
Chapter-6 

Impact ofSHGs among its Members 

6.1 Economic Impact ofthe SHGs 

Economic independence or access to wealth or self generated income is considered to be 

one oftl1e major means of women empowerment. Employment opportunities ofwomen improve 

the women's positions by enabling them to move out from their homes and consequently, 

liberating them from their constricted way of life. The Government of India has taken several 

conclusive plans for employment of women on the basis of equal pay for equal work. Economic 

discrimination of women is the source of other discriminations against women. So, to eliminate 

the gender discrimination and to enable women to stand on their own legs, the Government of 

India and the Indian states have introduced a number of women oriented income generating 

activities that help to empower women in their economic, political, social and cultural lives. 

But there seems to be a little link between the level of economic development and 

women's economic opportunities owing to the factual presence of some major inhibiting factors 

in our society such as patriarchal ideology, general unfriendliness outlook towards women's 

employment, women's responsibility towards domestic chores and the traditional forms of job 

discrimination prevent women's economic opportunities. In India, the women labour force 

participation is extremely low. As per 1991 Census, the percentage of labour force of women is 

22 while it is 52 percent for men. Although women are engaged in a wider variety of 
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occupations, they are mainly concentrated in the unorganized sector. Lack of organization and 

unity makes their bargaining power very weak. Moreover their unpaid economic activities and 

contribution through unrecorded domestic chores keep them away from economic independence. 

The plight of working women both in urban and rural areas has drawn the establishment 

of many welfare institutions and women's organizations in recent times. As women's economic 

participation is related to a variety of variables, the cultural values relating to the sexual division 

of labour and social life should be taken appropriate care. The Fourth World Conference on 

Women stated that in order to ensure the right to work is especially necessary to eliminate 

unemployment and all forms of discrimination against women. It enables women to have access 

to every profession, ensure them to general and vocational training and to eliminate illiteracy 

through the establishment of functional literacy programme. 

Some major hurdles to the development of employment opportunities for women are the 

lack of sufficient guidance for them and the existence of several patriarchal values in our society. 

Actually women should have access to the productive resources such as land, capital, training 

and other supporting service provisions that will make women economically productive. 

Training programme deal with skill f01mation and skill development for the women obviously 

enhance their economic status by providing them the required orientation for earning. Along with 

that, it is also important to uplift the socio-political aspects of women which are also essential for 

developing their status up to the expected level. 
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Table: 29 

Distribution of SHGs Members on the Basis of Income Earning Occupation Before and 

After Joining SHGs 

Stage No. of SHGs Members Whether They Engaged to Income 

Earning Occupation 

Yes %to total No %to total Total 

members members 

Before joining 68 21.25 I 252 78.75 320 

SHGs 

After joining 190 59.38 130 40.62 320-

SHGs 

Table 29 distributes the sampled SHGs members on the basis of income earning 

occupation before and after joining SHGs. It is observable that only 68 respondents (21.25%) 

were engaged in income earning activities before joining SHGs whereas 252 respondents 

(78.75%) were not involved in income earning activities at that time. But that situation has been 

changed as 59.38% of the total members are engaged in income earning activities whereas 

40.62% members remained unemployed after joining SHGs. 

The overall observation is that a good number of women members are getting 

opportunity to earn income after joining SHGs. Earlier a small number of the members were 

involved in income earning activities. But many of those activities were related to agriculture. 

Later on, a number of new types of profession have been emerged due to the introduction of 

149 



SHGs. a detailed discussion of these professions has been done in the existing chapter. The SHG 

oriented activities are more suited to women members as they can do these activities smoothly in 

their homes along with their household chores simultaneously. 

Table: 30 

Distribution of SHGs Members on the Basis of Training 

Trained No. ofSHGs %to Total 

Members Members 

Yes 55 17.19 

No 265 82.81 

--
Total 320 100 

Table 30 shows that only 55 (17.19%) members have taken the necessary training 

whereas 265 (82. 81%) members are untrained. 

So, it is evident that the provision of training facility for the SHG members is not 

satisfactory as it has been noticed that untrained SHG members cannot bring satisfactory results 

in their profession. The insufficient training infrastructure of the DRDC does not bring 

satisfactory results for the SHG members. 
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Table: 31 

Availability of Loan Among the Women Before and After Joining SHGs 

Availability of Loans 

Stage Loan Taken (%)Percentage Loan not Taken (%)Percentage Total 

Before Joining SHGs 00.00 00.00 320 100 320 

After Joining SHGs 247 77.19 73 22.81 320 

The above Table shows the distribution of SHG members on the basis of availability or 

non-availability loan before and after joining SHGs. It is evident from the data in the above 

Table that not a single person was able to take loan before joining SHGs whereas 247 (77.19%) 

women members have received loan after joining SHGs whereas 73 (22.81 %) members have not 

taken loan although they are eligible to the loan. 

There are several causes for unavailability of loan to the poor women. Generally women 

are kept out of loan facility due to patriarchal values and customs of the society. Another reason 

is that many ofthem are unable to deposit collateral security and mortgage for loan. 

But this research study has found a different story by observing their perceptions. Women 

are not brought in the light of development. They even cannot imagine that they also can bring 

some prospects for themselves and ultimately for their families. As they are segregated so they 

are unaware of those facilities which can prosper them or at least can make them known about 

their capacities. They even cannot imagine to get loan for their development because it becomes 

a prestigious issue for them as they cannot expect Joan from others particularly from male. 

Actually they are very shy to speak out their plight to others and it is also a fact that they even 
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cannot think to do anything apart from their household chores. In such a situation, SHGs 

approach shows the light of hope to the poor women and opens their eyes to come out from 

darkness. Now, many of the women have achieved the self belief that they can do good works in 

their life if they are provided with the appropriate opportunities. 

Table: 32 

Distribution of SHGs Members on the Basis of Loan Taking Decisions 

Person After %to Total 

Joining Members 

SHG 

Self 77 24.06 

Husband 98 30.63 

Both 140 43.75 

Others 5 1.56 

Total 320 100 

The Table distributes the members on the basis of taking decisions regarding acceptance 

ofloan after joining the SHGs. Whether they will take loan or not, the decision is generally taken 

by the different members of their families. Their husbands and sometimes their children give 

decisions regarding receiving of loan. It has been already shown that no person have taken .loan 

before joining the SHGs as loan was not available to them. But after joining the SHGs they 

become capable to take loan. The data in the Table 32 show that 77 (24.06%) members have 

taken loan by their own decisions. 30.63%) women depend on their husband's advice regarding 
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taking of loan whereas 43.75% women jointly with their husbands take decision regarding loan. 

Only 1.56% women depend on others' i.e. children's opinion in this respect. 

The case study of Hamida Begam, age 31 years, a member of Jumma tari Mahila Dal, 

Jalpaiguri is noteworthy. 

"Amra swanirvar dal garar age loan paor kath bhatei partam na. Kintnu akhan dal gare 

anek upakar peyechi. Hathat kono kaje takar proyojan hale amra sathe sathe peye yai. Ami tin 

bar dal theke loan niyechi. Loaner taka diye purano gar thik karechi, jaler ka! kinenechhi. Amra 

age purano bhanga gare thaktam. Akhan dal theke loan niye tin kine tiner chapra divechi. A khan 

ager mata aar gharer chinta nei. Tachhara age anek dur theke paner jal baye niye aste hata. 

Kintu akhan barite kal bas ate anek subidha hayechhe. " We could not expect a loan before the 

formation of the group. But now, we have benefited a lot after the formation of the Self Help 

Group. Our SHGs has provided me with a loan for the third time. I have renovated my old 

house, and also have fitted a tubewel. Earlier, I used to live with my family members in a worn

out house. But presently, we have changed the cover of the roof of our house by tin by taking 

loan from the Self Help Group. Now, we are free from several acute housing problems. Earlier, 

we had to fetch drinking water from outside home but now we have fitted a tubewel in our house 

that has solved our water related issues. 
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Table: 33 

Distribution of SHGs Members on the Basis of Loan Controlling 

Controlling No. of % 

Authority Persons (Percentage) 

Self 25 10.12 

Husband 88 35.63 

Both 129 52.22 

r-- Others 5 2.02 

Total 247 100 

The above Table shows the persons who have the controlling authority over the use of the 

loan. The data in the Table show that 10.12% members are the controlling authority of the loan 

or they use the loan single handedly. They do not like the interference by other family members 

in this respect. But an important finding of the study is that there is a difference in the right of the 

SHGs members in relation to take decisions in applying for loan and in administration of the 

loan. It can be illustrated from the Table 32 that 24.06%) women take loan by their own decision 

but only 10.12% ofthem as mentioned in Table 33 have the control or can spend the amount of 

the loan. In this way, it is revealed that women do not enjoy much power regarding the 

expenditure of loan money. 35.63% women opined that utilization of the loan is totally 

controlled by their husbands as they are the sole decision makers regarding the use of the loan. 

52.22% members opined that both they and their husbands control the administration of loan. 

154 



Table: 34 

Number of Women Participated in Income Generating Activities Before and After Joining 

SHGs 

Sl. No. Types of Economic Before Joining r% to Total !Vkmbers After Joining SHGs ryo to Total Members 

Activities SHGs 

I. Cold Storage g 2.5 R 2.5 
Labour 

2. Agricultural Labour 44 1175 44 I 
l J -;;: 
!,1,{,) 

-
3. Tea Garden Labour 8 2.5 8 2.5 

4. Haria Making 4 1.25: 4 1.25 

--
5. Bidi Binding 4 1.25 4 1.25 

6. Tailoring 00 00 6 1.88 

7. Mid-Day-Meal 00 00 40 12.5 
Cooking 

8. Business of Chaffed 00 00 8 2.5 
& Puffed Rice 

9. Business of Cloth 00 00 6 1.88 

10. RP,SHGs 00 00 2 0.63 

--r--
11. Kalonunia Rice 00 00 6 1.88 

Production 
12. Grocery 00 00 32 10 

13. Hat Collection 00 00 10 3.13 

14. Beauty Parlor 00 00 2 0.63 

15. Incense Making 00 00 10 3.13 

16. House Wite 252 7R.75 130 40.63 

Total 320 100 320 100 

Table 34 distributes the SHG members on the basis of their occupation before and after 

joining SHGs. It is observable from the data in the Table that sixteen types of occupations are 

performed by the SHGs women members at present among which ten occupations have been 
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introduced after their joining of SHGs. Although, housewives are not included as professionals 

because their activities are not considered as income eaming but the data show a significant 

decrease in the number of house wives after the formation of SHGs. 

The Table shows that only 68 (21.25%) members were engaged in income eammg 

activities before joining SHGs whereas the number of such members has increased to 190 

(59.38%) after joining SHGs. Previously, 252 (78.75%) persons of the sampled population were 

hardcore housewife but it reduces to 130 (40.62%) after their joining in SHGs. 

Ten new occupations i.e. Tailoring, Cooklng of Mid-Day-Meal, Business of Chaffed and 

Puffed Rice, Business of Cloth, RP of SHGs, Kalonunia Rice, Grocery, Hat Collection, Beauty 

Parlor and Incense Making have been included after the formation of SHGs whereas five types 

of occupational groups i.e. Cold Storage Labours, Agricultural Labours, Tea Garden Labours, 

Haria makers and Bidi Binding Workers have been performing the same occupations even after 

their joining of the SHGs. These SHGs members work as groups to get extra income and extra 

facilities provided by the Government. 

Some new professions have been introduced by the SHGs are supposed to be accountable 

for pulling out women from their home. Only 68 (21.25%) persons (Table 29) out of 320 

members were involved in the income generating profession in the pre SHGs stage whereas 190 

(59.38%) members (Table 29) out of 320 members arc engaged in income earning profession 

after joining SHG. So, it is obvious that there is an increase of 38.13%) in the involvement of 

women in economic activity which has led to economic empowerment after the formation of 

SHGs. Earlier, a large number of women were confined within household chores as they have 
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had little opportunity to do activities related to income earning. Presently, 10% of the total 

members are engaged Grocery shops which are situated at their homes. 

So, it is observable that a good portion of the SHGs members do all the household chores 

along with the SHGs activities simultaneously. Majority of the occupations which has been 

introduced to them after their joining the SHGs are almost entrepreneurial activities that need 

capital investment. In this way, women are able to invest capital for better earning. Now, they do 

not need to lend money by paying high interest The quick money of SHGs brings a relief to the 

poor women. Now they rarely depend on their husbands for financial assistance. 

Table: 35 

Monthly Income of SHGs Members Before and After Joining SHGs 

Sl. No. Monthly Before %to Total After %to Total 

Income Joining Members Joining Members 

SHGs SHGs 

1. Nil 248 77.5 130 40.63 

2. Below 500 23 7.20 100 31.25 

3. 501-1000 31 9.70 58 18.13 

4. 1001-1500 18 5.63 18 5.63 

5. 1501-2000 00 00 8 2.5 

6. 2001-2500 00 00 4 1.25 

7. Above- 2500 00 00 2 0.63 

Total 320 100 320 100 
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The above Table distributes the women SHGs members on the basis of their monthly 

income before and after joining SHGs. Here, all the members are classified into seven categories 

on the basis of their monthly income. It is observable that 248 (77.5%) members do not have 

income before joining SHGs as they were not involved in any income earning activities whereas 

the percentage of such members reduces to 40.63% after joining SHGs. Thus, it shows a 

significant change in the economic status of women after joining the SHGs. 

The Table also shows that 7.20% members' income is below Rs. 500 per month before 

joining SHGs whereas it increases to 31.25% after joining SHGs. The percentage of members 

who earned Rs. 501 toRs. 1000 per month before joining SHGs is 9.70% which has increased to 

18.13% after joining SHGs. 5.63% members monthly income has remained Rs. 1001 toRs. 1500 

in both pre and post SHG stages. Different kinds of wage labourers i.e. agricultural labourers, tea 

garden labourers, cold storage labourers etc are continuing their profession even after joining 

SHGs. It has been found in this study that no members have had a monthly income more than Rs. 

1501 before joining SHGs. But now, 2.5% members' income ranges between Rs. J 501 to Rs. 

2000 per month. 1.25% members' monthly income is above Rs. 2001 but not more than Rs. 

2500. Only 0.63% women members' monthly income is above Rs. 2500. 
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Table: 36 

Women's Ownership of Assets in Cash Before and After Joining SHGs 

Assets Before %to Total After %to Total 

Holding Joining Members Joining Members 

SHGs SHGs 

Cash 00 00 180 56.25 

No Cash 320 00 140 43.75 

I Total 320 00 320 100 

The Table 36 distributes the members on the basis of holding of cash before and after 

joining SHGs. The holding of cash means either cash in hand or deposited in the banks, LIC etc. 

The data in the Table show that not a single woman has any form of cash holding before joining 

SHGs. But it is observable is that 180 (56.25%) members have deposited cash by their name 

after joining SHGs. 

The overall observation is that women can change their economic condition by joining 

SHGs. Those females are supposed to be less dependent economically on their husbands. 
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Table: 37 

Women's Ownership of Assets in Kind Before and After Joining SHGs 

Possessions Before %to Total After %to Total 

of Assets Joining Members Joining Members 

SHGs SHGs 

Yes 60 18.75 279 87.19 

No 260 81.25 41 12.81 

Total 320 100.00 320 100.00 

It is evident from the data in the above Table that there is a huge difference in the 

ownership of assets among the respondents before and after joining SHGs. Here, all the members 

have been classified into two categories: one group which holds asset i.e. omaments, domestic 

animals etc whereas the other group does not possess such assets. It is evident that only 18.75%) 

of the women hold some kind of assets before joining SHGs whereas the number increases to 

87. 19% after their joining SHGs. 

The overall observation is that a good number of women own assets in kind after joining 

SHGs. It has been found that women prefer assets than cash because cash may be snatched by 

their husbands from them so they prefer to invest the cash in purchasing ornaments or domestic 

animals such as cow, goat, hen, duck etc which is more profitable for them. Most of them invest 

their money in cattle rearing as it brings more profits for them. 
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A case study ofMita Das, age 28 years, a member ofRadhrani Mahila Samiti, Mal, Jalpaiguri. 

"Swanirvar dal theke loan niye aami ekti hachur kinechilam. Seti akhon ekti hachcha 

diyeche. Aami 20 taka kilo dare dudh bikri kari. Ati deshi garu haoyay kana pratipalaner 

kharach nei. Ate aamar khub lav hayeche. Garur gobar diye aamijalanir kqj kari. Ate aamar 

ager theke jalanir avav anekta mite geche. Phale aami sab dik diye lavban hayechi. " I have 

bought a calf by SHGs loan. After few years it has grown as a cow and recently it has given 

birth of a calf. I sell milk Rs. 20 per litre. I do not have to bear any rearing cost to maintain the 

cow as it belongs to an indigenous variety. I use the dung as fuel which has solved the scarcity of 

fuel to a large extent. So, I have been benefited to a large extent by rearing the cow. 

Table: 38 

Distribution of SHGs Members on the Basis of Production Based on Collectively in Group 

or Individually 

I Opinion No. ofSHGs %to Total 

I Members Members 

Yes 60 18.75 

No 260 81.25 

Total 320 100 

The above table shows the distribution of the members on the basis of production of 

commodities by members collectively or individually. A variety of commodities such as incense 

stick, kalonunia rice and potato etc arc produced by them. The Table shows that only 18.75<% of 

the members' work collectively whereas 81.25% of the members prefer to work individually. 
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It is expected that SHG as an affinity group will work collectively. But as mentioned 

above only 18.75% women work collectively whereas 81.25% prefer to work individually. As 

the members have different family backgrounds, so they believe that they have different types of 

problems which have to solve differently. In such a situation, they are unable to work 

collectively. Besides, they argue that the kind of infrastructure they need for group work actually 

they are not provided with those facilities. An important thing is that most of the members are 

associated with the groups to enjoy the loan facility. They take loan from the SHGs to do 

something individually or to hand over the amount to their husbands when they are in need to do 

income earning activities. In this way on several occasions, the loan facility of the SHGs 

becomes an advantage for the husbands of the members. SHGs not only the productive 

organizations but also are associations of the members who run some work collectively such as 

hat collection, mid-day meal cooking etc. 

It is evident from the data in the Table that women intend to work after joining SHGs. 

They take loan to provide it to their husbands to invest the loan in income generating activities to 

run their families. In that sense, the husbands are generally depending on their wives for the loan 

that establish good relations among them. They arc also allowed partially to take part in the 

decision making process of the family. Hence, husbands give more importance to their wives in 

decision making process. 

The women who produce commodities collectively sell their production to the whole 

sellers or the petty businessmen. The petty businessmen buy kalonunia rice and potato from the 

SHGs directly. But in the case of incense making profession, the raw materials are provided to 

the SHGs by the petty businessman who later collects the final products. The payment is done on 

the rate of per hundred sticks. The SHGs receiveRs. 7.00 for hundred sticks. 
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Table: 39 

Whether Expenditure Habits have Changed Particularly on Food and Education 

Expenditure Opinion Total 

Increased on Yes %to Total No %to Total 

Members Members 

Food 295 92.19 25 7.81 320 

Education 250 78.13 70 21.88 320 
I I ___!_ _____ __J 

The Table 39 shows that 92.19% of members have mentioned that their joining in SHGs 

has increased the expenditure on food whereas only 7. 81% members opined that the expenditure 

on food in their families remains same after joining SHGs. It is also evident th< 78.13% 

members has opined that the expenditure for imparting education to their r~.tldren also has 

increased after joining SHGs whereas 21.88% members think that the expenditure remains same 

after their joining the SHGs. 

The overall observation is that the women after joining SHGs are able to increase the 

expenditure on their food. In rural India, generally it is expected from married women to take 

their food after serving their husbands and other family members. Many times, they have to 

starve due to shortage of food. But presently, they are able to solve this problem by increasing 

their earning with the help of SHGs. 
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Presently, they are also able to increase the expenditure for imparting education to their 

children. Some of the members exclaimed that earlier they could not provide private tuition for 

their children. Even it was not possible for them to send their children to schools as they could 

not provide their children school uniforms. But the situation has changed a lot after their joining 

of SHGs. Now they can send their children to school as well as they can provide private tuition 

for their children. 

Table: 40 

Causes for Joining the SHGs 

Sl. No. Causes No. ofSHGs T% (Percentage) l 
Members 

1. To Get Loan Only 168 52.5 

2. To Augment Family Income 40 12.5 

3. For SelfDependence 43 13.44 

4. All ofThese 51 15.94 

--
5. Others 18 5.63 

Total 320 100 

The above Table shows that majority (52.5%) members are involved in SHGs only for 

availing the loan facility whereas 12.5% members want to augment the family income by joining 

SHGs. 13.44% members opined that they have joined the SHGs to become self dependent 

whereas 15.94% members mentioned that they have joined SHGs to fulfill all the above 

mentioned purposes. Only 5.63% members do not have specific causes for joining the SHGs. 
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The overall observation is that although a higher percentage of women join SHGs in an 

expectation of loan and also for increasing self dependency but also for the fact that they want to 

help their husbands so that they can get loan in the name of their wife members to run their own 

business in a better way. So, their loan expectancy is very high. 

Table: 41 

Distribution of SHGs Members on the Basis of Monthly Savings 

Sl. No. Monthly No. ofSHGs % No. ofSHGs o;o 

Savings Members (Percentage) Members (Percentage) 

Rs. (Initial (Running 

Stage) Stage) 

1. 10 110 34.38 00 00 

2. 20 90 28.13 00 00 

3. 30 50 15.63 20 6.25 

4. 40 40 12.5 50 15.63 

5. 50 30 9.38 70 21.88 

6. 60 00 00 70 21.88 

7. 70 00 00 60 18.75 

8. 80 00 00 30 9.38 

9. 90 00 00 20 6.25 

Total 320 100 320 100 
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Table 41 distributes the members on the basis of the amount they save per month. SHGs 

members are classified into nine categories on the basis of the amount they deposit per month in 

their group funds. It is evident from the Table that there are two categories of membership that is 

initial stage of the members and the running stage of the members. The time intervals between 

the two stages are at least five years. Initial stage means the first stage of the group when it came 

into existence with the amount of monthly membership that forms the group fund. The nmning 

stage means their latest developed stage which will show the change in the financial scenario of 

the SHGs members. 

The Table shows that more than one-third that is 34.38% members' monthly savings for 

the group fund is Rs. 10 only. It is also observable that with the increase in the amount of 

monthly savings for the group ftmd, the number of the members is decreasing simultaneously in 

the initial stage. And the case is just opposite in the running stage. More than one-fourth that is 

28.13% members' monthly savings is Rs. 20. 15.63% members' monthly savings is Rs. 30. 

12.5% members' monthly savings Rs. is 40 whereas 9.38% members' savings is Rs. 50 per 

month for the group fund. 

On the other hand, it is observable that in the running stage not a single woman deposits 

Rs. 10-20 per month, the amount which was deposited by the highest number of members in the 

initial stage. 6.25% members deposit Rs. 30 as monthly savings for the group fund. 9.38% and 

6.25% deposit Rs. 80 and Rs. 90 respectively as monthly savings for the group corpus. 

The general observation is that the savings amount for the group corpus is very low in the 

early stage of group formation due to low income of the members but gradually when they earn 

more income then there is a gradual increase in their monthly savings for the group fund. 
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A case study of Samita Roy, age 32 years, a member of Adarssh Para Firoza Mahila Unnayan 

Dal, Chengmari. 

"Dale asar par theke aami khup upakar peyechi. Aamar yakhani takar prayojan takhanai 

aami dal theke taka tulte pari. A ami panch bachar theke ai daler sadasya. A age aamra mase 10 

taka kare jamatam akhan aamra mase 90 taka karejamai. Pratham dike aamar swami dale taka 

rakhte nisedh karechhilo. Tara uddibigna chilo yadi keu taka niye paliye yay athaba }amana 

taka tachrup kare. Tai aami prathame musti chal, kerosene tel athaba has-murgir dim heche 

abong grihasthali kharach bachiye masik taka jamatam. Aami prathame aamar swamike ata 

}ante deini. Parabarti kale yakhan aamar swami }ante parlo ye aamr ekta valo amount dale 

· jamiyechhi abong 10,000 taka arthik kaj karmer janya bank loan his abe peyechi takhan aamar 

swami daler janya utsah dilo. "1 have benefited a lot by joining the self help group. Whenever, I 

need money, I can withdraw it as loan from the group fund. l have been a member of the group 

for the last five years. Earlier, we used to save Rs. l 0 per month but now we save Rs. 90 per 

month. Previously, my husban~ forbade me to deposit the money in the group fund. He was 

anxious of the fact that someone may run away with the fund or can defalcate the fund. So, I 

used to save the money which I usually earn by selling musti-chat, Kerosene Oil or livestock 

products. I also saved money from that amount which was given to me for running the household 

expenditures. I did not inform my husband about my savings and when my husband has known 

the fact that we all the SHGs members have deposited a good amount in the group fund and due 

to which we were offered Rs. 10,000 as bank loan for performing income generating activities, 

then he encouraged me for the group accumulation. 

; Musti chal is a hand full of rice accumulated every day before cooking. 
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Table: 42 

Distribution of the Members on the Basis of Collection of the Monthly Amount from 

Whom 

Sl. No. Person No. ofSHGs %(Percentage) 

Members 

1. Self 43 13.44 

2. Husband 180 56.25 

3. Parents 47 14.69 
I 

4. Sons 35 10.94 

5. Others 15 4.69 

Total 320 100 

Table 42 distributes the persons from whom the SHG members collect their monthly 

subscription amount. The Table shows that only 13.44°/tJ members contribute their monthly 

subscription by themselves whereas majority of the members (65.25%) depends on their 

husbands for contributing the monthly subscription to the group fund. 14.69% and 10.94% 

members collect their monthly contribution from their parents and sons respectively whereas 

4.69% members give their monthly contribution by taking money from their other relatives. 

The overall impression is that only a small number of the members are able to contribute 

the monthly amount by themselves while the majority of the members still now have to depend 

on their husbands for that purpose. 
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Table: 43 

Distribution of SHGs Members on the Basis of Controlling Their Income 

Person Before Joining % After joining o;o 

SHGs No. of (Percentage) SHGs No. of (Percentage) 

Members Members 

Self 7 10.29 30 15.79 

Husband 50 73.53 125 65.79 

Both 9 13.24 33 17.37 
I 

Others 2 2.94 2 1.05 

Total 68 100 190 100 
_L__ 

Table 43 classifies the SHGs members on the basis of the fact that who actually keep the 

earning before and after joining SHGs. It is observable that there are four categories of persons 

who keep the income or earning. Only 7 (10.29%) members have control to deal with their 

income before joining SHGs whereas the number of such members increased to 30 (15.79%) 

after their joining the SHGs. 73.53% members' income is kept by their husbands before joining 

SHGs but the number has reduced to 65.79% after joining SHGs. It indicates that joining of 

SHGs makes the women members self-dependent. Before joining the SHGs, 13.24% women 

control their income jointly with their husbands but that percentage increased to 17.37% after 

their joining of the SHGs. 
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Table: 44 

Opinion Regarding Freedom of Expenditure 

Opinion on No. of o/o No. of o/o 

Freedom of Members (Percentage) Members (Percentage) 

Expenditure Before Joining After Joining 

SHGs SHGs 

Yes 43 13.44 190 59.38 

No 277 86.56 130 40.62 

t=Total 320 100 320 100 

Table 44 shows the opinion of the SHGs members regarding their freedom to spend their 

income before and after their joining of SHGs. It is observable that only 13.44% members enjoy 

the freedom in spending their income when they were not the members of SHGs. But this 

scenario has changed a lot after the formation of SHGs as it is observable that 59.3 8% of women 

enjoy the same when they became the members of SHGs. 

So, it is evident that majority of the members do not have the freedom to spend the 

money when they are not the members of SHGs. 

The overall observation from the above mentioned data is that a good number of the 

members are capable to spend their income to satisfy their purpose. But it is noteworthy that the 

expenditures done by the members are always for their families not for their personal reasons. 
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Table: 45 

Purpose of Expenditures 

Sl.No. Purpose No. ofSHGs % (Percentage) 

Members 

1. To Meet Own Needs 15 7.89 

2. Family Needs 57 30.00 

3. Children's 78 41.05 
Requirements 

I 

4. All of the Above 40 21.05 

I 
Total 190 

I 
100 

I 

The data in the Table 45 show the expenditure habits of the SHGs members for different 

purposes. 7.89% members spend their earning to meet their own needs whereas 30% members 

expend their income to meet their family needs. 41.05% women members replied that the large 

portion of their income is consumed to meet their children's requirements whereas 21.05% 

women mentioned that they expend their income to meet all of the above mentioned purposes. 

The overall observation is that the SHGs members spend their earnings to meet multiple 

requirements of their families. They work either for fulfilling domestic needs or for their 

children's education. They do not spend their earnings for the rations of the family as this is the 

task oftheir husbands or male members of the family. But it is also a fact that they also help their 

husbands when they are in the financial crisis. 
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6.2 Social Impact of the SHGs 

Social empowerment is the centre of other empowerment process. It includes economic, 

political and cultural empowennent also. The indicators of social empowerment are gender 

equality, better sex ratio, high literacy rate, good health, adequate nutrition, marriage at proper 

age, knowledge and availability of bhih control facilities, appropriate participation in the family 

decision making process and domestic non-violence. 

According to United Nations Development Programme (UNDP) the internal meaning of 

women empowerment is 'Becoming Powerful' that eliminates the gender disparity1
• 

Education is the powerful tool in the emancipation and empowennent of women2
. Jt is argued 

that education helps women to gain knew knowledge and provides the necessary courage and 

inner power to face the challenges of life. Education enables women to get job and to spend their 

earnings appropriately. It directly brings positive impacts on health and nutrition which are the 

basic buildings of a nation. Besides, educated women can play an important role like educated 

men for national development. Therefore, nobody deny the fact that education empowers 

women. 

It is beyond doubt that education enables women to achieve more knowledge about 

society and helps women to get higher status, positive self-image and self confidence. In spite of 

these attributes, education by itself does not contribute social status of women. According to the 

Population Crisis Committee many countries which have high scores on education of women are 

low on social status. Parvin3 shows that "in Kerala the very high rate of female literacy has not 

increased the social status of its women commensurately. It is true that there have been a general 

all round development of women in Kerala especially in their quality of life, in the level of white 
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collar employment, expectation oflife, maternal and infant mortality rates, control of birth, but in 

other fields, women in Kerala are more insecure today than before. Wife burning, dowry death 

and other crimes against women which were unheard few decades ago have now become general 

features like in the rest of India." So, education alone by itself will not be able to empower 

women as it requires favorable socio-economic condition. 

Table: 46 

Opinion Regarding Whether the Participation in SHGs Increases Social Knowledge 

Aspect of Social Knowledge I Opinion Related to Increase of Social I 
Knowledge 

Yes %to Total No %to Total 

Members Members 

Knowledge Regarding SHGs Approach 320 100 00 00 

Development of Managerial Skill 155 48.44 165 51.56 

Gender Discrimination 247 77.19 73 22.81 

Health, Nutrition and Sanitation 300 93.75 20 6.25 

Family Planning 320 100 00 00 

Literacy 320 100 00 00 

Abolition of Social Evils 320 100 00 00 

Table 26 demonstrates the opinion of the members whether pmiicipation in the SHGs 

increases their social knowledge. Different aspects of social knowledge have been classified on 

which their opinion was sought. All the members believe that participation in SHGs has 

173 



increased their knowledge regarding the benefits of SHGs. 48.44% members mentioned that 

participation in SHGs has helped them to develop their managerial skills. 77.19% members 

opined that they are now aware of gender discrimination. 93.75% members have mentioned that 

SHGs membership makes them aware regarding health, nutrition and sanitation. All the SHG 

members opined that they are now more conscious of family planning, literacy and social evils. 

The general observation is that the women have developed new approaches towards their 

lives which were unknown to them before joining SHGs. Due to SHGs approach now they 

interact with other members of the groups which develop their knowledge of society. Now they 

can face and can manage new social situations. For examples, participation in the SHGs 

increases the literacy rate of the members because they must have to know to sign for receiving 

loans or any other facilities allotted to them. Many of the members even mentioned that they felt 

ashamed whenever they had to put their thumb impressions in front of officials as they could not 

sign. This type of feeling has pressurized them to learn how to sign. 

In this regard, the case study of Hapija Khatun, age 4 7 years, a member of Adarsha Para 

Phiroza Mahila Unnyan Dal is noteworthy. Hapija Khatun mentions: 

"Age aami ki vabe nam sai karte hay ta jan tam na. Sab samay tip sai ditam. Banke gyale 

sabar samne tip sai dite lajja lagta. Qfficerara aamar hat dhare tip diye nito. Aami vison lajja 

petam. Ami pratijna karlam amake nam sai shikhte habe. Pare daler anyanya mahilader 

sahayogitay nam sai shikhlam. Age daler hisabnikash ki vabe lekha hatajantam na. kintu akhan 

ta parar chesta kari. Amader daler sabai akhan nam sai karte pare. Keue tip sai dey na. " Earlier 

I did not know how to sign. Every time I used to put thumb impression. I felt shy to put thumb 

impression in front of bank officials. The bank officials used to hold my left or right thumb to 
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put impression in place of sign. I felt ashamed. Then I promised myself that I have to do my 

signature. Later, I have learned to sign with the help of those SHGs members who are literates. 

Earlier, I did not know to record the dealings of the SHGs. But now I try to record the dealings. 

In this way, all the members are now literate persons. Nobody put thumb impression at present. 

Table: 47 

Distribution of Members on the Basis of Whether They Observe Purdah (Veil) Before and 

After Joining SHGs 

Observance Before o;o After % 

of Purdah Joining (Percentage) Joining (Percentage) 

SHGs SHGs 

Yes 194 60.62 88 27.5 

No 20 6.25 50 15.62 

Occasionally 106 33.13 182 56.88 

Total 320 100 320 100 

The Table 47 distributes the members on the basis of their observance of Purdah (Veil) 

before and after joining SHGs. 60.62% members used to observe Purdah before joining SHGs 

but the percentage of members has decreased to 27.5% after their joining of SHGs. On the other 

hand, only 6.25% members did not observe Purdah before joining SHGs which has increased to 

15.62% after joining the SHGs. It is also observable that 33.13% members used to observe 

Purdah occasionally before joining SHGs but the percentage of such members has increased to 

56.88% after joining SHGs. 
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It is a significant finding that the number of women who observed Purdah occasionally 

before joining SHGs has increased from 33.13% to 56.88% after their joining the SHGs. The 

reason behind this incident is that earlier women remained at home, so they did not require to 

observe Purdah. But since when they have joined SHGs they have to come out from their homes 

frequently to meet others for SHGs purposes and that time they have to observe Purdah. Some 

of the women replied that they observe Purdah only to protect their dignity. 

In this context the case study of Samita Roy, age 32 years, a member of Adarsha Para 

Phiroza Mahila Unnyan Dal is well mentioned. According to her 

"Dale asar age aami pray sabsamay ghomta ditam. Ata aamader abhyas haroder samne 

ghomta para. Barite bayaska manus thakle ba baire yaor samay aamra ghomta ditam. Kintu 

dale asar par ghomtar byabahar kame aste laglo. Kaj karar samay aamra sadharanata ghomta 

byabahar kari na. Kintu bairer achena manusher sange katha balar samay aamra pray sab 

samay ghomta pari. Eta smmaner. Bartamane aami yakhan banker kaje baire yai ba dater kaje 

baire yai takhan aar ager mala ghomta byabahar kari na, eta anekta chota haye asche. " (I used 

to observe Purdah before my involvement in the group. Actually it is our custom to use Purdah 

before the elders. We use to maintain Purdah ifthere is any elder person in our house or when 

we go outside home. But use of Purdah is lesser now due to our involvement in the group. We 

do not use the Purdah during our working hours. But we observe Purdah during our meeting 

with strangers. Now a days, whenever I go outside home for banking or group purposes, I do not 

observe Purdah as earlier, it is getting smallest gradually. 
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Table: 48 

Distribution of the Members on the Basis of Their Feeling of Social Security Before and 

After Joining SHGs 

Feeling of Before joining % After joining % 

Social SHGs (Percentage) SHGs (Percentage) 

Security 

Yes '"'"' ,.., 1 () 290 90.62 L..) I I. i 7 

No 297 92.81 30 9.38 

Total 320 100 320 100 

The Table 48 displays that only 7.19% respondents opine that they did not have any 

social security problems before joining SHGs that means 92.81% members felt socially insecure. 

But this situation has changed a lot for them after the fommtion of SHGs in their regions. 

90.62% members mentioned that they gain social security only after joining SHGs. 

The overall observation is that the women members have become self dependent. Their 

economic self dependency brings better economic security as well as social security. They treat 

SHGs as a family where each and every member shares their daily life activities with other 

members. Now, they face fewer problems than earlier particularly in those situations when they 

are in need of money. 
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Table: 49 

Distribution of the SHGs Members on the Basis of Their Opinion Whether They Get More 

Respect After Joining SHGs 

More Respect After No. ofSHGs %(Percentage) 

Joining SHGs Members 

Yes 225 70.31 

No 95 29.69 

Total 320 100 

As the above table shows that 70.31% members opine that they get more respect from the 

family members and neighborhood after joining the SHGs. On the other hand, 29.69% members 

mentioned that there has been no change this regard and generally they get the same respect as 

they used to get previously. 

So, the general observation is that majority of the women members believe that they 

receive more respect from others after joining SHGs. Beyond their SHGs activities, they are 

engaged in social activities also such as they have destroyed all the Thek and Bhatikhanaii in 

their area. They have organized themselves against the anti-social activities in their area and in 

this regard, even they have moved to the local police station for asking to take necessary actions 

against the anti-socials. Now they feel proud as they are successful to stop the anti-social 

activities in their regions. Due to these types of activities they are being honoured by the every 

comer of the society. 

;; Thek and Bhatikhana denote locally illegal liquor shop. 
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Table: 50 

Experience of Domestic Violence Prior and After Joining the SHGs 

Nature of Before Joining o;o After Joining o;o 

Violence SHGs (Percentage) SHGs (Percentage) 

Physical 43 25.90 7 3.65 

Verbal 123 74.10 185 96.35 

Total 

I 
166 100 192 100 

I I I I 

Domestic violence has been classified into two categories i.e. physical and verbal. It is 

observable that 25.90% members had been physically abused by their husband before joining 

SHGs whereas the occurrence of this incidence has been decreased to 3.65% after their joining of 

SHGs. But it is a matter of concem that the 74. 10% women are the victims of verbal abuse by 

their husbands before joining SHGs but this number has been increased to 96.35% after joining 

ofSHGs. 

So, this can be said that the incidence of physical violence for women has been decreased 

significantly whereas the cases of verbal abuse have been increased. This has happened due to 

the fact that now a days husband does not have the courage to abuse their wives physically. But 

what is alarming is that the incidents of domestic violence have been increased after the 

formation of SHGs. 
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The verbal abuse take place due to several causes such as pending of domestic chores, 

late cooking, delayed returning to home after SHGs meetings, wife's unwillingness'to draw loan, 

not obeying husband's order and for making counter arguments with their counterparts. 

Table: 51 

Husband's Attitude Towards Wife's Activity Before and After Joining SHGs 

Attitude of Before 'Yo After joining 
% I 

Husband Joining SHGs (Percentage) SHGs (Percentage) I 
1 Co-operation "'1'1 6.88 280 87.5 """'" 

Antagonistic 223 69.68 00 00 

Indifference 75 23.44 40 12.5 

Total 320 100 320 100 

The data in the above Table deals with respondents' husbands' attitude towards them 

before and after their joining the SHGs. It is observable that only 6.88% husbands have 

cooperated their wives when they did not join the SHGs but that cooperation has been extended 

as 87.5% of the husbands are cooperative towards their wives after their wives have joined the 

SHGs. 

It is also observable that the 69.68% husbands have shown their antagonistic attitude 

when their wives wanted to join the SHGs but this type of attitude towards their wives after their 

joining the SHGs has been totally changed. 23.44% women's husbands were indifference 

towards their wives before their joining of SHGs whereas this type of attitude is found among 

12.5% of husbands towards their wives after their joining of the SHGs. 
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The overall observation is that majority of the husbands at first were against their wives 

regarding their membership of the SHGs. During field study it was found that some of the wives 

have formed the SHGs secretly. That time, they collected the monthly amount by selling Musti

Chal, Kerosene oil and livestock products. In this way, they have developed their group fund. 

Gradually their group fund has developed and after the assessment of their groups by the 

Government they were offered loan to accomplish income generating activities. 

Table: 52 

Distribution of SHGs Members by Their Domestic Helpers When They Go Out for Group 

Activities 

-
Sl. No. Helpers No. of SHGs Members % (Percentage) 

1. Husband 156 48.75 

2. Son 00 00 

3. Daughter 34 10.63 

4. Mother-in-law 27 8.44 

5. Self 103 32.19 

Total 320 100 

Table 52 distributes the family members who do the domestic chores in lieu of the SHGs 

members when they go out for group activities. The data in the table shows that 48.75% 

member's husbands perform the domestic chores when their wives go out for the group activity. 

10.63% members' daughters do the household chores in the absence of their mothers. 8.44% 
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members' mothers-in-law do the same whereas 32.19% group members themselves do the 

pending household chores after returning home. 

The significant observation of this study is that those husbands who were against their 

wives for joining the SHGs actually do the pending household chores, when their wives go 

outsides homes for group related activities. In this way, their husbands co-operate their wives. 

But it is also a fact that many of wives bear the double burden of household chores along with 

the group activities. It is noteworthy that many times husbands abuse their wives not because of 

monetary issues but due to the pending household chores. 

Table: 53 

Use of Birth Control Method Before and After Joining SHGs 

Opinion Before Joining % After Joining 0/o 

SHGs (Percentage) SHGs (Percentage) 

Yes 112 35.00 204 63.75 

No 208 65.00 116 36.25 

Total 320 100 320 100 

The Table 53 shows that only 35% respondents have used the birth control methods for 

family planning. But percentage of those members has increased to 63.75% after their joining the 

SHGs. 
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The overall observation is that the women members have become more aware of family 

planning after their joining of the SHGs but the degree of family planning observed by them is 

not much encouraging. But it is believed that participation in the SHGs not only upgrade their 

economic condition but also enhance their socio-cultural awareness. In rural India talking or 

gossiping sex and sexual life openly is strictly discouraged and it is also shameful particularly for 

the women. Along with that, the uses of birth control devices among the rural people were 

almost absent due to lack of information and presence of religious dogmas regarding family 

planning control. It is supposed to increase the awareness level among the females regarding the 

use of birth control methods by providing them knowledge about family planning. Earlier, they 

felt shy to speak with others about their reproductive health. But now SHGs have become the 

source to provide all types information related to women reproductive health. They share all 

these infonnation with each other. So, the provision of personal information through SHGs 

emancipates women members from ignorance related to their personal behaviour. 

The research study shows that the level of female consciousness is raised through their 

patiicipation in SHGs which enable them to play more active roles in organizing their families, 

groups and also in managing the resources available to them. The job opportunities enlarge their 

socio-economic status. So, it can be concluded that income earning activities of the women boost 

the status of women and consequently reduce the fertility significantly. 
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Table: 54 

Increase in Bargaining Power of the SHGs Members in Family Matters Before and After 

Joining SHGs 

Opinion Before o;~, After o/o 

Joining (Percentage) Joining (Percentage) 

SHGs SHGs 

Yes 23 7.19 230 71.88 

No 297 92.81 90 28.12 

I 
Total 

I 
320 r 100 320 100 

The Table 54 shows that only 7.19% women members believe that they had bargaining 

power in their family matters before joining SHGs that means 92.81% members did not enjoy 

bargaining power in family matters before joining SHGs. On the other hand, it is observable that 

71.88% members confirm that their membership of SHGs has enhanced their bargaining power 

in the family issues. 

The general observation from the data in table is that previously majority of the women 

were forced to accept the decision taken by their husbands or other male members of the family. 

They were unable to influence the decision making process as they did not have any financial 

contribution towards their families. But the situation has changed a lot on their part particularly 

after their joining the SHGs as now they can bargain a lot to give their decision relating to their 

issues in particular and to their family issues in general. 
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Table: 55 

Whether They Move Out for Recreational Purposes Before and After Joining SHGs 

Opinion Before Joining % After Joining % 

SHGs (Percentage) SHGs (Percentage) 

Yes 23 7.19 260 81.25 

No 297 92.81 60 18.75 

Total 320 100 320 100 

The table shows that only 7.19% women could move out from their homes for marketing 

and for other purposes before joining SHGs. But SHGs members get the opportunity to come out 

from their homes to meet SHGs purposes at that time they also go to the market places for 

shopping simultaneously. 

So, it is evident that SHGs have opened up the ways for the members to go outside home 

to meet different needs. Earlier, there was no scope tor them to go outside home as their 

husbands or male counterparts did not like their going out from homes. So, they were bound to 

remain within the circle of home. Previously, in exceptional cases, they could go outside home 

with prior permission of their husbands. Now the memberships of SHGs have liberated women 

from those restrictions and introduce them with the outer world. Now, SHGs members generally 

organize recreational activities outside home such as organizing picnic, going out for watching 

cinema and shopping etc. 
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6.3 Political Impact of the SHGs 

The political empowennent of women is one of the most fundamental aspects for the 

overall empowerment of women. It gives women the power to influence the decision making 

process. If we discuss the political empowerment of women in India then we find that a 

negligible number of women have represented the public representative houses in India. Only 

4.4% women had represented the first Parliament of 1952-57 whereas it was the parliament of 

7.4% in 1996. Women's representation in the Rajya Sabha shows an improvement from 7.7% in 

1952 to 15.5% in 1991. Moreover, 33% reservation in the Panchayati Raj Institutions (PRis) is 

certainly a revolutionary step towards empowerment of rural women. The 73rd and 741
h 

amendments of the Indian Constitution in 1993 have marked a historic achievement in the 

advancement and empowerment of Indian women. In the rural areas, about 8 lakh women have 

evolved as decision makers at grass root levels and have entered into the public life. Among 

them, about 75000 women are the chair persons of public organizations in village, block and 

district levels. 

These constitutional safeguards actually have empowered Indian women politically in the 

grass root levels and have enabled them to take attention at the local level to uplift and improve 

their situation in the areas of health, nutrition, education, employment etc which are the 

prerequisites for their development. In spite of their vast numerical strength, the women section 

is a marginalized section of society due to several longstanding socio-economic constraints in 

our society. These constraints can be removed by bringing economic and political development 

in their lives. This is also true that the majority of women who represent our political systems are 

economically and educationally backward and politically less conscious due to lack of 

information. Owing to all these reasons, their counterparts take all the decisions in behalf of 
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them. To overcome this situation and to empower themselves politically, women should have to 

develop their socio-economic status simultaneously. 

Table: 56 

Increase in the Awareness Level Knowledge of Respondents due to Participation in SHGs 

Sl. Awareness/knowledge Opinion 

No. Yes o;o No % 

Percentage Percentage 

1. Women Reservation in PRis j85 57.~1 135 42.19 

2. Exercise of Franchise 192 60 128 40 

3. Women's Right and Law 270 84.38 50 15.63 

4. Movement Against Intoxication 320 100 00 00 

5. Awareness Against Domestic Violence 320 100 00 00 

6. Courage to Go to the Police 295 92.19 25 7.81 

7. Decision Making Ability 225 70.31 95 29.69 

The above table distributes the SHGs members on the basis of the knowledge or 

awareness that they have gained due to their pmiicipation in SHGs. 57.81% SHGs members 

mention that they have learnt regarding women reservation in Panehayati Raj Institutions (PRis) 

after their joining the SHGs. 60% members opine that participation in SHGs has increased their 

knowledge on franchise whereas 40% members show their doubt on it. 84.38% members believe 

that participation in SHGs enhance their knowledge about women's right. All the members think 

that participation in the SHGs increases their intensity to do movement against drug-addiction, 
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trade and consumption of liquor in their localities and also against domestic violence. 92.19°/cl 

members opined that now they are uncourageous enough to go to the police whenever they need 

to go against the anti-social activities in their localities. 70.31% members find that the 

membership of SHGs has enhanced their decision making ability. 

The general observation from the table is that due to joining the SHGs their political 

knowledge and awareness have been increased to a great extent. The Group Leader takes the 

responsibility to manage the group. Cashier and Secretary of a SHG are selected rotation wise. It 

has been found that previously they were afraid to hold these posts. But, gradually they develop 

their leadership qualities. Now they move from one office to another, meet bank officials and 

political persons to meet the different needs. Some of them even have contested the last 

Panchayat Election (2008). 

Table: 57 

Whether They go to Gram Sabha and Sangsad Sabhaiii Regularly 

Opinion Before % After Joining o/o 

Joining SHGs (Percentage) SHGs (Percentage) 

Yes 15 4.69 229 71.56 

No 305 95.31 91 28.44 

Total 320 100 320 100 

The above Table deals with the political empowerment of the SHGs members. SHGs 

members are classified into two categories on the basis of their attending the meeting of Gram 

m Sangsad Sabha refers to the meeting of the people of a particular constituency of a village. 
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Sabha and Sangsad Sabha. It is observable that vast majority of the members that is 95.31% 

members did not attend the meetings of Gram Sabha and Sangsad Sabha not for a single time 

before joining the SHGs but the situation has been changed after their joining of SHGs as 

71.56% members started to attend these meetings. 

So, the general impression is that joining the SHGs by women increase their participation 

rate in the meetings of Gram Sabha and Sangsad Sabha. The more the participation of women in 

these meetings, the more chances to influence the decision making body of the village where 

they can raise their voice against the prevalence of antisocial activities in their localities. 

Sometimes they, even, critique those political persons or leaders who do not keep their prornises 

to solve their problems. 

Table: 58 

Whether They Raised Voice Against Antisocial Activities Before and After Joining SHGs 

Opinion Before 1Yo After Joining o;~, 

Joining SHGs (Percentage) SHGs (Percentage) 

Yes 00 00 320 100 

-
No 320 100 00 00 

Total 320 100 320 100 

Table 58 shows the opinion of the members whether they raise their vo1ce against 

antisocial activities before and after joining SHGs. The table shows that not a single member 
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raised her voice against antisocial activities before joining SHGs whereas all the members are 

seen to register their protest against anti-social activities after their joining of SHGs. The SHGs 

members organize themselves and raise their voices against anti-social activities such as 

gambling, intoxication activities in their living localities. This is obviously a good sign for the 

society. Now, they dare to raise their voices against their suppression. 

Table: 59 

Distribution of Members whether They Resolve any Family Conflict Before and After 

Joining SHGs 

Opinion Before Joining 0/o After Joining % 

SHGs (Percentage) SHGs (Percentage) 

Yes 00 00 185 57.81 

No 320 100 135 42.19 

Total 320 100 320 100 

The above table shows that before joining SHGs, the females did not have any role to 

resolve the family tensions, disputes or conflicts. But this situation has changed after their 

joining the SHGs. It has been found in this study 57.81% members mentioned that they not only 

have been resolving many of their family problems, conflicts or disputes but also have been 

solving the problems related to the members of the SHGs particularly members' husbands' 

negative attitude towards their joining the groups. 
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In this way, conflicts in the family and among the spouses are resolved by the SHGs 

members. If a husband tortures his wife then he is threatened by the SHGs members to take 

necessary legal action against him. 

Table: 60 

Distribution of Members whether They Consult Problems or Issues with Political Leaders 

or Officials 

Opinion Before Joining 0/o After Joining o;o 

SHGs (Percentage) SHGs (Percentage) 

Yes 00 00 188 58.75 

No 320 100 132 41.25 

Total 320 100 320 100 
L_ 

The above table shows that not a single woman used to consult their problems with 

political leaders or officials before joining SHGs. But this situation has changed a lot after the 

formation of SHGs as 58.75% members interact with bank officials, political leaders to discuss 

their SHGs related issues. 

The simplistic observation is that prior to joining the SHGs, women generally did not go 

to the political leaders or officials to place their demands for their fear or shyness but the 

membership of SHGs have developed their personalities in a positive way which enables them to 

discuss their problems with the officials and political leaders. 
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Table: 61 

Whether the Members Cast Votes as per Their Own Decision 

Opinion Before Joining o/o After Joining o;o 

SHGs (Percentage) SHGs (Percentage) 

Yes 132 41.25 265 82.81 

No 188 58.75 55 17.19 

Total 320 100 320 100 

The Table distributes the members on the basis of whether they cast their vote by 

following their own decision. It is evident that before joining SHGs 41.25% women cast their 

vote according to their own choice whereas 82.81% members cast their votes according to their 

own decision. On the other hand 58.75% women depend on husbands decisions for casting their 

votes when they were not members of SHGs. 

"Aamra age n(jer ichchay kakhono vote dite partamna. Swanirvar dale aasr par theke 

aamra ichcha mata vote dite pari. Tabe sadharanata ai siddhanta bari theke neoa hay. Bivinna 

partir netara aameder kache vote chaite ase. Amra taderke aamader dabir katha bali. Gramer 

panchayetke abong pradhankeo aamder dabir katha bali. Aamra daler theke mader biruddhe 

andol karechi, thanay janiyechilam abong thek bhenge diyechi. " Earlier, we could not cast our 

vote according to our own decision. Now, after joining SHGs we can cast our vote according to 

our wish. But nonnally the decision is taken in the family. The leaders of various political parties 

come to us for our votes in favour of them. We place our demands before them. We also place 
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our demands to the Gram Panchayats and Panchayat Pradhans. We organize movements against 

drug addiction and intoxication in our localities. We also inform the police regarding these 

problems. On many occasions we also destroy the theks and bhatikhanas. 

In this way, it can be mentioned that after joining SHGs, wives-members are not bound to 

follow the husband's dictation to whom or to political party they have to cast their vote. Now, 

they are aware to whom they should support. Sometimes Resource Persons (RP) and Group 

Leaders motivate the members' decisions. Now SHGs are considered as vote banks. The 

implementation of Panchayati Election, 2008, made a provision for selection of the RP and 

Group Leaders. The problem has arisen when the RP and the Group Leaders are appointed 

politically as the source of vote bank and political power. As a result, SHGs have become the 

target of different political parties to fulfill their political ambition by convetiing the SHGs into a 

vote bank. 

Table: 62 

Members' Participation in Political Party Meetings 

Opinion Before Joining % After Joining % 

SHGs (Percentage) SHGs (Percentage) 

Yes 00 00 180 56.25 

No 320 100 140 43.75 

Total 320 100 320 100 
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Table 62 distributes the me'mbers on the basis of participation in the meetings of political 

parties before and after joining SHGs. It is observable that no member participated in any 

political party meeting before joining SHGs. But this scenario has changed as 56.25% of the 

members participate in the political meetings after their joining the SHGs whereas 43.75% 

members are reluctant to attend those political meetings. 

So, this is evident that before joining SHGs women section generally did not go outside 

their homes for political activities. But after joining SHGs, they attend the group meetings as 

well as political meetings. Now their husbands allow them to go outside home for group 

activities and also to attend political meetings. This incident shows a drastic change in 

patriarchal values of our society in the context of women empowerment. 
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