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CHAPTER I 

. INTRODUCTION 

Status is a position deserved by a person in his cir her society. It is a relative 

term which differs according to place and time, so it has a changing · 

capacity. It gives meaning to the position of an individual in a society 

which is based on social evaluation. Every individual plays a different role 

in a society and society evaluates their roles differently. Thus the term 

"status" denotes relative position of person in a social system or subsystem 

which is distinguishable from that of others through its rights and 

obligations (ICSSR, 1975). Similarly Davis (1960) says that status ts a 

position in the general institutional system, recognised and supported by the 

entire society spontaneously evolved rather than deliberately created, rooted 

in the folk ways and mores. Each status position is expressed in terms of a 

role (ICSSR, 1975), because each individual occupies a number of distinct 

statuses within a society 'vhere he or she performs a variety of roles which· 

arc culturally ascribed as well as achieved through personal efforts. Thus 

status is realized through roles. According to Linton (1936) "Status" means 

a position in a social· system occupied by designated individuals and by 

"role" the behavioural enacting of the patterned expectations attributed to 

that position .. 

The "status" is a ·concept which mean the relative socio-economic position 

observable through specific roles performed by individuals which would be 

expressed by changes in resource, employment, attitudes and ideologies. It 

may be affected by the influence of internal as well as external socio

economic rorces. 



Further more. status is the institutionally defined position or role of the 

individual, that is supported by the individual's personal qualities, attitudes 

and evaluation. It is recognised and safeguarded by society through legal 

privileges. economic monopoly and social distance. It ·depends on past 

status and sometimes become hierarchy. But each person gains status 

through struggle or at least has to fulfil minimal obligations of a status 

through concrete behaviour that must win the prestige associated with that· 

status (Mukhm:jee. 1965). 

Status of 'Vomen: 

A disparity in the social role of men and women is manifest among virtually 

all peoples in the world. Mukharjee (1978) says that usually the social 

position of vvomen is examined from certain customs and institutionally 

imposed limitations all women will face in regard to their rights and duties, 

the effect on men of these customs and institutions is entirely contrary. 

Though there have been cases of \Vomen predominance in different ages 

and the different societies it has been evidenced that no society in the world 

ever provided or provides women equal status with men (Giriappa, 1988). 

According to him, men and women have been performing different roles, 

but aspects such as cultural expression, work and mobility, education, 

health and family size, political expression and social awareness etc. have 

changed the role of women considerably over years. Even in the traditional 

societies \Vomen's participation in various fields has necessitated a changing 

image of \Vomen. The role and status of women changes according to 

different environments, . depending upon the cultural factors, structural 
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variables, economic and social development process and the influence of 

science, technology and modernization. 

Status of women is an indicator to the level of culture of a society. It has 

been directly affected by progressive or reactionary trend which prevailed 

in the society. In other words, the status of women is effected by the social 

structure at a particular period of operation of the society in which 

distinctive groups are discriminated against differently and the social 

customs and institutions which effect women directly and are the 

expression of a particular social system (MukiH~ijee, 1978). 

In fact the status of women should be analysed in totality and not in 

isolation, because it is the product of a social system of a particular society 

effected by both internal as well as external for¢es. 

In a Hindu society the status of women is evaluated in different ways in 

different periods. A multitude derogatory attributes have been ascribed to 

women in Hinduism as if they are not h~man beings and are not 

independent by birth. The rules ascribed by Manu has made Hindu women 

paralise and parasitic. According to him "in childhood a woman must be 

subjected to her father, in youth to her husband and when her husband is 

dead, to her sons. A woman must never be independent". In this way she is 

viewed totally as a mother. and a wife and her role is idealised as one who 

possesses no distinct personal identity in the society. 

The traditional concept of women being bondage to the household of child 

bearing, child rearing and domestic miscellanary is now gradually 

challenged. The process of emancipation from age-old male domination in 

women's life and social restriction imposed on her from time to time while 

elevating her fi·om domestic chores has been speeded up. But despite all 

these changes women's position has not been totally improved. Male 
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domination still persists to haunt the women's life from both inside and 

outside the home. 

In the early period the middle class woinen used to look after the children 

and house work alone. But the growth of education and parent encouraging 

women to pursue education, led to recognizing the fact of giving equal 

opportunities to eligible women. The opportunity of employment is . 

however uneven in the organized sector and only a few sections of the 

society e~joy these employ1nent benefits. In a developing country like 

Nepal the problem is further intensified due to increasing unemployment 

and widespread competition. Women naturally stand at a disadvantage. 

Despite all these factors women are coming forward to make their presence 

felt. 

The modern woman, while gradually entering into all field to emancipate 

herself from the traditional bonds, has to carry on a prolonged struggle 

within her own family and along with others in a larger social system. In the 

process of struggle she has made significant contribution to social changes 

which shock the very foundation of the society at large. 

Usually the social position of a woman is examined from the social customs 

and institutions 'vhich effect her directly and are the expression of a 

particular social system. 

Women's participation in handicraft production is not new, they are found 

to take part in agriculture and artisan occupation since time immemorial. 

But the industrial revolution in Europe and subsequent development itf' the 

rest of the world attracted educated women to various positions in private 

and public organizations. 
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Bacl<.ground : 

Handicraft are occupations that involve making usable or decorative 

products by hand. It reflects the artistic value or indigenous culture and 

which are· made by using simple tools or implements or only hands for 

decoration or for use in household or for day to day usage (The Handicraft . 
Advisory Board, 1984). 

The International Standard Industrial Classification of All Economic 

Activities defines manufacturii1g as the mechanical or chemical 

transformation of inorganic or organic substances into new products 

whether the work is performed by power driven machines or by hand, 

whether it is done in a factory or in the worker's home or the products are 

sold at \:vholesale or retail level (His M~esty Government (HMG)/National 

Planning Comri1ission (NPC)/Central Bureau of Statistics (CBS), 1992). 

Thus "handicrafi" refers to any object which is partially or completely made 

by hand right from jewellery to household furniture. It can be defined as 

products that are totally or partially handmade; are produced with low 

initial capital investment; often have a design that reflects local cultural 

factors, and are generally made from material within the producing country 

(Singh, 1997). 

The history of cottage industry dates back to many centuries before the 

Christian era. It was properly taken care of in ancient Nepal. Kautilya's 

Arthashastra has already mentioned about the export of Nepalese goods 

such as "Radi" and "Pakhi" (Woollen carpets and blankets) to the other 

countries (Shrestha, 1967, 1981 and Palikhe, I 985). Manu Smriti also 

records the superiority and purity of Nepalese "Radi" in those days (Prasad 

and sons, 1968). 

5 



Handicrafts have been a valuable part of Nepalese heritage which express 

the great tradition and proud culture of the country. Among the Arts of 

' Nepal perhaps the best known is the wood carving that adorns both 

domestic and religious buildings. This is a craft .that developed among the 

Newar tribes in Fifteenth and Sixteenth centuries during the Mall Rule 

(Bajracharya, Sharma and Bakshi, 1993). 

Kathmandu Valley is the original home of the Newars. They are a highly , 

urbanised section of Nepali population and are found in every market, town 

and villages throughout the country (Shah, 1975). Hamilton (1819, 1986) 

said their women spin and weave, which is the only point in which they 

differ fi·om_ Brahmans. Besides their trading skills, they have presented 

artistic talents and best qualities - world wide famous Nepali art and 

architecture - are largely their creation. Likewise they are successful 

farmers. artisans and craftsmen too. 

The handicraft as an occupation is quite practical where the people are 

uneducated, poor and unemployed. It is a labour intensive industry which 

does not require sophisticated technology and maintain pollution free 

environment. It also helps to earn foreign . exchange where women 

participation as an entrepreneur and as a worker is comparatively high. 

Nepal had a population of 18.5 million, an increase of 23 percent over the 

1981 population 15 million. Over the 1981-1991 decade, population growth 

rate is 2.1 percent annually, life expectancy at birth 54.4 years, 40 percent 

literacy rate and US $ 180 per capita income (HMO/CBS, 1991 ). Its 

population is multi-ethnic, multilingual and each community has its own· 

rules and regulations as far as women's mobility, marriage options, access 

of re~ources and social status are concerned. Inspite of this divergence as 

far as women's access to property and modern avenues of education, skill 

development and knowledge are concerned, Nepalese women in general lag 
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far behind men (Acharya, 1997). They suffer from higher rates of 

malnutrition and morbidity than men and have fewer legal rights than men, 

especially in property and family matters (Jansens, 1991 ). 

In urban areas the trend is to work in non-agricultural sectors such as 

spmmng weavmg, knitting and now increasingly m the carpet 

manufacturing industry (Ibid). 

Only 25 percent women are literate, while they cover more than 50 percent 

population of the country, who contribute 50 percent in household economy 

and work II hours per day (A chary a & Bannet, 1981 ). 

The concept of "Women Development" came into Nepal officially when the 

UN declared the year 197 5 as the "International Women's Year". Since then 

at the national and regional forums, women's role in development has 

become a major component. During the International Women's Decade 

(1975-1985) there were significant attempts to address women's interest at 

the national level and several units and cells were established in a number 

of ministries. A Women Development Division has been set up in the then 

Ministry or Labour and Social Welfare to act as the focal point for women 

issues in relation to SAARC. A broad mandate to promote and supervise 

women's development activities was given to \Vomen Service Co

ordination Committee. Almost all the IRDP have employed a staff or set a 

cell . to start women's development project as a component rather than 

integrating it into the whole programme as a central concern. Many of the 

activities of WDP were patterned on occupations for women that are the 

least meaningful and \Vhich perpetuate the same stereotyped roles. No 

deliberate effort was made to develop a sense of self-worth among them 

and transmit this to the succeeding generation. 
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The overall trends has shown that with regard to occupational distribution 

both male and female participation in agriculture has declined over the last 

30 years. although the proportion of female involvement is higher than that 

of males due to the heavy concentration of females in the family worker 

category. Due to this . decline in the primary sector a steady increase in 

participation in secondary sector has taken place. A steadily increasing 

trend for feri1ale is taking in the secondary sector, through markedly less 

than the increase of males. Jobs tend to be gender-based since jobs 

requmng high educational qualifications, long training periods, greater 

responsibility, mechanised knowledge and supervisory skills are highly 

enjoyed by men. Few women are at top and middle level management 

positions. In fact there are few who also own and manage their own 

business (HMG I NPCC, 1994). 

The main employers of women are the textile and weaving industries, but 

involvement is mainly in the unskilled and semiskilled categories. Statistics 

about the informal industrial sector are limited. Most units are established 

on a household basis and are unregistered (HMG, NPCS, 1994). 

Female employment dominated slightly, with women making up 51 percent 

of the work force, but here too, women are concentrated in the weaving, 

knitting and stitching industries. Likewise female employment is high in the 

· cottage industry sector: Rural and urban households derive 14 percent and 

34 percent of their income respectively from the informal sector and 

Kathmandu has the highest concentration of female informal sector 

workers, with an increasing, although as yet negligible number of female 

entrepreneurs (UNJDO, 1987). 

Cottage industry has not only the vital importance to the economy of the 

country but also a part of life, particularly handicraft, as being one area 
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where women have always been and still are largely concentrated due to the 

nature of the activity. 

Importance of the Study : 

Almost all the studies show that the major reason for women entering the 

outside work is economic consideration, either this is a dire economic 

necessity or it is supplementing the family income for maintaining higher 

standard of life. But it should be considered that a woman wants to search 

her identity in the society as a human being through her work outside the 

home and not only as a house-wife or a supporting earning member of the 

family. The year long struggle of women after industrialisation in the west 

and the UN declaration of women's year I 975 and the women decade from 

I975-I985 as well as the discussion and programmes of all over the world 

about women's issue has helped to change the attitude of society tm:vards 

women. "Women are gradually realising that they have personalities of 

their mvn as human beings and that their mission in life does not end with 

becoming good \Vives and wise mothers but also realising that they are all 

members of the civic community and the body politic" (Rajgopal, 1936). 

There are number of social and cultural factors which make the position of 

women in South Asia somewhat different from that of their Western 

counterpart. Whereas the goals of equality, justice and peace in human 

development may be the same for the people, the fundamental problems 

and situations are bound to be different in different ·societies (Desouza, 

I 980). 

Thus the position of a woman can be measured in terms of different roles 

she performs in her family and society. The most obviotis measure is the 
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degree of freedom she enjoys in different aspects to improve her personality 

and career. In fact indicators of iniprovement in women's position are 

· usually less obvious than improvement in their condition, because they are 

more qualitative than quantitative and. are difficult to measure. Even then 

. this can be observed through the following achievement of women : 

Education, training, occupation and decision making in family 

concern; 

Greater personal and economic independence and self 

confidence; 

. Greater (increased) participation m familial and community 

. development; 

Recognition of independent identity, dignity and entity; 

Reduced institutional discrimination and violence against 

women; 

increased women's control over their fertility; 

Increased acquisition of disposal of consumer durables and fixed 

property (land, house, precious metals) etc. 

In history throughout the world women have made an important and direct 

contribution to the economic support of the family. This contribution has 

always included the processing of food, cleaning and ordering the utensils, 

clothing and dwelling (Hoffman and Ivan, 1974 ). 

Since the women are relatively new comers to the employment field. 

adjustment to the dual duties of the house and the office possesses as 

problem due to the f~1ct that their lives are more intricately linked with the 
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family and the bringing up of the children than those of men. The nature of 

the familial constraints of women's role as worker in every type of society 

is perhaps best captured by the triple role concept of "Breeder-feeder

producer" (Boulding, 1977). 

Because of the existence of different levels of development in a developing 

economy the problem of evaluating the status of women assumes crucial 

·importance; while the better educated and organised female workforce 

eqjoys a high socio-economic status in conjunction with male workforce, 

that of rural and unorganized sector is replaced with dependency, bondage 

and under coverage. In a household economy, it will be difficult to pinpoint 

the specific contribution of women and also children when the particular 

household is headed or powered by males. Discrimination in job 

opportunities, lower level of wages, poverty and other several factors lead . 

to lower status of women in an underdeveloped country like Nepal. 

The situation of present Nepalese women in the urban setting like 

Kathmandu, is different than that of ten years before. Most of the women, 

either educated or uneducated, married or unmarried want to be involved in 

a job other than household work, whether that be in formal sector or in 

informal one. Basically they choose handicraft sector : like tailoring, 

weaving, spinning, paper making, jewellery, knot crafting, wood caving etc. 

which does not required high educational qualification, that most of the 

Nepalese \Vomen do not get throughout their life time, and in some kind of 

work for which they need not go to the workshop regularly if they are 

working in a contract basis with the entrepreneur. Often the women 

themselves tend to prefer work in home industries or in service trade rather 

than in wage employment in large scale industry (Boserup, 1970). She has 

further explained that the more flexible working hours in home indtistries 
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are a great advantage for married women, and particularly for womeri with 

small children. 

Both married and unmarried, basically the uneducated women have enough 

free time, because of nuclear family structure as well as lack of subsistence 

farming in the city. Due to the illiteracy and low level of education they are 

not able to get good and specific occupation like clerical work in the 

organised sector. 

There is obviously two groups of women involved in handicraft production, 

one being entrepreneur and the other worker and there is a big gap between 

these two groups, one having high status in the society and the other 

. possesses no status at aJl. 

In fact, in Nepal, "working women" as such is not a new class of women 

nor their working outside the home is a new phenomenon. Because Nepal is 

primarily a country of villages which have predominantly an agricultural 

economy. Women can be seen always working in the field and crafts by the 

side of men. Similarly, working women are also found in the cities since 

long before, for women from the economicaJly least privileged sti·ata of 

society have also been working for a long time for wages in factories, at 

construction in sites and as menial servants and domestic helpers. Only the 

middle and upper class families, especially the married women of these 

classes \vhose participation out of home in gainful employment is · 

comparatively a recent phenomena. Mostly a big group from middle class 

and subsequently small group from upper class women are involved in · 

handicraft production in Kathmandu. 

According to the recent source of the Department of Cottage and Rural 

Industry all together 268 small scale industries are registered by women 

entrepreneurs within the fiscal year 1998-1999. Among them the highest 
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riumber (54) is handicraft industry, others are printing press, travel and 

tracking, training, contract and construction, food processing, beauty 

parlour etc. This shows that women are more interested in the product of art 

and craft goods. 

Similarly, the National Women Entrepreneurs Directory (1997) has shown 

that there are total 1150 entrepreneurs in the country among them 164 

entrepreneurs are in Kathmandu valley. Among the total 164 entrepreneurs. 

69 are involved in handicraft production including carpet, garment and 

hosiery. 

Generally. it is said that handicraft plays an important role in the national 

economy of an underdeveloped country like Nepal, where the contribution 

of cottage industry to GDP is 1.36 percent. Similarly it (handicraft) is along 

equally important as an export industry which is contributing 0.89 percent 

to GDP in 1997 (HMO, Ministry of Finance). But this sector has social and 

cultural values as well. Especially the handicraft industry gives to all 

Nepalese a sense of pride, rich heritage and self.sufficiency. So the study of 

women's participation in handicraft production, basically in an urban area 

like Kathmandu, is especially important to know the status of women as an 

entrepreneur and as a worker, that will help to indicate the empowerment of 

women. 
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A Brief Review of Literature : 

There are many dissertation works done by M. A. students regarding 

handicraft production which basic'ally reflect economic aspect and provide 

general information. But solne of them are related to the participation of 

women in handloom industry (Ohja, 1985; Pandey, 1987; Shrestha, 1987) 

and carpet industry (Basnet, 1985; Joshi, 1987) in small villages of Nepal, 

basically in the periphery of Kathmandu city. 

A few articles are available related to handicraft work which can be 

mentioned here. Gautam (1979, Nepali), has emphasized that to empower 

women the skill of entrepreneurship should be developed. Though they are 

working hard and giving more time than men, even then their economic 

activities are understimated and they are regarded as incapable and less 

confident. It is due to the lack of education, awareness, attitude of help and 

· inspiration as \VeJI as the strong traditional social values. But keeping in 

mind that women are active, disciplined and laborious, their innate talent 

should be identified and inspired for small entrepreneurship by providing 

skill development training. 

Jansen (1991), through his "Status of Girl Child in Nepal" has observed that 

in general women has less access to income wealth and modern avenues of 

employment education and health facilities than men. Women suffer from 

higher rates of malnutrition and mobility than men and have fewer legal 

rights than men in propetiy and family matters. 11 

Prajapati ( 1997, Nepali), has also emphasized handicraft productions as an 

export item which obviously contribute to the national economy of the 

· country. 
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Shrestha ( 1997), has explained the characteristics of women entrepreneurs 

in Nepal such as, lack of choice in the latter part of their life and women 

like divorced, widowed and those facing difficult conditions too start 

working in this field (handicraft), though the trend is changing, lower 

middle class women entrepreneurs involving following the micro-level or 

cottage industry, rarely technically trained, self employment, less risk 

taking factor, lack of mobility and adequate training. According to her most 

women entrepreneurs are involved in food processing, handicraft or agro

industries and those who are engaged in. handicraft are mostly in textile, . 

· especially weaving, tailoring, woolen and urban garments, kitchen crafts, 

boutiques and mass products. Other are involved in doll making, rice paper 

.products, recycled craft products, horn and wood items, basketry, block 

printing, fabric painting, jewellery etc. She has also inspired women to 

show their talent and empower themselves and at the same time to further 

the national development. 

Singh ( 1997) has provided some definitions of handicraft and discussed its 

importance in Nepalese society as a tradition and proud culture. He has 

included wood carving, gems, metal crafts, bronze art, painting, thanka, 

cotton slippers, bamboo, cane and straw products, leather crafts, rope· 

mcense and stick, paper made mask, puppets, wooden dressed dolls, 

musical instruments, bone and horn products, as handicraft items and 

provided their brief description. 

Thaker ( 1991 ), has discussed about the evidence of great contribution from 

women in forestry. Women are the prime users of forest products for their 

household purposes. Rural women sustain their individual households as 

well as the local village ecosystem. Many (women) are reliant on collecting 

and processing forest based raw materials into finished products, which 

constitute a large source of their income. 
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skills they also find employment making furniture and baskets with forest 

products.· Similarly in the next article ( 1991 ), she has suggested that the 

success of programmes designed to alleviate poverty for women and- the 

powerless will depend on how gender sensitive these programmes are 

through which sustainable development will imply equal opportunities for 

both male and female at grassroot and policy levels. Too often. within 

policy rhetoric, women in decision and policy making positions are left 

aside. Women in· sustainable development would, therefore, create 

structural changes in the institutions of power which are currently male 

dominated. 

Acharya ( 1979) in the study "The Statistical Profile of Nepalese Women" 

has presented a national statistical profile of Nepalese women. She has 

explained basically the women's economic, educational and health status as 

well as their child bearing roles. According to her, women's lives are 

characterised by early marriage, high fertility rate, accompanied by an 

extremely high infant mortality rate, high death rate and low life 

expectancy. Their low literacy rate reflects their limited access to education. 

Women have been able to obtain higher educational status only on very 

limited scale. Their participation in political as well as administrative· affairs 

is marginal with very few women being employed at decision making level 

in the Government of organised sector. Thus their political awareness is 

almost nonexistent and their marketable job skills minimal. Women are 

generally found in low paying jobs, and when they are able to find work at 

all they are displaced first and most severally by the introduction of 

mechanized western technology. Employment trends over the past ten years 

show an alarming decrease in women's participation in industrial, 

transportation and construction jobs. In overall terms, the statistics indicate 

a much lower economic activity rate for women than for men. 
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In fact the study shows that Nepalese women are married early, over 

burdened with children and lower life expectancy than men. They also bear 

the greater risk of early widowhood due to poor health facilities and the 

practice of early marriage. 

The study of "Maithali Women of Sirsia (1981) has emphasized that 

women play a very important role in the household as well as in the 

production of the social system". She has also analysed the status and role 

of women in Maithili society in the context of development policies and 

programmes and has indicated the scope and direction for future work 

towards integrating Maithili women into the development process. 

Acharya finds that women are considered to be weak, irresponsible and 

incapable of protecting themselves against sexual assault. Men gain success 

by fulfilling their personalities while women may gain success only by 

suppressing their own personalities. They have no independent existence 

and a woman's social position is entirely defined by her father's, husband's 

or son's status. it means the Maithily society is also not ready to share the 

equal status with women because of the economic dependency on the male 

member of the household. This study is basically related to the economic 

status or women. 

"The Statistical Profile of Nepalese Women" ( 1994) has presented 

demographic, social and economic character~stics, political participation 

and access to position of power. She has also highlighted the emerging 

trends regarding population growth (family planning), and provided a 

comprehensive study of the 1971-1981 and 1991 censuses with analysis of 

differences in indicators. 

"Gender Equality and Empowerment of Women" (1997) has examined the 

process of rethinking of plans, programmes and projects to translate the 
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"main streaming'' into practice from a gender perspective. She has also 

evaluated the current status of women through the discussion of women in 

Development Institutions, planning mechanisation, programmes and 

monitoring process, Government, non-Government organizatins and 

international non-Government organizations activities etc. Basically the 

statistical situation analysis regarding age/sex composition, marital status, 

fertility, infant, child and maternal mortality, literacy, education and 

training, economic participation, political participation and political 

empowerment are discussed. She has also observed that home based 

industries in Nepal are progressively dying out due to competition from 

imported products or being replaced by organised formal units. Women 

who have been functioning as managers, supervisors, entrepreneurs and 

even skill workers in home-based crafts enterprises lose control over the 

production process and are transformed into wage labour as industrial 

activities become increasingly externalized. This process affects women 

more since newly emerging organised industries not only need more capital 

but also lay stress on more educated and mobile labourers. Women are in a 

disadvantageous position vis-a-vis their male counterparts regarding 

education and capital. Consequently young women tend to be concentrated 

in textile and carpets as unskilled workers and poverty is the m~jor factor 

which pushes women to the urban manufacturing sector. Though the 

international competition in such industries is very keen, the wages are kept 

low. 

Acharya and Bennet ( 1981) in "The Status of Women in Nepal" has 

presented the findings of eight villages regarding Tamang women. The 

Jyapu, Newar women, Maithili women, Parbatya Women, Lohrung Rai 

women, Tharu women, Kham Magar women and Gurung women and 

analysed the result of the study on the status of women of eight ethnic 

groups covering the dynamics of the day-to-day life of village women and 

18 



the diversity of wages in which the role and status of women have been 

defined by different ethnic groups as an outstanding conclusion in general. 

The rural women's total work burden is extremely high at an average of 

I 0.81 hours per day as coin pared to 7.51 hours per day for men, but women 

are primarily engaged in non-market subsistence production. Female 

entrepreneurship and the cultural and economic conditions which foster it, 

appear to be among the most important factors affecting inter-community 

variation in women's status. The family's dependence on girl-child labour at 

home and in the fields is the primary reason given for keeping girls out of 

school. Neither the women have formal ownership nor legal control over 

productive resources in any community, despite their greater contribution to 

the economy. The age of marriage is increasing, remarriage is fairly 

common among all groups at 16 percent for women and 30.5 percent for 

men. Women's role in subsistence agriculture and the market economy, 

including their considerable decision making responsibilities are not 

reflected in 'any development related agency's strategies for extension, 

training, credit, employment etc. 

In ''Women and subsistence Sector: Economic Participation and Household 

Decision - Making in Nepal (1982)", they have analysed the relationship 

between cultural patterns and norms of female behaviour, the sexual 

division of labour and \vomen's status as indicated by their relative input 

into the household decision-making process. This study also deals with the 

economic activities and status of women. 

Allen, ( 1982) in "Girl's Pre-Puberty Rites Amongst Newars of Kathmandu 

Valley" has observed that the usual marriage rites of Newars (IHI and 

Barba rites) of Kathmandu valley. Marriage practices amongst lower casts 

group and unorthodox or reformist Hindu sects are also discussed by him 

and observed that the percentage of adult marriage, socially accepted 
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divorce and widow remarriage is higher among lower caste groups than 

among orthodox high caste groups. 

Both spinning and weaving are exclusively women's work and even today 

in sophisticated urban casts who purchased manufactured cloth, a spinning 

wheel is still an essential item in a girl's dowry. 

Aryal (I 960) has edited SAARC women Nepal, which provides the details 

of 300 women personalities of Nepal. He has expressed the general status of 

Nepalese women, especially education, health, e~ployment, agriculture, 

politics and legal rights of women as well as short review of SAARC 

activities in relation to women in SAARC region is also highlighted. 

Bennet (I 979) in "Tradition and Change in the Legal Status of Nepalese 

Women" has presented a brief analysis of interface between tradition and 

change in the legal status of women in Nepal. She has reviewed the official 

legal status of women with special emphasis on their rights to property 

ownership and inheritance, marriage, divorce and other family laws as well 

as laws affecting women's ability to enter into business contracts, obtain 

employment etc. 

In "The Parbatya Women of Bakundole (1981), she has stated that when 

home production as well as outside earnings are considered, women 

contribute 45 percent of the household income. Due to the double 

responsibility in the fields (agricultural production) as well as in the home, 

women in Bakundole have a staggening work burden of 12.81 hours per 

day as compared to 8.16 hours per men. Women have nearly equal sa)' with 

men in farm management decisions regarding the productive process, 

women made only 12.5 percent of the decisions regarding the disposal of 

household agricultural production but 81 percent decision and handling the 

scale of the production is dominated by male. Similarly household 
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expenditure, medical treatment, education, travel, food, clothing durables 

even in expenditure for religious and social obligations are also dominated 

by men and the major capital d~cisions are made by 86 percent of men 

without female input. Such a low position of Parbatya women is due to 

deep seated cultural belief in male pre-eminance combined with the strong 

ideological emphasis on the maintenance of female sexual purity through 

productive male control of female behaviour 

In "Dangerous Wives and Sacred Sisters" (1983), Bennet has set out to 

delineate the nature of social and symbolic roles of high caste Nepalese 

women. In the case of these women gender notions articulate major 

categories, the affinal women (wives) and consanguinal women (sisters), 

where the former are defined negatively and the latter positively according 

to the religious symbolic system. Bannet characterises the social positions 

of these categories of women in oppositional terms, arguing that constraints 

apply to wives, whereas daughters in contrast enjoy 'relative freedom'. 

Bennet has tried to show how women's social roles in Hindu kindship and 

family structure are related to their symbolic roles in the ritual and mythical 

structure of Hinduism. Women "interpret these structures" and indulge in 

strategic manoeuvers to achieve their own roles, is also discussed. 

Chalise and Adhikary (1986), in "Women in Politics in Nepal" has explored 

the general socio-economic, health, legal and political problems of women 

politicians in Nepal as well as identified the general socio-economic 

constraints that have created hurdles on their participation m political 

process in Nepal. 

Regarding the social status they have stated that more than 90 percent 

Nepalese society practice Hindu religious values, sons occupy relatively 

greater social importance than daughters. The Hindu religion is more liberal 

than Buddha and Islam religion in permitting their female members to stay 
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outside home in connection with their social work. However social taboos 

acted as a major factor that was responsible for the low participation of 

women in politics. 

Dagmar ( 1990) in "Women's participation in off Farm Income Activities" 

has highlighted the importance of gender issues which have lately gained 

some ground in the development dialogue but are yet far from being 

internalised in main stream planning and implementation. Besides 

agricultural production many rural women are involved in home-based or 

small scale manufacturing producing goods for household needs and to 

generate additional income. Spinning and weaving are traditional skills of 

many women in hill and mountain areas, though this is less common in the 

Tarai low lands. 

Female labour in formal manufacturing sector, according to Dagmar, 

accounts for only I l percent of the total female labour which is 

predominantly concentrated in the textile and food processing industries, 

mostly as unskilled or semiskilled labour due to the low educational level, 

low participation in skill training and some major constraints inherent in the 

social perception of women's role as mothers and wives. 

Dixit and Shrestha ( 1990) has edited the "Proceedings of the International 

Symposium on the Girl Child : A Neglected Majority" organized in 

Kathmandu for the survival and development of female child in Asia 

regarding the Decade of the girl child declared by the SAARC. In this 

symposium the paper was presented . by the experts on "Health and 

Nutritional status of girl children, socio-cultural factors affecting girl 

. children and girl child labour. and abuse" from Nepal, China, Malayasia. 

·India, Bangladesh, Indonesia, Philipines, South Korea, Singapore and 

Thailand. To highlight the situation of Nepalese girl child Shrestha has 

emphasized on the issues that deprive a child to thrive and survive in his 
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paper " Child Survival and Development with special Reference to girl 

Child". 

Dixit, in his paper "Status of the Girl Child in Nepal in 1990", has 

expressed that the girl child in Nepal starts her life of discrimination from 

the womb itself, for the preference in this part of the world is for a male 

child. In parts of the South Asian Region it has even led to fetal sex 

determination to abort if the foetus is. female .. During the stage of her 

development the girl child encounters various difficulties. Her health 

problems are greater than that of boys and her life is a story of toil from 

infancy to adulthood. Thert_: is the exploitation of girls and the reality is that 

a large number of them may be unwillingly drawn into the flesh-trade in 

some of the larger cities of both India and Nepal. Some might escape from 

this nightmarish life and others come back on their own, having contracted 

STD or even HlV infection. Such a scenario bodes ill for the country with 

the possibility of a major problem of AIDS in the future. 

Eva (1995) in "Bending Bamboo Changing Winds, Nepali Women Tell 

Their Life Stories" has presented the life story of Nepalese women from 

different ethnic groups and . different districts to gain a greater 

understanding of the reality of Nepali women's lives at the same time some 

possible changes they have felt in their lives. 

Eva observed in her study that the whole pattern of Nepalese women's lives 

is determined by the group into which she is born. Her position, status and . 

freedom depends on the laws and characteristics of her ethnic group. 

Generally it is well accepted fact which Eva also has stated that women 

belonging to the Mongolian groups like Sherpa, Gurung and Tamang 

generally have fewer restrictions than the Indo-Aryan group like Brahmin, 

Chhetri and Newar, where child marriage still exists and the position of a 

daughter-in-law is still unfavourable. This Indo-Aryan group's religion is 

23 



Hindu which is divided into castes. But there is no such distinct caste 

rigidity at present as it was in the mediaeval period. The status and position 

of village women in Nepal is gradually changing in many areas, says Eva. 

Women in Nepal not only. attempt to change their immediate living 

conditions for their own good but also make long term improvements to 

various aspects of life in their society so that everyone will benefit, is the 

reading of Eva in the rural area of Nepal. 

Ghimere (1979) has edited" Women and Development" the proceedings of 

the seminar on the auspices of International Women's Year. In this paper 

many personalities have presented the paper regarding various prospects 

and problems of Nepalese women. The major concern of this seminar was 

women's participation in national development. The articles and comments 

contain a great deal of detailed information on traditional values and social 

norms, prevailing discriminatory laws, absence of equal opportunities for 

women, e.g., wage differences in private sectors, maternity provisions and 

the gap between women's productive roles and economic status. · 

HMO, Nepal Planning Commission Secretariat (1994) in "Country Report 

of Women" has clearly stated that Nepal recognizes the importance of 

women's role in economic development. Although women are considered 

vital and productive workers, their access to productive resources has 

remained limited. Nevertheless, in terms of labour force participation 

defined on the conventional way women are behind men; are predominantly 

confined to agriculture; ·account for the majority of unpaid family workers; . 

number predominantly among the underemployed and are heavily 

concentrated in low paid jobs. However between 1981 and 1991, the growth 

rate in the female labour force exceeded that of males with a significant 

drop in the I 0-14 age group, indicating an increased involvement of girls in 

education. Involvement in agriculture shows a declining trend. Their 
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involvement in industry is marginal, confined to low skills areas and is 

unevenly distributed. Principal activities are in jobs such as spinning, 

weaving etc. 

HMG, National Planning Commission Secretariat (1994) m the 

"International Conference on Population Development" has accepted the 

low status of women who still lack adequate access to employment, income, 

education, heath care, nutrition and skill development despite impressive 

legislature and constitutional positions favouring their equal right to work, 

employment and education. The gender gap in terms of their economic, 

opportunities and participation in public life and decision making prevails. 

It has emphasized that Government has been initiating measures from as 

early as 1951. Government has lately ratified the 1979 UN convention of 

elimination of all forms of Discrimination Against Women in 1990. The 

present constitution forbids any and all forms of discrimination on the basis 

of sex, rei igion and caste. 

Kondas ( 1989) in the article "Subjection and the Domicile : Some Problems 

Issues Relating to High Caste Nepalese Women's has ·concentrated on the 

study of the nature of the position of certain high caste Hindu women. He 

has commented a lot on Bennet's paper" Dangerous Wives Sacred Sisters : 

Social and Symbolic Roles of High Caste Women in Nepal, 1983." 

According to him the subordination and subjection of women is a line issue 

for the high caste Nepalese and cultural meaning may be discriminatory 

even if couched in terms of complementary; therefore these matters warrant 

out some attention. He has demonstrated that Parbatya Women as compared 

to men are disadvantaged by the cultural specifications of their natures and 

the domestic arrangements for living; though its causes depend on history 

but it affects male privilege. Women from both 'corisanguinal' and 'affinal' 

categories are disadvantag~d by the household arrangements. 
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Kondas ( 1982), in the "Triple Goddess and the Processual Approach to the 

World : The Parbatya Case", has explained Dasain in detail as three gunas 

as Rajas (creation), Salva (sustain) and Tamas (disintegration) like cosmic 

cycles. He has compared these gunas with the female cycles as 

menstruation, pregnancy and neither reproductive nor damaging phase. And 

is also similar at the stage of pregnancy. As Kondas thought that the inquiry 

has taken many turnings from cosmic cycles, witches and widows, Polluters 

and the c.ase order and apparently misceJiany of anthropological issues, but 

in each the notion of cycles and the three gunas appeared as a common 

thread. 

Molnar ( 1989), in his anthropological study of "Economic Strategies and 

Ec·otogical Constraints : Case of Kham Magar of North West Nepal", has 

studied the ethnic group in detail. In faCt he has studied their ethnographic 

and environmental background and has categorised the strategies in two 

ways and constraints in many ways. Regarding the work and the status of 

women he has emphasized that Magar women assume responsibility for 

most of the agricultural labour in the villages, bearing males free to tend 

animals over long periods of absence from the village. Except the 

agricultural actions, in addition to wool, Magar women weave cloth of raw 

cotton thread from the bazaars, puwa and hemp, says Molnar. Cotton is 

brought up by the villagers on their winter trips to the bazaars or when they 

go South with the herds. This is woven into cloth for local fabrics and sold 

locally or used in the household. They produce the most cloth from hemp 

and puwa of the four communities and use for variety of household and 

sellable goods, including grain sacks, johlas (bags), solder bags, matting. 

coarse covers and rope. 

Pradhan (1979) in "Institutions Concerning Women in Nepal" has prepared 

an inventory of Nepalese institutions and their role concerned with women. 
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In this regard the then Nepal Women's Organization, the Women Service 

Coordination Committee, the Women Affairs Training and Extension 

Centre for Women, the Mother's Club and finally the then Business and 

Professional Women's Club are listed out. This series has included the 

"Equal Access of Worrien to Education" project of the Ministry of 

Education as well as the history, goals, leadership and membership pattern, 

organizational structure, programmes, forms of environmental linkages and 
. 

extent of resource mobilization. But their role was quite unsatisfactory, said 

Pradha. Problems of "duplication and superficiality" as their common lot, 

quite insignificant contribution of Nepal Women's organization as the 

oldest institution towards development of women and critical constraints as 

its limited resources and programme relevance, its lack of dynamic and 

innovative leadership, its failure to communicate with rural women and the 

stifling control over the organization as a whole by the central political 

authorities. 

Rana and Thapa (1987) m "Role of Women in Nepal's Industrial 

Development" have tried to understand the role of women in the 

industrialization process of Nepal. According to them women's 

participation in industry is evenly distributed between industries which is 

not only limited in a few industries but the significantly average rate of 

participation is noticed in textile and wearing apparel such as carpets, rugs, 

textiles and yarns. They have also observed that male female ratio is 

deteriorated in carpets and rugs, tea processing, brick and tiles, jewellery, 

bakery and confectionery where as the ratio is improved for women in 

textile and yarn, knit wear and bidi. In fact they have mentioned the pattern 

of women employment in different kind of industries such as textile I yarn, 

carpets I rugs, knitwear, tea processing, brick I tiles, bidi, fruit canning I 

bottling, cigarettes, grainmiling, bakery I confectionery matches, drugs I 

medicines etc. and other industries are insignificant froni the perspective of 
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women 111 industry. According to them most formal industries having. 

located in urban areas and the employment is also urban biased. 

Rana and Shah (1987). in "Role of Women in Nepalese Industrial 

Development" have studied women related industries, their problems and 

opportunities, similar to the former study. 

Shrestha (1985) in "Integratimi of Women in Basic Needs Activities and 

Cooperative Development of Nepal" has emphasized that women both as 

human beings and as a labour force of a nation have a right and 

responsibility to be integrated in the development process. According to her 

especially a development approach like basic needs and cooperative 

development which are basically people oriented will lag behind from the 

achievement of its goals, if proper integration of people i.e. men or women 

are not given due consideration. 

Similarly, Shrestha (I 989) in her paper "Wolnen in Industry : Opportunities 

and Constraints - The Case of Nepal" has observed that the women, in 

Nepal, are employed in industry almost exclusively for the less skilled work 

which, to some extent reflects the lower educational level of women but 

even in garment making, where educational requirements is less, the 

employment of women is only marginal. 

Due to low level of education of women, compared to men, and lack of 

suitable training, \Vomen are less qualified for available jobs. Furthermore, 

she found an unfavourable attitude towards women amongst employers in 

recruitment and promotion and in providing training opportunities for 

women. 

She has remarked that the ideology which considers women as secondary 

persons ':vitl1in the social division of labour determines the nature of tasks 
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allocated to women and the values placed on their labour. At the same time, 

·women related issues are neglected even in trade union activities. Not only 

women workers but women entrepreneurs are also affected by various 
. . 

factors. Although some initiatives have been taken to assist women workers 

and entrepreneurs, they are mere drops in an ocean. 

Shrestha ( 1982) in "Women in Teaching" has studied the status of women 

who are involved in higher education teaching profession and found 

respectable job for wonl.en. 

Shrestha ( 1995) in "Educated Women in Urban Nepal" has explained the · 

problems of literate and educated females concentrating her study in 

Kathmandu. According to her, the status of unemployed female has 

generally been low whether it may be at home or in the society even if they 

are educated. Likewise even if women are employed, there is a tendency 

towards being low paid and low status occupations. That is why she has 

tried to investigate the economic participation of females by differential 

educational levels in different occupation and industrial sectors of the 

economy of the Kathmandu city. 

Shrestha (1994) in "Gender Sensitive Planning, What, Why and How in 

Nepal" has tried to increase awareness amongst the committed, dedicated 

developmentalists, who stand for a just society, so that the concept of 

gender and development won't be a dulterated, misinterpreted and 

misimplemented to fulfil the wishes of the selfish and of the advantaged 

few. She has also presented the overall situation as a discrimination towards 

women from womb to tomb and pointed out the indicators of improvement 

in women's position in Nepal. 

Social Service National Co-ordination Council (1988) in "Employment and 

Socio-economic Status of Women \Yorkers of garment Industry in 
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Kathmandu Valley" has provided the information regarding the 

involvement of skilled women in garment factories. 

It has also pointed out various reasons for hesitancy of trained women to 

work in flourishing garment factories in Kathmandu valley. Basically this 

study has tried to access the past training activities of women trained by the 

DCVI in the field of sewing with special focus on women not currently 

employed and to access the unemployment income and social status of 

women employed in the Ready Made Garment Industries in Kathmandu. 

Subba (1989) in her paper " Social Attitudes and the Status of Women's 

Education in Nepal : Problems and Prospectives" has presented social 

attitudes and the status of women in education. She refers to the special 

situation in Nepal that is diverse ethnicity, religion, caste, creed and 

languages and the attitude of people is influenced by these diversities. She 

has also emphasized the problems faced by Nepalese women such as the 

high rate of population growth, grossly inadequate supply of portable water, 

the emergence of a deteriorating social environment of drugs, sex, violence, 

terrorism and AIDS which have made women victims. 

Subedi (1993) in "Nepali Women Rising" has provided the general 

information about the fundamental issues regarding Nepalese Women. She 

has covered the area such as women and society, trafficking, environment, 

education, AIDS, agriculture, health, medicine, development, children, 

population control, politics, law, organizations etc. related to women. 

The National Planning Commission and UNICEF (1992) has presented the 

existing situation in the areas concerning their quality of life and made a 

critical analysis of the socio-culture, economic and legal environment 

which have been constraints in the development of child and specially of 

girl child and women in Nepal. 
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Tumbahang (1998) "Status of Women in Limbu Community" is a recent 

study on women's status. He has tried to present the total culture of Limbu 

as well as the position of Limbu women within that culture. He has also 

observed some changes occurring in that culture through education even 

though the Limbu women are marginalised not only from the national level 

but also from the activity centre ofthe community level itself. 

UNESCO (1990), Women's Participation in Higher Education ; China, 

Nepal and Philipines, has analysed regarding Nepal that advancement in the 

status of women is still far from satisfactory. Both the actual number and 

the proportion of females participation in administration and decision 

making. 

UNICEF ( 1987) "Children and Women of Nepal : A Situation Analysis" 

has identified formidable problems faced by Nepalese children and women. 

It has also suggested some approaches to solve these by finding 

mechanisms for providing information directly to families and communities 

and by mobilising available resources effectively. 

Acharya (1984), in "Cottage Industry in Nepal", has observed the problems 

and prospects of cottage industry in Nepal. According to him there is a high 

potentiality of development and promotion of cottage industries compared 

to largt; ones to increase labour productivity and to raise the level of living 

in the rural areas. l-Ie has emphasized on the importance of cottage industry 

for the economic development of the country being labour intensive and 

capital saving in Nature and are found to be operating even in those places 

where the basic infrastructure is lacking. 

Amatya ( 1983), in "Employment Potential in Nepalese Cottage and Small 

Scale Sector", has discussed about the development of cottage industry in 

Nepal. 
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Amatya (1982), in "A Study of Off-farm Employment and Its Impact in 

Household Income and Consumption in Rural Areas of Nepal" has found 

the cottage industry as an important component of off-farm employment but 

it has to face many problems in rural areas, such as the problem of market, 

unavailability of raw materials, lack of updated and efficient technology, 

difficulty in getting organized effort are the major problems and the related 

problems are lack of capital, lack of institutional effort etc. Training for 

weaving and bee keeping are heavily concentrated on male members of the 

farnilies. 

APROSC (1980) in "The Report on Rapti Base Line Sur-Vey", it is focussed 

that the cottage industries are the importance activities among rural 

households. The main cottage industries of Rapti Zone are explained as 

Ghee, Dry zinger, Honey, Coarse-cloth, Bamboo and. Cane Products, 

Intoxicants, woolen cloth and Iron products. It shows that not only food 

processing but the handicraft like coarse-cloth, bamboo and cane products 

and woollen cloths are important cottage industries which can provide 

employment to the local people ofRapti Zone. 

Cottage and Village Industry Board ( 1989) has highlighted the maJor 

functions of Cottage Industry Development Board (CIDB) such as 

providing short term practical training and field level extension service to 

upgrade quality increase competitive strength of the product; introducing 

improved techniques, tools and equipments in promising product groups as 

well as other cottage industry in general; recommend for financial credit for 

sound feasible project; set up and mange demonstration and pilot units; 

make arrangements for easy availabiJity of raw materials for industries; 

organise and participate in seminars; exhibitions, study and observation 

tours both internal and external; formulate development plans and publish 

books, journals and leaflets for promotion of cottage industry; arrange for 
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marketing of industries, identify and remunerate best performing 

entrepreneurs and craftsmen, prepare feasibility report. 

Since 1982 CIDB has been actively engaged in promoting cottage and rural 

industries, providing industrial extension and promotional services in close 

collaboration with other agencies. 

Gajurel and Vaidya (1984) in "Traditional Arts and Crafts of Nepal" have 

given a general information about the traditional handicraft and 

technologies related with them in Nepal. They have observed that now-a

days the younger generation are not interested to grasp the technique 

precisely and their attention is divert~d to other occupation as well as other 

kinds of techniques. Materials required for different kinds. of handicraft 

goods, production technology, cutting and furnishing is described in this· 

book. Regarding women's work they have said that along with farming, the 

farmer women of Lalitpur work with wool or cotton as their primary raw 

materials and having thoroughly processed them in their way, turn them 

into Yarn and finally into articles of wear. Similarly they have also 

discussed about the "Radi" as a rough woollen carpet which has earned 

respect in Nepalese as well as the Indian Societies. 

HMO Ministry of Industry and Commerce ( 1975), has defined cottage 

industry which includes all type of goods that can be manufactured with 

simple tools in the homes of local people. According to the DCVI there was 

no medium and large scale industry in Nepal prior to 1930. Incentives 

through legal projection and control for encouragement of industrialization 

were unknown. Moreover the lack of economic factors such as capital, 

technical know-how, access to markets, etc. hindered medium and large 

scale industrialization. 
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This situation led to the establishment of localized cottage industries which 

supplied villagers with consumer and essential goods, i.e., articles like 

agricultural tools, tiles and bricks, decorated doors and window. frames, 

cotton cloths, blankets, ca~pets, leather and canvas goods, pottery, metallic 

utensils, bamboo and wooden furniture, herbs, ornaments and idols were 

produced and consumed locally. 

This book has basically explained the cottage industry, its importance in the 

national economy etc. This has not only concerned with women but overall 

handicraft promotion programme as the expected rate of development in 

this area has not been achieved due to poor product quality, the lack of 

traditional designs and wide variations in price. This industry has 

considerable potential in the light of increased tourism, and can also be 

profitably introduced to exploit the demands of an international market. 

Palikhe ( 1986), in "Cottage Industries in Nepal", has stated that 

development of the industrial sector can make a remarkable contribution to 

the creation of employment opportunities for the growing population, 

solving the problems of unemployment and underemployment besetting the 

country, earning foreign. exchange and maintaining the balance of 

payments. He has explained the historical background of cottage industries 

in Nepal, Industrial Policy 1981, some notable achievements towards the 

development of cottage industries etc. 

Shakya ( 1977) in his article "Nepal's Handicraft A Growing export 

Industry" has described certain general aspects of Nepalese handicraft 

which is based on the definition at its first meeting in July 1969. The 

UNCTAD Inter Governmental Group of experts of Tan·if Reclassification 

taking account. of the broad definition already adopted by the Australian 

Government for the purpose of administration. He has remarked that 

handicraft industry not only earns foreign exchange but also helps to create 
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a healthy image of the country. It can also help to provide employment 

including women and youth who can work in a part time or seasonal basis. 

Being an agrarian society the economy of the country still depends on 

agriculture and the growth of handicraft industry is helpful to create the 

seasonal employment to the farmer. 

Upadhyaya and Sharma ( 1985), in "Handicraft Industry in Nepal's National 

Development Problems and Prospective" have highlighted the handicraft 

industries like handloom textiles, woolen goods, metal crafts and wood 

craft. Among these handicraft the handloom industry is largely niral based 

and meets most clothing needs of the rural population, particularly in the 

hills and also provides seasonal employment. Situation overviewed by them 

as handicraft industry in Nepal is characterized by tiny labour incentive 

production units primarily composed of self-employed rural artisans. 

Technology is slow to change due to loose links between artisans, exports 

and the domestic and international demands patterns within the handicraft 

industry, subsectors like metal craft are on the decline while others like 

woollen goods production are well increased. Such production units mostly 

meets hOtisehold and local demands. Due to the high competition with the 

machine made goods many enterprises were closed down, particularly the 

cloths. Basically they have highly emphasized on cotton and woollen 

materials as locally available raw materials as well as the interest of 

entrepreneurs. 

The above mentioned review of the available literatures on women 

particularly those who are engaged in handicraft production and other 

activities in Nepal obviously reflect that there is no proper sociological 

study concerning women in handicraft. Most of the studies are concerned 

with. the educational and economic study of women, some of them are 

related to the cottage industry as a whole and emphasized the industrial 
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development in the country. The handicraft production has a long tradition 

in the history of Nepal and now-a-days it is being very popular throughout 

the country. In Kathmandu, Handicraft production activities has become an 

important occupation found among most of the uneducated and to some 

extent educated women as a subsistence economy due to the lack of 

farming activities following the characteristics of a city life. These factors 

have attracted my attention for a Sociological study of women 

entrepreneurs and workers in handicraft production of Kathmandu. 

Objective of the Study : 

The basic objective of the study of "Women in Handicraft Production of 

the Kathmandu City in Nepal" is to investigate the socio-economic status 

of women involved in handicraft industry. The broad objectives are as 

follows:-

·I. To know the ' household characteristics and socio-economic 

background of women involved in handicraft production. 

2. To study the organisational framework of the handicraft work and to 

know the condition and environment under which they work. 

Investigation will also be doric to know the nature, time, capital 

investment, covering of the handicraft work, involvement of the 

family members in the production process, marketing system available 

f'or the production, procure of the raw materials and the role of 

handicral1 in women's empowerment. 
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3. To see how the women involved in handicraft contribute their income 

to their family along with their male counterparts or the other family 

members. 

4. to know how the work is rated and ranked by the caste people, family 

members etc. and at the same time their own attitudes towards their 

work and the nature of commitment. 

5. To see the difference between the traditional and modern social status 

of women if handicraft is a traditional occupation, by investigating the 

new factors of changes. At the same time their status in the family as 

well as in the wider social environment and the political field will also 

be investigated. 

6. To know the sexual harassment or exploitation in the workplace. 

7. The study will investigate the importance of handicraft in the 

rehabilitation of destitute women of Kathmandu valley in particular1 

the applied aspect of this study is the welfare of the section of women 

in Nepal. 

Methodology : 

As this study is concerned on the socio-economic status of women in 

handicraft production in Kathmandu city, the data have been collected 

within the Kathmandu city only. This study is also limited within those 

women who are involved in handicraft production such as knitting, 

weaving, spinning, knot crafting, paper making, fabric painting, wood 

carving, jewellery and doll making. 
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These handicrafts are selected for the present study because it is providing 

employment to the uneducated women and also getting the importance of 

international export. Most of the women from uneducated sectiori are 

involved in this work as workers and some educated as well as uneducated 

women are involved as entrepreneurs in Kathmandu. 

For the proposed research the data have been collected from the following 

sources. 

The primary data have been collected from Kathmandu, the capital of Nepal 

in Bagmati Zone, the central Nepal has been selected for intensive field 

study. The city is multi-ethnic with valley lands. Within the valley out of 

three cities, namely, Kathmandu, Patan and Bhaktapur only Kathmandu city 

is selected for detail investigation, even then Kathmandu and Patan is not so 

distinctly different and most of the showrooms of handicraft productions 

are situated in Kupondole (Patan) which is attached with Bagmati bridge. 

Selection of Informants : 

Regarding the selection of informants I have divided the women involved in 

handicraft production in two categories - women entrepreneurs and women 

workers. 

Women entrepreneurs - those who are running handicraft enterprises both 

sniall and large scale. There are total 1150 women entrepreneurs in the 

country among them 164 are in Kathmandu valley only. Similarly among 

the total 164 entrepreneurs, only 69 are involved in handicraft including 

carpet, garment and hosiery (National Women Entrepreneur's Directory, 
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1997). More than 50 percent entrepreneurs from the above mentioned

handicrafts excluding carpet, garment and hosiery are interviewed. 

Women workers - though· there is a lack of specific data on women who 

work in the informal sectors like handicrafts mentioned above, 

approximately 1000 women are working as employees or contractors in

Kathmandu excluding carpet, garment and hosiery. So keeping this number 

in mind approximately 25 percent women workers are interviewed. 

The primary data- _have been coJJected with the h~lp of an interview 

schedule. All total 124 questions are arranged in the schedule which are 

related to personal, familial, socio-economic, political and religious 

background and status of the respondents. Though the schedule for both the 

categories is not arranged separately, the questions are asked separately to 

the entrepreneurs regarding the establishment, management, investment, 

marketing, raw materials, political reasons of the involvement etc. Similarly 

questions regarding their work, income, childcare, family attitude etc. are 

asked to the women workers. At the same time family members of 20 

percent working women respondents are asked randomly regarding their 

attitude towards women's work outside their house. The questions for this 

are arranged in the last portion of the schedule. Thus the respondents have 

provided the information on their participation, production type, time 

involvement, income, expenditure, decision, interest, compulsion etc. 

The secondary data have been collected from the available literature 

reviewed above and the official publications, e.g. census, statistical year 

book, papers submitted in international conference etc. 
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CHAPTER II 

ORGANIZATIONAL STRUCTURE OF HANDICRAFT 

In the beginning handicraft was carried as an occupation personally and not 

in a organised way. The social system was so developed that handicraft 

work was caste based, such as goldsmiths were for the work of gold and 

silver ornaments, blacksmiths were for the work of iron basically for 

making the tools needed for farming and household utensils and weapons, 

tailors were for stitching the clothes, shoemakers were for leather works, · 

etc .. These caste were and still are regarded as lowercaste or untouchable in 

the society. Though there will be no discrimination by the constitution of 

the state on the caste basis, even then the society has not accepted it in 

practice. Similarly Newars were the farmers, traders and artisans. Likewise 

Gurungs. Rais and Limbus were also regarded as local artisans basically for 

the woollen and bamboo work. 

Thus, historically it is proved that the large number of occupational caste 

among the Newars in Kathmandu valley were found as the separate castes 

of land surveyors, oilmen, dyers of cloth, incense makers, painters, potters, 

goldsmiths, stone workers, iron mongers, bronze \vorkers, wood carvers. 

carpenters, ivory carvers, confectioners, brick layers, cultivators of ginzer 

and radish and Oorists, hardly more than one or two of which were found in 

the hill region where occupational castes were generally limited to tailors. 

leather workers, blacksmiths, goldsmiths etc. (Regmi, 1971 ). 

According to Seddon ( et al, 1979), first of all Newar craftsmen started to 

diffuse from the Kathmandu valley particularly after their persecution and 

discrimination at the hands of Prithvi Nat;ayan Shah after his annexation of 

the Kathmandu valley kingdom in the late eighteenth century which led to 
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the setting up of small settlements and workshops throughout Nepal. Their 

superior skills quickly started to affect that part of the -local blacksmith's 

income. Copper and tin were continued to be mixed and smelted locally but 

cash payments tended to . be substituted for kind and local domestic 

economy was in this respect integrated into a regional one. 

The handicrafts were produced on the family basis, neighbor basis, village 

and district basis. The crafts technique were taught by the elders to the 

youngsters within the family and village, that is why a particular item of 

hand made good repr~sented (or indicated) a particular place (such as 

Nepali weapon "Khukuri" refer to Bhojpur, Water vessel called "Karuwa" 

to Chainpur, Nepali cap "Topi" to Palpa, "cotton cloth" Patan and Kirtipur, 

"Dhaka" to Terathum, "Radi" to Rumjatar, "Pottery" to Bhaktapur etc.), 

because different parts of the country were isolated from each other due to 

the lack of facilities like transportation and communication. The Nepalese· 

handicraft products are still produced in a large range of variety in concepts, 

materials, methods, functions, sizes and prices. Its trend on product design 

and development are also diverse from one another. 

Now there is department of Cottage and Rural Industry (DCRI) under the 

Ministry of Industry and Commerce. This· is the main Government agency 

to provide. skill training to the people who are interested in this sector. It has 

three section like Administration of Industry, Planning Section and 

Industrial Promotion, all these three sections deal with cottage and village 

industries including handicraft industries as a cottage industry. It has 27 

district branches covering all Tarai districts including Kathmandu, Lalitpur, 

Kavre and Palpa. Other remaining districts are covered by the Cottage 

Industry Development Board (CIDB). It (DCRI) has given priority to the 

women for providing skill training in the field of textile, hosiery, sewing 

and cutting, readymade garment and carpet weaving. But these days DCRl 
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is providing long-term training only in central and regional offices whereas 

the short-term trainihg are delivered by the mobile team at the districts 

whenever necessary. Up to 1986 near about 25163 women got training 

through center, regional and district level offices of DCVI in different 

sections (DCVI, 1987). 

The CIDB was activised for effective implementation of cottage industry 

development progriumne in the 29 hilly districts. The "board" is responsible· 

for undertaking various development and promotion activities for the 

growth of cottage industries. Sin1ilarly the cottage Industry and Handicraft 

Emporium is responsible for supplying the raw materials and marketing the 

final products. 

The Trade Promotion centre (TPC), an agency of His Majesties 

Government (HMG) was established in 1971 to promote the expansio·n and 

diversification of exports as well as to encourage the growth of country's 

export capacity and explore export potentiality of the country. Being a non

profit making and focal point organisation for the promotion of foreign 

trade in general and export trade in particular. its all meansand resources 

are diverted towards the development and strengthening foreign trade by 

carrying on export promotional programme as its core activity. Recently 

implementations of import management programme has also been included 

in the function of TPC \Vith a view to best utilise available resources 

including foreign resources. It is an international trade medium which 

centralise the now of business opportunities on behalf of businessmen both 

in Nepal and abroad. It also offers information to exporters on customs and 

transit problems and assists the business community in international market 

research. The Documentation Unit provides free documented information 

and counseling services is also provided to all interested parties (Joshi, 

1978). 
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Nepal Industrial Development Corporation (NIDC) was established in 1959 

to encourage and assist private industries by providing financial and 

technical assistance, not otherwise available, but necessary for developing, 

modernising and improving the status of private industry in Nepal. Now it 

is also providing management consultancy. 

Besides these organisations Ministry of Education, Ministry of Local 

Development, Ministry of Labour, Department of Co-operatives, Food 

Research Laboratory, National Commission of' Population, Agricultural 

development Bank are also the government organisations which also 

provide training to women in handicrafts and food processing. 

Development o(Handicra(t Organisation 

Due to the geographical feature and the international condition it was very 

difficult to establish a big industry in the country. So it '''as necessary to 
' 

encourage and promote small industries. Realising this the government 

started a weaving factory in central jail in Kathmandu and a leather boot 

factory in Balaju. Similarly, in the mean time, from the· people's side " 

Trichandra Kamclhenu Charkha Pracharak Mahaguthi" appeared as an 

organised industrial enterprise for the first time in 1927 as textile industry 

and open spinning unit in different places of Kathmandu. In 1931 a training 

school for cottage industry called "Technical School" was set up. Cotton 

seeds were brought from lndia and planted at many places of the country. 

Handlooms were distributed on an installment basis. An exhibition was held 

at Patan with a view to exhibiting the goods produced by cottage industry. 

In 1935 a development board called "Udyog Parisad" was formulated with 

the main objective of promoting agriculturaL industrial and commercial 
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development of the country. This Udyog Parisad further constituted a 

number of agencies to carry out its specific functions. Among them Nepali 

Kapada Ra Gharelu Ilam Prachal Adda (office for the propagation of the 

Nepali cloth and Cottage Industry) was one which concerned itself 

exclusively with propagation of crafts and small industrial enterpries in the 

country in 1939, which latter on came to be known as Department of 

Cottage Industry to revive indigenous crafts of the country. The main 

objective of this department was to safeguard and strengthen the interest of 

the native products as well as skills· and to attain self-sufficiency mainly in 

the field of textiles. Its main responsibility was to encourage cotton 

production among the farmers to provide financial and technical support to 

the entrepreneurs, to arrange training programme, to import industrial skills 

to the people and to publish magazine to create industrial awareness among 

the people. The Nepali Kapada Ra Gharelu Jlam Prachar Adda merged 

with Tribhuran Gram Bikas Bibhag, which was also a government 

organisation. Similarly itt the same time in 1952 Tri-Chandra Kamdhenu 

Charkha Pracharak Mahaguthi was merged with Nepal Gandhi Smarak 

Nidhi, which was established in I 951 and now it is known as Gandhi 

Smarak Charkha Praccharak Mahaguthi. The Adda (Office) arranged 

extensive training programme in different parts of the country since 1942 to 

1948 and among them Village Female Volunteers School was important 

which provided tr-aining to the female trainers for 2 years on spinning, 

weaving, tailoring and other household needs. This school was run by 8 

female teachers trained at Madhubani, India. Similarly the Adda has also 

started to provide machinery and tools such as looms and charkhas even on 

installment basis from the very beginning of its establishment. Like·wise 

raw materials needed for textile such as raw cotton and cotton and woollen 

yarns used to be imported and supplied to be native industries since I 942. 
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Product unit was also set up to distribute textile raw materials and also to 

collect the final product from the village level entrepreneurs. A sales unit 

was established in Kathmandu called "Gharelu Bikri Bhandar" for 

marketing the cottage industry production, at the same time its branches 

were also established in some parts of the country. Similarly for the 

publicity of the local skills and products a monthly magazine named 

"Gharelu limn Patrika" was published since 1943, as well as exhibitions of 

the product were also organised during religious festivals and other 

occasions in 1938, 1940and 1945 . 

. In 1954 the Department of Cottage Industry was merged with Tribhuvan 

Village Development Programme, in assistance · of the U.S. Ford 

Foundation under the Ministry of Planning and Development. The Ford 

Foundation helped for providing financial as well as technical assistance for 

the development of cottage and small industry in Nepal. But not much 

progress was made in this sector till 1956. 

1956 was the beginning of planned development in Nepal. The First Plan 

emphasized, among others, in reviving expanding and developing the 

. cottage and small industries in socio-economic and the geographical milieu 

of the kingdom. 

Cottage, village and small industries training cum extension board was 

constituted both at the central and the districts as a centre of the 

development to fulfil its policies. To provide update skills to the artisans 

and also to help to remove the demth of trained manpower in the field of 

cottage and small industries in Nepal, al together 24 training centre were set 

up, among them 3 were situated in Kathmandu and 21 were in the different 

districts of the country. The three centers of Kathmandu valley \vere 

"Upatyakanchnl Gharelu limn Kendra". "Jail Karkhana'' and "Ashaya 

Kalyan Kendra". 
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All these 24 centers provided training on cotton and woollen weaving, brick 

laying, machine shop, electricity, shoe, ceramics, curio, dying and painting, 

carpentry, polishing, paper making, tailoring, carpet weaving, bamboo and 

cane works, silk, bee keeping etc keeping the local needs in mind. 

For providing better knowledge and skills, a number of native teachers and 

students were also send to foreign countries like India, Pakistan, Israel, 

Japan, West Germany etc. Similarly a number of foreign experts and 

technicians were brought in the country from India, West Germany, 

Norway, Israel and Japan to provide training to the Nepalese artisans. 

During the first plan period, "Cottage Industry Sales Emporium" was 

established to provide raw materials, machines and tools etc. which are 

required by the entrepreneurs and also to act as marketing agency for the 

products of cottage industry. 

To raise women's ·participation in handicraft production activities from the . 

Government side when the sixth Five Year Plan incorporated major policy 

measures then only the then Ministry of Panchyat and Local Development, 

the then Nepal Women's Organization, Nepal Mother's Club, the then 

Business and Professional Women's Club etc. were involved in the service 

activities basically the training on income generating activities, for the full 

participation and integration of women in the overall development process.· 

Among them Nepal Mother's Club, Women Training Centre, Agricultural 

Development Bank, Federation for Business and Professional Women 

Nepal, as well as different private handicraft industries and non-government 

organisations are still providing service activities with the objectives to 

provide skill development training to the unemployed women and make 

them able to get ·employment opportunities. -
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Association Related to the llmtdicraft Productio11 

There are some organisati01_1s or associations from the public side organised 

by the entrepreneurs which are related with the development of handicraft 

production ofthe country. Someofthem are directly related with handicraft 

production and some are related in general as a business I commerce i 

export trade and very few are directly related to women entrepreneurs 

involved in handicraft production. among them some important associations 

are discussed here. 

Handicraft Association of Nepal (HAN) was established 111 1971. It is a 

non-profit making organisation of private sector business community and 

artisans leading in handicraft trade industry. Since its very beginning, the 

association has been endeavoring through its various activities for the 

promotion of handicraft industry in the country as well as for enhancing 

public awareness of the role of handicraft industry as an employment 

sector. It has focused its activities to encourage artisans to accept handicraft 

production as their profession, to advice His Majesties Government and 

related agencies regarding policy making for export of handicraft products 

and imports of required raw. materials to strive towards enhancing the 

quality of handcraft goods and to popularise its use. 

Federation of Nepalese Chamber of Commerce and Industry (FNCCI) is an 

apex body comprising of 62 district chamber of commerce and industry, 36 

commodity associations, 250 leading industrial and commercial 

undertakings in public and private sectors and 3 bi-national chambers. This 

is not only related with the handcraft production but the overall activities of 

commerce and industry of the country. Over the years, the-Federation has 

not only strengthened its organisational network internally, but has also 

developed vast global linkages and affiliations. The Activities ofFNCCI are 
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planned and managed by an executive committee which is assisted by 

several sectional committees like Cottage and Small Scale Industry, 

Environment and Technology. Export and Trade Fairs, Money and Finance, 

Industry and a Investment Promotion, Tourism Development, Transport and 

Trade. the Employer's Council, and the Women Entrepreneurs 

Development Committee. Its main activities are to represent the whole 

private sector in any national and international fonnn, to provide common 

views of the private sector to the government, to play key role in organising 

foreign investrtlent promotion meetings, to provide know-how to exporters 

and importers with regard to treaty and agreement provision, to disseminate 

related informations to members and foreign entrepreneurs etc. 

· Women Entrepreneurs' Association Nepal (WEAN) is a co-operative 

organised by \Vomen entrepreneurs involved in different handicraft 

production. It was registered in co-operative in 1992 by 32 women as 

founder members and nm:v it has more than 160 members involved m 

different large as well as small enterprises. Basically it supports to the 

women involved in the sector of business and provides training to the 

women in different handicrafts like bamboo product. clothing, knitting, 

weaving and food processing. Till 1996 its training programme was 

supported by the UNDP. 

Besides these associations there are other organisations too in the private 

sector related to handicraft like Association of Nepalese Cottage and Small · 

Industry, Nepal Carpet Manufacturer Association, Nepal Readymade 

Garments Association, Nepal Chamber of Commerce, Nepal Foreign Trade 

Association. Bilateral Chamber of Commerce and Industry with countries 

such as .Japan, U.K., South Korea, and India etc. 
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CHAPTER III 

WOMEN HANDICRAFT ENTREJ>RENEURS 

Entrepreneurship, Handicraft and 

women Empowerment in Nepal 

"The modern empmverment is not only extremely productive eonomically, 

but also one of the prime carriers of peculiarly modern modes of cognition 

and behaviour that are fundamental to modern industrial society" (Berger, 

1991 ). 

The different aspects of entrepreneurship like the functions of uncertainty 

bearing, condition of productive resources, introduction of innovation and 

the provision of capital are recognized as the primary or at least socially 

most significant functions of entrepreneurs which was selected as typical 

and regarded as the unique contribution of entrepreneurs in the process of 

production. 

Thus an entrepreneur is defined as "One who promotes a new venture, 

raises the wherewithal for it. assembles various factors of production and 

sets ofhusi11css going" (Birto. 1973). An entrepreneur is really one who has 

a lot of confidence in a new idea and has the energy and courage to see this 

idea put into effect. 

Basically the informal sector constitutes the arena of the barefoot 

entrepreneur who is understood here as a self employed person engaged in 

both traditional . and non-traditional activities. This type of entrepreneur 

performs the basic functions of organising and maintaining a sma11 business 

enterprise and. irrespective of the level of capital employed, is responsible 
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for decision making and financial risk taking. Thus the term "entrepreneur" 

applies to any one who directs for his/her own account an industrial taking 

or even an enterprise producing non-industrial goods or services and who 

employs labour (Rajpruti and Sharma, 1995). 

Entrepreneur in this study has been taken as a self-einployed person 

engaged both in traditional as well as non-traditional activities. The 

informal urban sector tends to function as an educational arena where 

entrepreneurs get their first experience in setting up and managing a small 

business enterprise before they can qualify for entry into the ranks of the 

middle class (Bogaret, 1977). The informal sector is also known as the 

traditional or unorganised and unremunerated sector. 

In Nepal entrepreneurship does not only refer to big trading but also a small 

scale business such as furniture industry, soap factory, food processing, 

catering services, tailoring, beauty parlour, hotel management, transport and 

contract, training as well as big commercial activities particularly run by 

women. Such entrepreneurship is carried out by family networks, friendship 

networks, religious networks, etc. Such networks are found to play a role in 

all aspects of the business from the provision of initial credit and stock to 

help behind the counter to import/export contracts.· 

Basically a self employed person who is engaged on his/her own farm or 

non-farm enterprises is considered as an entrepreneur. Where some operate 

without any hired hands while others may hire workers and some operate 

by exclusively hiring workers and they are termed as "employers". 

The entrepreneur is thought of as being the dynamic element in the 

capitalist. order in his/her role as an innovator, he/she makes his/her 

entrepreneurial provides by seizing upon and opportunity to secure a 

·temporary monopoly for himself by successfully changing market products 
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and process. Participation, however is unevenly distributed among sectors 

offering "female specific" activities (spinning, weaving, knitting, carpet 

making and tea and food processing) and large manufacturing. industries 

(textiles, carpets, bakeries, fruit processing etc.). Women not only are 

unrepresented· in the formal industrial sector but they are also involved in 

jobs requiring relatively simple skills. Mechanisation, too tends to 

marginalise women even further as few women are laboratory technicians 

or quality controllers. 

Handicraft is a manual skill or unskilled work with the hand, more 

generally designating those visual arts which are actually practiced by hand 

and associated with wearing apparel or decoration in the home. In a sense 

handicraft may be considered as synonymous with arts and crafts including 

those arts which are practiced by hand and those which are practiced. with 

the aid of machine (Encyclopaedia Britanica, 1963). But Stroutenburgh 

( 1956) has clearly stated that handicraft means the work not usually done 

with machines rather with hand-tools which at times may even be made 

themselves by hand. 

Women have existed in this world as long as men. Along with men they 

have participated in the evolution of human society and along with them 

they have also witnessed the rise and fall of civilization. This institution of 

the family which is an unique universal character of human society can not 

be conceived of without the existence of women. Yet the face is that 

women in almost all the known societies of the world, past or present, have 

not et~oy.ed the same status, privileges, rights and powers as that of men. 

Rather there are ample evidences to suggest that not only women have been 

accorded unequal and inferior social position in the society but they have 

also been subordinated, subjugated and exploited (Mittal, I 995): 
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There are certainly common features found among women all over the 

world, regardless of cultural differences, for example, domestic tasks 

including child rearing are largely done by women and now in all modern 

societies the gradual emancipation of women in various fields is undeniable 

trend though there are numerous obstacles. But women's place in society 

varies considerably from society to society in different time and in different 

strata within a society too. 

There is no proper recognition and appreciation of the role performance of a 

women, the contribution she has been making to the progress of the society. 

The perpetuation of the status hierarchy based on the concept of man as 

"superior" and woman as "inferior" has made the woman a subservient, 

self-effacing fatalist. This hierarchy is still being maintained in our male 

dominated society, inspite of woman's expanding role in household and 

economic activities. Though agricultural mechanisation has largely replaced 

woman labour in certain ways, her labour participation is still concentrated 

on labour intensive activities. This is an evidence of her lower status. Apart 

from question of fairness or unfairness the present situation is likely to react 

unfavorably on social and economic progress (Chakravorty, 1975). 

It is very interesting to mention the view of Grendon ( 1969) regarding the 

lower status of women. He says the history of human development depict 

that it is easy to see how the social tradition of women's inferiority got the 

better of the moral tradition of her equality. When our super-ape ancestor 

was striving to become human he faced a world of physical dangers and 

terrors in which brute strength seemed to be his chief asset in the struggle 

for survival. No doubt his invisible brains were more significant than his 

very visible brawn and muscle. Therefore primitive tribe-people were 

ranked higher or lower according to their brute force quotient. In this 

respect the males, exempt as they were from the burden of child bearing, · 
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had an enormous advantage over the females. The whole female sex was 

therefore set down as lower than the whole male sex. And the men rubbed it 

in by compelling the women to do the most distasteful drudgery and accept 

stamp of distinctly lower social status. 

The term empowerment is defined differently, such as, it is the reservation 

to service and political appointment, the equal right upon paternal property; 

free sex etc. But, infact, women empowerment is a movement for the 

emancipation from social, economic, political, cultural and psychological 

disparity. It is a talent through which she can take decision for her own 

personal as well as familial progress and development for which she can 

control over the environment and take step. To be self-dependent in every 

aspect is women empowerment. 

Empovverment is the creation of such condition where a woman can control 

over the decision of property as well as household and familial concern in 

generaL Thus empowerment refers to take decision over the main issues of 

personal life. In other words empowerment is not only to be economically 

self dependent but also socially and .politically dependent for self security 

and access to the every subject related to personal affairs. lt is the 

development of ability of decision and the process of giving power of 

strength for the work. The process of empowerment is multidimensional 

and it enables individuals and groups to realise their full destiny and powers 

in all spheres of Ii fe (Narayana, 1998). He has quoted from the country 

paper of Bangladesh (1995), that "A Woman's empowerment begins with 

consciousness perceptions about herself and her rights, her capabilities and 

her potentials, awareness how gender and socio-cultural and political forces 

affect her". Political empowerment, economic development and social 

upli ftment of \:vomen is neccssnry to fight myriad forms of patriarchal 

domination, exclusion and alienation. 



Thus the important factors ofwomen empowerment are education, health, 

access to the productive resources and capital, earning opportunity and 

inf(mnation. Except these permanent control over their income, power of 

decision, freedom and mobility of movement, control over the productive · 

resources, right to the property are the basic factors which enables women 

e1npowerment. But the situation of Nepalese women is just reverse of the 

above. They lag far behind man in education, economy, politics, religion 

etc. due to the lack of equal opportunities in these sectors. At the same time 

they are over burdened by the household works. Due to the male migration 

from the residence, the responsibility of child and aged care as well as the 

home management is totally the responsibility of women. They are used to 

expense most of their time in basic subsistence work and they have no time 

to think and involve to develop their own human resources. Due to the lack 

of access to the technology and training their production is beyond 

subsistence though they work hard. Having the patriarchal social, political, 

economic and legal structure women have no control over the access of 

productive resources regardless of the investment of the most part of their 

life in productive work. Their role to the family, to the country and the 

government seems worthless. They have no right over their personal affairs. 

Due to .the lack of freedom on movement and control upon mobility they 

can n6t take part in the market economy. Thus they are deprived from 

earning opportunities. Regardless of the hard work they are dependent upon 

the male member. 

The women's movement 111 the West has brought the. realization that 

without recognition and use of women's potential contribution the 

integrated development of human being in any country is not possible. With 

the realization, the movement for women's empowerment was started and it 

was endorsed in other countries through the UN resolution and declaration 
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on the elimination of all kinds of discrimination against women (18 

December, 1979) and through the UN convention on the right of children. 

"Women's empowerment and women's development is not an indigenous 
~ 

concept. It has not yet germinated here. The seed of it was dispersed in 

Nepal in 1975. by the UN through the declaration of the year 1975 as the 

International Women's Year. So the concept of women's development is 

still hanging in the air which has not entered into the ground of Nepalese 

soil to grow like a tree" (Shrestha, 1994). But no substantial 

development/progress has been achieved hitherto in terms of investment by 

different international donor agencies in the name of women's development 

in the real sense by planners, policy makers and implementers. Because the 

horizon of their thinking is still - narrow and conservative regarding women 

development and are treated as object and not as the subject of 

development. In fact, the women issue in Nepal has not yet taken its tempo 

neither in terms of its investment nor in_. terms of the attempts made by the 

different channels like government organisations, non-government 

organisations and international non-government organisations. 

Development of Women Entr·epreneurship in Nepal 

Most studies of women and development have recognised that their 

involvement and participation in various schemes are essential elements for 

the development programmes to become appropdate if they are to respond 

to their actual needs and their benefits are to be accessible to them. Such a 

change is viewed as essential because the prevailing social, cultural and 

economic restrictions in many societies undermine the contribution of 

women (Scdek, 1985). 
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Everywhere women's position in respect of income, education, employment 

and social prestige is lower than that of men. In a country like Nepal lower 

status and illiteracy, low nutrition and other facts of poverty affect them 

more than men. 

Though the traditional role of women has prevailed 'for many years, even 

then, in recent years, due to the higher educational levels, economic 

hardships and breakdown of traditional norms and attitudes increased 

female participation can be observed in non-agricultural activities. 

Till 1950 in the period of Rana regime Nepal was totally detached with the 

outside wold and the society changed in a very slow motion. After the 

political change of 1950 open contact with Western countries and 

modernization as well as the · flow of foreign aid in the terms of 

Westernization society changed rapidly. From this time the votce of 

women's right also was raised. 

In the 1970s the UN focused world attention on the status of women. 

Member countries were asked· to appoint committees that could gather 

statistics and produce reports on this topic. As Nepal and other countries set 

up commissions to study the status of women, equal pay for men and 

women for equal work was legislated under minimum wage for industrial 

workers in 1976. 

The socio-economic status of women is still low though it seems rising. 

They are still suffering from the inadequate access to employment, income, 

education, health care, nutrition and skill development despite impressive 

legislative and constitutional provisions favouring their equal right to equal 

work, employment and education. The gender gap in terms of their 

economic opportunities and participation in public life and decision making 

prevails wide spread. 
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Regarding the organizations related to women development in Nepal 

Pradhan ( 1977) has clearly stated that the women's group stated as early as 

1913, championing both political causes and improved startus of women. 

By the 1950s, the groups multiplied rapidly leaving behind few permanent 

stmctures, but a core of leaders still. dominate women's organisations. In 

the past decade a number of organisations have tried to catch up with the 

number of available leaders. The result is a plethora of well intended 

organizations with complicated hierarchical structures, part time, statuesqoe 

oriented leaders, sporadic fundings and unimaginative and overlapping 

programmes which often bear little relationship to either the expressed 

goals of the organisations or the needs of the women they are pledged to 

serve. The objectives of all the institutions concerning women are well 

intended. However there is timch duplication with such overlapping, it is no 

wonder that many functions are duplicated as well. 

After the UN declarations of the International Worhen's year many 

development programmes and projects included women as a special target 

and many specific ones such as the Production Credit for Rural Women, 

Women Development Programme Under Small Fanner Programme, 

Education for Girls and Women of Nepal were also increasingly 

implemented. There is currently a considerable momentum to specifically 

target women as a significant group and such momentum needs to be 

sustained. 

A marked shin in the perception of women CIS receivers of social \Vclfnre to 

active producers contributing to household production and national income 

begm1 to emerge v • .-ith the incorporation of a set of policy directives aimed at 

increasing women's participation in the Sixth Five Year Plan as it 

emplwsized employment on additional agricultural programmes for women, 

their increased participntion in cottage industries stepping up of female 
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literacy. creation of equal job opportunity and abolition of legal constraints 

hindet·ing women's effective participation in development (HMO, NPCS, 

1993 ). Similarly the Seventh Plan retained the basic thrusts of the Sixth 

Plan with additional focus on recognition of women's role in the market 

economy. for providing them better access to capital, technical support and 

marketing f~tcilities whereas Eighth Plan also· stressed on encouraging 

women to become leaders. managers and entrepreneurs. But these policies 

are far from implementatioi1. 

The slow industrial transformation which is pushing women into the 

manufacturing sectors has both positive as well as negative implications for 

them. In the process women have gained mobility and access to income, but 

only within the limits set by the dominant patriarchal culture and the feudal 

value system which denigrates physical labour and people associated with 

it. At the same time women are being eased out of managerial and 

proprietorial positions associated with household and cottage level 

industries and are being converted into industrial wage labours dependent 

on exports. 

Obviously it can be observed that the different women related committees 

of the different Ministries of Government and Social Welfare Council 

implemented only the welfare programmes basically in the rural areas. But 

not so distinct plan and program has been implemented to make women 

empowered in the real sense. The activities of the Ministry of Women and 

Social Welfare, established in 1996 (now the Ministry of Women, Children 

and Social Welfare) also seems as old wine in new bottles, though it takes 

time to evaluate is achievements. 

Thus within the end of this 20th century, democracy, human right, 

environment development, empowerment, open market economy, gender 

equality etc. ttre the h<~sic issues which are raised highly but limited as a 
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slogan and not so distinct and satisfactory empowerment is realised in the 

grass root level. 

Women Entrepreneurs Involved in Handicraft Production 

Boscrup's~ ( 1970) saymg that with further economic development and 

improve~·nent in the transport system, markets for professionally made 

artisan products may widen, and some villages, where such things are m_ade 

for sale, may grow into small towns, with an economy based partly upon 

market trade, for the ·surrounding region is still relevant for the 

underdeveloped countries like Nepal, because in such a centr of home 

industries appears to have specialized in products which are traditionally 

produced by women with a high female participation. 

As women entered the business world, they found themselves in positions 

consistent with the roles they played at homes, supporting the wmk of 

others, and in functions like communications or human resources where 

, they have rehitively small budgets and few people interacting 'directly with 

them. 

Women entrepreneurs who have formal authority and control over vast 

resources, still share power and information as asset rather than a liability. 

They believe that although pay and promotion are necessary tools of 

management, what people really want is to feel that they have the 

opportunity as individuals to learn and grow: The women believe that 

employees and peers perform better when· they feel they are part of an 

.. o~ganisation and can sha~e in its success. Allowing them to get involved 

ahd to work to their potential is a ~ay of maximising th~ir contributions and 

using human resources mos't efficiently. 
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The entry of women in organised business is a fairly recent phenomenon. In 

reality, women have been associated with economic activity since ages. 

Women have all along participated in outdoor occupations, in the fields, 

and on the farms tending to cattle. They have also played an important part 

in the production process by working in cottage industries such as 

handloom, power-loom, pottery, embriodery, handicrafts etc. This 

economic participation of women went unacknowledged and their labour 

almost unremunarated mainly because it was carried out at home. But this 

taught them the art of entrepreneurship. Though their involvement may be 

mostly in small business and trade activities~ they are in significant 

numbers. However their activities are nornially associated with women's 

requirements, namely garments, cosmetics, interior decorations and the .fike. 

But in the field of export business, women are also slowly emerging even in 

exports of such industrial goods and machinery. 

Women entrepreneurship was an unknown phenomenon till the decade of 

1970s in Nepal. They confined to the household chores. They were taught 

to be delicate, enduring, tolerent, submissive and downright stupid 

(Shrestha, 1979).- Women in South Asian region have entered to the 

cntrepreneul:ship wold following the western trend. The trend affected 

women in Nepal too and they were seen entering into this field in the 

decade of 1980s. 

Similnrly male entrepreneurs are generally of the middle income class as 

compared to the lower middle class of female entrepreneurs. Thus the 

enterprises nm by women are generally micro level or cottage industries. 

Women, starting enterprises, are rarely technically trained, but based on 

their existing skills and talents. 
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A significant number of women generate employment for 2-l 0 individuals. 

In most cases. they start their enterprises as a means of self employment 

and which limits the possibilities for their business expansion. 

Women entrepreneurs prefer a sole proprietorship form of business, which 

impeds the further expansion of their operations. It is said that the risk 

bearing factor in women is low and the achievement motive is also average. 

However, the rate of success is higher in women than that of men, since the 

motive behind women entrepreneur is economic gain. Lastly, women 

entrepreneur face more problems than their male counterparts due to the 

limitation of mobility, socialisation pattern and lack of adequate training. 

Most women entrepreneurs are involved in food processing, handicraft or 

agro-industries. Beautifying the house and its surrounding environment are 

the speciality of women. They have a natural talent and experience in 

creating gift items. When a women is forced into a situation whereby she 

has to start an enterprise,. the practical solution is the development of the 

particular handicraft in which she has some knowledge and expertise. 

Regarding the women entrepreneurship involved in handicraft are mostly in 

textile. especially in weaving, tailoring, knitting, woollen and cotton 

garments, kitchen crafts. boutiques and macrame products. Likewise doll 

making. paper products. recycled craft product. wood carving, basketry. 

block printing, fabric painting, jewellery etc. are other handicrafts where 

women are involved. At the same time women are attracted towards 

handicra-fts business due to the demands in international market, low capital 

investment, utilisation of traditional skill and possibility of diversifyiug 

handicrafts for practical use. 

According to the source of the Department of Cottage and Rural Industry of 

Nepal altogethet; ll 08 industries are running from the beginning to 1989 by 
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women entrepreneurs. among them the highest number ( 195) is of 

handicraft. Similarlv. other industries run by women are mills (177), food 

industries (R9). copper and brass industries (71 ), textile industries (70), 

furniture imh_istries (69). garments (65), service industries (40), stationary 

(39), iron goods ( 18), steel industries (09), plastic and leather industries 

(05). and others (21 ). 

This figure proves that among those industries women are inore interested 

in the product of art and craft goods. 

Similarly according to the recent data of the Department of Cottage and 

Rural Industry of Nepal in the fiscal year 1998-1999 (till July 1999) total 

263 industries are registered in the name of women entrepreneurs. Among 

them handicrafts are 39. service industries are 125. food industries I 3, 

woollen thread industries are 8, restaurant 7, leather industries 7, mills 6, 

garment 6. furniture 5, cattle farming 4, soap industries 2, tea packing 3 and 

others 48. But it has not been proved that whether these industries are really 

nm by women entrepreneurs or are just registered in the name of wom{'n 

and practically run by male entrepreneurs. Even then in recent time the 

service industries lwve a growing tendency and arc more than other type of 

cottage industries. 

Even then it is obvious that after the restoration of democracy in 1990 in 

Nepal the inspiration of women regarding the self employed work has been 

increased highly. Bccnuse the data provided by DCRI in 19R9 and the 1998 

has a vast difference and has an increasing trend. Women stilt face many 

r problems in this field. As an entrepreneur she has to face t.he constraints of 

paucity of capital. Property rights as well as law of inheritance have always 

been more favourable to men rather than women. That is why women 

require the help of law and society to be placed on an equal footing with 

male entrepreneurs. In modern times with the large population and 
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widespread unemployment, with economic set backs, inflation and finally 

the acute struggle for survival and progress, women established their rights 

as wage earners in competition with the male population. 

According to the Wornen Entrepreneurs Association of Nepal (WEAN) 

Secretariat ( 1994), only 44.44 percent of the business run by women in 

Kathmandu valley are in handicrafl sector. Larg~ number are involved in 

service and training business. Some even have ventured out into non

traditional entet;prises. 

The positive changes of the world view on women and their role in 

development and the emerging trends in international globalization has 

proved that women are equally capable, competent and strong minded to 

operate their own enterprises. 

Inspite of the increase in the labour force, women continue to work in low 

paying jobs. However most women have not been content with such 

traditional limited scope or opportunities, and have in due course of time, 

extended their resources toward entrepreneurship. They have opted for 

professions once considered entirely as a male territory. Quite a few women 

have ventured into non-traditional areas stich as electronics, engineering, 

consultancy etc. Getting into the competitive world of business and 

achieving economic independence involves considerable effort and risk. 

This risk is higher for women entrepreneurs, who have the additional 

problem ofoperating in a male dominated arena. 

Though some women have ever· increasing awareness of their rights, yet 

most of them are affected by the hazards and the tremendous tensions 

brought about by the multiplicity of roles, competition, and constraints -

both visible or invisible; felt or otherwise, on the other hand, the conflict 

between modern and traditional values poses a real threat and a mental 
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health hazard to women, who are then liable to suffer from depression, 

alienation and anxiety. 

Some · government organisations like Cottage and Small Industry 

Development Board, Cottage and Industry Development· Board, Trade 

Promotion Centre. associations like Women Entreprei1eurs Association of 

Nepal Hastakala Mahaguthi, Handicraft Association of Nepal, Federation of 

Nepalese Chamber of Commerce and Industry, Association of Nepalese 

Cottage and Small Industry, Small Business Promotion Projects etc. and 

many NGOs and INGOs has also started concentrating their attention m 

. handicrafl development in Nepal. 

Socio-Economic Background of Women Entrepreneurs Involved in 

Handicraft Production 

It is often observed that an individual's background plRys a significant role 

in the formuiRtion of his/her attitudes, beliefs, commitment to his/her work 

and it all makes up his/her entire personality. His/her family, caste, schooL 

neighborhood. level of · education, type of occupation and income 

derived therefi·om. all determine to a great extent the type and quality of 

his/her attitudes and values. Similarly the social class fi·om which 

they come from has a significant impact on motivation for work \:vhich in 

turn determine their status. This is more true in the case of women in 

Nepal. 

Like in other South Asian Countries Nepalese women also represent a more 

traditional section of society and have been neglected throughout the ages. 

Therefore their participation in any walk of life is viewed as a sign of 

progress. In this context it is necessary to know from what strata of society 

64 



the women entrepreneur are drawn. The analysis of socio-economic 

background of these women provides an insight into the social processes of 

a traditional society. 

Thus the level of socio-economic condition of women entrepreneur indicate 

their level of status in the society. 

The existing inequalities and imbalances had resulted in differences in the 

impact of the various forces of changes of different groups of women. To 

understand the nature, constraints and disabilities that affect women in the 

performance of their multiple roles in the society, the economy and the 

polity, they have to be seen not as homogeneous group, but as members of 

different sections of the population, according to the differences in their 

levels of social existence. So I have tried to analyse the socio-economic 

background of women entrepreneurs involved in handicraft production. 

Age: 

The interview schedule was asked to all 36 married and unmarried women 

entrepreneurs where the proportion of married women is high. Most of the 

entrepreneur women are married, widowed and separated. Only a very little 

portion of tmnHIJTied women are found engaged in handicraft production as 

an entrepreneur. These women belong to eli fferent age groups, ranging from 

24 years to 60 years. 

A cross section of women from all age-grades is found in the sample. 
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Table 1 : The age gra.des of women entrepreneur 
' . 

. SI. No. Age Group Total Sample Percentage 

I 21-25 8 22 

2 26-30 - --

3 31-35 6 17 

-· 

4 36-40 4 I 1 

5 41-45 6 17 

6 46-50 10 28 

7 51-55 - --

8 56-60 2 5 

Total 36 100 

The table I shows that women in the middle age group are found in greater 

number in entrepreneurship. 22 percentage of the entrepreneur are of 21-25 

age group, 17 percent each are of 31-35 and 41-45 age group, 11 percent 

are of 36-40 age group and the highest 28 percent are between 46-50 age 

group. Thus women below 21, 26-30, 51-55 and above 60 age group are not 

found in the sample. This shows that women entrepreneurship is not a quite 

new phenomena in Nepal and it has inspired the unmarried and the lesser 

age group woinen to enter into the field of handicraft as an entrepreneur. 

66 



Caste/Community: 

Right from the olden days the Newars have been the pioneers in business 

and trade and also in the field of education and employment. In the present 

situation, the women in the sample mostly belongto Newar caste followed 

by the Brahmin caste. 

Table 2 : Caste/Community wise Distribution 

Sl. No. Caste Respondent Percentage 

I Brahmin .. 12 33 
: 

.. 

2 Chhetri 4 1 I 

··--

3 Newar 14 40 

4 Gurung 2 5 

f----

5 Others 4 11 

1------- --
Total 36 100 

-

According to the table 2 the ·highest involvement ratio in handicraft 

production is from Newar family which is 40 percent. 33 percent of women 

are from Brahmin family, 11 percent from Chhetri caste, 5 percent from 

Gurung community and 1 1 percent are from other communities like 

Tamang, Bhujel etc. Brahmins are also pioneers in the intellectual fields 

and also in the pursuit of education and employment. These women in the 
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sample occupy the second highest position in handicraft production. It is 

due to the caste background that other castes/communities fall behind them. 

Family: 

Most of entrepreneur respondent in the sample have a nuclear family both 

in parental house and husband's house. Only very few families stilt have 

joint and extended family. 

Table 3 : Types of family 

Sl. No. Family Respondent Percentage 

I Nuclear 24 66.7 

2 Joint 9 25 

3 Extended 3 8.3 

Total 36 100 

Table 3 highlights that among the total entrepreneur families 66.7 percent 

women arc from Nuclear family, 25 percent have joint family and only 8.3 

percent have extended family. Most of the Brahmin and Chhetry family 

have nuclear f~unily. Next to it most of the Newar, Tamang and Gurung 

families belong to joint family and the extended families has been observed 

in Newar family though some of them are from nuclear family too. A good 

family and loving atmosphere has been found within the family of 

respondents. Similarly very good understandable and harmonious relation 
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has been found between the father and mother of the most of the 

respondent. Very few respondent's parent's relationship has been found 

unsatisfactory. Some of the respondent have already missed their parents or 

either one of them in their early age. 

Most of the household is headed by the male member of the family except 

in the case of separated family. Those who are widowed and have mature 

son, their families are also headed by the son. All the families are 

patriarchal. 

Education : 

Regarding the educational background all of the respondent entrepreneurs 

family are educated in the sample, mostly those married women who are 

involved in handicraft industry as an entrepreneur has highly educated 

husband, and the unmarried entrepreneur girls have at least literate father 

and some have literate mother too though still some have illiterate mother. 

Table 4 : Educational Background 

Sl. No. Education Respondent Percentage. 

l Educated I lusband 22 61 

2 Literate father 5 14 

-· 

3 Literate Mother 4· I I 

-r-----------r---
4 Illiterate Mother 5 I4 

Total 36 100 

---
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Above mentioned table 4 has shown that 6 I percent entrepreneur's husband 

are highly educated, this group belongs to intermediate to master degree of 

education. Among the tinmarried entrepreneurs 14 percent father and I I 

percent mother are literate but 14 percent mother are illiterate. This data 

proves that those entrepreneurs whose husbands are educated are highly 

inspired to work independently outside the strong household chores 

according to their ability and interest. On the other hand new generation 

who are educated and whose parents are not educated have also accepted 

the challenges of entrepreneurship and started their work. 

Family Occupation : 

Family occupation plays an important role to direct the occupation of 

women. Those women \vho are involved in handicraft production as 

entrepreneurs. their family involvement is either in business or in service. 

70 



Table 5 : Family Occupation 

Sl. No. Family Occupation Percentage 

Service Business 

I Father -- 3 8.3 

2 Mother -- -- --

3 Husband 17 9 47.2/25 

4 Sibling -- 3 8.3 

5 Children -- 4 11.1 

Total 17 19 100 

The table 5 indicates that most of the entrepreneur's husbands are either 

service holder or businessman. 47.2 percent women's husbands are service 

holders and 25 percent women's husband have their own business. Similarly 

8.3 percent women's fathers are involved in business but none of them are 

involved in service and none of their mothers are involved in service or 

business. they are purely housc,:vives. R.3 percent women's siblings are 

involved in business and 11. I percent women's children are also involved in 

business. Thus the entrepreneur's family occupation has highly inspired 

them for their present work. 
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Political Bacl<gr·otmd : 

Though, the entrepreneurs _are not politically involved in state power but 

they are engaged in different organisations related to handicraft. Their 

families are also not deadly involved in politics except a little number, but 

aware about the politics of the state and the surrounding. Indirect 

involvement in the politics can be observed while asking the questions to 

the respondent. 

Economic Bacl<ground of Their· Family : 

Most of the families are economically sound and falls upon the category of 

upper tnidclle class. The upper middle class usually includes 10-12 percent 

of the population of the average small town. They are made up largely of 

professional persons like doctor, lawyer, professors, and successful 

merchants. career oriented, involved in different organisations, education 

needed for satisfaction, early acceptance of a demo'cratic approach to family 

life etc. 

Similarly lower middle class is made up largely of small businessmen, 

salesmen, clerks, and foremen. They are active in fraternal, religious and 

veteran organisations, mostly graduates, rigidly moralistic and almost 

puritanical. 
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Table 6 : Economic Background 

--. 
Sl. No. Class Respondent Percentage 

1 Upper middle 12 33 

2 Lower middle 24 67 

3 Lower - -
.. 

Total 36 100 

The table 6 shows that among the total entrepreneur of the sample 33 

percent women's families are from upper middle class and 67 percent 

women entrepreneur's families are from lower middle class. The monthly 

income of these families ranges from 4000 to 10000 white in upper middle 

class the range is from 18000 to 10 million. Similarly the entrepreneurs ear 

8000 to 12000 per month from handicraft production only. 

Residential Bacl<.ground : 

Most of entrepreneurs are the indigenous Newar women of Kathmandu city, 

originally from Patan - a well known handicraft city. Similarly some 

Brahmins are also from proper Kathmandu city. Only few women 

entrepreneurs are form outside the Kathmandu valley and they are Gurung, 

Tamang, Bhujels, etc. Due to the immense flow of people to the city area 

from different parts of the country, people are compelled to join either kinds 

ofjob for their livelihood and for the better future of their children. 
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These groups of women are regarded as a higher class of society where few 

women have joined the challenges of managers. They are ones who have 

received education from their enlightened parents and got the opportunity to 

follow the vocations of their choice, yet it is in this strata of society that 

innumerable women need release fi·om the traditional caste ridden feudal 

hierarchy and get an outlet for their creative abilities. 

Present Status of Women Entrepreneurs 

Women entering into entrepreneurship is not a new phenomenon, because 

they were found to take part in agriculture and artisan occupations since 

time immemorial. The industrial revolution in Europe and subsequent 

developments in the rest of the world attracted educated women to various 

positions in private and public enterprises. The growth of middle-class 

further accentuated the process of development. 

Earlier the middle-class women used to look after the children and house 

work alone, whereas the growth of education and parent encouraging 

\Vomen to pursue education further led to recognising the fact of giving 

equal opportunities to eligible women. The opportunities of employment 

are however uneven in the entrepreneur sector and only a few section of the 

society enjoy these entrepreneur benefits. In developing countries ·the 

problem is further intensified due to increasing scarcity and widespread 

competition in the handicraft market. Women naturally stand at a 

disadvantage. Despite all these factors many women are coming forward to 

make their presence felt in the field of entrepreneurship. 
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The traditional concept of women being a bondage to the household of 

child bearing, child rearing and domestic miscellanry is now gradually 

challenged. The process of emancipation from age-old male domination in 

women's life and social restrictions imposed on her from time to time while 

elevating her from domestic chores has been speeded up. But despite all 

these changes women's position has not been totally improved. Male 

· domination still persist to· haunt the woman's life from both inside and 

outside the home. The male member, in fact, could not tolerate the progress 

of womenfolk because of the fear whether female progress may push the 

male member down and should be deprived from the dominating power, 

which now they are e1\joying without any disturbance. 

The modern women, while gradually entering into all field to emancipate 

herself from the traditional bonds, has to wage a protracted struggle within 

her own family and along with others in a larger social systeni. In the 

process of struggle she has made significant contribution to the social 

changes which shock the very foundation of the society at large. 

I have tried to analyse the present status of women entrepreneur involved in 

handicraft production in' Kathmandu city which are as follows : 

Educational Status : 

Education is the basic tool for improvement of the status of women as well 

as fulfillment of their roles as member of society. Raising the level of 

education among women is important for the welfare of the society in 

general and family in particular. Highly educated women, usually found in 

urban areas, are influenced in a particular way by current of changes. 

Education as an important factor has played an important role to raise 
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awareness. competitiveness, confidence in work outside the house as an 

active member of the society. Among the entrepreneur women involved in 

handicraft the highest number falls upon graduate degree but literate and 

M.A. degree f~llls on the same number whereas high school and S.L.C. are 

lowest. not a single women has found to be involved from the illiterate 

group. 

Table 7 : Entrepreneur's Education 

Sl. No. Education Respondent Percentage 

1 Literate 7 ] 9.44 

-

2 High School 3 8.33 

3 S.L.C. 3 8.33 

4 Intermediate 5 13.88 

5 Bachelor 13 36.11 

6 Master Degree 5 13.88 

Total 36 99.97 

The table 7 highlights that among the total 36 women involved in handicraft 

production 36.11 percent are from graduate level whereas 19.44 percent are 

from literate group and 8.33 percent each from. high school and S.L.C. 

group respectively and 13.88 percent each from intermediate level and 

master degree. But not a single women has been found from illiterate group 

involyed in handicraft production as an entrepreneur. 
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·Types of Handicraft: 

The type of involveme~t where women are involved in handicraft 

production as an entrepreneur shows that the highest percent of 

involvement is in woolen cloth weaving then in knitting and others. 

Table 8 : Types of Involvement 

Sl. No. Education Respondent Percentage 

I Cotton cloth knitting 6 17 

2 Woolen cloth 10 28 
weavmg 

3 Jewellery 4 11 

4 Knot craft 4 I I 

5 Paper product 5 14 

6 Wood carving 3 8 

7 Dhaka weaving 4 II 

Total 36 100 

· The table 8 indicates that most of the women entrepreneurs are involved in 

woolen cloth weaving where the percent is 28 and is the highest. Similarly 

women are involved in knitting crafts like cotton cloth knitting. The 

entrepreneurs are trying to develop the traditional skill of women by 

employing the housewives of the neighborhood and the periphery as 

workers. Jn woolen cloth weaving they have included "Pashmina Shawl", 
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"Sweater", "Socks", "Trousers", "Caps" etc. as essential items of winter 

wear and export. 14 percent women entrepreneurs are involved in paper 

making and its production i.e. Nepali paper made from "allow" a forest raw 

materials. husk etc., 11 percent each, are involved in jewellery, knot 

crafting and Dhaka weaving whereas only 8 percent are involved in wood 

carving. Though the table has shown the different types of handicraft 

production where women entrepreneurs are involved but there is no hard 

and fast rule in the production of handicraft goods except in paper making 

and wood carving. Knitting, weaving, designing, garment, doll making, 

knot crafting, bid and silver jewellery are done side by side. Similarly bone· 

and horn carving is done side by side with wood carving which involves 

button, jev.'ellery. gift ite1_ns, decoration items etc. Nepali paper production 

involves file, greeting cards, visiting cards, envelope and other stationary 

goods. All these goods are produced for expot1 and its local market depends 

upon the flow of the foreigners in Kathmandu. But common Nepali people 

are not able to buy and use these products locally, clue to their low 

economic condition and high price. 
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Caste Occupation : 

It has been found that there. is no caste restriction for women involvement in 

handicraft production as it was done before as a traditional artisan work. 

Women from all castes are entering into this occupation as an entrepreneur. 

Table 9 : Caste Occupation of the Respondent 

Sl. No. Occupation Respondent Percentage 

l Caste occupation .4 11 

2 Non traditional 32 89 
Occupation 

Total 36 100 

The table 9 shows that the caste occupation as an artisan work is found very 

less. Non-traditional caste occupation is high in handicraft and the percent 

is 89. Only 11 percent women are involved as traditional artisan and it 

includes Dhaka weaving and Pashmina Shawl weaving which are the 

tradition in Eastern part of Nepal within the peasant family. Because in 

"Terathum" (the Eastern part of Nepal) Limbus used to weave clothes for 

their family use and at that time the process of \veaving the cotton in 

. handloom was a lengthy process and it was just for family use, whereas at 

present the process is easy due to the availability of raw materials. But now 

. there is a high competition in the market. Similarly the traditional Radi and 

Pakhi were woven in another part of Eastern Nepal namely "Rumjatar" 

among the Gurtmgs, though the families were peasant and the purpose was 

commercial and not only for the household use. But now the trend has 

changed because Gurung people are shiftjng frmn Rumjatar to different city 
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areas of Nepal and those who are shifted to Kathmandu have given up Radi

Pakhi weaving and started woolen shawl weaving in a mass scale hiring the 

· labour fore~ as a small scale industry. It has also a high competition in the 

market. The rest are non-caste occupations and the caste people have 

accepted it as a work. 

Peoples' Attitude to the Non-traditional Occupation of the Females : 

Generally it has been observed that in the urban and complex city like 

Kathmandu. people are not so rigid about their caste occupation and they 

accept it as a work and think that people should be engaged in either kind of 

occupation for the betterment of the family even though the worker may be 

women. 

Table I 0 : People's Attitude Towards the Non-Traditional Occupation 

,----------

Sl. No. Attitude Caste People Percentage 

I Accept as work 8 22.2 

----t---

2 Appreciate it 12 33.3 

3 Work is not good 2 5.5 

4 Feel insult 2 5.5 

5 Did not care 10 27.7 
.. 

6 Respondent do not care 2 5.5 

Total 36 99.7 
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According to the table 10 it has be~ome clear that people appreciating the 

present entrepreneurial work ofwonien is highest in number and that i_s 33.3 

percent. Similarly 27.7 percent people did not care about it whether it may 

be caste occupation or may be non-traditional caste occupation, people's 

acceptance of women's involvement in handicraft as a work is 22 percent. 

Some people feel this work as not good for women and some feel insult 

involved in it and this percent is very small, that is, 5.5 percent each. The 

sample shows that these people who feel the work as not good and insulting 

are traditional people because some of these entrepreneurs explained that 

their work were a result of great struggle within the family members and 

outside the larger society~ The entrepreneurs are quite aged and have a very 

good experience in this handicraft work, working as non-traditional caste 

occupation, We really should appreciate their struggle which make easy to 

the present generation to enter in this field. Some of the respondent feel that 

in the beginning people use to neglect and hate them and their work but 

now when they have earned good reputation as an entrepreneur in the 

society people have started respecting them because they have successfi.tlly 

established themselves in the field of handicraft production. Among these 

entrepreneurs some of them least bothered regarding the attitude of the 

caste people towards their present work. These women are quite educated 

and are hardly cmicerned about other comments. They continue with their 

work smoothly and try to establish theinselves as an efficient entrepreneur 

in the field of handicraft production and this percent is also 5.5. Thus it has 

become very clear that the caste peoples attitude towards women work 

outside the household chore is changing rapidly. They feel proud of the 

women's challenging work as entrepreneur. 
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Duration of Involvement : 

Women's involvement in handicraft production as an entrepreneur is not 

new in Kathmandu city. Since the past 39 years women are seen working in 

this field though they suffered a lot in the process. 

Table 11 : Duration ofwoman's Involvement in Handicraft 

Production as an Entrepreneur 

r-----

-

Sl. No. DuraHon Respondent Percentage 

I l-4 12 33.3 

2 5-8 13 36.1 

- -

3 9-12 -- --

4 13-16 5 14 

-

5 17-20 2 5.5 

6 21-24 2 5.5 

-

7 25-28 -- --

8 above 30 2 5.5 

Total 36 99.9 

The table I I highlights that some of the women are involved in handicraft 

production since 30 years and the percentage of such women are only 5.5 in 

the sample. Similarly, women's involvement since 2 I -24 and 17-20 is also 

5~5 percent each. But 5-8 years of involvement is quite high and the 
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percentage is 36.1 and the involvement just before 1-4 years is 33.3 percent. 

Thus allcr the restoration of democracy the tendency of women 

involvement towards handicraft production is increasing. They feel free in 

this occupation where they can work without any interruption of male 

menibers. This work pattern shows that women can do and manage very 

well independently and confidently ifthey got the free environment ofv.rork 

without any other's shade. 

Cause of Involvement in Handicraft Pmduction : 

Most of the entrepreneurs in the sample have mentioned their interest as the 

prime reason for involvement in handicraft production, others being the 

employment of women, their own skill and talents and the availability of 

raw materials. 
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Table 12 : Causes of Involvement 

r-· 

Sl. No. Causes Respondent Percentage 

1 Interest 10 27.7 

2 Skill 5 13.8 . 

3 Availability of raw 5· 13.8 
materials 

4 To help destitute women 3 8.3 

5 To export 2 5.5 

6 For newness 4 11.1 

7 To create job 2 5.5 
opportunities 

---- -···· --f---

8 Traditional \York 5 13.8 

Total 36 99.5 

The table 12 indicates that 27.7 percent women have started this handicraft' 

occupation because oftheir interest. 13.8 percent ·women's involvement was 

due to their skill in the concerning handicraft and again 13.8 percent 

women's involvement is due to the easy availability of raw materials in the 

local market. Some of· the women entrepreneur are ready to help the 

destitute women who have no way out for their livelihood, and to some 

extent their traditional skill can help them, such women entrepreneut: are 8.3 

percent. Some of the entrepreneurs want to work on the field of newness 

and these are 11.1 percent, 13.8 percent are traditionally involved in this 

field as a caste occupation. but 5.5 percent each are involved for export and 
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to create job opp()rtunity. This involvement trend shows that most of these 

women are interested towards womens development while others are for 

purely business motive. Jnspite of all these factors they want to use and 

mobilise their traditional skill in a creative work. According to the sample it 

has become clear that there is no distinct profit in handicraft production in 

relation to last years profit, because it depends on export market and not in 

the local market. Likewise, most of the production has no special season 

and some of them are seasonal in relation to export market. In off-season 

they produce goods and in prime season they export it. Though to some 

extent it has local market but is negligible in comparison to export market. 

In case of cotton and woolen clothes it has local market too in the peak 

season. 

Job Satisfaction : 

Job satisfaction is really an important factor in every occupation. Because 

without job satisfaction a person can not perform his/her obligations and 

rights accordingly in his/her work where he/she is bound. In the present 

study the sample shows that all of the women are found satisfied with their 

job and fevv are extremely satisfied because the present job has helped to 

identify_ themselves as an entrepreneur and are well established in the 

society. Similarly all the entrepreneur in the sample involved in different 

handicraft production are found affording their full time. 

Family Participation in the Production : 
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We can find that most of the enterprises - in a developing country like 

-- Nepa'l - nrc nm in a family. caste, class. religion, basis. And this study is 

also not an exceptional case. Basically we can find here the family ba~e 

enterprises more. 

Table 13 : Family Participation 

Sl. Male Respondent Female Respondent percehtage 

No. Member Member 

------- -------· 

I 1-4 9 1-4 18 25 I 50 

2 5-8 - 5-8 3 -I 8 

------

3 9-12 - 9-12 - -

------

4 No 3 No 3 8/8 

36 99 
----'-----,--- --

The table 13 shows that 50 percent women have 1-4 female participants 

fl·om their own family and 25 percent have 1-4 male member participants 

from their own family. Similarly. only 8 percent have 5-8 female member 

participant but 17 percent have no male or female family member 

participant. Among these female participants mostly are daughters then 

sister-in-laws. But among male members the participants are son, brother, 

brother-in-laws and son-in-laws. None of the sample women have their 

husband participant, though some or them help indirectly in the production. 

None of the entrepreneur named their husband in helping to the production 

directly in either kind of work. such ns raw materinls mnnngement. 

marketin2.. labour hirin2. etc. None of them have found child labour workin2. 
~ ~ ~ 
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in their workshops as a wage earner. Male participation is very less in 

companston to female participation. Most of the women entrepreneur's 

children are found grown up and very few married women have school 

going children. So they did not feel the problem of child care in the house 

in their absence. 

lnitiallnvrstment : 

The entrepreneur have a great deal of problem with money yet they have 

proved that though the economic factor is one of the most important factors, 

it is not the only one. Women are found to be working, because they want 

to have an individual status of their own, to satisfy their intellectual needs, 

creative work, recognition and fame,. for socio-psychological needs and 

interests. Women are gradually realising that they have personalities of their 

own as human being, and that their lives have a wider and more outward 

and outdoor interests as well as privileages and obligations towards the 

country and society. The present sample data shows that most of the women 

entrepreneur has started their work with a minimum amount of investment. 

Women are deprived form property rights and they do not have enough 

money to run a business. So they have started the present work with a little 

amount using their traditional skill. 
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Table 14 : l.nitial Investment 
.. 

Sl. No. Amount Respondent Percentage 

I 100-500 5 14 

--

2 600-1000 3 8 

-

3 1100-5000 12 33 

4 6000-10000 -- --
-

5 II 000-15000 -- --

6 16000-50000 7 19 

.7 51000-1 00000 3 8 

8 200000-600000 2 6 

9 700000-1100000 2 6 

10 1200000+ 2 6 

. . - . 

Total 36 100 

According to the table 13 it has become clear that 33 percent women 

entrepreneiu· have started their work with NC Rs. II 00-5000 and 19 percent 

have expend Rs. 16000-50000 amount in the initial stage. Likewise 14 

percent have invested only Rs. I 00-500, 8 percent have expended Rs. 

51000-100000 which is a big amount for the Nepalese '"'omen and without 

family consent they can not manage this amount. Likewise 6 percent each 

have expended initially Rs. 200000-600000, 700000-1100000 and more 
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than 1200000 amount. These handsome amounts are managed by those 

women basically who are widowed and who have some paternal property. 

Some of them have ri1anaged bank loans too. These initial amount thus 
. ' 

ranges from Rs. 100 to ·above 1200000, which distinctly shows the different 

economic status among the women entrepreneurs involved in handicraft 

production. The handsome amount is invested in paper making and its 

-production. 

All the entrepreneur 111 the sample have expressed that their own 

responsibility lies on the management and marketing of the product goods 

and nobody is involved from their family member. Similarly the final 

products are sold from their own shops, personal contact with the consumer, 

regular buyer and exhibition and none of them are selling their product 

through wholesaler. According to the entrepreneur, people prefer their 

product due to its good quality, artistic design, originality, manual work, 

attractiveness. good colour combination; good finishing etc. All the 

entrepreneur manage the raw materials needed for their product by 

themselves and nobody is there to help them from their family members. In 

this regard all of the women want to do their work by themselves and they 

do not require any family members help, they want to be self dependent and 

confident in their work. Besides this the raw material is available in the 

local market except "lokta" for paper making. Lokta is available in the 

forest and the village people bring it to the concerned paper workshop with 

whom they are given contract. 
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Sharing of Income: 

The women entrepreneur. are able to earn a good amount from the 

handicraft using hire labour force. Most of them used to share income with 

their families and some of the families depend totally upon their income but 

some of the entrepreneur have none to share their income. So, they invest it 

, in their workshojJ. 

Table 15: Income Sharing 

----- ---·---- -

Sl. No. Sharing Respondent Percentage 

- -

I Equally with male 14 39 
counterpart 

--· 

2 More than male 6 17 
counterpart 

·-· . 

3 Partly -- --

4 Personally 5 14 

-

5 Nobody to share 3 8 

6 According to the need 8 22 

Total 36 100 

- -

The table 15 shows that 39 percent entrepreneurs used to share their income 

equally with their male counterparts in the household management, whereas 

17 percent \:vomen have to expense or to share their income more than their 

male counterparts in the family. It means they are earning more than their 

male members of their family. 22 percent \Vomen entrepreneur used to 
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share their income according to the need of the family. It means that they 

are in the position of helping their family if they are in need of money or in 

case of married women who spend on children according to the need. 14 

percent women expense their income personally or for their personal use 

only and their family do not need their sharing or economic support. But at 

the same time there is traditional saying that the family should not use 

female earning in household management or consumption. Only 8 percent 

women have none to share their income in the family due to widowhoods or 

separation. Such women reinvest their income in handicraft production and 

flourish their workshop rapidly than other wometi sharing their income with 

the family. All the sample women feel free to decide the work which they 

want to do and they decide their work by thinking on their own. Mostly all 

of the respondent's family members take initiation on their activities outside 

the home and inspire either directly or indirectly. Only few women's family 

members neither initiate nor inspire their female member for their creative 

activities. It may be clue to the jealousies and difference of attitude towards 

women's \vork. But those who are inspiring women for their creative 

activity, are managing the house and business side by side, are 

economically helping the family, are helping to raise the family prestige, 

are being self dependent on the work, and are earning their livelihood. The 

neighbours are also taking interest in their job as a self employed 'vomen as 

well as creating job opportunity to other women. Most of the neighbours are 

ready to support <mel work with them. But some of those neighbours who 

used to harass women entrepreneurs in the workshop, are now respecting 

them. It means the situation, attitude and environment is now changing 

rapidly and women are getting supportive atmosphere for their work outside 

the household chores in a large society. family members also respect their 

work rmd advice. 
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Family Budget Keeping : 

The sample data have provided the fact that now the women are getting the 

facilities of family budget keeping though they may not be free to expense 

it according to their own will but the trust is built up positively and perhaps 

it is due to the breaking up of joint_ families and the practice of nuclear 

family in the urban areas. 

Table 16: Family Budget Keeping 

---------

Sl. No. Budget Keeping Respondent Percentage 

1 Self 25 69 

--0 

2 Husband 4 11 

--· --- ·---------

3 In-laws 2 6 . 

0 

4 Joint -- --

5 Separate -- --
-

6 Others 5' 14 

Total 36 100 
------'---

The table I 6 highlights that the 69 percent women keep their family budget 

with themselves and only 11 percent women's husband keep the family 

budget and do not hand it over to their wives. 14 percent women's family 

budget is kept by the male members like father or brother and most of these 

-women are unmarried ·whose elder male member ket:p the family budget 

and only 6 percent women's in-laws keep this amount and basically their 
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family budget is kept by daughter-in-laws because the entrepreneur may be 

widowed and are not allowed to keep the family budget and their sons hand 

over their income to their wives for the family management. 

Almost all the entrepreneurs keep their ean1ing with them and do not hand 

it over to any other member of their family. It shows that the economic 

freedom of women is taking place iri a growing urban area. It is the result of 

urbanization and education. Only few women keep their earning equal with 

their husband. Among the total entrepreneur respondents 44 percent have to 

earn to run the family. Whereas 56 percent do not need their income to 

maintain their family. It means· without their earning their family can be 

maintained. yet they have entered into the handicraft production for their 

self identity. prestige, fame, career, utilisation of educational degree, 

personal sntisfaction, to use the valuable time for creating employment 

opportunity to women, to do new things etc. They want to mix up with all 

type of people such as working people, educated, helpful, friendly, frank, 

businessmen, social ·worker, honest, high level, own level, intellectuals, 

ordinary people, national and international personnel, understandable, etc. 

Thus the women entrepreneurs are not specific to mix-up with a particular 

type or group of people. They mix up with the people other than those 

whom they have to meet in relation to their vvork. They spend their leisure 

time on going through the design book, craft creation, household work, 

dream and think over the country and community, good and bad analysis of 

the event. enjoy with friends, listen music, give time to small children, to 

watch finishing part of the craft, meet relatives, social visit, social work, 

marketing, reading, to move with family etc. This shows that most .of the 

entrepreneurs are involved in craft creation even in their leisure time too, 

and these women are concerned with big workshops with a huge amount of 

money. Those who are unmarried they '~'ant to enjoy with friends and those 

. who are married and have small children they want to sit and play with their 
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children. Those who have more free time from household work and those 

whose children are grown up they spend their free time doing social work, 

paying social visits and meeting relatives. , 

Happiness from the Present Worl{: 

Most of the sample women entrepreneurs are happy with their present job, 

only a few entrepreneurs are found neither happy nor unhappy and those 

very little in number are unhappy and they are ready to change the present 

work. 

Table 17 : Happiness 

... 

Sl. No. Happiness Respondent Percentage 
- .. 

I Extremely happy 16 44 

-

2 Happy 16 44 

3 Neither happy nor 2 6 
unhappy 

4 Unhappy 2 6 

--

Total 36 100 

The table 17 indicates that 44 percent women entrepreneurs are happy with 

their present vvork and 44 percent are extremely happy. Only 6 percent each 

are neither happy nor unhappy and unhappy too, these unhappy women 

want to change their present work and shift to food processing as well as to 

start training centre on their own, to start cold store and baby's item shop 
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because there is tough competition and duplication of production in present 

work and is very difficult to cope with the present situation. 

All the respondents have -not saved money for their future because they 

consider their workshop itself as their future. So they invest it in the 

enterprise regardless of what profit they earn from it. Some of them have to 

pay back the loans. Some of them buy gold instead of saving money 

because of the fear of husband's and other family members' jealousy. 

Most of the women entrepreneur feel that their status within the family and 

society has improved through their present work. This percent is 78 and 

among these women some feel that .their involvement in the present work 

has extremely changed their status within the family but 22 percent feel no 

change. Jn the present work. they are in the same position still now as was 

before. It is because of the unchanged attitude of family members and their 

caste people. All the respondent's family need suggestions from these 

women m some important activities, whereas most of the women's 

participation in the important activities of the family is high. They have to 

manage all the household necessities. Only few families obey these women 

according to their need and not· in nil sphere. 

Political Status : 

Though the constitution has provided the equal right of voting to women 

since 1951 even . then the women's participation in the state politics is 

negligible. The new constitution 1991 after the restoration of democracy 

has mentioned the liolitical participation of women as 5 percent from each 

political parties in the parliament through election. But the political leaders 

are not liberal (even ready) to provide ticket to women in national election. 
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They provide ticket to women to those constituencies from where it is very 

difficult to win. This is the scenario of national politics for women but in 

the local level it is still horrible and in the grass-root level it has almost no 

meaning. Regarding the women entrepreneur's political status it has become 

very clear from the sample that they are not involved in the national politics 

directly. 13ut they are involved in different kinds of organizations related to 

handicraft production line HAN, WEAN, FNCCI, ANCSI, SBPP, CSIDB 

etc. and related to many other NGOs and INGOs. Most of them are very 

much familiar with international donor agencies and can draw a handsome 

amount for their programmes related to women training and empowerment. 

Women are ahle to get their decision making roles in these organisations 

through their own capabilities and dedication to their work. Being in the 

higher political status in the sense of pmver t~egarding handicraft production 

these women feel positive attitude of the male member of the association 0r 

organisation toward women at work. Male member do not dare to harass or 

exploit women sexually in the organisation while working together. 

Regarding the religious status of women. there is no practice of religious 

educatiot1 except in Christianity in Nepal. Traditionally people learn it 

within the f~tmily as a part of their daily life and culture. 

Though almost all the women in the sample are religious minded and their 

religious background is not sound, but none of them are from the priest 

l~unily. These women are involved in the religious activities of the society. 

They believe in fate but also think that work is most important to make own 

f~ttc positive. Though most of the respondents are from Hindu religions they 

do not believe in orthodox Hinduism nor do they hate any other religion. 
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Role in Women Empowerment 

Many studies have proved that there is a great discrimination between men 

and women employment. Educated men are preferred for some of the 

special jobs instead of educated women because men are thought to be 

more productive and physically fit. Women are exploited in low paid jobs 

usually. Such employment discrimination between men and women must be 

eliminated and they should be offered reasonably good jobs so that women 

can become economically independent and productive. The findings of the 

present study has proved that the working women feel more satisfied being 

independent. self reliant, financially sound to support the family and be a 

co-partner in the management of the household along with their male 

counterparts. Being on the traditional stage and emerging out to that of 

modernity. with high educational and career aspirations among urban home 

makers could also be the reason for su.ch life .satisfaction among working 

women. This contributes to the better mental satisfaction of the women and 

in turn probably to the greater work performance. 

As it has been already understood that empowerment bears the meaning of 

self decision making power regarding one's own concern, his/her children 

8ncl his/her fa111ily. Bnsically it is the process of power exercise on decision 

mnking. In this regard many of the International Non Government 

Organisations are launching programmes as "Women Empowerment 

Project" (WEP) in different 21 districts ofNepal, expending a huge amount 

of money on administrative part. But those women entrepreneurs who are 

runlling different kinds of handicraft industries have employed a large 

number women in their workshops and are not only paying salaries for their 

respective jobs but also have played a disguised role in empowering them 

through di fTerent kinds of activities. These women (worker) can get the 

97 



chance to mix-up with each other and also can get exposure outside the 

house. 

Most of these women entrepreneurs have created job opportunity by usirig 

the traditionnl skill to those uneducated as well as illiterate women of the 

city who have neither more household work nor farming land to cultivate 

and vvho could not enter in other kinds of job because education and 

training arc the basic qualificati~:m to entet" into the areas of progress in all 

spheres or lire. But in a developing country like Nepal where female 

illiteracy is higher in relation to SAARC countries, it is very difncult to find 

educational achievement of women. ln such a scenario those uneducated 

could not get job opportunity in other fields except in labour work where 

educational unemployment is high. But handicrafts do not require so much 

of hard physical labour. It is the work of art and skill and internal talent 

where an uneducated person also can do it and create new designs and items 

through the imagination. It this regard women entrepreneurs have helped 

them (women) to strengthen their economic as well as social empowerment 

by providing. skill oriented job opportunities. [t has stopped to some extent, 

in one had, the idle sitting (wastage) of uneducated women and raised their 

earning cap~1city on the other. Similarly, it has also helped to change the 

attitude or \:vomen as well as men regarding the work of women outside the 

home. These women, who work outside, though uneducated feel free to talk 

with the outsider. They are found rational and conscious about their work 

and their childr:cn's education. They have understood the values of smaller 

family size which can contribute to the educational advancement of the 

children as well as their own vocational training and_work. 

Thus the women entrepreneurs have indirectly tried to harness the human 

resources or the community and aimed at an integrated development of the 

nation. 1t will be more rrultful if these entrepreneurs think over it broadly 
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without exploiting the women workers but by utlising the human power. 

Now it is high time for the society to recognise the role of women and 

consider that they have as much to contribute to the family as men. Their 

mind should be set free from ignorance so that they can develop a sense of 

pride in their work. 
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CHAPTER IV 

WOMEN WORKERS IN HANDICRAFT PRODUCTION 

\Vomen constitute an integral part in the sphere of work everywhere. Each 

society regulates entry of women in the labour force though some societies 

permit women to work in familial environments and are strictly forbidden 

to enter the alien land. This restriction excludes them from paid 

employment outside the domestic terrain. Similarly other societies allow 

women to work in on-financial setting on condition that the job is an 

extension of their ordinary household duties. Only a few societies 

encomage women to enter into forbidden male domain, and allow women 

to work in broad specin1111 of occupation. But the basic characteristics of 

labour market is that certain jobs are performed only be men, while others 

are performed only by women all over the world. 

Often much of women's work is grouped together under "domestic work" 

\vhich is specifically excluded from the definition of "work" in the UN 

census mamwls. This results in the exclusion of many women from the 

labour force. Females spend most of their· time on "home production" 

activities as mvn cuucation, child care, house work and on other activities 

like se,ving, knitting, mat-making, making cow dung cakes for house use as 

fuel ~mel tutoring of one's children (Mukhopadhyay 1990). Women are thus 

regarded as part of the domestic or private sphere rather than as belonging 

to the economic sphere. 

In fact "Work is an activity that is carried on under conditions in which they 

are normally demand with respect to time and place and in which effort is 

directed to the production of goods and services... 'vork contributes 
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something which other are willing to pay for (or for which others would 

have to be paid if one did not do itself)" ... (Parker & et a11972) 

Work can best be regarded as a very general, all embracing term, used to 

refer to all those physical and mental activities which are intended to 

transform natural materials into a more useful form, to improve human 

knowledge and understanding of the world and/or to provide or distributed 

goods and services to others, in whatever context such activities are carried. 

out (Brown, 1978). 

The ':vorking women those who are educated want to utilise their education 

and develop their personality to the fullest extent. But all of the working 

women, though not educated, want to take part in adult social, economic 

and political life, within the limits of their individual interest, aptitudes and. 

abilities. And at the same time want to fulfill their roles in their own family. 

Though most of the studies have emphasized on the economic factor for the 

women to enter the labour force and sometimes it becomes true for them 

who value economic security, are more likely to work. But the other factors 

that cause wo'men to work are the community in which they live, the size of 

their family, number of chiidren, their field and past training and their 

educational level are equally important. The more educated a women, the 

more likely she is to enter the labour force. 
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Socio-Economic Background and Status of Women 

Workers in Handi'craft Production 

Mostly all women work though it may be household work or work outside 

the home. Rut working in the unorganised sector means working without 

legal protection, without job security and for low wages. Women working 

in the unorganised sector is the compulsion of the dire socio-economic 

need. 

In the decade of' 70s-90s Kathmandu has not only remained a capital of the 

country but· also a big commer<;ial centre. The ethnic group of proper city 

are shifting to the periphery by leaving their traditional residence and 

personal business by lending on rent and thereby constructing another 

building in the periphery for the residential purpose. At the sametime 

people from the different districts of the country are coming to the city for 

eli fferent purposes and settling down and this trend is increasing. In this way 

the arable and fertile land of Kathmandu valley is rapidly converting into 
"-

mushroom growing building without any urban plan of the municipal 

corporation creating the problem of environmental degradation, shortage of 

drinking water, transportation, etc. In fact the city is expanding 

uncontrollably inviting the rural people with the facility of road 

transportation but without the other facilities in the valley. This has resulted 

the flow of women to the city with their husband/relatives/for the labour 

work taking their children for better education which directly create the 

problem of urban unemployment, maladjustment etc. 

Mostly the women \Vorkers involved in handicraft production in 

Kathmandu are of two categories, the first one is regular employees who 

work in other's enterprises and get in return salary or wages on regular basis 
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but get m return wages according to the terms of daily or periodic or 

seasonal work contract. Their earning is considerably lower than those of 

the regular employees owing to large groups in wages and number of days 
. . 

of work between the two categories or workers. 

Social Background : 

Age: 

The interview schedule was asked to all 264 married and unmarried women 
I 

where the proportion of married women is high. Because most of the 

Yvomen worker involved in this work are married, then unmarried and only 

few are separated and widowed. These women belong to different age 

groups, ranging from 16 to 55 years. A cross section of women fh)ln all 

this age grades is found in the sample. 
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Table 18 : The Age Grade of the Women Workers 

Sl. No. Age Group Total Sample Percentage 

t---·--

I 16-20 37 14.01 

2 21-25 85 32.16 

--
3 26-30 59 22.34 

4 31-35 44 16.66 

5 36-40 18 6.81 

6 41-45 6 2.27 

7 46-50 "12 4.54 

8 51-55 3 1.13 

Total 264 99.95 

------ --

The age specific breakdowns show that among the total respondent 14.0 l 

percent women are from the age of 16-20 \vhich shows the early 

.involvement of women in the field of work in handicraft production. 

Likewise 32.19 percent women are from the age group 21.25 and this is the 

highest percent and most of these women from 16-25 are unmarried, they 

have least household responsibilities and have more free lime to involve in 

such work. Then 22.34 percent are from the age group 26-30 and most of 

the women of this age group are married and have more family 

responsibilities. Similarly 16.66 percent women are from the age group 31-

35 and almost all are married and have grown up children. Whereas 6.43 
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percent women from 36-40 age group who are almost free from childcare 

responsibility. Likewise 2.27 percent women are from 41-45, 4.92 percent 

are from 46-50 age group and only 1.13 percent are from 51-55 age group. 

These women have also more free time and they are involved in this work 

not only for the economic need but spend their free tinie in a creative work. 

Thus women below I 6 years and above 55 years of age are not found in the 

sample. This age structure of the working women proves that 2 I -40 is the 

most energetic age and women's involvement from this age group is highest 

and \:vomen working outside the house is not a new phenomena in Nepal. 

As N~pal has the system of 4 Varnas and 36 Castes, we can lind many 

subcastes and creeds. Though the modernization has affected the caste 

system basically in urban areas even it plays an important role in the social 

system. In the present study most of the working women are found from 

Newar community and then Brahmin caste in the sample. 
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Table 19 : Caste/Community wise Distribution of the Sample 

Sl. No. Caste/Community Respondent Percentage. 

+-· 
] Brahmin 53 20.07 

---

2 Chhetri 38 14.39 

. -

3 Newar 83 31.43 

4 Limbu 23 8.71 

5 Tamang 17 6.43 

6 Gurung 15 5.68 

.. 

7 Khawas 9 3.40 

8 Magar 8 3.03 

9 Others 18 6.81 

Total 264 99.95 

--------

According to the table 19 it has become clear that the highest percent 

involvement in handicraft production is from Newar community and that is 

31.43. 20.07 percent women workers are from Brahmin caste. Similarly 

14.39 percent women are from Chhetri community 8.71 percent are from 

Limbu community, 6.43 percent are from Tamang community, 5.68 percent 

are from Gurung community, 3.40 percent are from Khawas community, 

3.03 percent are from Magar community and other 6.81 percent are from 

Rai, Thani, Majhi, Sherpa, Nepali, Das and Sunuwar community. Thus the 

data proves that there is no caste/community rigidity for women to involve 
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in handicraft production through there is a majority ofNewar and high caste 

Brahmin and Chhetri caste. Newars, Gurungs, Magars and Limbus are the 

traditional artisans of Nepal basically involved in cotton cloth weaving and 

woolen cloth weaving, especially the Dhaka (a kind of cotton cloth), Radi 

& carpet. 

Type of Family : 

Most of the women Vlorker respondent have nuclear family both in their 

parent's house and husband's house and others have joint family. Not a 

single respondent has been found from extended family. 

Table 20 : Types of family of the Worldng Women Involved in 

Handicraft Production 

-

Sl. No. Family Type Respondent Percentage 

Nuclear 191 72.34 

--

2 Joint 73 27.66 

r---------------

Total 264 100 

The table 20 indicates that among the total working women respondent 

72.34 percent have nuclear family and 27.66 percent have joint family. As 

in the entrepreneural class most of the Brahmin and Chhetri have nuclear 

family whereas most of the Newar have joint family as Vlell as nuclear 

family too. ~imilarly other communities like Gurung, Magar, Tamang etc. 

107 



have both joint and nuclear family. But the trend of family pattern 1s 

changing rapidly from the traditional type. 

Most of the household is headed by the male member of the family except 

in the case of separated and widowed. Even then those who are widowed 

and whose son are grovvn up and matured their family is headed by their 

son. All the nunilies are patriarchal. 

A good unity and loving atmosphere has been observed within most of the 

respondent's family. Very good, harmonious and understandable relation 

between father and mother has been found among some of the respondent's 

family. But some of the respondents have lost their parents/father/mother at 

their early age. And some of the respondents do not find a very good 

relationship between their father and mother because of alcoholism, having 

no male child etc. 

Among the total 264 working women respondent 141 has expressed 

harmonious relationship between parents and the percentage is 53.40. 

Likewise 15 respondents have expressed good relation between their 

parents and this percellt is 5.68. But 25 respondents have expressed neither 

harmonious nor unhmmonious relation between their parents and other 25 

respondents have expressed unharmonious relation between their parents 

having 9.46 percent respectively. Similarly out of 264 respondents 66 i.e. 

25 percent have expressed happy atmosphere in their parental home, 20 

percent hnvc expressed neither happy nor unhappy atmosphere and this 

percent is 7.57. But another 20 respondent have expressed unhappy 

atmosphere (7.57%), whereas 43 respondent could not feel their parents 

relation and the happy atmosphere and this percent is 16.28 and 3.78 

percent have no parents. 
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Marital Status : 

The mam base of the status of women is viewed as marnage m the 

Nepalese society. whether she is married or unmarried or widowed or 

separated. Traditionally women in Nepal get married in early childhood and 

it is still being practiced in the remote villages though the urban situation is 

different due to the different factors because of which changes take place 

rapidly here than in the rural areas. In this study most of the working 

women arc found married in their eady teen age. Some of them are· 

unmarried and very few are widowed and separated. 

Table 21 : Marital Status 

Sl. No. Marital Status Respondent Percentage 

------

I Married 155 59 

2 Unmarried 98 37 

------ . 
3 Widowed 8 3 

4 
' 

Separated 3 I 

Total 264 100 

The table 21 highlight that out of 264 working women 59 percent are 

married \vhich is the highest number. Similarly 37 percent are unmarried 

whereas 3 percent are widowed and only I percent are separated. It means 

the involvement of widowed and separated (~ivorced) women as worker is 

very less in comparision to married and unmarried women. On the other 
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hand, thotrgh the society has changed even then the practice of separation 

among married couple is very less in Nepal. 

Caste Occupation : 

It has already been understood that those women who are involved m 

handicra n production are not strict on caste occupation. 

Table 22 : Caste Occupation 

Sl. No. Occupation Respondent Percentage 

-----

I Caste Occupation 7 2.65 

·-

2 Out caste Occupation 257 97.35 

Total 264 100 

-

According to the table 22 among the total women worker 97.35 percent are 

involved in outcaste occupation whereas only 2.65 percent are involved in 

caste occupation. because the castevvise production is ~rganised by their 

own relatives. 
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People's Attitude toward the non-caste Occupation : 

Caste people are not so. rigid regarding the non-caste occupation as it 

happens in the traditional villages. Caste people in the city area believe in 

work \Vhich can help the family as well as the women involved in outside 

work. 

Table 23 : People's Attitude toward non-caste Occupation 

---

Sl. No. Attitude Respondent Percentage 

I Accept as work 196 74.24 

f-----·- -·-·--- ·------------------ -------

2 Appreciate it 14 -5.30 

--

3 
/ 

Work is not good 15 5.68 

·----- -------

4 Feel insult 4 1.51 

- -----

5 Did not care 35 13.25 

Total 264 99.98 

---------·-- -----

As the table 23 indicates that 74.24 percent working women's caste people 

accept ihcir work not as a caste or outside occupation but as a work 

necessary for their livelihood. to use their leisure time as well as to help 

their family income, 5.30 percent caste people appreciate the work. But 

5.6R percent caste people do not feel the work good and only 1.51 percent 

feel insulted while working in outcaste occupation, whereas 13.25 percent 

caste people do not care about the work done by women whether it is caste 

occupation or not. 
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Duration of Involvement : 

Women's increasing involvement in handicraft production as a worker is a 

new phenomena in the Kathmandu city, because only for the last 16 years 

they have been working in this field. It is the result of Urbanization and 

change reg~rding the traditional concept of women and their work outside 

the home. 

Table 24 : Duration of Involvement 

Sl. No. Duration Respondent Percentage 

r-----

1 6 months - I year 51 19.31 

--------- ---
2 2 years - 3 years 100 37.87 

- ----------- -·-· ------

3 4 years -5 years 45 17.04 

r---. 

4 6 years -7 years 47 17.80 

----- ---·-

5 8 years -9 years· 5 1.89 

6 I 0 years -I I years 5 1.89 

7 12 years -1 3 years 5 1.89 

g 14 years -1 5 years 4 1.51 

---- ------
9 16 years+ 2 0.75 

Total 264 99.98 
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According to the table 24 it has become clear that 19.31 percent women are 

working in different handicraft workshop since 6 months to I year, i.e., the 

trend of entering into the handicraft industry is increasing now. Women 

from the different districts are coming to Kathmandu with some artistic skill 

and prefer to \:vork in those handicrafts in which they are used to. 37.87 

percent women are working since 2-3 years in different handicraft 

industries. This also proves the recent trend to enter into the handicraft 

industry. Similarly 17.04 percent women's duration of involvement is 4-5 

years and 17.80 percent are working since 6-7 years. But the duration of 8-

9. 10-11 and 12-13 years is 1.89 percent each respectively. 1.51 percent are 

working since 14-15 years \:Vhereas only 0.78 percent are 16 and above 

years. Thus the figure shows that womens entering into the handicraft 

industry is increasing recently. The highest duration is found 16 years but 

the numher is negligible whereas recent involvement is remarkable. 
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Types of Involvement 

Women's involvement ir:t handicraft industries are found as a servtce. 

contract and labour. Some are entering as a salary base job, whereas some 

are getting money in terms of piece basis and some of them are found as a 

labour working in different manual work e.g. dying. drying. counting, 

spinning etc. 

T~ble No. 25 : Types of Involvement 

· Sl. No. Involvement Respondent Percentage 

I Service 100 37.87 

--------~~ ----

2 Contract 154 58.33 

--------· ----

3 Labour 10 3.78 

Total 264 99.98 

This table 25 shows that 37.87 percent women are involved in handiCraft 

industries as a service holder whereas 58.33 percent are vvorking in contract 

basis. It means most of the \Vomen vvorker has to work hard to get more 

money. Because as much pieces or meters they can prepare they will get 

more money in return. But only 3.78 percent women are involved in 

handicraft industries not as a skill worker but as a manual worker who has 

indirect hand in the process of production 
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Causes of Involvement in Handicraft Production : 

There are so many causes for the involvement of women in handicraft 

industries e.g. interest, skill, compulsion. lack of education, lack of job 

opportunity. self satisfaction, to use the free time. to support the family etc. 

Not only one cause can be considered as hnportant to pull women worker in 

the respective woi·ks where they are involved. 

Table No. 26 : Causes of Involvement 

Sl. No. Cause Respondent Percentage 

-------

I Interest 48 18.88 

-- ---

2 Lack .of education 105 39.77 

-
3 To be independent 21 7.95 

f----------- -- ---

4 To pass free time 25 9.46 

-------------- -

) Easier to housewife 27 10.22 

f---------- -- -

() To learn the work () 2.27 

------------1---- -

7 For newness 6 2.27 

------------- - - ---
8 Family support 26 9.84 

- ---

Total 264 99.96 

-- --

The table 26 highlights that 18.18 percent women are involved in this work 

according to their own interest. It means they like the resjJective work what 
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they are doing at present. 39.77 percent women's involvement is due to the 

lack of education, and there is no way out nor can they get better job 

opportunity apart from the present work. 7.95 percent women want to he 

independent so they prefer the present work. Thus very few women are 

conscious about their freedom and economic dependency is the main 

hindrance for it. 9.46 percent women are involved in this work because they 

have enough free time and they want to use it in a creative work. I 0.22 

percent 'vvomen are involved in this work because it is not necessary to stay 

at the workshop while preparing the goods of entrepreneurs and they can do 

it in their mvn house, so it is easier for the housewives to prepare the goods 

assigned to them by the respective entrepreneurs in the spare time from 

household duties. They get the remuneration of work on the piece basis. It 

is the city life where people can not get company to pass their free time nor 

do they have farm land for agricultural work where they can keep 

themselves busy. And most of these women are married and have small 

children too. 2.27 percent women want to learn the work and develop their 

skill for future scope. Similarly another 2.27 percent women are working in 

the present handicraft for newness i.e. they want to change their type of 

work which they 'vere doing previously. whereas 9.84 percent women are 

involved in the present work to support their family economically. 
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Job satisfaction : 

Among the total working .women 70 percent are satisfied with their present 

\vork because they feel they are earning their bread. they have used their 

skilL using their free time in a creative work, started their career through the 

present job as an employee, independent work for the contractor, no 

disturbance. from the outsider. work is easier, learning the work etc. 

Whereas 30 percent women are not satisfied with their present work 

because the payment and salary is less. owner's is nagging, too many small 

children and more household work and less time for the work, bad effect on 

health. monotonous work, no clear response of the owner, no profit in terms 

of labour even then they have to work for their livelihood, not knowing 

other skill has compelled them in present work. though they are not 

interested. Thus those women \vho are not satisfied with the job are 

working under compulsion because there is no way out for them due to the 

lack of better skill and cducatiof). They have to bear every ups and downs. 

Some of theri1 even can not go back to their home into village because they 

have missed their family members nor do they have enough capital to run 

their own business or work which they are doing now. Those who are 

involved in this work cis a contractor and have no profit are compelled to 

contimie the present work due to the lack of education and better skill. lack 

ofjob opportunity and employment in other field. they are interested in the 

present work for the future scope. to use their free time and better to sit idle 

in the house, the work place is safe and provide medical facility too. 40 

percent women worker do not know about the market and even the product 

produce by them at present. 

117 



Types of Involvement in Relation to Time: 

Most of the working women are involved in the present work as full time 

workers ·and only a small number are part timers. 

Table 27 : Types of Involvement in Relation to Time 

r---· 

Sl. No. Time Respondent Percentage 

1 Full time 230 87 

2 Part time 34 13 

------

Total 264 100 

-- ·--

The table 27 shows that 87 percent women worker in handicraft production 

arc working as a full time worker. Most of these women are unmarried and 

among the married women having grown-up or school going or married 

children, as well as less household work. Whereas 13 percent \vomen arc 

part time worker and most of these women are married and have more small 

children. joint family and more household work to do at the same time to 

fulfill the social obligations, side work like ~ticl1ing, maid- servant, farming 

etc. 

Similarly women workers can not manage their own workshop in the 

respective work \\·hich they me doing right now because neither it is 

profitable nor they have enough money to invest and technical know how. 

They can not explore the market of the product due to the lack of education, 

knowledge. uninterested family members. having no enough space but they 

feel tension free and easy to work in the workshop. 
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Child Care in the Absence of Respondent : 

Child care is a big problem for the working women who are married and 

have small children. Due to the break clown of traditional joint family 

system <md establishment of modern nuclear family system nmny 

commercinl child care centres are being established in the metropolitan 

cities where working women can manage for a certain hours but these 

centres nrc not desirable by the people dtH? to their carelessness to the 

children ns well as expensive too. So those working women with a lmv 

wage or salary can not afford this and they have to manage any how in their 

residence at the period of their absence. 

Table No. 28: Child Care 

--

Sl. No. Child Care Responsibility Respondent Pe.-centage 

--

Grovvn up 61 36.74 

-

2 School going 71 42.77 

3 Married 4 2.40 
--------------- ---~-------·---------- ~----·------- -·---------------

Self 9 5.42 

--·--.------------------------- ---- ~---·-·· 

Sister-in-law 4 2.40 
------------- ----- ---

Parental mem her 9 5.42 
-------------- -1-- -- ----

7 Other 8 4.81 

------

Total 264 99.96 

--~------------- ---- ---------------
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Among the total married women including divorced and separated ( 166) 

36.74 percent women's_ children are grown up and 42.77 percent women's 

children nrc school going, so these women have l_ess problem of child care. 

Whercns 2.40 percent \:vomen's children arc already married. 5.42 percent 

women can take care of their children side by side at the time of work 

because !heir workshop is in their own house as a contractor. 2.40 percent 

and 5.42 percent women have sister-in-law and parental member 

respectively to take care of their children. But 4.81 percent women's 

children are looked after by their mother-in-law. daughter. servant and day-.. ' ._ ... 

care centre: Only 7 percent women arc getting. the facility of childcare in 

workshop and rest are not. Most of the women workers are working nlone 

in the present work without the support of their f~unily. Very fe\:v women 

h<n:e some female members working in the snme workshop and this percent 

is 24 including entrepreneur having male members working in the same 

·workshop. Some organizations who are running handi6aft industry have 

manngccJ hostels for the single women who have the problem of" 

acconmJoclatinn and 8 percent women are enjoying this facility. 

Derision 1\b ldng Pro(~ess : 

The status of women could be better evalunted by the nature of dc'cision 
I • 

mnking on their own. on their children or on their f~Hnily or on different 

nspect of household as well as social activities. it indicates the influence 

over her family \vork and other matters. Normally the head of the household 

tnke importnnt decisions on household economy and activities. 
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Regarding the decision making on their work most of the women do not 

decide by themselves. They ask their elders or guardians and this percent is 

76 because they think they do not have to worry about it. Some wornen who 

have recently come to the city and do not know much about the 

environment and also due to the lack of education they are not that clever. 

Some are just married and they have not understood totally the new family, 

so they have to wait for it. some women are afraid of their family members 

white taking decision by themselves. Some of them have no confidence and 

feel inferior than others. Most of the married women have to ask their 

husband while taking decision and few of them are afraid of their husband. 

Some of the guardian think that women can not decide alone and can do 

wrong. Even some of them have to ask their land lady while taking 

decision. Some of them think that to decide by asking is a tradition and they 

have to maint.ain it otherwise family understanding will break. Some of 

them feel that they can not decide themselves because they do not know 

anything and they are helpless. But 24 percent women can decide by 

themselves confidently according to the nature of work, experience, need, 

situation. f~11nily members advice etc. Some of these women are not afraid 

with any one and ·do not like domination too. Some of them decide 

according to their own interest, choice and value of work. 

Family Members' Initiation in \\'omen's Work : 

Most of the women's family members take initiation on the work ofwomen 

or their Jamily but some family members do not. Whereas some women can 

not sav about it whether their f"amilv members take initiation or not in their 
J ~ 

work outside the house in handicraft industries. 
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Table 29 : Family Members' Initiation 

SJ. No. Initiation Respondent Percentage 

I Positive . 164 62 

2 Negative 78 30 

3 Not sure 22 ' 8 

Total 264 100 

The table 29 justifies that among the total working women of the sample 62 

percent of women's family members take initiations and appreciate their 

work as well as inspire for the work which they are doing· now, because 

women can economically be independent. support the family, involve and 

get themselves busy in good and productive work and better to sit idle · 

inside the house. encourage and confident build up and for exposure. 

Similarly women are doing household work. child care, and economic 

activities side by side. Some of them are invoh,ed in traditional work and 

l~unily members are also involved in the same workshop, working in own 

house and hot necessary to go outside for w<)rk which help to manage the 

family, the workplace outside the hciuse is also good and there is homely 

environment. they can carry their small children in the work place to care, 

work is suitable to women specially for the housewives with small children. 

getting job though the worker is leper and work is essential to survive etc. 

On the other .hand, 30 percent family members are not showing interest 

about their female members \Vorking outside the house because some of the 

male members arc jealous of women's work and difference of occupation. 

Some of them want to discard their family members from the family and 

122 



want to seize her property though they are relatives. Some of them are not 

getting econmi1ic support from the female member and they listen to others. 

Some of them do not like women's working outside the house. Some of 

them have step relation with the female worker. Some of them feel insult·in 

this \Vork and some do not care. Some of the female member have to work 

in the f~1rm. to care the family. to study and to get married. Similarly R 

percent women can not say about the initiation taken by their family· 

members in their work. 

Similarly most of the neighbours of working women are happy \:Vith their 

work and show interest in it because the working women are busy in their 

work, do not disturb others, and get employment, etc. Whereas some of the 

neighbours of working women do not show interest with women's work 

because it is the characteristics of the city life. On the other hand. the 

neighbours are not from the same caste, they do not have any interaction 

with their neighbours, some of the neighbours are jealous and speak behind 

their backs. and some of them have not seen their work at all to sho·w any 

interest. 

Among the total respondent only 31 percent have saved a little bit of their 

income for future but 68 percent have not saved because they have no 

surplus amount to save. whereas. some of them do riot believe in future but 

believe in their mvn skill and God. 
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Evaluation of Worl<. by Family Members ~nd Caste People : 

As it has been already clear that the work is initiated by the family members 

no doubt they evaluate women's work positively but some of the family 

members evaluate negatively. 65.33 percent working women's family 

members and caste fellows evaluate their work positively by regarding as 

an economic earner. involvement in a.good work, taking suggestions, they 

work inside the house, managing the family and work, family i11embers 

asking . for money, appreciating the work, getting social prestige and 

satisfaction. trust building etc. Where as I 0.66 percent women's family 

members and caste fellows evaluate their work negatively because they do 

not like it. But 24.01 percent women even can not say whether their work is 

positively evaluated or negatively by their family members and caste 

people. 

Impr-ovement of Status Within the Family : 

The family status of working women has not changed in equal proportion. 

Some of them feel that there is change but there is negative change too. 
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Tnhle 30 : Change in Family Status 

,------

Sl. No. Cllange Respondent Percentage 

I Positive 96 36 

-·---------·-- ~ 

2 No change 165 63 

3 Negative 3 I 

- Total 264 100 . 
--

The table 30 has highlighted that 36 percent working women feel some 

changes positively on their prestige within the family atler involving in the 

present work but 63 percent ·working women do not feel any change 

whereas I percent working women feel negative change on their respect 

within the family because family members do not like·the present work and 

involvement of female member on it. Mostly these women are widowed or 

separated and their children do not like mother's involvement in such a low 

wage work. 
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Female Members' Suggestion to Their Family: 

In this study it has been f.otmd that most of the family needs suggestion 

fl·om the female 1i1ember hut some of the family members do not need so. 

and some of the working women can not say whether family members need 

their suggestion or not because nobody has asked them for suggestion. 

some of the family members listen to the female members too but do 

according to their own interest and some of the family do not need 

suggestion from the female member every time. 

Table 31 : Female Suggestion 

------- ~~--- --,------------- ·--

Sl. No. St•ggcstion Respondent Percentage 
' -

I Positive 172 65 
r 

-----·- ---· --

2 Negative 48 18 

-----·------- --·------ ·--

3 Not knowing 16 6 

.. 

4 Listen only 20 8 

5 Not ah-vays 8 3 

Total 264 tOO 
-----

According to the table 3 I it has been proved that 65 percent \Vomen's 

families need suggestion from the female member and mostly such families 

are nuclear family. But 18 percent women's family do not need suggestion 

from their female member and most of these families are joint, whereas 6 

percent women do not know whether their family need suggestion from 
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them or not and most of these women are unmarried. 8 percent women's 

family listen to the female member's suggestion but do according to their 

own interest whereas. 3 percent women's family ask female members for 

suggestion but not always. 

Obedience by Family : 

Most of the working \Vomen's family members obey them fully but some of 

them obey only at times, whereas some of them are not sure whether their 

family members obey th~m or not some of their family members do not 

obey at all. 

Table 32 : Obedience by Family Members 

Sl. No. Obey Respondent Percentage 

--------- -

I Obey fully 90 34 

2 Obey partially 82 31 

------ ,- --
3 Not sure 43 16 

-------~- ---------- --
4 Disobey 49 19 

-- - j Total 264 100 

--------~- ------- --- -~~- -----------·-~---·---------- -------

The table 32 indicntes that 34 percent women's family members obey them 

and 31 percent of the working women family members obey little hit or 

partially. I G percent working \Vomen are not sure whether ·their family 
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members obey them or not and 19 percent working women's family 

member do' not obey them at all. 

Regarding the decision making on social and economic activities of the 

families 33 percent women decide themselves according to their need, 

situation. discussion with the family member's suggestion specially the 

elder member etc. but some of thein can decide independently because they 

are the elder member of the family and some have more economic activities 

than that of male member. Whereas 67 percent women can not decide 

independently on the matter of social and economic activities of the family, 

because the family member do not require their decision, they have no 

confidence to decide due to the lack of education and. experience, they have 

elder family members to decide, usually the male members. 

Most of the women workers want to mix up with all kind of people other 

than those related to the work, basically, the same level. According to their 

view the people \Vhom they want to mix up should be· honest, frank, 

friendly. liberal. helpful, social worker. equal status, religions, simple etc. 

but some of them want to mix up with their relatives only and very few 

have no circle to mix tlp. In fact such women want to be alone and do not 

want to share their feelings and experience with any one. 

Most of the working women spend their leisure time in household work and 

this percent is 41. some of them want knitting and this percent is 7.57, some 

want to w<ttch movie and television ( 13.25% ), some gp for marketing 

( 11.36%). some meet relatives 9.8%). some listen to music (3.03%), some 

enjoy with their friends ( 4.54%). some spend their leisure time on religious 

activities, very fe,v women want to play \Vith their small children ( 1.89%), 

some sit alone ( 1.51 %).Simil<trly some women roll Nepali Dhoop and Bati 

or incense ( IJ~90,~~). some nH)ve with their family methber (2.65%). some 
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spend their leisure time in shop keeping (0.75%) and still some spend their 

leisure time in talking with their mother-in-law and land lady (0.75%). 

H~ppiness from the Present Work: 

Most or the sample women workers expressed their happiness with their 

present work. Some of them are found neither happy nor unhappy and few 

are extremely happy. 

Table 33 : Happiness from the Present Work 

Sl. No. Happiness Respondent Percentage 

l Extremely happy 30 11.36 

2 Happy 186 70.45 

3 Neither happy nor 35 13.25 
unhappy 

4 Unhappy 13 4.92 

5 Extremely unhappy Nil Nil 

Total 264 99.98 

The table 33 indicates that among the total working women involved in . ~ ~ 

handicrall industry 11.36 percent are extremely happy and 70.45 percent 

are happy from their present work but 13.25 percent are neither happy nor 

unhappy. they are just doing the. work because it is essential and they can 

not get opportunity for other work due to the lack of education .and better 

skill. and 4.92 percent are unhappy with this job, Some of these women 

want to change this job because they need better job than the present job in 
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relation to their pay. Some of them want to join police job, some want to 

learn new technical work, some want to be a service holder, some want to 

start tailoring, some like social work, some . want to start business on 

painting and tailoring, some are interested in teaching job etc. 

Educational Bacl<.ground and Status : 

The present study has found the following e.ducational background of 

women worker involved in handicnift production. 

Tahle J4 : Educational Bacl<gronnd of Women Worl\.ers' Family 

,-·------- -· 

Sl. No. Happiness Respondent Percentage 

I Educated father 10 4.58 

2 Educated mother -- --

3 Educated husband 12] 55.50 

4 Literate father 23 10.55 

-----.--- -

5 Literate mother 19 8.71 

6 Literate husband 20 9.17 

-

-

7 Illiterate father -- --

8 Illiterate mother 19 8.71 

9 Illiterate husband 6 2.75 

-----------------

Total 218 (264) 99.98 
L_. ___ 
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The table 34 highlights that 55.50 percent working women's husbands are 

educated, among them mostly arc graduate and passed high school. Some 

are intermediate and few are M.A. degree holder too, but 9.17 percent are 

literate \Vhereas only 2. 75 percent are illiterate. Likewise 10.55 percent 

w<imen's father are literate and 4.58 percent are educated. among them very 

few are intermediate and M.A. degree holders and none of them are from 

graduate level and illiterate \:vhereas some of them are high school 

educated. Similarly none of them have educated mother but 8. 71 percent 

each have literate as well as illiterate mother. This data reveals that those 

women workers whose husband are educated are highly inspired to work 

outside the strong household chores according to their skill. ability and 

interest. Similarly, the girls from new generation who are either educated or 

uneducated have also accepted the challenges of the work outside the 

house. 

Educational Status : 

If man is educated·, only one individual is educated; but if a woman is 

educated. the whole family is educated (Mahatma Gandhi). Although 

education is not compulsory the govermnent provides free primary 

education for all children between the ages of 6 and 12, but many families 

can not afford the school requirements or uniforms. 

Although there is no legal barrier to equal access to education~ boys are 

given pref'crcncc over girls for socio-cultural and ecnnomic reasons. Female 

literacy of 25 percent and enrolment in formal education continues to he 

very low compared to that oT males (NPCS, 1994). It. is already understood 

that lnw level of education and lack of suitable training has highly affected 
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the availability ofjobs and they are regarded as less qualified in comparison 

to men. 

Tahlc 35 : Educational Status of Working Women in Handicraft 

Production 

Sl. No. Education Respondent Percentage 

I Illiterate 38 14.39 

2 Literate 97 36.74 

3 High School 80 30.30 

4 S.L.C. 34 12.87 

5 Intermediate 13 4.92 

6 Bachelor 2 0.75 

----

Total 264 99.97 

The data of the table 3 5 shows that among the total 264 women 14.39 

percent arc illiterate. most of them are involved in spinning and weaving 

section of' handicraft. 36.74 percei1t arc literate and these women are also 

involved in woolen and cotton cloth weaving. and bead ornaments 

production. Similarly 30.30 percent women are high school qualified and 

these section of \Vomen arc also low wage earners. 12.87 percent are S.L.C. 

qttaliflcd. 4.92 percent are intermediate and only 0.75 percent arc bachelor 

(graduate) and these section of women are employees in the handicraft 

enterprises. Hut not a single master degree women is involved in manual 
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work and as an employee because knitting. weaving, stiching etc. do not 

require high educational qualification. 

Economic Bacl<.ground : 

The family of the most of women workers involved in handicraft 

production are not economically sound. Their economic condition is 

moderate. They belong to lower middle and lower class. 

Table 36 : Economic Class of the Respondent's Family 

Sl. No. Economic Class Respondent Percentage 

I Lower middle 124 47 
' 

t-------- ·- ·-

2 Lower 140 53 

-· 

Tota1 264 tOO 

The table 36 highlights that 47 percent respondents are from lower middle 

class. The monthly income of these families ranges from 4000-10000. 

Like\vise 53 percent women are from lower class and the monthly income 

of these families ranges from 2000-4000. Thus the available data proves 

that most of the \vomen i.e. more than 50 percent are from lower economic 

strata or the society whereas near about 50 percent women are froni the 

lower middle economic strata of the society. 
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Family Occupation of the Women Worker Involved in Handicraft 

Production : 

It has become already clear that family occupation is an important factor 

which affects the life of a person. Those women who are involved in 

handicraft production as an employee or a contractor their family's 

occupational involvement is either in service or in labour work. 

Table 37 : Family Occupation 

Sl. Family Occupation Total Percentage 

No. Member Service Labour 

~--· 

I Father 5 ( 1.89) 5 (1.89) 10 3.78 

2 Mother I (0.37) I (0.37) 2 0.74. 

--

3 Husband 92 (34.84) 68(25.75) 160 60.60 

4 In-laws 22 (9.33) 8{3,03) 30 11.36 

------· 

5 Siblings 25 (9.47) 7(2.65) 32 12.12 

------- -

6 Children 29( I 0.98) I (0.37) 30 11.36 

------ ·---· -c-------··--- --~-

Total 264 99.96 

·---- ------ -------·----------~-

The table 3 7 shows that 34.84 percent women \:vorkers' husband's 

occupation is service which is high in number in relation to other 

occupations and 25.75 percent women workers' husband's occupation is 

labour work. Likewise 1.89 percent women's father are involved in labour 
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work and 0.3 7 percent each women's mother are involved in service and 

labour work and 9.-46 percent women's siblings are involved in service and 

2.65 percent women's siblings are busy in labour work. Lastly I 0.98 percent 

women's grown up children are also involved in service and only 0.37 

percent arc involved in labour work and 8.33 percent women's in-law's are 

involved in service and 3.03 percent women's in-law's are busy in labour 

work. 

Economic Status of Working \Vomen in the Handicraft Production : 

Women's work is not perceived as economically gainful, though women 

work more: "Man work from sun to sun but a woman's work is never clone" 

(Chakravorty, 1975). But efforts have not been made to measure their share 

in the process of production, distribution and consumption. Women workers 

have been discriminated 'vithin and outside labour market. Within the 

labour market discrimination can be found in the entry in higher level jobs 

as \veil as in wages. status and advancement of women labour. Thus women 
~ . 

are segregated mostly in less prestigious occupation. 

Women are concerned in weaving. knitting and stiching industries. In fact 

female employment is high in the cottage industry sector. Rural and urban 

households derive 1 4 percent and 34 percent of their income respectively 

from the informal sector, and Kathmandu has the highest concentration of . 

female informal sector workers (NPCS, 1994). Another data provided. by 

NPCs ( 1995) shows thnt 29Gtl003 women are economically active among 

the total female population 9270123. Among the total economically active 

female population I 0764 (0.36%) are unpaid family workers. 91 percent of 

ectmomically active women are categorised as 11u·mlfisheries workers. 4 
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percent scrv1ccs. and 2 percent productive labour workers. Women in 

professional or technical categories do not constitute even I percent. They 

lag behind mei1 in all category, 25 percent of the service category, and less 

than I 0 percent of the administrative clerical category. Obviously women 

are concentrated in the informal sector and in the lowest paid jobs. 

The cost of living is increasing and a male member alone of. the family can 

not meet the requirements of his family. So, the work of women outside the 

house has become economically necessary. Earlier middle class women's 

main responsibility \vas child bearing, caring and household duties. But the 

growth of education has compelled to recognise the equal opportunity to 
eligible women. and the traditional job of women has been challenged now. 

Thus. though the emancipation from age-old male domination and social 

restrictions imposed on \vomen from time to time while elevating her from 

domestic chores has been speeded up. But despite all these chang,~s 

women's position has not improved satisfactorily (Kumar, 1992). 

Types of Handicraft: 

The type or involvement in handicraft shows that the highest percent among 

the total respondent is in woolen cloth weaving than in cotton ·cloth 

\Veaving and stiching and paper product. But working women's involvement 

in other handicrafts like. \Vood carving, boutique print, knitting, jewellery 

and knot craft is less in comparison. 
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Table 38 : Types of Involvement in Handicraft Production 

Sl. No. Handicraft Respondent Percentage 

I Woolen cloth weaving 135 51.13 

-----

2 Cotton cloth weaving 66 25 

3 Paper production · 40 15.15 

------· 
4 Boutique Print 8 3.03 

5 Jewellery 6 2.27 

6 Knitting 5 1.89 

7 Others 4 1.51 

----~-

Total 264 99.98 

The table 38 highlights that among the total 264 sample women workers 

5 1.13 percent are involved in woolen · cloth weaving. In this woolen 

category I have included all the woolen items like sweater, trouser, socks, 

Pashmina shawls etc. Similarly 25 percent women workers are involved in 

cotton cloth weaving. It includes Dhaka weaving and cotton cloth weaving 

in the lootll. Likewise 15.15 percent women are involved in paper industry. 

But 3.03 percent are involved in boutique print whereas 2.27 percent and 

1.89 percent women are involved in different kinds of artistic jewellery and 

knitting respectively. But only 1.51 percent women are involved in wood 

carving and knot craft. The details of the handicrafts has been already 
I 

discussed in the previous chapters .. 
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Monthly Income : 

Most of the women workers involved in handicran production have no 

fixed amoupt as their monthly income, because they are working in contract 

basis. Sometimes they can prepare more goods because of simple design as 

well as get more time. whereas some times they can prepare only few 

pieces because of complicated design and consume more time but they 

could not aiTcxd the time required. Only those \vomen get fixed amount 

who are involved as a service holder. 

Table 39 : Monthly lncor'ne 

--

Sl. No. Income Respondent Percentage 

-

I Less than 500 24 9 

------- f----

2 600-I 000 30 I I 

--

3 1100-1500 36 14 

--

4 1600-2000. 71 27 

-

5 2100-2500 39 15 

------- - --

6 2600-3000 36 14 

------

7 3100-3500 19 7 

--------------

R ](100-4000 3 1 

--------- ·-----------.~~-------------- ----- ------------------ -----------

9 41 OO-tl500 -- --

-- f--

10 4600-5000 6 2 

f------- --~~------~---

Total 264 100 

-----~--~----- -- ----------------------- -------------'---------- --
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The table 39 indicates that 9 percent women's monthly income from the 

present work is less then -Rs. 500 which is very low even than they are 

involved in this \vork under compulsion because on the one hand, they are 

new comers in the work and on the other they are uneducated and can nQt 

get better job than the present one. I I percent women's monthly income is 

bet\veen 600- I 000, these women work on contract basis and basically the 

married women fall in this category having less education and less time. 

Similarly 14 percent women get monthly income between Rs. II 00-1500. 

These women are a little bit skilled and experienced. 27 percent women get 

the amount between 1600-2000 per month and this is the highest percentage 

in the figure. These women are skilled worker and among them some are 

working in the handicraft industry as an employee and some are working as 

a contractor. These women are skilled and somewhat educated too. 

Similarly 15 percent women are earning Rs. 2100-2500 per month. These 

women are also both employees and. contractors. Similarly only I4 percent 

women arc earning Rs. 2600-3000 and these women are working as 

employees and not as contractors, likewise only 7 percent women are 

getting· 3100-3500 per month as an employee and these women are working 

on the responsibility of supervisor, whereas I percent and 2 percent are 

getting 3600-4000 and 4600-5000 per month respectively and these \Vomen 

are also taking the risk of being a supervisor in the \Vorkshop, but not a 

single \vomcn hns been found in the sample who gets Rs. 4100-4500 per 

month. 



Family Budget Keeping : 

Regarding the family bud~et keeping most of the working women keep 

their family budget with themselves whereas some of their family budget is 

kept by their family members such as father. mother, husband, in-laws etc. 

Table 40 : Family Budget Keeping 

Sf. No. Budget Keeping Respondent Percentage 

I. Self .86 32.57 

2. Father 40 15.15 

3. Mother 30 11.36 

4. Husband 50 18.93 

5. Siblings 30 11.36 

6. In-laws 28 10.60 

Total 264 99.97 

i'he data of the table 40 has pointed out that among the total wor~ing 

wcimen respondents 32.:17 percent keep their family budget with them. 

15. I 5 percent women's family budget is kept by their father, I I .36 percent 

women's family budget is kept by their mother and 18.93 percent women's 

family budget is kept by their husbands. Similarly 11.36 percent women's 

f~unily budget is kept by their siblings and I 0.60 percent women's family 

budget is kept by their in-laws and mostly the father-in-laws. It shows that 
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due to the incrensing nuclear family s)'stem women are being more 

empowered than in the joint family system in the case of budget keeping. 

Self Earning Keeping : 

Most of the working women keep their earning with them and some of them 

hand it over to their family members e.g. husband, parents, siblings but 

none of them hand it over to in-lavvs. 

Table 41 : Self Earning Keeping 

Sl. No. Self Earning Keeping Respondent Percentage 

I. Self 175 66.28 

2. Equal with husband 17 6.43 

3. Husband 30 13.25 

4. Parents 35 2.65 

-~-- 4 -

5. Siblings 7 --

6. I n-lmvs -- --

Total 264 99.97 

The table 41 shows that among the total working \vomen respondent 66.28 

percent keep their earning \Vith them, 6.43 percent keep equally with their 

husband. 11.36 percent with their husband, 13,25 percent to their parents 

and 2.65 percent tn their siblings and non of the working women in-laws 
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keep their earning with them. Similarly for 64 percent working women 

earning is essential whereas 36 percent is not that riecessary to run their 

family. But they are working for their self satisfaction, prestige etc. 

Income sharing: 

Most of the women worker have to share their income equally with their 

male counterpart and some families are totally dependent on their income 

whereas for some it is not that necessary to share with the family members. 

Table 42 : Income Sharing 

Sf. No. Income Sharing Respondent Percentage 

I. Complete (Total) 18 6.81 

2. More than male counter 5 1.89 
part 

3. Equal with male counter 141 53.40 
part 

---
4. Partly 19 7.19 

5. Personally 81 30.68 

-

Total 264 99.97 

According to the Table 42 it has become clear that out of 264 ·working 
~ ~ 

women involved in handicraft production (}_g 1 percent have to expend their 

totai amount of income on their family, which proves that these women 

have no cc(momically supporting hand and their family depend upon them. 
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Only few women have to expend more than their male counterpart and this 

percent is 1.89, i.e. these women earn more than their male member. But 

53.40 percent \Vomen have to share their income equally with their male 

counterpart to run the family. 7.19 percent women use their income partly 

for their family. i.e. they expet1d their income to fulfil the need of the family 

but not always. 30.68 percent women use their income personally, and 

family do not ask for their income. Mostly these women are unmarried and 

parents do not want to use their daughter's income in family concern, but 

indirectly this is also a support to their parents because these women fulfil 

their need by themselves and parents need not be worried about it. 

Political Background of the Women Worl<er·'s Involved in Handicraft 

Production : 

Present study sho\vs that almost all the women workers (involved in 

hanclicraf1 production) families are not directly involved in state level 

politics neither in grassroot level. They seem only to be the voters of the 

eli fferent political parties of the country. Even then the male members of the 

concerned respondent are politically conscious to some extent in 

comparison to female member. It is very difficult to express any comment 

on their family politics too. because the respondents are so innocent that 

they can not even say about their ovm exercise of power within their own 

family concern. 
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Political Status : 

Women constitute a vital human resource component which needs to be 

mobilised if the econoiny is to· achieve all round development. 

Unfortunntcly. in Nepal so far. the participation of women in various 

spheres of public life and decision making positions, both within the 

government machinery or elsewhere, it has continued to remain low (CBS, 

NPCS. 1994 ). Though there is some improvement on political activities of 

women since 19 I 7 through different women's organisations but it has less 

effect on the grassroots level. The level of political awareness among these 

women is extremely low. Regarding the political status of sample working 

women in handicraft production in Kathmandu it is useless to talk about it. 

because they can not even say about the organization where they are 

involved at present. They just come to the workshop, as a labour, and go 

back to home in the evening . Their innocent behaviour and ignorant 

condition is helping the organization to exploit-them economically. It is a 

myth to imagine about their direct participation in state politics, whether it 

is district or village level. They cast their vote according to the suggestion 

of their guardian in the national as \veil as local elections. They do not 

know about the prevailing political parties of the country and their 

candidate in the elections. 

Political status, thus, here in this study refers only to the knowledge about 

the organizat}on or industry where they are working now, its market, 

whether their involvement in a particular handicraft is political, which GO, 

NGO or JNCIO is supporting to their organization etc. In this regard not a 

single working women is politically involved in such production.It is totally 

their socio-economic urge. They think that to vvork in a handicraft industry 

is better than to sit idle in their home. A 'vork is work inspite of it being 

higher or lower. Their lmv educational qualification hns forced them to do 
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the present work. They are so simple and innocent that they are unaware of 

the labour organization that fight for the rights and benefits of the labourers, 

vvhich even their employer do not want. According to ·the women worker 

they have no time to think about it because they have to work hard for their 

family on the one hand and on the other they are uneducated, do not have a 

political environment within their house. are not aware about it no 

interaction with political or labour organization's workers, no exposure and 

do not get opportunity etc. 

Most of the women workers do not know whether t}1e male members 

attitude is positive or negative towards women at work place. Only few of 

them can say about it, In many handicraft workshops run by female 

entrepreneurs have no male members working. 

Religions Bacl<.ground of Women Worl<.ers Involved in handicraft 

Production : 

Most of the women worker are religiously from the Hindu family than from 

Buddhist fitmily whereas few are from Christian family and not a single 

women are f'roni Islam family has been found. All the women worker of the 

sample are not a strict follmver of either religions nor do they hate any other 

religion. We can find religiously liberal attitude among these women. 

14.5 
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Table 43 : Religions Racl<ground 

· Sl. No. Religious Involvement Parents Percentage 

I. Very religious 28 10.60 

2. <)uite religious 80 30.30 

3. Somewhat religious l37 51.89 

4. Somewhat not religious 15 5.68 

5. Not religious - -

6. Not knowing 4 1.51 

Total 264 99.98 

According to the table 43. 10.60 percent women worker's parents are very 

religious. They believes in orthodox Hinduism and are busy in traditional 

religious activities but 30.30 percent women's parents are quite religious. 

They also believe in traditional activities but not so rigid as the first group. 

Similarly 51.89 percent women worker's parents are somewhat religious. 

They perform religious activities to a little extent and are not so rigid and 

traditional like the first and the second group. They are more liberal 

regarding religious concern. Only 5.68 percent women workers do not 

know about their parent's religious attitude. because they have lost their 

parents in early childhood. 

Regarding the family background most of the respondent have expressed 

the f~tmily unity as the most important advantage of their parent's house. 

l .ikcwisc changing attitude. loving behaviour. economic support. happy 
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environment. honesty a:nd inspiring attitude, providing education to their 

children and making them capable. mother's unbiased behaviour to girl 

child. religious minded. joint family are also equally important factor to 

make· them easier to involve in the present work. Whereas parents' lack of 

self decision making power, misunderstanding among family members. 

parents negative attitude towards girls education. early death of parents, 

domination. tension. bad environment, separated parents. step relation. bad 

economic condition, early marriage, lonely atmosphere, bad relations with 

relatives, biased behaviour to girl child and more daughter, sick parents etc. 

are the negative factors that make women's life serimis and compel them to 

work outside the house. 

Religious Sfafus : 

\ 

Among the total working women mostly are from Hindu religion than from 

Buddhist religion and only. a few are from Christian religion and not a 

single woman has been f(mnd from Islam religion though a high percentage 

of population in Kathmandu are from this religion. It shows that still the · 

women fl·olll this religion are not stepping out from their house for socio

economic activities and are confined within the four walls of their house. 
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Table 44 : Religions Status of Worldng Women 

Sl. No. Religion Respondent Percentage 

I. Hindu 217 82 

2. Buddhist 31 12 

3. Christian 16 6 

4. Islam' - -

Total 264 100 

The table .44 indicates that amongJhe total working women 82 percent are 

fi·om Hindu religion, 12 percent are from Buddhist religion whereas only 6 

percent arc from Christian religion. There is no religious teaching practice 

in NepaL but it is a part of cultural life where youngsters learn it as cultural 

heritage from the elders of the family as good work, truthfulness, worship 

of God, work is goo~ etc. But those who are from the Christian religion are 

found to be converted fi·om Hindu religion through the preaching by the 

missionaries in schools and villages, whereas there is no hard and fast 

rigidity among Hindu and Buddhist and there is a rel-igious harmony among 

different people in Nepal. 
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Belief in Religion : 

Most of the working women believe in God, worship and fate, while some 

of them believe highly and some do not believe at all. 

. Table No. 45 : Belief in Religion 

Sl. No. Degree of Belief Respondent Percentage 

I. Very religious 15 6 

2. Quite religious 75 28 

3 .. Somewhat religious I 51 57 

4. Somewhat not religious 18 7 

5. Not religious 5 2 

Total 264 100 

The table 45 shows that among the total working women 6 percent women 

are very religious, 28 percent are quite religious and 57 percent are 

somewlwt religious whereas 7 percent are somewhat not religious arid 2 

percent women are not religious. This category of religious belief proves 

that whether it may be very religious or quite religious of some what 

religious higher percent of women worker are religious and only few 

women do not believe in God. 

The causes for their belief in God and fate are mostly because of the 

positive and negative incidents. accidents. experience and happenings of 

life. such as intercaste marriage. involvement in present work, work not 
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according to self interest, early losing of parents and husband Karma is 

related to fate. to get what was supposed to get through "Swasthani Brat" 

(fasting and worship of God Shiva by Goddess Parvati), having no children, 

to sutTer by vulnerable diseases. to win the case of property through court 

etc. They hnve strong belief on fate. God is pmverful who leads our .life, 

what is lotted can r10t be blotted, God's grace is essential to run the life 

successftllly and smoothly. are the concept of women workers. Some of 

them believe only in work and not on f~1te and God, According to them 

good work is God and time is most important to make one's fate. 

Attitude of the Famil:r Membcr·s (basically male) in Women's 

Involvement in Handicraft Production : 

The attitude of the Family members plays an important role in the working 

situation of women outside the house. In this concern it has been found that 

the family members. basically the male members, of the city area like 

Kathmandu are interested to send their female members to work outside. In 

the process of filling the questionnaire schedule among total 264 working 

women 54 (20%) family members (male) were included to know their 

attitude towards women's work and their response show that total 42 male 

member (78%) have positive attitude whereas 12 male member(22%) have 

negative attitude toward women's work outside the house. 
~ . 

Those fmnily members who are in favour of women's present work have the 

broad concept, such as, to be independent, to use their skill and time in a 

productive work. sitting idle inside the house is to spoil the time and 

energy. family support. male member's single income may not be sufficient 

to run the family. women will get exposure and will be quite aware of the 
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situation outside. For some families there is no way out to manage the 

family other than both male and female work and women will learn how to 

earn and utilise it properly. 

But those male members who have negative attitude toward women's work 

have expressed the following grounds, such as traditionally their feniale 

members of the family do not go outside for earning purpose and it is the 

matter of insult within their family and caste people, because it is not fair to 

use women's income in family concern. Some of them think that women 

will be more talkative if they go outside for work and it will be the cause of 

quarrel between husband and wife. Some of them think that women are not 

safe outside the house and they arc also not strong for self protection and 

people will exploit them and work inside the house is good and enough. 

Some say that women will lose their character if they work outside and also 

that to earn livelihood is the responsibility of the male member of the 

family. 

Those male members whose female members are inactive economically. 

opines that to manage the family is not only difficult but very difficult. 

They say that the family has to be managed any how. Moreover to get work 

outside is nlso a difficult task. Some says that to manage the family 

economically is- the responsibility of male members and not of female i.e. 

work outside the house is the domain of the male members only. Some has 

not found it difficult to manage the family alone economically. Some feel 

they \viii suffer from starvation if their female member do not \Vork outside. 

so they should be motivated for outside work other than household duties. 

Some have no practice in the family to send their female member outside 

for economic activities. Some of them think women can not use their 

fi·eedom. Some want the female members engagement only in farming. 

Similarly 7?. percent male members fell the burden of raising the family by 
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working alone whereas 22 percent do not because they think that it is their 

responsibility. Thus 22 percent people do not like their female members 

working outside but 78 percent fell very bad to sit idle inside the house and 

these people suggest that their female members should be involved in a 

creative work whether it may be handicraft or any work except vulnerable 

activities !.ike call girls or prostitution. 

Residential Bacl<ground of the Women Workers Involved in 

Handicraft Production : 

Residential background also affects the working pattern of women outside 

the house. Most ofthe women workers involved in handicraft production in 

Kathmandu ·city are from outside the valley \\<·hereas most of the 

entrepreneurs are from Kathmandu valley. Those women workers who are 

from outside the valley are basically from the nearest districts of 

Kathmandu e.g. Sindhupalchowk. Dhading. Kabhre. NuwakoL Chitwan and 

from the eastern part of Nepal like Ramechap, Morang, Phidim, Panchthar, 

Dhankuln. Dharan, Okhaldhunga, Taplegunj, Terathmn etc. Similarly some 

women workers are from the central region of Nepal like Udaipur, Siraha. 

Birgunj . .Janakpur etc. and some are from the Western side of Nepal like 

Gorakha. Nilwalparasi. SurkheL Mahdneranagar etc. 
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Table No. 46: 

Sl. No. 

1. 

2. 

3. 

4. 

5. 

Residential Background of the Women Workers 

Involved in Handicraft Production 

Region Respondent Percentage · 

Kathmandu valley 92 34.84 

Nearest District 39 14.77 

Eastern Region 100 37.87 

Central Region 18 6.81 

Western Region 15 5.68 

Total 264 99.97 

The table 46 indicates that 34.84 percent women . workers in handicraft 

production in Kathmandu city are from proper Kathmandu valley, who 

were born and brought up there and passed their school and college years, 

likewise 14.77 percent are from the nearest districts of Kathmandu valley, 

whereas 38 percent are from eastern region of the country. Similarly 6.8·1 

percent are from central part and 5.68 percent are from Western part of 

Nepal. The table has highlighted that most of· the women worker in 

handicraft are from Eastern region because eastern part is traditiomilly 

famous in this area, as they used to produce Radi-Pakhi, carpet and other art 

and crafls since long back. But it does not mean that the Western part of the 

country is not renowned in handicrafts, only the flow of women workers in 

Kathmandu in handicraft from western part is lesser than the eastem & 

central region. 
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CHAPTER V 

. CONCLUSION 

The present study reveals that status is a flexible . concept which is 

frequently used in socio-economic and anthropological studies basically to 

refer to the power and position of people in their respective society. People 

exercise their rights and responsibilities within the society and society 

evaluates it accordingly through observation. 

In this regard the status of women has become a key word to highlight their 

power and position in every society, who constitute a half of the population 

of the world but who are handicapped by the traditional. social norms and 

values imposed by the society. This situation is more prominent in the 

underdeveloped countries, basically in south Asian region, where females 

are not regarded fi·ee by birth till death as males are. 

But the situation has changed now through industrialization, urbanization 

and modernization. Science and technology have highly affected the life of 

people and women are not exceptional in this regard. She is also realising 

her potentialities in her family and in the larger society. So to perform her 

role significantly she wants to develop her carrier through education. 

training and work outside her home. 

Nepal presents unity in diversity having multiethnic and multilingual 

population, and each community has its own rules and regulation regarding 

women's mobility, man-iage options, access to resources and social status. 

But as far as women's access to property and modern avenues of education, 

skill development and knowledge are concerned, Nepalese women in 

general lag far behind men (Acharya, 1997). They suffer from higher rates 

154 



of malnutrition and mobility than men and have fewer legal rights than 

men, especially in propet1y and family matters (Jansens, 1991 ). 

The overall trends have shown that with regard to occupational distribution 

both male and female participation in agriculture has declined over the last 

30 years, although many studies have justified that the proportion of female 

involvement in agricultural occupation is higher than that of males due to 

the heavy coi1centration of females in the family worker category. This has 

resulted in increasing trend in participation in secondary sector and 

basically for the women it is spinning, weaving, knitting, carpet making and 

tea and food processing as 'veil as large manufacturing industries like 

textiles, carpets, bakeries, bricks, cigarettes. drugs, ft·uit processing etc. 

The job is observed as gender based which requires high educational 

quali lication, long training period. greater responsibility, mechanical 

knowledge ~md supervisory skill and obviously it is highly enjoyed by men. 

It has been considered in this study that a woman wants to have her identity 

in the society as a human being through her work outside the home and do 

not v-:ant to confine herself as a housewife or supportive earning member of 

the family. Therefrom this study is carried out in a holistic manner. 

In a changed situation of the city life as in Kathmandu most of the women 

either educated or uneducated want to get a job inside or outside their home 

which they are capable of doing such as tailoring, knitting, weaving, paper 

making, cotton and woolen cloth weaving, spinning, knot crafting, doll 

making, jewellery etc. because it does not require high educational 

qualification. In some of the works they e\,en need not attend the workshop 

regularly if they are engaged in contract work. Both manied .and unmarried 

women have enough time because of their nuclear family and no farm work 

in the city, which has attracted me for the present study with the main 
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objectives of their socio-economic status as a whole and the attitude of their 

family members regarding women's work outside their home in handicraft 

production. 

Sociologic:1l and anthropological studies on women in Nepal were much 

neglected before 1 960s. After 1970s most of the studies on women have 

been done to examine the changing roles and attitudes of women . 

particularly of the middle class educated and urban women. After the UN 

declaration of women's year 1975 only the issues of women were raised by 

the governmental as well as public sectors .. Basically till the women's 

decade 19R5 the studies on women have been superficial and related to 

women and development, only through the sixth plan ( 1980-85) the women 

issues have been raised in the government level. By that time many NGOs 

l~ave also been established and are functioning towards women's 

development. Some studies have been carried· out on the status of women 

and most of them are related to economic status, by the semi-governmental 

educational institutions such as Centre for Economic Development and 

. Administration, Centre for Nepal and Asian Studies. Centre for Educational 

Research and Development. 

The present study does not reflect all kinds of handicraft and the status of 

women in Nepal as a whole. This is the study of the socio-economic status 

of only those women who are involved in the specific handicrafts 

mentioned above in Kathmandu only. 

Historically, Newars are found more dedicated towards the handicrafts as a 

traditional artisan of Nepal and as a highly urbanised section of Nepali 

population. They are found in every markets, towns and villages throughout 

the country. But now the non-traditional families are also found involved in 

handicraft production which have a high export value. 
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The ancient cralls and small industries in Nepal include handmade paper. 

metal and stone works, weaving, mining, casting of hard metals and 

production of artistic goods requiring great skill and talent. Likewise, 

h<~mboo and cane product. textile, stone, \Vood, soil and leather products 

were also famous and widely produced during those days. The life style of 

people was simple and daily needs were limited. The country was self

sufficient in respect of the agricultural tools and implements alongwith the 

household decorations and consumption needs. 

Basically handicraft has highly attracted women since the last two decades 

and the trend is now increasing. This is an export production which helps to 

earn foreign currency, promote tourism and reduce the deficit of trade in the 

country. Similarly, the attitude of women working outside the home has 

changed and both female and male members are interested in it even if they 

are less educated or uneducated. Slowly the small scale industry and 

particularly the handicrafts have become the primary occupation along with 

agriculture. 
'--

In the beginning there was only a government organisation called "Udyog 

Parishad" established in 1935 to look after small scale industries in the 

country which later on was called "Department of Cottage and Village 

Industry". Similarly. "Tri-Chandra Kamadhenu Charkha Pracharak 

Mahaguthi" was started publicly in 1927 as an organised industrial 

enterprise with spinning unit in different places of Kathmandu. Likewise. 

Cottage Industry Development Board, Trade Promotion Centre, Nepal 

Industrial Development Corporation, Agricultural Development Bank etc. 

are the other government organisations established later on to promote 

agricultural. industrial and commercial development of the country. Likewise, 

now a dnys, we can find many non-government organisations related to 

handicraft production such as Handicraft Associntion of Nepal. Federation 
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of Nepalese Chamber of Commerce and Industry, Association of Nepalese 

Cottage and Small Industry, Women Entrepreneur Association ofNepal etc. 

Which are working for expansion and promotion of handicraft. 

The task of entrepreneurship can be done both by male and female. But 

history h8s shown that basically males are entrepreneurs and females are 

workers. It is because of the low profile of women in the society. Due to the 

lack of access to the technology and training their production is beyond 

subsistence despite of their hard labour. Women have no control over the 

productive resources, regardless of the investment of the most of the part of 

their life in productive work. In this sense women are less empowered, 

because the process of empowerment is multi-dimensional and it enables 

individuals and groups to realise their full destiny and powers in all spheres 

of life. Basically, a woman's empowerment begins with consciousness -

perception about herself and her rights, her capabilities and her potentials, 

awareness of how gender and socio-cultural and political forces affect her. 

In fact, it is the utilization of one's potentialities through realization. 

The traditional role of women prevailed in the society for many years and 

are still prevailing in some societies. But, mostly, now we can find an 

increased participation of women in non-farm activities. Higher educational 

level~ economic hardship and breakdown of traditional norms and attitudes 

have all contributed to this sector . The development of women 

empowerment has been realised in terms of voice of women's right after the 

political change of 1950 in the country. Many organisations related to 

women development came into existence with the objectives of women 

development both in the government and non-government level. Obviously, 

the programmes launched by these organisations were limited to the welfare 

activities and not action oriented to empmver them. Even the establishment 
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of the Ministry of Women in 1996 could not implement distinct and 

significant policies except the welfare programmes hitherto practiced. 

The role of women in economic development can hardly be ignored but 

their economic activities outside the home depends upon various factors 

Such as economic need, educational attainment, husband's status, 

availability of job opportunity and family obligations as well as the attitudes 

and values of the community towards gainful employment ofwomen. 

Their involvement as an entrepreneur was an unknown phenomenon till the 

decade of 70s in Nepal. After the formation of industria] policy 1981 

women were also inspired in this field of handicraft as an export item. After 

the restoration of democracy in 1990 women are found highly attracted 

towards set f employed work and this trend is increasing in urban areas. The 

positive changes of the world view on women and their role in development 

and the emerging trends in international globalization has proved that 

women are equally capable, competent and strong minded to operate their 

own enterprises. 

Keeping in mind the significa11t role of the individual background in the 

formation of his/her attitudes, beliefs, commitment to his/her work and all 

that makes up his/her entire personality and his/her family, caste, school, 

neighborhood, level of education, type of occupation and income derived 

therefrom, all determine to a great extent the type of quality of his/her 

attitudes and values, I have analysed the socio-economic background of 

women entrepreneurs involved in handicraft production. In this regard their 

age and caste, family structure, education, occupation, economic condition, 

political involvement and residential background of their family are 

analysed. 
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The study has shown that the women fi·om different age groups are. 

involved in handicraft production as entrepreneurs ranging from 24-60 

years, among them the highest percent (28) are from 46-50 age group. Most 

of them are married; only a few are widowed and separated whereas a very 

few are unmarried. Among the total sample entrepreneurs, 40 percent are 

ll'orn Newar caste though the involvement of other castes like Brahmin, . 

Chhetri, Gurung ·and others can not be neglected. Most of them Jive in 

nuclear family both in their parents house and husband's house (67%) and 

only a few have still joint (25%) and extended (18%) family. 

All of the entrepreneurs families are educated and involved in an 

occupation like service (72%) and business (28%). Most of their family's 

economic condition is sound who belong to upper middle class and middle 
\ 

class. No strong political background is found among this group. Most of 

the entrepreneurs are indigenous Newar of kathmandu valley, originally of 

Patan- a well known handicraft city of Nepal. Similarly some Brahmins are 

also fi·om proper Kathmandu City. Only a few women are from outside the 

Kathmandu valley and they are Gurung, Tamang and Bhujd. 

The present study has· shown that most of the women entrepreneurs are 
I 

educated, in which 36 percent are graduate, 14 percent each are post 

graduate and intermediate, 8 percent each are under high school and S.L.C. 

quallfied whereas 19 percent are literate only. 

Their involvement in handicraft is basicaiJy more in woolen cloth weaving, 

then in cotton cloth weaving, then in knitting and then in others such as 

jewellery, kriot crafting, paper product, wood carving etc. Only 11 percent 

of the women entrepreneurs are found in caste occupation and 89 percent 

are involved in non-caste occupation; 33 percent of the caste people 

appreciate their women's involvement in concerned handicraft, 22 percent 

accept it as a work, only a few percent do not like it whereas 27 percent 

160 



does not care at all. Most of the women entrepreneurs are involved m 

handicraft production as an occupation. 

Women entrepreneurs are involved since 5-8 years (36%), 1-4 years (33%), 

12-16 years (14%) whereas 5 percent each are since 17-20, 21-24 aiHI 30 

years. Most of them are involved in this sector due to their own interest and· 

some are involved to create women employment some for their own skill 

and for the easy availability of raw materials. All of them want to expand it 

more. Most of the enterprises are family based in which 33 percent women 

have invested Rs. II 00-5000 initially, 19 percent have invested Rs. 1600-

50000, 14 percent have invested only Rs. 100-500, 8 percent each have 

invested Rs. 600-1000 and Rs. 51000-100000 whereas 6 percent each have 

invested Rs. 200000-600000, 700000-1100000 and above 1200000, which 

show a vast difference in the amount invested initially. 

They are able to earn a good amount of money from handicraft production 

using hired labour force. Most of them share their income with their 

families and some of the families depend totally upon their income but 

some of them have none to share and they reinvest it in their workshop. 69 

percen.t women entrepreneurs keep their family budget with them, 11 

percent with their husbands, 6 percent with their in-laws and 14 percent 

with either father or brother or mother. 

Almost all women entrepreneurs are happy with their present work whereas 

only a few women are unhappy. 78 percent \~omen entrepreneurs feel that 

their position within their family and society has improved through their 

present work, but 22 percent do not feel any change in their position before 

and now. It is because of the negative attitndes of their family members and 

caste people towards womens' work outside their home. No direct 

involvement of these women in national or local level politics has been 
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found. But most of them are involved in different kinds of organisations 

related to handicraft production. 

Women entrepreneurs have helped women to strengthen their economic as 

well as social empowerment by providing skill oriented job opportunity. It 

has. to some extent, stopped on the on~ hand the idle sitting of uneducated 

and_ illiterate women and raised their earning capacity on the other. It has 

also helped to change the altitude of women as well as men positively 

regarding \vomen's work outside the home. 

Similarly, the study on working women involved in the same handicraft 

production is carried out at the same time. Work can best be regarded as a 

very general, all-embrassing term used to refer to all those physical and 

mental activities which are intended to transform natural materials into a 

more useful form, to improve human knowledge and understanding of the 

world and/or to provide or distribute goods and services to others in 

whatever context such activities are carried out (Brown, 1978). 

This study has proved that the educated working women want to utilise 

theii: education and develop their personalities to the fullest extent. But all 

of the working women, though not educated, want to take part in adult 

social, economic and political life within the limits of their individual 

interest, attitudes and abilities and at the same time want to fulfil their roles 

in their own families. 

Women want to work outside the house not only because of the economic 

need but also because of the community in which they live, the size of their 

family, thefr field and/or their past training and level of education. 

Mostly all.women work though it may be household work or work outside 

· their home. But working in the unorganised sector means working without 
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job security ~mel for low wages. Most of their involvement in unorganised 

sector has been found clue to their economic need too. 

Similarly. the women \VOrker's involved in handicraft production are mostly 

of t\vo categories. the tirst one is regular employees \V)lO work in other's 

enterprises and get in retui·n salary or \vages on a regular basis and the 

second is casual labourers who are also engaged in other's enterprises but 

get it return wages according to the terms of daily or periodic work 

contnict. Their earning is considerably lower than those of the regular 

employees owing to a large gap in wages and number .of days of work 

between the two categories of workers. 

The study of socio-economic background of women workers has shown 

that most of them involved in handicraft production are married some are 

unmarried and only a few are widowed ami separated. These women belong 

to different age groups ranging from 16-55 years. Among them women 

from 21-25 age groups has been found highest i.e. 32 percent and 22 

percent are from the age group 26-30, 15 percent are from the age group 3 1-

3 5 and 14 percent are from the age group I 6-20 but the number of women 

involvement is clecree1sitig from the age of 36 years. 

Regarding the caste community background 31 percent working women in 

handicraft production arc from Newar community, 20 percent from 

Brahmin community. 14 percent from Chhctri community, 9 percent from 

Limbu comnnmity. 6 percent each fi·om Tamang and Gurung community, 3 

percent rt·om Magar and Khawas community and 7 percent from other 

community has been found. 

Likewise, 72 percent working women lh'e in nuclear family both in their 

parents' house or husband's house: and 28 percent of the working women 
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Jive in joint family but not a single working women is found from extended 

family. 

Regarding the educational background, among the total sample working 

women 55 percent have educated, 9 percent have literate and 3 percent have 

illiterate husbands whereas 4 · percent . have educated, 11 percent have 

literate father and no illiterate father. But not a single women have educated 

mother, 9 percent have literate and illiterate mother. · 

Most of the working women is families are not economically sound; 4 7 

percent working women's family belong to the lower middle class and 53 

percent working women's family belong to the lower economic class. Most 

of their family member's occupation is either in service or in labour work. 

The present study shows that all the sample women worker's families are 

not directly or indirectly involved in the state level, or grass root politics. 

Besides they have been found only as the vote banks of the different 

political parties of the country. Even then the male members of the 

respondent are politically conscious to some extent in comparison to their 

female members. 

In regard to the religious background it is found that 90 percent women 

workers are from the Hindu family, 8 percent from Buddhist family and 
" . 

only 2 percent are from Christian family. Though all the workirig women of 

the sample are not strictly follower of any religion, they do not hate other 

religion. The parents of 52 percent women are somewh~t religious, 30 

percent are quite religious and 11 percent are very religious whereas 6 

percent are somewhat not religious and 1 percent women do not know 

about their parenes religious attitude. 
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family unity is regarded as the most important advantage of their present 

work. Whereas parent's lack of self decision power, misunderstanding 

among the family members. joint family, negative attitude towards girls 

education. early demise of parents, domination. misbehave, tension. 

unhealthy environment, separated parents, step relations, bad economic 

condition. early marriage. lonely atmosphere. bad relation with relatives. 

bias bch<wiors with girl children and having more daughters. sick parents 

etc. are the disadvantages of women's parent's family which make these 

women's lives serious and are compelled to work outside the home. 

Most of the women workers involved in handicraft production 111 

kathmandu are from outside the Kathmandu valley and particularly from 

the nearest district. The trend of internal migration is concentrated in the 

city areas of the country. Mostly lower middle class and lower class 

families are leaving their villages to provide better education to their 

children. job opportunity and better life. They do not have any source of 

living except their manual work. They have found themselves in an entirely 

ne\v environment after shifting to the cities. Neither they can give up their 

traditional way of living. nor can they adjust themselves immediately to the 

new environment. 

Regarding the present status of women workers in handcraft production 59 

percent IVI)IIlCll are found married, 3 7 percent are unmarried, 3 percent arc 

widowed. I percent only are separated and some of the married women get 

married in their emly teen H~e. l .ikcwisc. among the lot<d sample w0rking 

women 3 7 percent are literate. 14 percent are illiterate. 30 percent are under 

high ~chnnl. 13 percent arc high school qmtlify (S.L.C.). 5 percent are 

intermediate and nnly I percent are graduate. 

They are involved in various types of handicrafts, 51 percent of women arc 

involved in woolen cloth weaving and knitting, 25 percent in cotton cloth 
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weaving, 15 percent in paper production, 3 percent in boutique print, 2 

percent each in jewellery and knitting, and 2 percent in wood carving and 

knot crafting. Among them 97 percent women are involved in non-caste 

occupation whereas only 3 percent are involved in caste occupation. 

Likewise 74 percent women's caste people accept their women's present job 

as a work, . t 3 percent do not care, 6 percent do not like, only 5 percent 

appreciate their work whereas 2 percent feel insult as being a low paid job. 

Regarding the duration of their involvement in present work, 38 percent 

women are found involved since 2-3 years, I 9 percent have just entered, 17 

percent are working since 4-5 years, 18 percent are working since 6-7 years, 

2 percent each are working since 8-9, 10-11, and 12-13 years and I percent 

each are working since 14-15 and 16 years. Among them 58 percent are 

working on contract basis, 38 percent are working as a service holder 

whereas 4 percent are working as a labour. Self interest, their own skill, 

Jack of education, lack of job opportunity, self satisfaction, use of tree time, 

support to the family are the main reasons of their involvement in the 

present work. 

Among the total married women 80 percent have grown up and school 

going children, 2 percent women's children are already married, 5 percent 

women's children are taken care by parental members, 7 percent women's 

children <tre looked after by mother-in-law, daughter, sister-in-law, servant, 

day care centre (run by the enterprises) etc. 

Likewise, 53 percent working women share their income equally with their 

male counterpart, 7 percent women's family totally depend upon them, 

another 7 percent partly share with their male counterpart, and 31 percent 
' 

use their income personally. Whereas 72 percent women's family mem~ers 

take initiation in her work, 30 percent women's family members do not and 

8 percent women are not sure whether their family members take initiation 
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in her work or not yet they have to work. In regard to the position of women 

36 percent women's position within the family is improved through this 

\vork whereas 63 percent do not fell any change, now and before, but I 

percent feel the negative effect too. When any suggestion is needed 65 

percent \vomen's family members need female member's suggestions in 

family concern. IS percent do not need,_ 6 percent women do not know 

whether their family members need their suggestions or not, whereas 8 

percent women's family members only listen to the female members but do 

according to their won interest and 3 percent women's family members 

need her suggestions only occasionally. Likewise, 34 percent women's 

family members obey her, 31 percent family members obey her to some 

extent, II percent \vomen are not sure about it, rest of the women's family 

disobey her. In regard to the satisfaction of \vork 70 percent women are 

found happy with their present work, II percent are extremely happy but 13 

percent are neither happy nor unhappy and 5 percent are unhappy too, but 

there is no 'vay out of it. 

It is really needless to talk about these \vomen's political position. because 

the level of political awareness among these women is extremely low. 

It has become already clear that most of the working women are from 

Hindu family. but among them 57 percent are somewhat religious, 28 

percent are quite religious. 7 percent are someYvhat not religious whereCls 6 

percent arc very religious and only 2 percent are found not religious. 

Regarding the attitude of the family members. particularly the male 

members. nn women's work outside the home, specially in handicraft 

sc,ctor, 7S percent male members attitude was found positive and 22 percent 

negative. 
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This study has helped to conclude that the status of women within the 

family and society has improved with the involvement in the handicraft 

work though the process of change is very slow. In the present situation 

working women in this field are enjoying more power and freedom 

regarding their work in non-traditional occupational work in comparision to 

that of the traditional ones. It is because of the changing attitude of people . 

on women's role in different activities. Similarly, the emerging trends in 

international globalization has also proved that women are equally capable, 

competent and strong mii1ded to operate the work outside their home. Their 

work performance itself is an evidence of it in the present study. 
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