman feels as keenly, thinks as clearly, asannshe in her
sphere does work as useful as man does in hish&eas much
right to her freedom-to develop her personalitythe full-as a
man. When she marries, she does not become thearuisb
servant but his equal partner. If his work is mionportant in the
life of the community, hers is more important ire tlife of the

family. Neither can do without the other. Neithar above the
other or under the other. They are equdls.”

----Lord Denning.

|. Introduction:

Both men and women are important components ofdleéety and
their mutual understanding and cooperation conteitequally to guide the
activities of the world. But it is the most unfanate that women have
suffered inferior position to men in almost all mties of world. The status
of women in the family and society at large washatter than those of
slaves and has been treated like ordinary chatiedgpable of enjoying any
rights as human beings. They were condemned teepepsubjugation to
their fathers, husbands and guardians. Under tbeGdiristian law, the
woman was not even considered a ‘person’. Thus,hstteno right of a
human being such as she could not join a colldwe csuld not be enrolled
as a medical practitioner or a lawyer for the samason. Until the
eighteenth century, she did not have any right ate vin the Christian
countries. It means in the ancient law of the Giams countries, women
laboured under various disabilities and also thaiticipation in civil life, in
the work force, in the industries, in the educatsord administration was
minimal. The movement is generally said to haveubeig the 18 century
as people increasingly came to believe that womerewireated unfairly
under the law. The feminist movement is rootedhim YWest and especially
in the reform movement of the .@entury with a call for female suffrage.
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The organized movement is dated from the first womeghts convention
(Declaration of Independence) at Seneca Falls, Nevk, in 1848. This
document was a bill of rights for women includirg tright to vote. In the
same way, in Arab and Islamic world, feminist facedry different
challenges. In Muslim countries, the participatadrthe woman in different
spheres of civil life was insignificaftShe still has no right to vote in these
countries.

United Nations commitments to the advancement ah®&m began
with the signing of the UN Charter in San Francisno1945. On 20
December 1952, the Convention on the Political Rigii Women, drafted
by the Commission on the Status of Women, was adopy the General
Assembly. It was the first international law instrent to recognize and
protect the political rights of women everywheredpglling out that women
were entitled to vote in any election, run for &lat to any office, and hold
any public office or exercise any public functiomder national law. In order
to promote the participation of women in developtnem number of
declarations and conventions like, Declarations tha Elimination of
Discrimination against and Women in 1963he Convention on the
Elimination of All Forms of Discrimination again¥¥omen (CEDAW) in
1979, the Beijing Declaration and the Platform aoftién in 1995 were
drafted and adopted by the United Nations Orgaioizafor securing
equality of women with men in law and in practidédowever, still the
condition of women is critical and underdevelopedtihe whole world
particularly in South Asia and in India.

Now, it is high time to analyze the whole positiohwomen in
India also. In India women have a long history of suffgrand exploitation.
The women remained victims of violent actions alsb @ahey had to suffer
various types of discrimination, exploitation amdttire- both physical and
mental not only in the men’s society but also witthe four walls of the
family thereby disturbing the equilibrium in ourcsety.

In ancient India, the woman enjoyed equal statilb men in all
spheres of the life. Hymn XXI of the Rig-Veda estdihe virtues of woman
even greater than that of man. The descriptiorhefGod’s head as half of
man and half of woman in the concept of Ardhanavaf itself depicts the
story of the equality of woman in the Vedic periddhe Shakti-cult is also
centered on destructive strength and superiorith@fwoman. But the status
of women began to decline with the Smritis espgcidflanusmriti.
According to Manu:

* Chaudhary, VKS. The Ivory Tower 51 years of Sepreme Court of India.
Delhi: Universal Law Publishing Co. Pvt. Ltd, 20@&7.
®> The United Nations and the Advancement of Worpengit., p. 29.
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“The woman does not deserve independence.”

Smriti period also clamped down the freedom of wonwehich
could be found out in his famous dictum such as;

.......... A women must be her father's shadow in chitdho
her husband’s in her Youth and her son’s in heraad.”

When Muslims invaded India, the situation changedthe worst
during the eleventh century. During that perio@, Wwoman folk was forcibly
taken away and sold like chattels in the marketside India. Therefore, the
eleventh century could be termed as the darkestveyere after the woman
never acquired freedom and equality of the Vedi-athe condition of the
women was also in the sorry state of affairs atdénen of the British rule.
The British believed in the policy of least intedace in the religious
sentiments of the natives. As a result, the so@&rm of the women
retarded for another century until the attainmefttlee freedom. Dr.
Rabindranath Tagore, one of the India’s greatestspbas shown the pains
and inequality of the situation more than half atagy ago in these words:

“O lord why have you not given women the
right to conquer her destiny?
Why does she have to wait head bowed?
By the roadside, waiting with tired patience,
Hoping for a miracle in the morrow?”

The movement for emancipation of women and betjetieir status
in the social hierarchy picked up momentum in thertieth century. The
Constitution framers of India tried to infuse a nesnfidence in women folk
by providing special provisions for them which wedkike a catalyst for the
revolution against the misogynous attitude of tbeiety. The Constitution
of India is a National Charter for abolishing irfjus and inequalities in
respect of women who remained in abject slavenffesad perpetual
discrimination and age old injustice. No other Giuagon of the world is so
much sensitive to gender justice as the Indian tatisn. The major
concern of the Constitution makers was to ensurgaldy. There are
different weaker sections of the people in our ¢ogumnd the General
Clause of equality in the Constitution would novéaerved this purpose.
So, special Constitutional protection was neceskaryhe weaker sections
of the society. The framers of the Constitution avevell aware of the
unequal treatment meted out to the fairer sex ftbentime immemorial.
Therefore, the Constitution of India not only gudees equality before law
and equal protection of law to women but also canfeertain affirmative
and protective rights upon them. To secure to [l titizens of India
equality of status and opportunity and to bringwmenen at par with men in
every possible respect, our Constitution authorjgederential treatment in
favor of the women by way of protective discrimioat

52



Protective discrimination is the policy of gramtispecial privileges
to the downtrodden and the underprivileged weaketians of society, most
commonly women. These are affirmative action progrand its practice is
most prominent in India, where it has been enstringhe Constitution and
institutionalized. In consonance with the Consiiioal scheme, the
Preamble promise of providing equality of status and oppoity has been
concretized and clothed with flesh and blood by ghavisions of Articles
14, 15 and 16. Articles 14, 15 and 16 of the Indtamstitution constitute a
code dealing with the goal of equality. Article gdarantees the principle of
equality in general terms and this is exemplifiead goarticularized in
Articles 15 and 16. The concept of protective disgration is embodied in
Article 15(3). The concept of protective discrintioa in its very nature is
an exception to the general rule of equality ashensd under Article 14.
But protective discrimination cannot be allowedperate in such manner as
to substantially destroy the fundamental concegipiality.

Il. Provisonsfor Women under the Indian Constitution:

In the preamble of the Indian Constitution, in the Fundamental
Rights, Fundamental Duties and in the Directivaadisles, the provisions
of gender equality are enshrined in the Constituaibindia. In the following
provisions of the Constitution of India, referertoeequality between men
and women can be found:

Part Il of the Indian Constitution guarantees thendamental
Rights of men and women.

I1. 1. Article 14° guarantees the right to equality.

[1.11. Article 15 states that there shall be no discrirtiamaon the ground of
religion, race, sex or place of birth.

1. 111. Article 15(3) empowers the State to make specialvipions for
women and children.

1. 1V. Article 16 confers the right of equality of opparity in the matters
of public employment.

I1. V. Article 21’ protects life and personal liberty.

® Article 14 of Indian Constitution provides thatettState shall not deny to any
person equality before law or the equal protectibthe laws within the territory
of India.

" Article 21 of Indian Constitution states, no pershall be deprived of his life or
personal liberty except according to procedurebdistzed by law.
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I1. VI. Article 23 guarantees right against exploitatiord drafficking in
human beings.

Part IV of the Constitution deals with the DireetsvPrinciples of
State Policy and the Directive Principles which afghe concern for the
women directly and bear upon their status are:

1. VII. Article 39(a)— Right to an adequate means of Ihatid equally for
men and women.

1. VIII. Article 39(d)—Equal pay for equal work for both mamd women.

I1. 1X. Article 39(ef— Protection of health and strength of men and wome
workers and children.

I1. X. Article 42— Provision for just and human conditioos work and
maternity relief.

I1. XI. Article 51(A) (ef of Fundamental Duties imposes a duty on every
citizen of India to renounce practices derogataryhe dignity of women.
This was inserted by 42Amendment to the Constitution of India.

Il. XII. Article 243— The Constitution (73 Amendment Act 1992)
envisaged the reservation of seats for women incliRgmats. This
amendment was made in order to improve the positiamomen especially
at the village level and thus, providing an oppuoitiu to women in the
political field

1. XIII. Article 325— Guarantees the right to vote to ak tbitizens
irrespective of sex.

In addition to this, Part IX- A has been addedhi Constitution by
the Constitution (74 Amendment) Act, 1992. It provides for the setting
of three types of Municipal Corporations. Of théatsseats (including the

Article 39(e) of Indian Constitution provides thhe strength of workers, men and
women and the tender age of children are not abasédthat citizens are not
forced by economic necessity to enter avocatiossiited to their age or strength.
Article 51(A)(e) of Indian Constitution statesgoomote harmony and the spirit of
common brotherhood amongst all the people of Indimscending religions,
linguistic and sectional diversities, to renouncacgices derogatory to the dignity
of women.

191t is appropriate to mention here that many séstiiave been enacted by the
Indian Parliament so as to make the participatibwoemen in administrative,
judicial and political field. The Legal Services thorities Act, 1987, The
Consumer Protection Act, 1986, The Protection afnido Rights Act, 1993.
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seats reserved for women belonging to Schedulede€and Scheduled
Tribes) to be filled by direct election in every Maipality, not less than
one-third shall be reserved for women and suchsseaty be allotted by
rotation to different constituencies in a Municipal* In 2009, the Union
Cabinet approved for moving a Constitutional Amerdin Bill for
enhancing reservation for women in Panchayatd &eed form one third to
at least 50%. The provision will apply to the tatalmber of seats filled by
direct election, offices of chairpersons and seats offices of chairpersons
reserved for Scheduled Castes and Scheduled Ffibes.

So, these Fundamental Rights and Directive Priesipf our
Constitution have made extensive safeguards inrfafzavomen. According
to Granville Austin,

“Fundamental Rights and the Directive Principleseathe
conscience of our Constitutio®

India has also ratified various international cari@ns and human
rights instruments committing to secure equal sgiftwomen including the
Convention on Elimination of All Forms of Discring@tion against Women
in 1993.

The Indian Parliament has also enacted varietytaibites dealing
with the problems of women in the light of varidoternational and regional
agreements. A number of the important legislatiare enacted for
safeguarding the interests of women bé'foas well as aftét independence.

' Kumar, Narender. Constitutional Law of India. iBabad: Allahabad Law
Agency, 2004. 620.

12 Bharti Chhibber, Empowerment of women 50 per agmta in panchayats a
major step, The Tribune, Chandigarh, India, Sep&rrdh2009.

13 Austin, Granville. Cornerstone of a Nation (Indi@onstitution), p. 75, as quoted
by J.S. Pandy (2004) : Constitutional Law of Indfdlahabad : Central Law
Agency, p. 350.

14 Regulation No. XXI of 1795 and Regulation No. Wf 1804, Bengal Sati
Regulation No. XVII of 1829, The Hindu Window’s Ramiage Act 1859, The
Hindu Penal Code, 1860, The Converts Marriage Dissm Act, 1866, The
Indian Divorce Act, 1869, The Married Women'’s Pndpéict, 1874, The Power
of Attorney Act, 1882, The Civil Procedure Act, B90The Legal Practitioners
(Women) Amendment Act, 1923, The Indian Succesgiofy 1925, The Child
Marriage Restraint Act, 1929, The Bombay PreventainHindu Bigamous
Marriage Act, 1946.

*The Factories Act, 1948, The Special Marriage A&@54, The Hindu Marriage
Act, 1955.

The Hindu Succession Act, 1956. The Hindu Adoptiord Maintenance Act,
1956,The Suppression of Immoral Traffic in Womenl &girls Act, 1956, The
Hindu Minority and Guardianship Act, 1956, The DgwRrohibition Act, 1961,
The Maternity Benefit Act, 1961, The Medical Teratiion of Pregnancy Act,
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In 1992, the National Commission for Women wasugein order to achieve
the objective of empowerment of women and it waslaad mark

achievement in the social development providindadfgrm for actualizing

aspirations of the nation for sustained developmattt gender equality.

Though our Constitution and various other legig@atenactments
and different commission for women have made a rurob efforts for the
achievement of the objective of gender equality,igeactual practice, due
rights are denied to women and they continue tahieevictims of male
domination'® Violations of the rights of the women continuepiractice. The
women are lacking in position and power and are oepresented amongst
the poor. Gender inequalities hurt the interests ardy of the girls and
grown-up women, but also of boys and men, througlogical connections
(such as childhood undernourishment and cardiol@ascliseases at later
ages) and through societal connections (includingpiitics and in economic
and social diseases at later ages). Even theroigom of the women is still
pitiable in certain areas; it is also true that aman has, even in her own
home been given a rather subordinate role to Blagn into indifference and
reared on neglect, the girl child is caught in dwé cultural practices and
prejudices that hamper her development, both paygiand mentally. In
India, a girl child, from the period of her infan¢yg adolescence in the
socially inhospitable environment of patriarchatl anale dominated society,
is considered to be someone, who will never coutgitbo the family income
and who at marriage will take a large portion ohilg assets as dowry. So,
they are considered just the burden and are vdksdresulting in lower
investment on their education as well as on thesding, inadequate care
and nutrition development. As a result, women liagkolitical participation,
educational achievements thereby showing undeeseptation in
employment spheres.

1. XIV. Less Palitical Participation of Women

Indian women participation in the political fieldaged with the
freedom movement. Mahatma Gandhi made serious tefftr arouse

1971, The Equal Remuneration Act, 1976, The ChMdrriage Restraint
(Amendment) Act, 1976, The Contact Labour (Regogt Act, 1978, The
Criminal Law (Amendment) Act, 1983, The Family @muAct, 1984, The
Muslim Women (Protection of Rights on Divorce) Adt986, The Indecent
Representation of Women (Prohibition) Act, 1986.eTE@ommission of Sati
(Prevention) Act, 1987, The National Commission ¥omen Act, 1990, The
Hindu Succession (Amendment) Act, 2005, The Primtecbf Women from
Domestic Violence, Act, 2005.

16 Ahuja, Ram. Society in India: Concepts, Theories Recent Trends. New Delhi:
Rawat Publications, 1999. 133.
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political consciousness in the poor, illiterate vein order to make them
take part in the freedom movement. Political pgréiton may be defined as
voluntary participation in the political affairsrdugh membership, voting
and partaking in the activities of the politicakties, legislative bodies and/
or politically motivated movements. The Constitatiof India guarantees
adult franchise and provides full opportunities &rsanework for women to
participate actively in politics. But it is pity @ women have not
substantially availed of the constitutional proeis. The election statistics
shows that for the last two decades almost equabets of men and women
have gone to the polling booths to vote. The nundfevomen filing their
nomination papers in any election, national or&tat only a fraction of the
corresponding number of men. But the percentageroiing candidates has
been below eleven in the Parliament in all the masttions. The State
Assemblies too show the similar situation. No vésiahas occurred in half-
a-century. Thus, it is clear that the number of worwinning elections is so
small that their percentage in the legislative bzdyominal.

Apart from political parties and Parliament, womeme also
seriously under-represented in other spheres @fidaemaking, in a country
like India, there seems paradoxical-on the one hamsnen have moved
into the professions and civil services in far le@gimumbers than in other
South Asian countries. On the other hand, theityanto the upper echelons
seems to be restricted by a glass ceiling. Thetigali empowerment
automatically follows economic empowerment; therefoit becomes
obligatory for the women'’s organizations as weltlss Government of India
to search for remedial measures to improve thdigallistatus of the women.

In 1992, Seats and Pradhan positions were alsovegséor the two
disadvantaged minorities in India, Scheduled Caates Scheduled Tribes,
in the form of mandated representation proportiotmaleach minority’s
population share in each district by the 73rd Anmeedt. Even though, this
Amendment also provided that one-third of the seatsall Panchayat
councils, as well as one third of the Pradhan jmost must be reserved for
women and the reservations for women have beereimited in all major
States except Bihar and Uttar Pradesh (which hsreserved 25% of the
seats to women) which has been proposed in 2008 tocreased to at least
50 percent in Panchayats in all tiers and offideshairpersons, yet so far as
the representation of women in the successive la#h8s is concerned, it
has not gone beyond 11 percent. In the same waltyreeems to be very
disturbing that out of 117 members of the Legistathssembly (2012-2017)
of Punjab only 14 are women which are just aboulo 16f the total
members. However, as far as the case in othersStateoncerned; the
percentage of women members is just 3% to 9%.

The efforts of successive Governments to amentestitution of
India in order to provide for the reservation iruntyy’s legislatures are not
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being materialized because of insensitive behavimwards gender equality
of certain leaders who are supposed to be comntitteéde cause of social
justice. Following is the chequered history of Wemen’s Reservation Bill
moved in the Rajya Sabha on March, 011 that seeks to reserve 33
percent seats for women in the country's legiséstur

1996 -- After prolonged deliberations, as a first stepSeptember 1996, the
Deve Gowda Government introduced in the parliamd@® Women's

Reservation Bill as 81 Constitutional Amendment Bill. But following
opposition, the bill was referred to the scrutimyhe Joint Select Committee
of Parliament. The report was produced in the R&ghha and the Lok
Sabha but nothing positive happened.

1998-- The bill was re-introduced in the 12th Lok Sabhs the 8%
Constitutional Amendment by the National Democratiglliance
Government headed by Atal Bihari Vajpayee.

1999-- The National Democratic Alliance Governmentm&aduced the bill
in the 13th Lok Sabha.

2002-- The bill was introduced in Parliament but faitedsail through.
2003-- Bill was introduced twice in Parliament.

2004-- The United Progressive Alliance Government ideld it in the
Common Minimum Programme.

2008-- The Government tabled the bill in the Rajya Saldv that the
legislation did not lapse.

2010-- The cabinet cleared the bill for taking it uptive Rajya Sabha.

On March 18, 2010 the 14-years’ perilous political strugglegtee
women adequate representation ended with the Fgjiha finally debating
the contentious issue and then voting 186-1 on Goastitution (One
Hundred and Eighth Amendment) Bill, 2008 amid aomy, political
divides and ugly scenes of dissent. In the 245-neznHbouse with an
effective strength of 233, the bill required theckiag of at least 155
members. The reserved seats would be allotted tation to different
constituencies and would be valid for 15 yearsrafte commencement of
the Amendment Act. The Bill seeks to reserve fom&o 181 out of the 543
seats in the Lok Sabha and 1,370 out of a totdl 139 seats in the 28 State
Assemblies.

Only the last step remained-of the Lok Sabha esidgr it.
However, Lok-Sabha Speaker Meira Kumar had notpogjtive to say as
she emerged from over an-hour long meeting withwinmearitics of the
Women’'s Reservation Bill on July 14, 2011. On tteygar old Bill, her
second major attempt within a month to forge a eomss had failed as
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socialist and Muslim leaders rejected her advarzses flagged their old
“conspiracy” concerns. Leading Andhra Muslim leadesm Asaduddin
Owaisi of the Majlis-e-lttehadul Muslimeen (MIM) Itb that Women’s
Reservation Bill would sound a death-knell for ttepresentation of all
Muslim Members of Parliament — male and femalethim Lok Sabha. The
Rashtriya Janata Dal (RJD) chief Lalu Yadav wasntlest vociferous in his
protest.’

For the BiIll, these are sad bodings at a time wlaited Nations
Women has revealed new worldwide proof supportiveg rherits of quotas
as device to augment the presence of the womereiRarliament. Another
prominent example of Costa Rica can be quoted Wwhieh approved the
momentous Responsible Paternity Act 2001 for eraming shared
upbringing of the children, just five years afteutleorization of 40%
representation for the women in its Parliament. &u8 countries with
more than 30 percent women in the Parliament, akyelled out of clash,
including the neighboring Nepal, which has 33 petceomen in the
Parliament. However, in India, even the monsoorsieasof Parliament
didn’t embrace much promise for the Constitutiong(ddundred and Eighth
Amendment) Bill, 2008 which looks for reserving otiérd seats for the
women in the Lok-Sabha and State legislattites.

The bill proposing quota for women is a step forvain
mainstreaming women in politics by giving them emntation in the
highest elected bodies both at national and regiewvals where they can
discuss all the problems in order to seek theiregshl and thereby to get an
opportunity to highlight them on a national as wedl regional platform.
Without proper representation of women in the lagige bodies and
political participation at all levels, issues comieg women would remain
neglected’

I1. XV. Educational backwardness of women in India

Education expands opportunities for women, equijgsntto make
more informed choices, empowers them to resist eggion and enables
them to claim their rights. This right is linked eoher basic human rights
including the right to freedom from discriminatidhge right to work and the
right to participate in decisions affecting one&dfsand one’s community.
But there exists a wide gap between the literatgsraot only among males
and females but also among rural and urban femalearly 245 million

Y The Tribune, Chandigarh, India, July 15, 2011.

18 i
Ibid.

19 Raichel Matthai, “political Status of Indian Womd?rogress since
independence”, Mainstream Weekly, Tuesday 24 A017.
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women lack the basic capability to read and w@empared to boys, far
fewer girls are enrolled in the schools, and méarthem drop ouf:

The female literacy rate has been consistently bmeer in rural as
well as urban sectors. The girls have far less dppity of schooling than
boys do. There are other deficiencies in basidifiesi available to women,
varying from encouragement to cultivate one’s rdtualents to fair
participation in rewarding social functions of tt@mmunity. According to a
1998 report by United States Department of Commeheechief barriers to
female education in India are inadequate schodlitfes, shortage of female
teachers and gender bias in curriculum (majoritythaf female characters
being depicted as weak and helpléss).

The opportunities in higher education and protessi training are
fewer for young women than for young men. Indeehdgr bias in higher
education and professional training is based onsthgerficially innocuous
idea that the respective “provinces” of men and ewormare just different.

1. XVI. Under-representation of Women in Employment

The Constitution of India grants equality of oppmity to all
matters relating to employment or appointment tp @fice under the State.
Article 39 of the Constitution enjoins the Stateditect its policy to secure
to the citizens, men and women equally, the righatiequate means of
livelihood. The equal Remuneration Act forbids disination against
women at the time of recruitment or in their corwtlis of service subsequent
to recruitment. The Equal Remuneration Act seeksetwsure equal
remuneration to men and women workers in an estabint doing the
same work and work of the similar nature. Despitalldthese constitutional
safeguards provided in favour of women, the proportof women
workforce is very less in comparison to the maleldfarce. According to
the Economic Census, All India Report 2001, of th&al of 83.4 million
workers, men constitute 80 per cent, women 17.%est. In addition to it,
women workers face deprivation in terms of wageskimg conditions and
welfare benefits like their counterparts in theasriged sector.

A wide disparity in the work participation ratessts between males
and women. The female work participation rate iase&l from 22.7 per cent
in 1991 to 25.7 per cent in 2001 as against a margicrease from 51.6 per
cent to 51.9 percent for men. While the proportminwomen in the
organized and public sector increased between 4882001. Though there

2 victoria A. Velkoff (October 1998) “Women of the afld: Women'’s Education
in India” (Pdf). U.S. Department of Commerce. Ratdd on 2006- 12- 25.
ZLwomen of India: Frequently asked Questions”. Re®d on 2006- 12- 24.
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has been increase in the proportion of workersbfith men and women
during the decade 1991- 2001, but it is strikingpagimen than women.

Women'’s contribution to the economy as workerstiooes to be
visible and unrecognized, despite a change in dngentional definition of
work by the Government. A Pilot Time Use Surveyduacted in 1998-99 by
the Central Statistical Organization showed thatpgt cent of women’s
work was not recognized as such, 93 per cent of emomorkers were in
informal employment (including agriculture) and ajority in low income
jobs. Wage gaps between male and female laborspensd are greater in
urban than in rural India. One of the reasons fachsan inadequate
representation of women in comparison to the mehesdivision of labor”.
According to this, where it is quite natural thag@mwork outside the home,
women could do it if and only if they could combirtewith various
inescapable and unequally shared household dufies. reach of this
inequality includes not only unequal relations \wvithhe family, but also
derivative inequalities in employment and recognitin the outside world.
And also this type of “division” of labor has fagaching effects on the
knowledge and understanding of different types ofkwin the professional
circles.

I11. Conclusion and Suggestions:

Consequently, the access of the women to unorgarsgetor—to
education, health and productive resources, amtmgyg is inadequate. So
women in India remained largely marginalized, pand socially excluded.
The sharp decline in juvenile sex ratio; continuligh maternal mortality
rate and infant mortality rate; high gender gafliteracy at all levels; high
rate of dropouts of girl students; and increasmgidence of crime against
women; in-adequate access of women to the propghts and employment
opportunities; and their less political participatiand undernourishment
raises many questions about the role of institaliomachinery to implement
the law.

Admittedly, there is need to remove the dearth afvsd and
Constitutional provisions guaranteeing a place afdur and equality to
women. Secondly, there are large bureaucracieteatCentral and State
levels and an elaborate network of institutionsusthered with the duty of
elevating the status of the women. Yet there stiists a very wide gap
between the goals enunciated in the Constitutegislation, policies, plans,
programmes and related mechanisms on the one hahdha situational
reality of the status of women in India on the otfféhis is due to the slow,
expensive legal system which is procedurally biaggdinst the women.
Therefore, the existing laws and policies are nwbugh to combat the
menace of inequality. For the emancipation of woraed conversion of
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their de-jure equality into de-facto equality, tleelucational and the
economic independence of the women is of paramaydrtance. This can
lead to total development of the women. This godl exonomic
independence and empowerment of the women canhievad only through
gainful employment opportunities. Women'’s gainfoipoyment especially
in more rewarding occupations clearly will playdaerin improving the lot
of the women especially in increasing their statd standing in the society.
In order to achieve this objective, comprehensivesdRvation Law for
providing reservation to women in political, educaal and employment is
the need of the hour. Furthenggestions we want to recommend are as
follows:

1. Women being weaker section of society should b&uded in
the list of beneficiaries of the policy of Reseivat

2. Women should be provided free and compulsory educap to
senior secondary level by amending Article 21A dfe t
Constitution of India.

3. Women should be given free counseling, guidamcecoaching
for availing better career opportunities at thehbigeducational
level.

4. The Representation of People Act, 1951 shouldrhended to
compel political parties to provide for mandatonmination of
the women candidates for at least one-third ofséegs to avoid
de-recognition as a national party.

5. All the women organizations should come on a room
platform with single target of pressing the poétigarties to
either support the passing of Reservation Bill awefthe anger
of women voters in the next general elections.

6. The media both print as well as electronic day pn important
role in creating awareness in the society. It caraa an agent of
political socialization for inculcating the valuesf gender
equality and gender justice.

At the end, it would not be out of place here tomteuRobert
Ingersaoll,

“There will never be generation of great men utiiére has
been a generation of free women of free mothers”.
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