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LITERATURE SURVEY 

Tarang Bhargava (20 I 0) has depicted in his article that Indian education system is 

counted amongst the best in the world. India has given many intelligent minds to the 

world. The Indian system of education follows a smooth hierarchy from fundamentals to 

excellence. The school drop outs in India are very less as compared to other parts of the 

world. After completing their education in India, people often leave for foreign countries 

in search of better working environment and pay package on account of unemployment. 

This concept of taking education in a country but earning for another is known as brain 

drain. Asian countries have been a victim of such concept since the western countries 

have opened up job opportunities for eastern countries. They get cheap and hardworking 

labour in this manner. Unemployment in India has been an overused excuse by the one's 

who are responsible for such brain drain and also by the ones who are desperately trying 

to contribute to the same. The opportunities inside the country suddenly seem small and 

worthless in front of the bright image of the west. More than anything else, better 

lifestyle and a developed country name to display, has lead people into migrating their 

working areas from their native place to a western country. But the question remains is it 

really so starry as it seems? Are there seriously no "good" job opportunities in India? 

Well, had this question come a decade earlier the answer would have been a tragic 'yes', 

but today when many multi national companies are desperately trying to establish a 

branch in India, the truth differs. Going to foreign countries to earn can be beneficial for 

the country only in case the immigrants are sending back money in foreign currency and 

adding to the countries funds and also going with an intention of returning. 

Shishir Srivastava (2008) has depicted in his article titled "Is brain drain still affecting 

India?" that India has become the outsourcing hub of the world, where all international 

companies are also setting shop. But this outsourcing has also meant that the talented 

bunch of students, who cannot find good job opportunities in India have to travel abroad 

in search of better job profiles. More than 25 percent of the medical staff in America and 

the Britain consists of doctors, who attended medical school elsewhere. These are the 
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same students who got trained in India, Pakistan or China and have now moved abroad 

for better opportunities. In the year 2008, maximum students going to the United States 

of America in order to study were from India. Most of these students, after finishing their 

education, get recruited and settle abroad. But still brain drain continues to be a cause of 

concern for India, for we are getting used to thousands of students going abroad every 

year for education. Former Indian President APJ Abdul Kalam had said that reverse brain 

drain will have to begin if India is to become a developed nation in the future. But the 

percentage of students coming back after studying overseas is not very high and hence 

efforts will have to be made to reduce the number of students going out in the first place. 

For this, India must revamp its education system and also include more higher education 

institutions in the country so that students do not have to look for alternatives elsewhere. 

The migration of students might have helped in 'brand India' becoming more powerful, 

but the image of India needs to change in the future. India shouldn't just be a country that 

produces great talent, but also the one that nurtures and builds on it. Every Indian is 

proud of the fact that he is an Indian, but they have to wait for the day till they are proud 

of being in India. 

Kamal Sinha (2009) depicted in his article about Brain Drain and liT that one third of 

IIT-ians every year leave India and most of them are IT and computer professionals. 

Most of them are not going to come back. They will talk about it but as they get married 

and have children and become settled in their careers, it becomes more and more 

unlikely. Politicians talk about making India developed by 2020, which is not realistic. 

liT -ians, in the rare cases where they go back to India, will most likely work for some 

non-Indian firm. Many liT-trained Indians in the USA, have achieved business success 

and are determined to help India to open more technical and management schools so that 

more Indians can come to the USA and achieve success as they did. 

Actually the labour migration concept came from in early I 950s when two Swedish 

economists, Gosta Rehn and Rudolf Meidner, with a strong tie to the labour movement 

developed a comprehensive model on migration which emphasised the crucial role of 

labour market policy which was including activation for growth and full employment. 

Firstly, Rehn and Meidner insisted upon the need for a balanced economy with low 

inflation related to labour movement. They said excess demand in the market must be 
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combated through fiscal policy while admitting quite high structural or frictional 

unemployment. Secondly, the trade unions should implement solidaristic wage policies 

between sectors to restrict the labour movement. So the labour migration from one sector 

to other sector would be minimized (Rehn & Meidner, 1950) 

From Harris-Todaro Model (1970) we came to know some of the issues concerning rural

urban migration. The main result of the model is that the migration decision is based on 

expected income differentials between rural and urban areas, not wage differentials. The 

Harris-Todaro Model is an economic model used in development economics and welfare 

economics to explain some of the issues concerning rural-urban migration. The main 

result of the model is that the migration decision is based on expected income 

differentials between rural and urban areas, not wage differentials. This implies that rural

urban migration in a context of high urban unemployment can be economically rational if 

expected urban income exceeds expected rural income. 

The formal statement of the equilibrium condition of the Harris-Todaro model is as 

follows: 

• Let w, be the wage rate (marginal productivity of labour) in the rural agricultural 

sector. 

• Let 1. be the total number of jobs available in the urban sector, which should be 

equal to the number of employed urban workers. 

• Let Ius be the total number of job seekers, employed and unemployed, in the urban 

sector. 

• Let Wu be the wage rate in the urban sector, which could possibly be set by 

government with a minimum wage law. 
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Then according to Harris-Todaro Model 

and 

Rural to urban migration will take place if: 

Conversely, urban to rural migration will occur if: 

John Harris and Michael Todaro (HT) formulated a model to explain the urban to rural 

and rural to urban migration. At the core of the HT model there were the following 

features. First, real wages (adjusted for cost-of-living differences) were higher in urban 

formal sector jobs than in rural traditional sector jobs. Second, in order to be hired for a 

formal sector job, it was necessary to be physically present in the urban areas. Third, in 

order to maintain equality between the expected wage associated with searching for an 

urban job and the expected wage associated with taking up a lower-paying rural job, the 

equilibrium arising in such a setting would be characterized by urban unemployment. 

And fourth, any temporary difference in the expected wages between one sector and 

another would be eroded as workers migrate from the low expected wage labour market 

to the high expected wage one. 

Bhagwati (1979) emphasized the equity aspects of a brain-drain tax. The basic idea is that 

skilled migrants typically earn economic rents, given the stiff immigration restrictions in 

developed countries, coupled with the relatively high returns to skill available there. The 

rationale for taxing these rents then follows from the usual equity arguments behind 

progressive taxation - arguments that are consistent with the welfare calculus of modem 

welfare economics. Of course, there remains the issue of why it should be the country of 

origin that subjects emigrants to its progressive tax? Bhagwati (1979) emphasises the 
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increased mobility of highly-skilled individuals, coupled with their tendency to retain 

their national status and associated rights, often including the right to vote. 

K Lakishmaiah Naidu (1991) had stated the scenario of Indian Labour Migration to Gulf 

countries. Migration of workers to other countries is not new in India. The pattern and 

implication vary from time to time. Over the past one hundred years, or a little more there 

have been a few major waves of emigration. Migration from India on a significant scale 

began within the colonial era and continued after independence. In retrospect, it is 

possible to discern two waves of international labour migration within each of these 

periods. A yearwise analysis of migration of Indians to Gulf countries shows that the 

figure though small-42,000-in 1976 increased quite rapidly through the late 1970s and 

reached a peak level of more than 2, 72,000 in 1981 after which, it declined slowly until 

1986. The annual outflow would have been therefore, on the average around I, 07,000 

during 1976-80, 2, 14,600 during 1980-85 and I, 15,500 during 1985-87. According to 

Nair the average annual outflow was 28,500 during 1971-75, 67,500 during 1975-81 and 

2, 20,000 during 1981-83. But it might be an underestimate as the annual outflows were 

calculated from the stock figures of workers for different years. More than 90 percent of 

the migrant population from India had gone to Gulf countries alone. It would appear that 

unskilled workers constituted 40 percent of the total labour outflows from India, skilled 

workers accounted for somewhat less than 50 percent while white collar workers and 

high skill workers made up a little less than 5 percent each. Saudi Arabia, Oman and the 

United Arab Emirates in that order of significance, were the main recipient countries for 

Indian migrants. The annual flow of Indian migrants to these three countries taken 

together, accounted foro1.2 percent in 1982,72.4 percent in 1983,78.3 percent in 1984, 

79.8 percent in 1985 and 80.3 percent in 1986. The destinations for the rest of the 

migrants were Bahrain, Kuwait, Iraq, Qatar and Libya. It appears that the growth rate of 

Indian population in Gulf countries would have been therefore 18.46 percent per annum 

during 1975-79, 25.5 percent per annum between 1979-83 and 1.12 percent per annum 

during 1983-87. On the whole, the size of the Indian population in Gulf countries 

increased at a growth rate of 14.67 percent per annum on an average over the period 

1975-87. 
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Amitabh Kundu & Shalini Gupta ( 1996) have done a study on migration, urbanisation 

and regional inequality where they have stated that the process of globalisation is 

increasingly breaking the economic barriers to trade and investment in the direction of 

making the national production systems a part of the global economy. Capital can move 

to any country and commodities can be produced anywhere seems to be the guiding 

principle. Natural resources can also be transported over long distances for being 

. processed without prohibitive cost. Indeed, several multinational companies and 

individual entrepreneurs are producing commodities in the less developed countries at a 

low cost using their cheap labour and other natural resources. The process, it is hoped, 

would, through its multiplier effects usher in industrial development in these countries. 

However, for the process to work, the governments are expected to provide transparent 

and stable administration, maintain Jaw and order and create a congenial and competitive 

economic environment. The state, it is argued, should thus facilitate entrepreneurs in 

taking their own decisions regarding output and employment mix, location, export, 

import, appropriation of profits, etc. Of course, some of the small entrepreneurs expect 

governments to provide certain infrastructural facilities and basic amenities. The big 

companies are, however, often willing to undertake this responsibility themselves, in 

exchange of long-term agreements or for certain special fiscal and administrative 

concessions. The emphasis is, thus, on production activities being allowed to move to the 

areas where the labour and natural resources are unutilised or underutilised. The 

underlying assumption seems to be that it is far more difficult and costly to move labour 

to centres of production and make appropriate provision for them rather than shifting the 

production base. Economic liberalisation is, thus, expected to reduce economic inequality 

at the global level through acceleration of growth in less developed countries which, in 

turn, would reduce their outmigration of labour. 

A. Aneesh (2000) had done a study on high-skilled labour flows from India to the United 

States since the 1980s.The information technologies have triggered extensive 

transformations in production and work. These changes not only influence how work is 

organized within national boundaries; they also have global ramifications. On-line virtual 

labour across national spaces provides a new angle to explore this global shift and 

informs debates that transcend the site and nature of this specific work practice. With no 

ready grasp of the practice, online labour is too easily inserted into old schema and codes 
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of understanding. It is ascribed either to the trade schema of "export/import" or to the 

organizational schema of "sub-contracting" and "outsourcing," missing the complex 

interconnections of new practices with a multiplicity of processes, such as labour 

migration and mechanisms of national bureaucracies. The metamorphosis of work into 

something that can be performed at a distance and delivered on-line is structurally 

dependent on distinctive features of information technologies. Using this understanding 

of the new technologies, this paper has sought to free the discussions of labour migration 

from the confines of the body. This enables us to see how the globalizing forces 

themselves can potentially produce localizing effects by helping confine labouring 

populations in their national territory. With newly gained flexibility in labour supply, 

contemporary capitalism seems to have resolved two major problems: First, corporations 

can avoid to a degree confrontation with the nation-state on the issue of alien 

immigration, for they can harness foreign labour online without a visa, bypassing the 

always opposed nationalist politics of culture. In contrast to physical migration, where 

humans also come with the labour, demanding tolerance for cultural difference, education 

for their children, a possible long-term settlement, and general social security from the 

affluent society, virtual labour flows do not require alien humans to join the new nation. 

Second, the invisibility of virtual labour help U.S. corporations avoid to an extent the 

possible charge of preferring immigrants to citizens in terms of employment and job 

creation for the society in general. 

Lately, a large demand and influx ofiT (information technology) workers has forced the 

debate to enter the high-skilled domains of employment, as reflected in various media 

discussions. While the corporate world has continuously pressed the national government 

to relax the quota on labour immigration, arguing from the viewpoint of the shortage of 

IT labour, upward wage pressure, and competitive advantage (e.g., Gleckman 1998; 

Moschella 1998), others fear that such immigration will take the high-tech jobs away 

from native born Americans and lower their wages (e.g., Archey and Matloff 1998; 

Matloff 1995 & 1996).To illustrate the practical consequences of such debates, US 

Congress imposed a quota in 1991 to allow only 65,000 temporary workers on HI-8 visa 

to enter the country annually. The cap was part of a larger scheme to stem the flow of 

immigrants. In 1997, when the limit of 65,000 was reached before the end of the year, it 

triggered a divisive debate in 1998-under the pressure of an increased demand for high

skilled IT labour in a booming information economy-about whether the limit should be 
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raised. The intensity of the debate is reflected in various bills that were introduced, 

defeated, revived, passed, and rewritten between the House of Representatives, the 

Senate, and the White House. The final bill that was enacted allowed 115,000 foreign 

workers to be granted visas for fiscal years 1999 and 2000; the number of visas would 

first drop slightly in 2001 and then revert to 65,000 in 2002. This American 

Competitiveness and Workforce Improvement Act of 1998 also required employers to 

pay a new H-1 B worker fee of $500 in order to fund training and educational programs 

for U.S. workers. The 115,000 visas allotted for the fiscal year 2000 were exhausted in 

March 2000. The pressure on the government is so intense that there are a number of bills 

pending or stalled in Congress that propose to raise the cap further and more 

significantly. These debates on the future of immigrant IT labour will need to be 

reformulated, as this study makes visible the redundancy of border patrol against IT 

labour flows even as it confirms its strength against the flow of the bodies, i.e., physical 

migration. Using high speed datacom links, programmers based in their national 

territories can work on-line and in real time, on computers situated anywhere in the 

world, thus obviating the need for either labour or corporations to undergo the tedious 

process of physical migration. With an inquiry into the above practice, this study 

integrates the macro questions of transnational capitalism, migration, and the nation-state 

to the micro practices of software work conducted at a firm level. This study views 

emerging on-line labour as part of the common move in contemporary capitalism to tap 

globally dispersed labour in a more flexible manner, it departs from general literature in 

some important ways. First, on-line labour has very limited direct, physical, face-to-face 

contact with corporations in the United States. Second, on-line work cannot be 

understood as merely transnational in character, as it takes place within the bounds of 

nations. For instance, programmers in India, while indirectly working for 

U.S.corporations, still carry a single, unambiguous national identity unlike immigrant 

programmers who physically work in the United States. Third, programmers based in 

India are also governed by local practices of employment, taxation, and labour 

regulations. They do break national barriers by directly occupying some employment 

space in concerned sectors of the U.S., like other immigrant workers. In short, they 

migrate without migration, called "virtual migration." The concept of virtual migration 

recognizes that the programmer sitting in India can actually access a computer in the 

United States, work on it and implement changes. Such invisible and disembodied 
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processes of labour supply may add a new dimension to literature on labour migration. 

This study results from 50 formal interviews (35 in India and 15 in the U.S.) and an 

almost similar number of informal conversations with software professionals and 

executives in India and the U.S.For long interviews, programmers were selected through 

snowball sampling while higher-level executives were selected by contacting all the firms 

located in Delhi, Noida, and Gurgaon, listed by Nasscom in its directory of software 

firms. The response rate of higher-level executives was about 25 percent. Interviews were 

mainly conducted in two languages: Hindi and English. This field research opens up an 

avenue of analysis whereby both physical and virtual migration of labour may be treated 

as parts of the same labour regime. 

Nicole Haggerty & Scott Schneberger (2000) have done a study on an analysis of the 

Canadian Information Technology labour market. In this study in spite of information 

technology labour market shortages over the past 15 years, some Canadian government 

reports give no evidence of an IT labour shortage now or in the near future. This paper 

examines these conflicting reports by discussing them in the context of labour economic 

theory. The results support the notion of a national IT labour shortage relative to the 

general Canadian labour market and they highlight deficiencies in IT labour market 

information. Policy implications of the findings are discussed. 

Piyasiri Wickramasekara (2002) sated that with globalisation trends, the emigration of 

highly skilled persons from developing countries has significantly increased. The 

implication of this movement of skilled labour (termed as "the brain drain") has emerged 

as an important issue of international debate in recent years. The objective of the paper is 

to look at different possible policy responses which can minimise its adverse effects, and 

which can promote the sharing of gains between source and host countries. The paper 

focuses on three policy approaches: retention, return and circulation of skills. It argues 

that the best strategy to deal with the problem of loss of skilled labour is one based on the 

concept of circulation of skills, which yields mutual benefits for both sending and host 

countries. The paper highlights several measures that can facilitate the process of 

circulation, including greater cooperation between countries of origin and host countries 

than observed at present. International migration suddenly became a key issue in 

international politics at the beginning of the 1990s, when the breakdown of the bi-polar 
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power constellation of the Cold War seemed to have opened the floodgates for vast new 

population flows. Right-wing politicians and sensationalist media conjured up images of 

welfare states being 'swamped' and national identities being undermined by mass 

movements of impoverished people from East to West and South to North. Governments 

responded with tight border restrictions and international control measures such as the 

Schengen Agreement. In the meantime, exaggerated fears have died down, but issues of 

migration regulation and the effects of migration on both sending and receiving societies 

remain prominent in political and academic discourse. 

This study Wickramasekara (2002) stated the causes of migration where migration 

research has focused on the causes of migration. These debates cannot be summarized 

here, but clearly are central to any assessment of likely future. However, it seems to me 

that, despite major conceptual differences, all the major theories lead to the conclusion 

that migration is likely to grow. Demographic explanations point to the structural 

disparities between areas with stagnant economies but high rates of fertility, and areas 

with fast-growing economies but declining fertility (Hugo, 1998). The most dramatic 

case is Western and Southern Europe, where total fertility rates have fallen as low as 1.2 

children per woman - far below the number needed to reproduce the population. The 

result is a rapidly aging population and a lack of people of working age, leading to severe 

labour shortages, particularly in low-skilled jobs. Just south across the Mediterranean are 

the countries of North Africa with their high fertility, rapid rates of labour force growth, 

and lack of jobs for the new entrants. The result is strong pull and push factors, 

encouraging young workers to migrate northwards, despite the legal barriers put up by 

'fortress Europe.' Japan is a similar case: the collapse of fertility and the aging of the 

population make restrictions on overseas labour recruitment hard to sustain: who will do 

the '3-D jobs' (dirty, demanding and dangerous) if foreign workers are not allowed in? 

Recent debate on the need for foreign women workers for aged care indicate that 

restrictions may soon be revised (Hirano et al., 2000). Neo-classical economics - which 

has had a dominant influence on migration policy in many Western countries - focuses on 

individual expectations. 
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Sodeinde Olakunle Olufemi (2002) in a famous study on Globalisation, Migration and 

Brain Drain: The Experience of Olabisi Onabanjo University, Nigeria stated that 

globalisation was considered as a modem instrument of easy flow of labour and capital 

without restriction across the giobe. Its impacts on intellectual transferred from Olabisi 

Onabanjo University, Nigeria. Olabisi Onabanjo has been experiencing depletion and 

degradation of academic growth in alarming rate due to academic staff outflow within or 

outside the country. Globalisation simply reflects a growing interdependency of the world 

society. Globalisation could be viewed from two different perspectives. The first view of 

globalisation was used to refer to 'times pace compression'. The idea is that, there is a 

close link with the development of new communication technologies. The invention of 

modem satellite television and information technology is the major intriguing factor that 

initiated recent information society. The perspective of globalisation in this first context 

explains the interrelationship between local space and global space. 

The second usage of the concept globalisation refers to incorporation of different people, 

culture, nation and society into one identifiable system. That is, integration of different 

parts of the world into a global system and each part being affected by what is happening 

elsewhere. Most professionals travel between rich countries or from poor countries to 

rich, and as with unskilled workers, the main motivation for professional migrants will be 

to increase their income (Ong, Chang and Evans, 1992:557). For instance, in a 

developing country like Manilla, in 1991, a staff nurse would get only $146 per month, 

while she could earn around $500 in the Persian Gulf and $3,000 in the United States 

(Asia week 1991). Migration of professionals, however, is not only induced by salary 

disparities but also by the opportunities to develop their careers and keep abreast of their 

chosen field of knowledge. 
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E. Xideas (2003) formulated a theory which is represented in brief. 

• Within this theory migration is viewed in a cost- and - returns framework, such 

that for an individual to migrate his expectations must be that the costs of 

migration are equal or less than the difference in the present discount values of the 

streams of benefits in the source and receiving areas. 

• Within this theory migration is seen as a function of: 

where: 

11111 
(t) labour migration from area ( i ) to area (j ) in period ( t ). 

v;(r) discounted present value of the eJ..-pected real income stream over a worker's 

planning horizon in area ( j ). 

V, (r) discotmted present value of the expected real income stream over 

worker's plamting horizon in area ( i ). 

Many previous studies of migration have used multiple regression techniques as a 

means of summarizing patterns and evaluating hypotheses. 

These are appropriate in situations where the values of one variable are considered to 

be dependent on those of two or more others and allow the researcher to assess the 

effect on the dependent variable of changes in each independent one whilst holding 

the others constant. 
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The type of regression most commonly used in studies of migration is that known as 

Ordinary Least Squares (hereafter referred to as OLS). In this the predicted value of 

the dependent variable is given by the equation: 

' y, = Jlo + L Jl1 xil 
j- I 

where Yi is the predicted value of y in case i, 

k is the number of independent variables; 

xij is the value of the i'th observation on the j'th independent variable; 

po is the intercept, the value ofy when each independent variable equals zero; 

pj is the amount by which y changes when the value of the j'th independent variable 

increases by one unit and those of the others are held constant. 

Shinu Singh (2003) examined the role of return migration of highly skilled J.T. workers 

from the U.S. to India and their economic impact on India. Currently, the globalisation 

debate is largely overlooking the massive impact that international migration has on the 

sending country from the loss of intellectual capital to the gain of remittances, social 

capital, and transfer of knowledge. This paper focuses on one aspect of international 

migration return and circular migration- to highlight one group of return migrants to India 

from the U.S., who bring more than just remittances. We assume that this subset of 

migrants brings back social capital, savings, managerial skills, and market knowledge, 

which can have developmental consequences for India. This study also stated that the 

economic, political, and social impacts of international migration on the receiving 

country have been widely studied, yet the effect on the sending countries is just 

beginning to emerge in the globalisation debate. In 2000, India received almost 12 billion 

U.S. dollars from its diaspora abroad. However, nationals abroad send more than just 

remittances back home, they create social networks that transfer information and 

knowledge to their countries of origin, which can increase productivity and growth. 

Therefore, the governments of sending countries have incentives for gaining a better 

understanding of the actual affect of the out migration of its most educated citizens and 

design immigration policies informed by a better understanding of costs and benefits of 

current and future migration trends. This study explores the economic impacts of one 

specific flow of migration, namely return migration, on the sending country. In particular, 
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return migration of highly skilled workers in the information technology (IT) sector is 

studied because their emigration represents large losses to the sending country. Jagdish 

Bagwati proposed a model of "brain drain" the migration of the most educated persons 

from developing countries to advanced industrialized countries. He demonstrated how 

this hurts the sending countries' economies since scarce national resources are spent to 

educate these individuals, who in their most productive years work abroad. Developing 

countries are losing their most educated and those with high innate human capital, since 

they are the ones most likely to take the risk of moving abroad. India has been producing 

high numbers of educated and skilled workers. This, in conjunction with the high quality 

and cost-effective services, has produced a vibrant environment for the high-tech industry 

to flourish through domestic entrepreneurship and multinational corporation (MNC) 

foreign direct investment and outsourcing (NASSCOM, 2002). This environment of 

growth and opportunity has attracted many NR!s back to India especially after the 

economic downturn in 200 I. 

The journal of United Nations Department of Economic and Social Affairs Population 

Division (2003) stated that the 2003 Revision of the Total Migrant Stock indicates that the 

number of international migrants in the world increased from an estimated 75 million in 

1960 to almost 175 million in 2000. In 1991, the break-up of the former Union of Soviet 

Socialist Republics (USSR) gave rise to a discontinuity in the growth of the migrant stock 

as persons living in the newly independent successor States but born in another of those 

States became international migrants at the time of independence without having actually 

migrated then. This change resulted in the addition of some 27 million persons to the 

international migrant stock, an addition that was backdated to 1990 so as to make the 

1990 figures comparable with those for 2000 in terms of the number of countries 

covered. 

Dr. Stephen Bach (2003) had done a study which provides an overview of existing 

information on the migration of health workers, with an emphasis on related social and 

labour issues. It considers trends in migration, the working conditions of migrants, 

migration policies and recruitment practices, the impact of international standards and 

trade agreements on conditions of migrant health workers. The study also outlines 

policies and practices associated with more socially acceptable forms of managed 
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migration. It focuses on nurses and doctors, who have been in the forefront of current 

debate about health worker migration. The paper demonstrates that governments and 

employers have a key role in the migration of health workers. In all countries a higher 

profile for human resource management in the health sector would not only improve 

some of the "push" factors that encourage migration, but also reduce the shortage of 

health professionals that underpins increased international recruitment. It is an indictment 

of governments and employers that they prefer to rely on the relatively straightforward 

panacea of international recruitment rather than focusing on underlying problems of pay 

and working conditions. Improvements in these areas would ensure increased recruitment 

and retention amongst the existing health sector workforce. 

Governments and employers should do more to safeguard and improve the working 

conditions of migrant health workers by ensuring the ratification and enforcement oflLO 

Conventions. When state authorities use policies of international recruitment, the 

detrimental impact on source countries should be minimized by focusing on regulated, 

managed migration. Professional associations and trade unions also have an important 

role in making migrant workers aware of their legal rights, monitoring and documenting 

abuses, and ensuring that the welfare of migrant workers is seen as a priority by 

employers and Govt. agencies. 

C.P.Chandrasekhar (2003) stated that the growth of India's Information and 

Communication Technology (ICT) sectors, especially the IT sector. He elucidated the 

picture of Indian IT industries and its business. The wake of liberalisation significantly 

changes the structure of the IT industries. Liberalisation has resulted in the gradual 

conversion of some premium producers into domestic sales agents for international firms. 

In IT-related services it is the 3 export market that provides the real opportunity. As 

revenues from IT services in the domestic market are currently close to a fifth of that 

from the export market, and the ratio of domestic revenues to export revenues fell from 

42 percent to 22 percent between 1998-99 and 2001-02. 

Bandana Purkayastha (2003) has done a study on skilled migration and cumulative 

disadvantage: the case of highly qualified Asian Indian immigrant women in the US. A 

very little work has been done on female migrants, especially those who migrated as 

dependents of highly skilled males. This paper presents some data on Asian Indian 
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women in the US, and argues that these women suffer from cumulative disadvantage. 

The paper emphasises that it is necessary to adopt a complex model involving the 

interaction of gendered/racialised immigration laws, workplace and household 

experiences in order to understand the experiences of these women. From this study it is 

known that women migrate both as workers and as wives under family reunification 

clauses. However little attention has been paid to what migrating as wives mean for 

women, especially for women with high human capital. This group remains relatively 

invisible within the literature on skilled migration; little attention is paid to whether these 

women change their status from dependent wives to workers, whether or not their jobs 

actually remain secondary to their primary roles as wives, and under what structural 

conditions such changes take place. In short, the gender sensitive literature emphasises 

the need to look beyond the existing theoretical gap between "skilled migrants" (who 

are assumed to have the education and training necessary in modern white-collar work 

places) and wives (who are assumed to be primarily a part of the domestic sphere). This 

paper focuses on one such group of 'wives'. It examines the experiences of a group of 

highly educated women from India who migrated to the US after 1965 under family 

reunification clauses. It traces their attempts to re-establish their careers and illustrates 

how these women, who migrate with at least a bachelor's degree, are affected by 

cumulative disadvantage. Gender/race hierarchies at the national level (e.g. within 

immigration laws) intersect with barriers within workplaces and households and affect 

these women negatively as they attempt to rebuild their careers. The experiences of these 

women also draw attention to the need to examine current conceptualization of skilled 

migration. 

Ron Hira (2004) in his study on U.S. immigration regulations and India's information 

technology industry stated that United States employs a variety of visa categories to 

admit foreigners for business, pleasure, study, work, or immigration. A basic introduction 

to work visa categories is presented first. Next, an analysis of longitudinal data for key 

visas shows that workers of Indian origin have been the primary beneficiaries of 

temporary worker visas. Foreigners entering the United States must apply for and be 

granted a visa by the Bureau of Citizenship and Immigration Services (BCIS), formerly 

the Immigration and Naturalization Service. The BCIS is an agency in the newly created 

Department of Homeland Security. The purpose of a foreigner's visit dictates the type of 
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visa issued. Foreigners must also meet certain criteria to quality for the visa. EB is an 

employment-based visa for permanent immigration to the United States and has an 

annual cap of 140,000. Employers that wish to sponsor an employee must ensure that 

qualified Americans are not available to fill these positions and that immigrant 

admissions will not adversely affect the wages and working conditions of U.S. workers. 

The Department of Labour (DoL), US Govt. reviews the applications for compliance. 0 

is an extraordinary ability visa reserved for foreigners who demonstrate extraordinary 

accomplishments. The BCIS generally consults with employee organizations or peer 

groups in the United States to verifY the petitioner's claims. There is no significant 

advantage for the IT industry to use the 0 visa instead of others described below. TN is 

the North American Free Trade Agreement (NAFT A) Professional visa that allows 

Canadian and Mexican professionals to work temporarily in America. IT employers 

recruiting Canadian and Mexican technical talent may find the TN visas more flexible to 

use than other categories. H-1 B is a temporary worker visa issued to employers to hire 

specialty occupation workers. A specialty occupation is a position that requires the 

theoretical and practical application of highly specialised knowledge and skills and, at 

least, a bachelor's degree. The H-1 B visa has been the category most closely linked to the 

IT industry. From this study we get some other aspect of Indian IT professionals like why 

would an Indian H-1 B worker accept a lower salary than that of a comparably skilled 

American? Salaries for IT workers from India are significantly lower than in the United 

States, thus, salary expectations are lower. Moreover, many Indian H-IB workers prefer 

to live in the United States, a nonmonetary benefit that compensates for a lower salary, 

and some companies promise the possibility of permanent immigration. While the cost of 

living in the United States is higher than in India, the H-1 B's perception of his or her net 

pay is influenced by the substantial differences in purchasing power parity (PPP), an 

international cost of living index, between the United States and India. The World Bank 

has calculated a PPP of approximately 0.2 between India and the United States, which 

means that US$10,000 in India has the same purchasing power as US$50,000 in the 

United States. This PPP differential amplifies any savings by the Indian H-1 B workers by 

a factor of five 
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Parvati Raghuram (2004) has stated that skilled migration is rapidly becoming one of the 

major components of migration streams in many parts of the world. Canada , Australia , 

New Zealand and the UK have all opened up immigration for the highly skilled and are 

increasingly selecting migrants on the basis of their skills .Towards the end of the 1990s 

and particularly between 1999 and 200 I, one of the biggest reasons for the liberalization 

of migration of the skilled arose from pressures generated in the information technology 

(IT) sector and the recognition of the importance of attracting knowledge workers in 

order for states to remain economically competitive . Through the end of the 1990s, there 

were large increases in the number of work permits issued to this sector and facilitating 

migration to the technology sector came to be seen as one way in which the state is 

responding to global processes. Despite this, there have so far been very few studies 

(outside the US) that have focused on the specific issues facing IT migrants .Moreover, 

the little research that addresses the role of IT migrants in the global economy has either 

been gender neutral or has focused on the experiences of male migrants despite 

recognition that women now form an increasing part of international skilled migrants. 

This is a reflection of two intersecting problems, the focus on male skilled migration 

streams and the dominance of men in information technology sector both in domestic 

labour markets and in skilled migration streams. As a result, there is little research so far 

on the experiences of migrant women in the information technology sector. 

Globally, India has become a prevailing supplier of IT professionals and about 70,000 

HI B visas were offered to IT specialists from India during 1995-2008 every year. In 

2001, India overtook the US as the recipient of the largest number of UK work permits 

(Work Permits, UK). In 2000, 19.7 percent of work permits granted by the UK went to 

the computer industry recording a six fold increase in numbers between 1995 and 2000 

.Moreover, a number of the IT professionals from other sending countries such as the US 

and South Africa are also oflndian origin . 

In this article she explored some issues facing Indian women migrants in the IT sector in 

the UK. The paper is located at the intersection of two debates: that on skilled migrants to 

the IT sector, and that on gender and IT. While the former has largely ignored gender 

issues, the latter has concentrated on gender but failed to adequately place it within the 

complexities of the migrant labour market. For instance, one factor that has been little 

considered in discussions around the under-representation of women in the IT sector is 

the extent to which the IT industry is structured towards career flexibility and job 
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mobility and the implications this has for women who seek work in this sector. This 

article aims to highlight the ways in which mobility conditions some parts of the IT 

sector, and the ways in which women negotiate this hyper mobile landscape of work. The 

insights presented here are informed by research undertaken as part of two projects, one 

in the summer of 2001 and the other in summer 2003. It is increasingly recognized that 

qualitative methods have much to offer migration research. This project aimed to 

specifically explore the intersection of labour market structures, immigration regulations 

and household formations, the wider social structures in which IT migrants were 

embedded, alongside the decisions that the migrants made so the study primarily utilized 

qualitative methods. 

A study done by Eileen Trauth (2002) in analysis of women in IT industry, in Australia 

and New Zealand where she stated some individual factors which were influencing 

women in the IT sector. The individualistic approach that she adopts offers three 

advantages at this stage in the discussion on gender selectivity in the IT industry. First, it 

helps to bring to light new factors that have been little considered so far. Secondly, 

focusing on individual cases offers this study a better understanding of the interplay of 

different factors affecting women's participation. Finally, the individualistic analysis can 

enable us to understand women's agency in negotiating the structures offered by the 

labour market. Our approach draws too on a small number of individual case studies for 

these reasons. The first project in 200 I focused on the labour market conditions 

influencing IT migrants to the UK2 and towards this six key persons involved in the 

recruitment of such professionals were interviewed. An interview was conducted on the 

migration and labour market condition. The interviewees were the following: two 

managers of a major international recruitment firm (Mr. TW and Mr. LS), the skills 

editor of the principal computing magazine (Ms. RF), the manager of an Indian 

recruitment firm (Mr. BT), the director of the trade association representing this sector 

(Mr. TC), and the regional director (Mr. PP) of a key Indian computing consultancy firm. 

The last firm has wide operations across the globe, and has membership in the skills 

panel that advises the UK government on recruitment issues within this sector. These in

depth interviews offered a way of understanding the labour market conditions into which 

migrants were entering and the ways in which IT labour markets achieve flexibility 

through the use of migrant labour. Issues facing IT migrants, particularly those from 
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India and those effecting women were also addressed. The second project in 2003 

involved 2 hour interviews with four migrant women and four migrant men working in 

the IT sector in a Midlands city in the UK. These interviews enabled how women and 

men opemte within the flexible labour market and how they negotiate the migmtion 

process. There are some debates on gender issues as they pertain to technology have 

excited considerable interest amongst academics and policy makers. Broadly, writing on 

this topic may be divided into that which explores women's use of IT and that which 

examines their contribution to the IT labour force. The first has focused on enabling 

women to access IT, both to improve their daily life and in order to address gender 

inequities in the public and private spheres. However, attempts have also been made to 

prevent women from simply being cast as users of technology but rather to enable them 

to engage constructively as producers in the IT industry. Some researchers have 

attempted to combine these perspectives to see whether participation in the IT labour 

force can qualitatively enrich work for women, thereby undermining tmditional gender 

based disparities within the workplace. Finally, attempts have also been made to think 

about how a gender sensitive agenda might influence IT .The shortage of skilled IT 

workers along with the recognition that IT skills play a major part in economic growth 

sparked governments of some European and North American governments to encoumge 

wider participation of women in this sector. The problem of the small and shrinking 

numbers of women in IT was particularly noted and led to the commissioning of a 

number of studies. Gender disparities were found to be significant in a number of 

countries. For instance, in 2000 in the UK women formed only 8 percent of software 

engineers and 21 percent of computer analysts and programmers. The number of women 

in IT jobs was also declining, with a 3 percent drop in the number of women-employed in 

the sector between 1995 and 2002 (from 25 percent to 22 percent). In software 

engineering women only accounted for 8 percent of the workforce in 2002 while 

European women only account for 6 percent of networking professionals. In the US too 

there has been a masculinisation of the labour force in this industry over the past decade 

so that now only 27 percent of computer/mathematical scientists and 26.39 percent of 

computer/information scientists are women. Gender disaggregated data by sub-sectors 

also highlights the relatively small proportions of women in certain parts of the IT sector. 

For instance, in India there were 522,000 software and service professionals at the end of 

2001-2002 but here too the industry is male dominated although the numbers of women 
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employed as software professionals vary across different regions, different urban centers 

and from company to company. NASSCOM's manpower resource survey of2001-2002 

suggests that 79 percent of software professionals are men and only 21 percent are 

women. In India software engineering has proved to be more open to women than any 

other field of science and engineering with many companies actually preferring to recruit 

women as the attrition rate is lower than that among men. As a result, NASSCOM 

predicts that the proportion of men in the workforce is likely to reduce to 65 percent by 

2005 (NASSCOM, 2003). However, Indian women in the IT industry too face a number 

of issues that need addressing as shown by their under-representation in the field. identify 

a number of reasons for the gender gap in IT employment including gender differences in 

attitudes to computing, the pressures of work family balance, and the lack of a female 

friendly environment. 

Brenda S.A. Yeoh (2004) had done a study on transnational Labour Migration Flows 

Entering Singapore which states that the two main flows of transnational foreigners 

attracted to Singapore are one, skilled professional and managerial workers in high-end 

positions, and two, low-skilled contract labour. 

The unskilled/low skilled foreign worker population - numbering about half a million, 

mainly Filipinos, Thais, Sri Lankans, Malaysians, Indians, PRC Chinese and Indonesians 

- are concentrated in the construction industry (about 200,000), domestic maid services 

(about 140,000) and the remainder in service, manufacturing and marine industries. The 

high demand for these categories of workers reflects not only the low wages (well below 

the national norm) accepted by these workers, but also the reluctance of Singaporeans -

even during times of economic recession- to fill jobs that require manual labour or shift 

work .Brenda found out the causes why the people from different countries are coming to 

Singapore? What are the reasons behind it? 

Christopher R Parsons et al., (2005), has done a study which presents five versions of an 

international bilateral migration stock database by 226 countries. The first four versions 

each consist of two matrices, the first containing migrants defined by country of birth i.e. 

the foreign born population, the second, by nationality i.e. the foreign population. 

Wherever possible, the information is collected from the latest round of censuses 

(generally 2000/0 I), though older data are included where this information was 
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unavailable. The first version of the matrices contains as much data as could be collated 

at the time of writing but also contains gaps. The later versions progressively employ a 

variety of techniques to estimate the missing data. The final matrix, comprising only the 

foreign born attempts to reconcile all of the available information to provide the 

researcher with a single and complete matrix of international bilateral migrant stocks. 

Ron Skeldon, 2005 stated that the debate on the 'brain drain', or the emigration of skilled 

workers, is not new but it has taken on greater urgency in the context of a globalizing 

economy and ageing societies. Today, the developed world is perceived as poaching the 

best and the brightest from the developing world, thus prejudicing those countries of their 

chance of development. This paper starts with two guarded caveats: first, that any brain 

drain is as much internal within any country as it is among countries and, second, that the 

skilled migration system should not be seen in isolation from other types of migration. 

The paper reviews the data available for the analysis of skilled migration and identifies 

the main global trends. It goes on to examine the globalisation of education and of health 

as reflected in the movement of students and health personnel. Large numbers of people 

from developing countries are being trained overseas and, of those trained at home, many 

cannot be absorbed productively into their economies of origin. The paper examines the 

case for a two-tiered health training system, one for global markets and the other for local 

markets. Retention and return of the skilled are examined through the potential for 

outsourcing in both education and health care. However, the association between the 

presence or absence of health personnel and the health status of a population is seen as 

simplistic. The paper concludes with an examination of policy contradictions within the 

global system towards skilled migration and offers pointers towards a more integrated 

approach. 

Ron Skeldon (2005) has done the study on Globalisation, Skilled Migration and Poverty 

Alleviation: Brain Drains in the context of the debate on the 'brain drain', or the 

emigration of skilled workers. This concept is not new but it has taken on greater urgency 

in the context of a globalising economy and ageing societies. Today, the developed world 

is perceived as poaching the best and the brightest from the developing world, thus 

prejudicing those countries of their chance of development. This paper starts with two 

guarded caveats: first, that any brain drain is as much internal within any country as it is 

among countries and, second, that the skilled migration system should not be seen in 

isolation from other types of migration. The paper reviews the data available for the 
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analysis of skilled migration and identifies the main global trends. It goes on to examine 

the globalisation of education and of health as reflected in the movement of students and 

health personnel. Large numbers of people from developing countries are being trained 

overseas and, of those trained at home, many cannot be absorbed productively into their 

economies of origin. The paper examines the case for a two-tiered health training system, 

one for global markets and the other for local markets. Retention and return of the skilled 

are examined through the potential for outsourcing in both education and health care. 

However, the association between the presence or absence of health personnel and the 

health status of a population is seen as simplistic. The paper concludes with an 

examination of policy contradictions within the global system towards skilled migration 

and offers pointers towards a more integrated approach. 

Graeme J. Byrne and Lorraine J. Staehr (2005) had done a study and the purpose of this 

paper is to assess the status of women in the IT industry in 200 I relative to their position 

in 1996 and in comparison to their status in other industry sectors. To achieve this a 

special tabulation of2001 and 1996 Australian census data relating to women's position 

within the Australian IT industry was analysed. The issues of participation, pay equity 

and representation at senior management levels were examined. This reveals a fairly 

negative picture and indicates the need for an intensified effort to rectify the situation. It 

is shown that women participate in the IT industry at much lower rates than women in 

many other industries and that they have not achieved pay equity with men. Also, women 

are not well represented in senior management roles. 

The Australian government has legislated in an attempt to secure equal opportunity for 

women in the workplace. The Federal Equal Opportunity for Women in the Workplace 

Agency was established in 1986 (EOW A). This agency administers the Equal 

Opportunity for Women in the Workplace Act 1999. The Act requires companies with 

I 00 or more employees to establish a workplace program to remove the barriers to 

women entering and advancing in the workplace and to report regularly to government. 

The sanctions for noncompliance are that the company will be named in parliament and 

the company will be ineligible to tender for government contracts and industry assistance. 

Companies with particularly good policies are eligible to win awards and have their 
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names publicized in the media, providing incentives for companies to have woman

friendly workplace policies. Currently the requirement is only to have policies in place 

but there is no compulsion for companies to ensure that the policies are actually 

achieving benefits for women. The main purpose of this paper is to report on the status of 

women in the Australian IT industry. A special tabulation of Australian census data for 

1996 and 2001 is examined, focusing on women's participation and remuneration in the 

IT industry. Much of the evidence in the literature for the low participation rates of 

women comes from sample data. Although there will be some inaccuracies (-1 percent), 

census data is far superior to sample data where errors are often much larger (5 to 10 

percent). In addition the data used in this paper are disaggregated to the individual 

occupation level. Although some data are available for 1991, it is not possible to match 

occupation groups from this census to those in the 1996 and 200 I censuses due to 

changes in definitions and so 1991 data are not considered. In this paper the best quality 

data available to date are used due to the revised Australian Standard Classification of 

Occupations (ASCO) codes. This allows for a much more detailed examination of 

specific areas within the IT sector so the true extent of the problem can be highlighted. In 

the following sections the nature of the data is described, data analysis with an integrated 

discussion is presented, followed by some concluding remarks. 

C. Rangarajan (2006) has stated in his study titled 'Responding to Globalisation: India's 

Answer' that the term 'globalisation' means integration of economies and societies 

through cross country flows of information, ideas, technologies, goods, services, capital, 

finance and people. Cross border integration can have several dimensions - cultural, 

social, political and economic. In fact, some people fear cultural and social integration 

even more than economic integration. The fear of "cultural hegemony" haunts many. 

Limiting ourselves to economic integration, one can see this happen through the three 

channels of (a) trade in goods and services, (b) movement of capital and (c) flow of 

finance. Besides, there is also the channel through movement of people. 
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Changes in the foreign trade and foreign investment policies have altered the 

environment in which Indian industries have to operate. The path of transition is, no 

doubt, difficult. A greater integration of the Indian economy with the rest of the world is 

unavoidable. It is important that Indian industry be forward looking and get organized to 

compete with the rest of the world at levels of tariff comparable to those of other 

developing countries. Obviously, the Indian Government should be alert to ensure that 

Indian industries are not the victims of unfair trade practices. The safeguards available in 

the WTO agreement must be fully utilised to protect the interests oflndian industries. 

Indian industry has a right to demand that the macro economic policy environment 

should be conducive to rapid economic growth. The configuration of policy decisions in 

the recent period has been attempting to do that. It is, however, time for Indian industrial 

units to recognise that the challenges of the new century demand greater action at the 

enterprise level. They have to learn to swim in the tempestuous waters of competition and 

away from the protected waters of the swimming pools. India is no longer a country 

producing goods and services for the domestic market alone. Indian firms are becoming 

and have to become global players. At the minimum, they must be able to meet global 

competition. The search for identifYing new competitive advantages must begin 

earnestly. India's ascendancy in Information Technology (IT) is only partly by design. 

However, it must be said to the credit of policy makers that once the potential in this area 

was discovered, the policy environment became strongly industry friendly. 

Over a wide spectrum of activities, India's advantage, actual and that which can be 

realized in a short span of time must be drawn up. Of course, in a number of cases, it will 

require building plants on a global scale. But, this need not necessarily be so in all cases. 

In fact the advent of IT is modifYing the industrial structure. The revolution in 

telecommunications and IT is simultaneously creating a huge single market economy, 

while making the parts smaller and more powerful. What we need today is a road map for 

the Indian industry. It must delineate the path different industries must take to achieve 

productivity and efficiency levels comparable to the best in the world. 

78 



8inod Khadria (2006) has done a study on Skilled Migration to Developed Countries and 

Labour Migration to the Gulf and it reveals that after 1992, it was the relatively less 

noticeable route of temporary migration that started to become predominant. The 1990 

Amendments, brought into effect in 1992, explicitly favoured the building up of the 

human capital capabilities of America by fulfilling its current and future requirements of 

high!~ skilled knowledge workers, finally bringing to relevance the immigration of 

Indians to the American labour market needs. Whatever few restrictive clauses these 

amendments had, like the introduction of a new definition for the highly skilled tempo

rary workers, viz., the well-known nonimmigrant Hl-8 visa category, with an annual 

cap of 65,000 visas per year worldwide, the US Senate had to clear a bill for a limited 

expansion of these visas to 337,500 for the three-year period from 1999 to 2001. This 

was because the US had faced a decline in key undergraduate science degrees, an acute 

shortage of staff in high technology industries like software development, and exhaustion 

of the worldwide annual quota of H-18 visas too quickly in 1998, with 42 percent (or 

two out of every five visas) being issued to Indian IT software professionals. After 2001, 

when the number of H-1 8 visas issued to Indians went down because the American 

immigration scenario came to be determined more by the post-9/11 security concern in 

the U.S. and the subsequent recession that burst the IT bubble than by its actual labour 

market needs, the U.S. government has been under continuous pressure of different lobby 

groups, including the American industry and business to increase the H1-8 visa limit 

once again. The Socio-economic and political profile of the skilled Indian diaspora in the 

developed countries reflects the empowerment of the Indian migrants in the developed 

countries over time. Within the European Union (EU)- the largest economic entity in the 

world today- two-thirds of the entire Indian migrant community still resides in the UK. 

The Indian community is one of the highest-earning and best-educated groups, achieving 

eminence in business, information technology, the health sector, media, cuisine, and 

entertainment industries. In Canada, with just 3 percent share in a population of 30 

million, Indo-Canadians have recorded high achievements in the fields of medicine, 

academia, management, and engineering. The Indian immigrants' average annual income 

in Canada is nearly 20 percent higher than the national average, and their educational 

levels are higher too. In the east, there are 30,000 Indian citizens in Australia; and New 

Zealand has also witnessed a rise in the entry of Indian professional immigrants, those 

engaged in domestic retail trade, medical, hospitality, engineering, and Information 
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Technology sectors, and countries like Japan, Korea, and Singapore are also trying to 

attract Indian talent. These overseas Indian workers (O!Ws) come mainly from the three 

states of Kerala, Tamil Nadu, and Andhra Pradesh, though Karnataka overtook Andhra 

Pradesh by a big margin in 2005. However, most of them have originated from Kerala. 

This had led to the establishment of a separate ministry for non-resident Keralites, and an 

international airport at Thiruvananthapuram. Some of the other states having sizeable 

number of total labour emigrants to Gulf are Karnataka, Maharashtra, Punjab and 

Rajasthan. The emigration clearance data gives an underestimate of Keralite worker 

migration to the Gulf because a person holding a graduate degree is exempt from 

emigration clearance, and the number of such graduates is very high among the Kerala 

migrants to the Gulf. Compared to all India, Kerala contributed an average of 25 percent 

of emigrants in 21st century, down from an average of 35 percent in the twentieth 

century. In other words, one out of every three or four Indians living in Gulf has been a 

Keralite. A preceding study conducted in 1998-99 had concluded, Migration has 

provided the single most dynamic factor in the otherwise dismal scenario ofKerala in the 

last quarter of the twentieth century ... Kerala is approaching the end of the millennium 

with a little cheer in many of its homes, thanks to migration and the economic return that 

it brings. In Kerala, migration must have contributed more to poverty alleviation than any 

other factor including agrarian reforms, trade union activities and social welfare 

legislation (Zachariah et al, 2000). But, another study conducted five years later says, in 

the early stages of Kerala emigration, the beneficial effects over-shadowed the adverse 

effects. Now that Kerala emigration has come of age, secondary effects, which are not so 

beneficial, are beginning to appear. (Zachariah et al, 2004 ). One important negative effect 

has been the rise in unemployment rate due to education and replacement migration into 

Kerala from other Indian states. Emigration had a role in increasing the population with 

higher levels of education by boosting the willingness and the ability of the Keralite 

youth to acquire more education. Due to demonstration effect, a common aspiration is to 

emigrate to the Gulf, earn a lot of money, get married, and live happily ever after. In 

recent years, many countries in the Gulf have made it mandatory to have secondary level 

education for migrants to enter. This has led to considerable increase in the demand for 

secondary level education in Kerala. 
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Tomer Broude (2007) in his famous study has given the idea of how the factors of 

globalisation have the linkages with the migration of professionals. According to the 

regulations of WTO's General Agreement of Trade in Services (GATS),the Mode 4 is 

only internationally agreed legal instrument for migration and the labour migration is 

strongly associated with transnational differentials like wages, social benefits, skills etc. 

From this study we can get the effect of globalisation on migration. 

Salahuddin M Aminuzamman (2007) has done a study on the migration of the 

Bangladeshi nurses and the broad objectives of the study are to assess the market and 

potential for Bangladeshi women to be employed overseas as nurses. The study has 

attempted to assess the trends in and potential demands for trained professional nurses in 

North America, Europe and the Gulf region. From this study we came to know that there 

is a global demand for skilled nurses, next is that Bangladesh export trained nurses to 

these countries as a part of its skilled and safe manpower export strategy, next is the 

major institutional and strategic limitations that the Nursing Training Facilities (NTF) in 

Bangladesh face in order to produce high standard human resources in nursing, keeping 

in view both national and potential international demand. 

In the Conference on Global Forum on Migration & Development (2007) held in 

Brussels we came to know that in the world of globalised labour markets, there has been 

an increase in mobility of qualified and educated persons, among developing and 

developed countries alike. But for some countries the brain drain has become a brain gain 

through migrant investments, networking for contacts and projects, knowledge transfer 

etc. Migration however is rarely the cause for a lack of development, even if it is often 

blamed for negative outcomes. Migration is part of a broader development picture, and is 

as much a consequence of a lack of development as it is a cause of that lack of 

development. General development policies to stimulate economic growth, improve the 

rule of law and good governance can have an impact on a migrant's decision to migrate. 

However, a number of policies and initiatives are already in place in countries of origin 

and destination to specifically help to train, retain and regain skilled personnel for 

development. Joint approaches between governments and between public and private 

sectors can often ensure a better balance of interests and results. 
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This paper focuses on the health sector as a lens through which to examine the flows and 

impacts of skilled migration; and how effective policies have been to address these to the 

benefit of development: What incentives have been used to make these policies effective? 

What partnerships exist and how have they been made to work? How can development 

aid be used to support policy initiatives in this area? The paper identifies some good 

practices by governments and other agencies aimed at ensuring that skilled migration 

from developing countries, while meeting labour market needs in developed countries, 

does not negatively affect developmental efforts of the origin country. 

Lars Magnusson (2007) had stated that after the Second World War Sweden has been 

recognised for its commitment to a policy of full employment. Compared to most other 

West European countries Sweden was less severely hit by mass unemployment in the 

1970s and 1980s. Without any doubt this is a major explanation behind the rather low 

level of inequality and quite evenly distributed incomes that still prevail in this country. It 

is a well known fact that more than anything else unemployment has a tendency to 

increase income differences in only because high unemployment has a negative effect on 

the bargaining position of labour. Even more severe is the income loss that is suffered by 

the unemployed and to an even greater extent by those excluded recession hit the 

Swedish economy in the early 1990s and unemployment figures rose dramatically 

incomes and wages became less evenly distributed. This economic downturn was 

probably the biggest since the 1920s and led to severe unemployment figures around I 0 

to 12 percent the "old" active labour market policy no longer operated efficiently. In 

brief, the problem was that there was no supply of jobs and therefore matching activities 

became increasingly costly at the same time as they were largely ineffective. Some of the 

effects of mass unemployment visible in Europe during the 1970s and 80s were also felt 

in Sweden during the !990s.However, since the late 1990s employment has risen once 

again although it is not at such a high level as around 1990. Also the trend of increasing 

wage and income differences has been halted. Undoubtedly, increasing economic growth 

as well as rising employment is playing a leading role in this development. There can be 

no doubt that the policy goal of what has been called "full employment" has been 

especially emphasised in Swedish macro-economic policies - monetary and fiscal - at 

least back to the 1950s. In contrast to developments in many other countries, different 

Swedish governments -social democratic as well as liberal or centre-right- wing - have 
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not simply accepted unemployment as a consequence of monetary instability and lower 

growth (stagflation), oil chocks or structural change. 

NASSCOM Annual Report (2007-08) stated that how Indian IT/ITES industries have 

contributed to the Indian economy after globalisation and during 2007-08. In the last two 

decades, the Indian IT/ITES industry has contributed significantly to Indian economic 

growth in terms of GDP, foreign exchange earnings and employment generation. 

However, equally significant though not as tangible, has been the ripple effect it has 

created on the general economic environment in the national and international economic 

space. The industry has been the trigger for many "firsts" and has contributed not only to 

unleashing the hitherto untapped entrepreneurial potential of the middle class Indian but 

also taking Indian excellence to the global market. The current and evolving role of 

IT/ITES industry in India's economy is well established. The sector is proving to be the 

major growth pole within the services sector, which in turn drives several economic 

indicators of growth in the country. The sector's contribution to the country's GDP has 

been steadily increasing from a share of 1.2 percent in FY98 to 5.2 percent in 

FY07.Export earnings in FY08 stood at approximately USD 40.0 billion with a growth of 

36 percent. Direct employment in the sector is expected to be 2.0 million by end of FY08. 

A clear picture of Indian IT Industry and its contribution to the Indian economy is 

available from this NASSCOM study. 

An article ofUNCTAD (2008) stated that today, in the current, more mature postcolonial 

phase and second wave of trade-and investment-driven globalisation and capitalism, 

labour movement and integration is taking place in response to a number of push and pull 

economic factors and market forces. The scale and extent of this is unprecedented, 

although it is nowhere near the scope and extent of crossborder trade, and movement of 

goods, capital, entrepreneurship, information and technologies; nor is it anywhere near 

achieving its potential. There are signs that labour integration and mobility are beginning 

to have a positive impact on trade and investment-driven globalisation. Therefore, these 

factors are increasingly taken into account when devising national and international 

development strategies that include efforts to achieve internationally agreed development 

goals such as the United Nations Millennium Development Goals, in particular poverty 

reduction, gender equity, decent work and global partnerships for development. The 
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concept of labour integration in most literature is limited to the movement of people from 

the country of origin to the destination country. However, this paper suggests that a 

broader definition of labour integration and skills trade is also relevant, given the 

emerging contours of a global labour market. It is estimated that approximately one 

billion workers will enter the global workforce in the next decade, virtually all from the 

developing world. Labour integration does not only mean movement of labour from one 

country to another, but also the ability of business and consumers to access this global 

pool of labour in different ways through physical movement or otherwise, in an effort to 

achieve economic efficiency. However, while globalisation has spurred the movement of 

capital, goods and information, liberalisation of the movement of people has remained 

heavily regulated, notwithstanding the fact that market conditions have demonstrated the 

increasing need of host countries for foreign workers, particularly in sectors such as 

health, education, computer-technology and other professional services. While this 

demand is matched by the increasing capability of developing countries to provide such 

services, legal and procedural restrictions and political sensitivities in the host countries 

have impeded the free movement of people across borders. Protectionism also pervades 

other areas where developing countries are gaining a foothold: outsourcing information

technology-enabled services, for example, has increasingly benefited developing 

countries such as India, China, the Philippines, Ghana, Bangladesh, Uruguay, Costa Rica 

and some Caribbean countries. 

Parveen Chopra (2008) stated that the Indians to corner majority ofHIB visas in US and 

to grant the available 65,000 H-1 B visas in the US as demand far outstrips supply, but a 

majority of them will again be cornered by Indian high-tech professionals, say 

immigration attorneys as they rush to file applications starting April I ,2008 on behalf of 

American businesses. The US Citizenship and Immigration Services (USCIS) is expected 

to pick the lottery within a week, but the anxious wait for the applicants may continue for 

months as the department starts returning unsuccessful applications and sends receipts for 

the others. Those who get the three-year visa for skilled professionals can start work from 

Oct I, 2008. While there were about 124,000 applications last year, the number this year 

may cross 150,000, Michael Phulwani, one of the first Indian origin immigration lawyers 

in the US, told IANS. Many will also be vying for the 20,000 H-IB visas meant for 

foreigners with US-earned masters' or higher degrees. "About 60-70 percent of all 
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applications are expected to be on behalf of Indians," said Naresh Gehi, a New York 

lawyer, who is filing about 40 applications. The flow is unaffected by the recent 

downturn in the US economy or improved prospects in India, he believed.Gehi, like 

many others including Microsoft's Bill Gates, argued, "There is a crying need to raise the 

H-1 B cap as American businesses will benefit from hiring foreign highly skilled 

workers."A new bill introduced in the Congress aims to raise the cap to 195,000, and 

another bill seeks to boost the cap as well as exempt foreigners educated at US 

institutions from the quota. Phulwani cited a recent study by the National Foundation for 

American Policy that found that on an average every foreign national on an HI B visa 

generates another five to 7.5 jobs. He pointed out that the sponsoring companies in their 

petitions have to specify the offered salary, which has to adhere to the prevalent market 

rates. There is some abuse which should be tightened. To stop another kind of abuse, 

USCJS has issued a new rule that prohibits employers from filing more than one petition 

for a single employee in a fiscal year. Indian outsourcing companies attracted criticism 

recently when the federal government released data showing that they accounted for 

nearly 80 percent of the visa petitions approved last year for the top I 0 participants in the 

HI B programme. 

Infosys had 4,559 and Wipro 2,567 approved visa petitions in the programme, which was 

initially set up to allow companies in the US to import the best and brightest in 

technology, engineering, and other fields when such workers are in short supply m 

America. Many companies, from India and elsewhere, get around the HI B visa caps 

anyway by taking the L-1 visa route, meant for intra-company transfers. 

Tasneem Siddiqui (2008) has done a study on migration and gender in Asia. This paper 

concentrates on the participation of women of Asia in the short term international labour 

market. It highlights the diverse experiences of migration of women from various Asian 

countries, and tries to link this diversity to migration policies of their countries of origin 

and gender determined demands for labour in the destination countries. The paper is 

divided into five sections. Section one highlights the global scenario of female migration 

while section two presents the Asian trends. Section three presents government policies 

on female migration of a few selected countries and section four discusses the work 

conditions of female workers. Section five highlights the gender implications of 
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migration experiences of women. The concluding section draws some m!\ior conclusions. 

Female migration from Europe constitutes the highest percentage (53.4 percent) with 

Oceania 51.3 percent, North America 50.4 percent, Latin America and Caribbean 50.3 

percent and Africa 47.4 percent. In other words, except Asia and Africa the number of 

women migrants exceeded the number of male migrants. Nonetheless, over the last 

decades growth rate of female migrants compared to male, is higher in Asia. Since the 

1980s Asian women constituted the majority of migrant workers in countries such as the 

Philippines, Indonesia and Sri Lanka. A large number of female migrants in Asia go 

through irregular channels. So, they are not recorded in the official figures. 

Moira Herbst (2009) said in Business Week that the US Citizenship & Immigration 

Service (USCIS) began accepting applications for H-IB visas for skilled workers. The 

number of applications will reveal US employers' current appetite for overseas workers. 

Because of the recession, the overall volume of applications is expected to be down from 

the previous two years, in which the offices were instantly flooded with applications from 

tech companies, outsourcing firms, school districts, and a variety of other employers. 

Still, it's widely believed that the 85,000 visas available under the cap will be used before 

the fiscal year begins on Oct. I, 2008. That's because there is some pent-up demand from 

2008 applicants who didn't receive visas, and because employers say there are positions 

they can't fill with U.S. labour, even as unemployment rises. Arun Kumar, Washington, 

(2009) stated that American businesses are finding it hard to fill skilled positions even as 

H-1 B visas that bring in foreign professionals, including a large number from India, are 

creating jobs in the US, shows a new US study. Confirming Microsoft Chairman Bill 

Gates' contention that an arbitrary cap on H-1 B visas is forcing them to outsource jobs, 

the study shows major US technology companies today average more than 470 job 

openings for skilled positions in the US while defence companies have more than I ,265 

each. A second complementary study by the National Foundation for American Policy 

(NF AP) found after examining 

H-1 B filings and year-by-year job totals for the technology companies in the Standard & 

Poor (S&P) 500 that hiring skilled foreign nationals on H-1 B visas is associated with 

increases in employment at US technology companies. The data collected by the 

Arlington, Virginia-based policy research group, on "H-IB Visas and Job Creation" show 
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that for every H-1 B position requested with the Department of Labour, US technology 

companies increase their employment by five workers. For technology firms with less 

than 5,000 employees, each H-IB position requested in labour condition applications was 

associated with an increase of employment of 7.5 workers. This is particularly 

remarkable since the actual number of people hired on H-1 B visas is likely to be much 

lower than the total number of applications filed with the Department of Labour, said 

NF AP, focusing on trade, immigration and related issues. "Combined, these two studies 

show that US employers continue to need skilled labour, including individuals not born in 

the United States who, the empirical evidence indicates, are creating new opportunities 

for US workers," said NF AP Executive Director Stuart Anderson. "While every H-IB 

hired may not necessarily lead to five to seven Americans being hired, the data does 

strongly imply, at minimum, that new H-IB professionals are complementing other US 

hires, rather than displacing them, as critics allege. "According to "Talent Search: Job 

Openings and the Need for Skilled Labour in the US Economy", a number of companies 

have thousands of skilled positions open, with this level of openings persisting for a year 

or more. This is part of a longer-term trend that threatens to harm America's economic 

future, with US companies lacking access to the skilled professionals needed to grow and 

innovate inside the US. 

More than 140,000 job openings for skilled positions are available today in the 500 

companies that make up the S&P 500. S&P 500 companies employ only about 14 percent 

of individuals working in the US, so the overall demand for skilled labour in the US 

economy is much greater. The Department of Labour's JOLTS survey indicates that there 

are approximately four million job openings in the US every month at all skill levels. The 

S&P 500 companies with the most job openings as of January 2008 are Microsoft 

(4,005), Northrup Grumman (3,925), Lockheed Martin (3,901), General Electric (3,078), 

Countrywide Financial (2,415), JPMorgan Chase (2,164), Tenet Healthcare (2,050), 

United Health Group (1,927), Raytheon (1,694), IBM (1,670), Computer Sciences Corp. 

(1,666), Cintas (1,664), L-3 Communications (1,618), Bank of America (1,600), US 

Bancorp (I ,562) and Cisco Systems (I ,504).These are openings for jobs in the US 

requiring a BA, professional degree or higher. The NF AP study also found that even 

employers that reduced employment reduced it less if they had filed for H-1 Bs visas. 

Examining companies in the sample that had layoffs, the regression results found for 
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every H-1 B position requested on a labour condition application, total employment is 

estimated to be two workers more than it otherwise would have been. Data were used on 

total employment and H-IB labour condition applications between 2001 and 2005, 

allowing calculation of employment growth for 2002-2005.An NFAP survey of 120 

major US technology companies, with a 22 percent response rate, indicates preventing 

companies from hiring foreign nationals by maintaining a low limit on H-IB visas is 

likely to produce the unintended consequence of pushing more work to other countries. 

Sixty-five percent of technology companies responding to the NFAP survey said in 

response to the lack of H-IB visas they had "hired more people (or outsourced work) 

outside the United States". This is significant in that even if those companies responding 

to the survey are heavier users ofH-IB visas, it means that these are the firms most likely 

to hire outside the US in response to an insufficient supply of skilled visas for foreign 

nationals. Fifty-two percent of companies believed that for every H-1 B professional they 

hired, it created one or more complementary jobs at their firms or in the US economy. 

Twenty-two percent thought the hiring of an H-1 B visa holder created I 0 or more jobs. 

Seventy-four percent of company respondents said an inability to fill positions because of 

the lack of H-1 B visas has potentially affected their "company's competitiveness against 

foreign competitors or in international markets". "The research showing H-1 B visa 

holders are associated with increased hiring at US technology companies is further 

evidence that current restrictions on high skill immigration are counterproductive and the 

result of legislative inertia, rather than legitimate concerns," said Anderson. The survey 

results indicate that when H-1 B visa restrictions block cutting-edge companies from 

hiring foreign nationals in America, companies are likely to place more of their human 

resources outside the United States. Urging the US Congress to let more foreign 

engineers work in the US as immigration restrictions were forcing US high-tech firms to 

outsource jobs overseas, Bill Gates too made the point that the current cap of 65,000 H

I B visas aimed at highly skilled professionals "is arbitrarily set and bears no relation to 

the US economy's demand for skilled professionals". 

Navind Beeharry (2009) has studied on the comparison of the impact of globalisation on 

the political economies of China and India. He stated China and India are two 

neighbouring countries in Asia who share the two largest population of the world and in 

fact added together they represent nearly one third of humanity. Globalisation has 
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imposed internal pressure and external pressure to bear on both India and China. For 

most Chinese and Indians alike, economic life is hard despite the fact that reforms and 

globalisation have created various new opportunities and as such both countries have 

witnessed an emerging middle class with Americanised tastes and preferences, 

irrespective of this however, both countries remain very poor. He also discussed the 

example of globalisation process .The story of the IT industry in India is a good 

illustration of the intricacy of the globalisation process. The first example is the case of 

the development of the IT industry in India. Computer engineering or computer science 

as degree courses were new avenues. After some 15 years, India started being hailed as 

one of the largest sources of skilled and trained computer technicians and IT specialists in 

the world. What were the reasons behind this massive development and how does this 

link to the issues of globalisation? For a very long time due to lack of opportunities and 

also a yearning to go and discover the West, many of the young Indian elite from the very 

best engineering colleges have been going abroad for higher studies as well as for 

securing some challenging and highly paid jobs specially in the United States. While for 

years this constituted certainly a brain drain for India, it was a source of highly talented 

human resources trained at the cost of Indian taxpayers money for America. 

Despite the brain-drain effect the positive side of the story is that due to a lack of trained 

personnel in the industrialised world, and given the Indian connection a lot of linkages 

have been developed with India in this field, so much so that according to India Today 

many of the final year students of the famous Indian Institutes of Technology have 

already become software entrepreneurs running projects and research and development 

for many of their senior college fellows now in the USA. While in 1999, Indians received 

47 percent of the 100,000 high-skill visas issued by the USA, an interesting development 

in India lately has been the massive investment made by Indian based in America in 

ploughing back some US$300million into more Based on the US Silicon Valley model, 

India has created its own cybercity in Bangalore and Microsoft giant made sure it is 

present in India by locating itself there. According to Business Asia (2007), India has 

250,000 software workers which make about 30 percent of the world total IT workforce 

and in the past ten years, they have been involved in developing half of the world 
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software programs through export contracts. Indian IT companies are now listed on the 

NASDAQ. 

The IT sector in India has not only become one of the leading players in software 

development but another factor which is closely linked to this is the fact that the 

movement of skilled and efficient labour to the developed countries like USA, Canada, 

Austmlia etc. Again many call centers are now being relocated from Europe and USA to 

India due to the internet revolution. IT has revolutionized the way the world does 

business across-borders and has definitely dislodged the geographical factor as an 

advantage. 
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